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FOREWORD

The Leadership and Organizational Change Technical Area
(LOCTA) of the Manpower and Personnel Research Division, U.S.
Army Research Institute for the Behavioral and Social Sciences
(ARI) conducts research on leadership, personnel, and organiza-
tional change. As part of this program, longitudinal research
has been conducted on the attitudes, career experiences, and
career decisions of company-grade officers in the U.S. Army.
The major component of this research has been an annual survey
that was administered from 1988 through 1992.

This survey, the Longitudinal Research on Officer Careers
(LROC) Survey, focused on personal, family, and career issues,
including questions on demographics, command assignments, career
development and support, mentors, career orientations and inten-
tions, job satisfaction, Army life expectations, Army versus
civilian life, and spouse/family issues.

The LROC database contains data files for each year of the
survey with approximately 5,000 respondents for each year. A
total of 928 officers have responded to all 4 years of the survey
and constitute the longitudinal respondents. Respondents are
company-grade officers commissioned from 1980 through 1990.
Research Product 93-10 describes the database and provides
descriptive statistics for each year of the project.

The 4-year period of the LROC Survey has been a period of
major change for the Army. Troops were deployed for Operation
Desert Shield/Storm, and Congress mandated significant reductions
in the size of the force. The data from the LROC Survey provide
a unique opportunity to examine changes in the attitudes, career
experiences, and perceptions of officers who have been in the
Army during this time of change. In keeping with the mission of
LocTA, this information can also inform policymakers on the
factors influencing officer career decisions, retention, and
recruitment. Results from the LROC Surveys have been briefed to
a number of Directorates and Commands throughout the Army since
1989. Information on the 4-year trends was briefed to the Chief
of staff, U.S. Army, early in 1993.
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LONGITUDINAL RESEARCH ON OFFICER CAREERS:
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EXECUTIVE SUMMARY

Requirement:

The Longitudinal Research on Officer Careers (LROC) tracks
the changes in attitudes and career experiences of company-grade
officers over time; identifies the individual, organizational,
psychosocial, and family factors that influence officer career
decisions; and investigates the effects of policy change and
world events on the attitudes and career decisions of officers.

Procedure:

In the fall/winter of each year, beginning in 1988, the LROC
Survey was mailed to a stratified random sample of company-grade
officers commissioned from 1980 through the year preceding the
survey year. The sampling plan called for stratification by
gender, source of commission, and year of commissioning. Survey
content centered on the attitudes, career experiences, satisfac-
tion, and family experiences of officers from commissioning
through mid-career (approximately 10 years). To obtain the
maximum number of longitudinal respondents, officers were kept in
the sample and resurveyed every year of the research unless they
left the Army.

Findings:

The LROC survey databases contain the results of the 1988,
1989, 1990, and 1992 surveys. Approximately 5,000 officers
responded each year. Response rates were 63% for 1988; 51% for
1989; 52% for 1990; and 47% for 1992. Overall, the respondents
are fairly representative of the total population of company-
grade officers. However, some subgroups are underrepresented.
Tables included in the technical manual, Volume 1, provide infor-
mation to guide researchers when subgroup analyses are of inter-
est. Volumes 2 to 5, codebooks for each survey, provide the
questions, variable names, response labels and codes, and de-
scriptive statistics for the 1988-1992 databases, respectively.
Volumes 2 to 5 also include a cross-reference of survey ques-
tions over the 4 years.




Utilization of Findings:

The LROC database provides a longitudinal tracking of Army
officers over a crucial 4-year period. Beginning in 1989,
results of the LROC surveys have been briefed to Army policy-
nakers providing information on branching issues; the impact of
downsizing on the attitudes, career experiences, and career
intentions of officers; and on attitudes about women in combat,
to name a few. Combined with other personnel and survey data-
bases, the LROC data provide a unique opportunity to investigate
the actual trends and changes in attitudes over this 4-year
period of change in the world and in the U.S. Army.
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APPENDIX A

199C LONGITUDINAL RESEARCH ON OFFICER CAREERS
SURVEY CODEBOOK

P01
Col Position/Length 10,1

SEX0 WHAT 1S YOUR SEX

Valid Cum
Value Label Value Frequency Percent Percent Percent
MALE 1 34608 .2 72.8 7.8
FEMALE 2 1345 26.9 7.2 100.0
. o 9 Nissing

Total 4997 100.0 100.0
Valid cases 4953 Missing cases &
p2Q2

Col Position/Length 11-12,2

YRBORNGO IN WHAT YEAR WERE YOU BORN
valid Cum

Value Label Velue Frequency Percent Percent Percent
3o 1 .0 .0 .0
33 1 0 .0 .0
36 2 .0 .0 .1
38 1 .0 .0 .1
39 3 .1 .1 .2
‘2 3 .1 .1 .2
N3 H .1 .1 .3
(33 é .1 .1 4
&6 9 .2 .2 .6
& 12 .2 .2 .9
48 26 .5 .5 1.4
49 27 .5 .5 1.9
50 24 .5 .5 2.4
51 40 .8 .8 3.2
52 62 1.2 1.2 4.5
53 91 1.8 1.8 6.3
p13 94 1.9 1.9 8.2
55 149 3.0 3.0 11.2
56 193 3.9 3.9 15.1
57 294 5.9 5.9 21.0
58 482 9.6 9.7 30.7
59 R 9.4 9.5 40.2
60 422 8.4 8.5 48.7
61 378 7.6 7.6 56.4
82 383 7.6 7.7 64.0
a3 376 7.5 7.6 71.6
&4 394 7.9 7.9 .5
65 423 8.5 8.5 88.1
66 352 7.0 7.1 95.2
67 234 4.7 4.7 %9.9
68 6 A .1 100.0

. 3% .7 Nissing
Total 997 100.0 100.0
Valid cases 4963 Nigssing cases 3%
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1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS
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P2C3
Col Position/Length 13,1

MARSINGO CURRENT MARITAL STATUS

Velid Cum
Value Lebel Velue Ffrequency Percent Percent Percent
SINGLE 1 134 22.7 2.7 2.7
ENGAGED 2 185 3.7 3.7 26.4
MARRIED 3 3425 68.5 68.7 95.1
SEPARATED 4 3% .7 .7 95.8
DIVORCED $ 206 - 4.1 4.1 99.9
WIDOWED é S .1 ol 100.0
. 8 .2 MWissing
Total &997 100.0 100.0
Valid cases 4989 Nissing cases 8
P204
Col Position/Length 14,1
NOCHIL90 WNUMBER OF CHILDREN IN YOUR CUSTODY
valid Cum
Value Label Value Frequency Percent Percent Percent
NONE 1 2808 56.2 56.3 56.3
ONE F4 912 18.3 18.3 7.6
WO 3 861 17.2 17.3 91.9
THREE 4 312 6.2 6.3 98.2
FOUR S 65 1.3 1.3 99.5
FIVE OR MORE 6 27 .5 .5 100.0
. 12 .2 MNissing
Total 4997 100.0 100.0
valid cases 4985 Missing cases 12
P205
Col Position/Length 15,1
AGECHI®O NOW OLD IS YOUR YOUNGEST CHILD
valid Cum
Value Label Value Frequency Percent Percent Percent
NA-HO CHILDREN 1 ars2 55.1 55.2 $5.2
UNDER 2 YEARS OLD 2 71 19.4 19.5 7.7
TWO-FIVE 3 ey 15.8 15.8 90.6
SIX-ELEVEN 4 343 6.9 6.9 97.5
12 10 17 S 101 2.0 2.0 99.5
18 OR OVER é 26 .5 .3 100.0
. 15 .3 Nissing
Total 4997 100.0 100.0
Valid cases 4982 Missing cases 15
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206
Col Position/Length 16,1

RACEGPP0 RACIAL-ETHNIC BACKGROUND

Valid Cum
Value Label Value Frequency Percent Percent Percent
WHITE 1 4075 81.% 81.7 81.7
BLACK 2 531 10.6 10.7 92.4
HISPANIC 3 197 3.9 4.0 96.3
ASIAN 4 104 2.1 2.1 98.4
AMERICAN INDIAN H 22 e 4 9.9
OTHER 6 56 1.1 1.1 100.0
. 12 2 MNMisging

Totsl 4997 100.0 100.0
Valid cases 4985 Nissing cases 12
p2a?
Col Position/Length 17,1
EDULEVS0 MIGHEST LEVEL OF EDUCATION

Valid Cum
Value Labetl Value Frequency Percent Percent Percent
SOME COLLEGE 1 8 .2 .2 .2
BACHELOR e 2933 58.7 58.9 $9.0
SOME GRADUATE 3 1010 20.2 20.3 ™.3
MASTERS 4 T2 1%.4 %.5 93.8
DOCTORATE 5 310 6.2 6.2 100.0
. 1% .3 Missing

Total 4997 100.0 100.0
Valid cases 4983 Missing cases 14
P308

Col Position/Length 18-19,2
COLMAJ90 UNDERGRADUATE MAJOR FIELD OF STUDY

valid Cum
Value Label Value Frequency Percent Percent Percent
NOT APPLICABLE 1 &9 1.0 1.0 1.0
WUMANITIES 2 502 10.0 10.1 1.4
SOCIAL SCIENCES 3 934 18.7 18.7 29.8
COMPUTER SCIENCES 4 130 2.6 2.6 32.4
ENGINEERING 5 or8 19.6 19.6 52.0
PHYSICAL SCIENCES é 284 5.7 5.7 57.7
BIOLOGICAL SCIENCES 7 n 7.4 1.4 65.1
BUSINESS+FINANCE 8 780 15.6 15.6 80.8
NURSING 9 285 5.7 5.7 86.5
MEDICAL-DENTAL 10 a8 1.8 1.8 88.3
OTHER 1" 585 ".7 1.7 100.0
. " .2 Missing
Total 4997 100.0 100.0
Valid cases 4986 Missing cases 1"
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SURVEY CODEBOOK

-----------------------------------

P3Q9
Col Position/Length 20-21,2

GRDMAJD0 GRADUATE MAJOR FIELD OF STWDY

Valid Cum
Value Label Velue Frequency Percent Percent Percent
NOT APPLICABLE 1 2178 55.6 56.0 56.0
WUMANITIES 2 92 1.8 1.9 57.9
SOCIAL SCIENCES 3 303 6.1 6.1 64.0
COMPUTER SCIENCES & 114 2.3 2.3 66.3
ENGINEERING 5 196 3.9 4.0 70.2
PRYSICAL SCIENCES é 48 1.0 1.0 n.2
BIOLOGICAL SCIENCES 7 &b .9 .9 2.1
BUSINESS-FINANCE 8 740 %.8 1%.9 87.0
NURSING 9 78 1.6 1.6 88.6
REDICAL-DEMTAL 10 234 4.7 4.7 93.3
OTHER D] % 8.7 6.7 100.0
. 36 7 MNissing
Total 4997 100.0 100.0
Valid cases 4961 Missing cases 36
£3010
Col Position/Length 22,1
PAREADDO WAS A PARENT CAREER ACTIVE DUTY MILITARY
valid Cum
Value Labet Value Frequency Percent Percent Percent
YES 1 1058 21.2 21.2 21.2
NO 2 3930 78.6 78.8 100.0
. 9 .2 MNissing
Total 4997 100.0 100.0
Valid ceses 4988 Nissing cases 9
P3011
Col Position/Length 23-24,2
BRANINDD WHMAT BRANCH ARE YOU IN
valid Cum
Volue Label Value Fregquency Percent Percent Percent
INFANTRY 1" 551 1.0 11.0 1.0
ARMOR 12 %7 6.9 7.0 18.0
FIELD ARTILLERY 13 519 10.4 10.4 28.4
AIR DEF. ARTILLERY 1% 184 3.7 3.7 32.1
AVIATION 15 3% 6.6 6.6 38.7
SPECIAL FORCES 18 48 1.0 1.0 39.6
CORPS OF ENGINEERS 21 340 6.8 6.8 6.5
SIGNAL CORPS 25 31 6.2 6.2 s2.7
MILITARY POLICE n 174 3.5 3.5 S6.2
MILITARY INTEL. 35 342 6.8 6.9 63.0
ADJUTANT GENERAL 42 141 2.8 2.8 65.9
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FINANCE CORPS &b &b .9 .9 6.7
JUDGE ADVOCATE 55 49 1.0 1.0 67.7
CHAPLAIN CORPS 56 49 1.0 1.0 68.7
MEDICAL BRANCHES 60 150 3.0 3.0 .7
DENTAL CORPS 63 46 .9 .9 .6
VETERINARY CORPS 64 26 .5 .5 3.1
MED. SPEC. CORPS 65 25 .5 .5 73.6
NURSE CORPS &6 83 5.7 5.7 ™.3
MED. SERV. CORPS 67 285 5.7 5.7 85.0
CHEMICAL CORPS 76 116 2.3 2.3 87.3
TRANSPORTAT ION 88 110 2.2 2.2 89.5
ORDNANCE CORPS L4] 276 5.5 5.5 95.1
QUARTERMASTER 92 47 4.9 4.9 100.0
. 7 .1 Nissing
Total 4997 100.0 100.0
Valid cases 4990 Missing cases 7
P3Q12
Col Position/Length 25-26,2
BRANWADO WHAT BRANCHK WOULD YOU PREFER TO BE IN
Velid Cum
Value Label Value Frequency Percent Percent Percent
INFANTRY 1" 475 9.5 9.6 9.6
ARMOR 12 349 7.0 7.0 16.6
FIELD ARTILLERY 13 n 6.2 6.3 22.9
AIR DEF. ARTILLERY 14 68 1.4 1.4 26.2
AVIATION 15 658 13.2 13.3 37.5
SPECIAL FORCES 18 285 5.7 5.7 &3.2
CORPS OF ENGINEERS 21 321 6.4 6.5 49.7
SIGNAL CORPS 25 m 3.4 3.4 53.2
MILITARY POLICE 31 151 3.0 3.0 56.2
MILITARY INTEL. 35 331 6.6 6.7 62.9
ADJUTANT GENERAL 42 177 3.5 3.6 66.4
FINANCE CORPS &4 90 1.8 1.8 68.3
JUDGE ADVOCATE 55 138 2.8 2.8 n.o
CNAPLAIN CORPS 56 57 1.1 1.1 72.2
MEDICAL BRANCHES 60 229 4.6 4.6 76.8
DENTAL CORPS 63 &7 .9 .9 7.8
VETERINARY CORPS 64 34 .7 .7 78.4
MED. SPEC. CORPS 65 51 1.0 1.0 ™.5
NURSE CORPS 66 31 4.6 4.7 84.1
MED. SERV. CORPS 67 315 6.3 6.3 90.5
CHEMICAL CORPS 7% 3% .7 o7 91.2
TRANSPORTAT JON 88 95 1.9 1.9 93.1
ORDNANCE CORPS o1 177 3.5 3.6 96.6
QUARTERMASTER 92 167 3.3 3.4 100.0
. 35 .7 MNissing
Totel 4997 100.0 100.0
Valid ceses 4962 Nissing cases 35
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P3013
Col Position/Length 27,1

BRCHCEP0 WHICH CHOICE WAS YOUR BASIC

Valid Cum
Velue Label Value Frequency Percent Percent Percent
FIRSY CHOICE 1 3585 7.7 n.e 7.9
SECOND CHOICE 2 525 10.5 10.7 83.6
THIRD CHOICE 3 281 5.6 5.7 89.3
FOURTH CHOICE 4 139 2.8 2.8 92.1
OTHER 5 389 7.8 7.9 100.0
. 78 1.6 Missing

Total 4997 100.0 100.0
Valid cases 99 Missing cases 78
PLQ14

Col Position/Length 28,1
TRANBR9O DO YOU INTEND TO TRANSFER BRANCHES

Valid Cum
Value Label Value Frequency Percent Percent Percent
NO NOT INTERESTED 1 3665 3.3 73.9 73.9
NO CANT GET BRANCH 2 457 9.1 9.2 a3.1
YES DO NOT EXPECTY 3 21 4.2 4.3 87.4
YES DO EXPECT 4 266 4.9 5.0 92.3
UNDECIDED 5 381 7.6 7.7 100.0
. 37 .7 MNissing
Total 4997 100.0 100.0
Valid cases 4960 Misging cases 37
P4LO1S
Col Position/Length 29,1
CURDET90 ARE YOU DETAILED TO ANOTHER BRANCM
Valid Cum
Value Label Value Frequency Percent Percent Percent
YES 1 214 4.3 6.3 4.3
[ ] 2 TT7 95.6 95.7 100.0
. [ .1 Missing
Totel 4997 100.0 100.0

Valid cases 4991 Nissing cases [}

A6
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P6Q16
Col Position/Length 30-31,2

SRNDETS0 1F DETAILED TO ANOTHER BRANCH WHICH ONE

valid Cum
Velue Label Value Frequency Percent Percent Percent
INFANTRY 1" 29 .6 13.6 13.6
ARMOR 12 28 .6 13.1 26.6
FIELD ARTILLERY 13 30 .6 14.0 40.7
AIR DEF. ARTILLERY 1% 2 -4 10.3 50.9
CNEMICAL CORPS 74 21 .4 9.8 60.7
OTHER 99 84 1.7 30.3 100.0
. 4783 95.7 Missing
Total 4997 100.0 100.0
Valid cases 214 Missing cases 4783
P4Q17
Col Position/Length 32-33,2
AREAINOO WHAT FUNCTIONAL AREA ARE YOU IN
velid Cun
Value Label Value Frequency Percent Percent Percent
NOT APPLICABLE 0 2542 50.9 53.5 53.5
? NO PREFERENCE 1 16 .3 .3 53.8
MILITARY INTEL. 35 205 4.1 4.3 58.1
PSYCHOLOGICAL OPS. 39 52 1.0 1.1 59.2
PERSONNEL MGMT. 41 2rs 5.5 5.8 65.0
COMPTROLLER 45 103 2.1 2.2 67.2
PUBLIC AFFAIRS 46 [4/ 1.6 1.7 68.8
USMA FACULTY 47 1 .0 .0 68.9
FOREIGN AREA 48 108 2.2 2.3 7.1
OPS. RESEARCH 49 210 4.2 4.4 75.6
FORCE DEVELOPMENT 50 7% 1.5 1.6 77.1
REED 51 369 7.4 7.8 84.9
NUCLEAR WEAPONS 52 54 1.1 1.1 86.0
SYSTEMS AUTOMATION S3 192 3.8 4.0 90.0
OPS. PLANS & TRNG. 54 357 7.1 7.5 97.6
CONTRACT - INDUS. MGMT 97 102 2.0 2.1 99.7
COMBAT DEVELOPMENT, 99 1% .3 -3 100.0
. 264 4.9 Missing
Total «997 100.0 100.0
Valid cases 4753 Missing cases 264
psQ18

Col Position/Length 34-35,2
AREAWADO IF YOU STAY, WHAT AREA WOULD YOU PREFER

valid Cum
Value Label Vatue Frequency Percent Percent Percent
NOT APPLICABLE 0 955 19.1 20.9 20.9
? NO PREFERENCE 1 1 .0 .0 20.9
MILITARY INTEL. 35 190 3.8 4.1 5.0

A-7
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PSYCHOLOGICAL OPS. 3¢9 181 3.6 4.0 29.0
PERSONNEL MGMT. &1 309 6.2 6.7 35.7
COMPTROLLER 45 110 2.2 2.4 38.1
PUBLIC AFFAIRS &6 126 2.5 2.8 40.9
USMA FACULTY 47 120 2.4 2.6 43.5
FOREIGN AREA 48 612 12.2 13.4 56.9
OPS. RESEARCH 49 282 5.6 6.2 63.0
FORCE DEVELOPMENT 50 35 .7 .8 63.8
R&D 51 564 1.3 12.3 76.1
NUCLEAR WEAPONS S2 32 .6 .7 76.8
SYSTEMS AUTOMATION 53 214 4.3 4.7 B81.%
OPS. PLANS & TRNG. 54 429 8.6 9.4 0.8
CONTRACT- INDUS. MGMT o7 365 7.3 8.0 98.8
COMBAT DEVELOPMENT. 9 55 1.1 1.2 100.0
. 17 8.3 MNissing

Total 4997 100.0 100.0
Valid cases 4580 Missing cases 417
P4R19
Col Position/Length 36-37,2
SVCBEGOO YEAR ACTIVE COMMISSIONED SERVICE BEGAN

valid Cum
Value Label Value Frequency Percent Percent Percent
BEFORE 1980 L4 102 2.0 2.0 2.0
1980 80 456 9.1 9.1 1.2
1981 81 526 10.5 10.5 1.7
1982 82 486 9.7 9.7 31.5
1983 &3 &bk 8.9 8.9 40.4
1984 84 478 9.6 9.6 49.9
1985 85 465 9.3 9.3 59.2
1986 86 481 9.6 9.6 68.9
1987 87 &40 8.8 8.8 mn.aT
1988 ) 478 9.6 9.6 87.3
1989 89 622 12.4 12.5 99.7
1990 90 13 .3 .3 100.0
. é .1 Mdissing

Total 4997 100.0 100.0

Velid cases 4991 Nissing cases 6

...................................

A-8
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PeQ20
Col Position/Length 38,1
SORCOMO0 SOURCE OF YOUR COMMISSION WAS

Valid Cum
Value Label Value Frequency Percent Percent Percent
ROTC SCHOLAR 1 1432 8.7 8.7 8.7
ROTC NON-SCHOLAR 2 %76 2.5 29.6 58.3
USMA 3 1392 7.9 27.9 88.2
ocs 4 226 4.5 4.5 9.7
DIRECT S 410 8.2 8.2 98.9
OTHER 6 54 1.1 1.1 100.0
. 7 .1  MNissing
Total 4997 100.0 100.0
Valid cases 4990 Nissing cases 7
Pé4o21
Col Position/Length 39,1
ODMGRAD90 DISTINGUISHED MILITARY GRADUATE
Valid Cum
Veiue Lebetl Value Frequency Percent Percent Percent
YES 1 1706 34.1 36.1 36.1
NO 2 1221 4.4 5.8 61.9
NOT APPLICABLE 3 1799 36.0 38.1 100.0
. 2n 5.4 WNissing
Total 4997 100.0 100.0
Valid cases 4726 Nissing cases rigl
PLQ22
Col Position/Length 40,1
RAOT~A9C CURRENT STATUS IS
velid Cum
Value Label Value Frequency Percent Percent Percent
REGULAR ARNY 1 2943 58.9 590.2 59.2
NOT REGULAR ARMY 2 1887 37.8 38.0 97.2
OTHER 3 139 2.8 2.8 100.0
. 28 .6 MWissing
) Total 4997 100.0 100.0
Valid cases 4969 Nissing cases 28
A9
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P4a23
Col Position/Length 41,1

CGRADEPO CURRENT RANK IS

valid Cum
Value Label Value Frequency Percent Percent Percent
2LT 1 463 9.3 9.3 9.3
nr 2 1091 21.8 1.9 31.2
cPY 3 3267 65.4 65.5 96.7
MAJ 4 132 2.6 2.6 99.4
LTc L 26 S5 .5 9.9
COL OR ABOVE 6 5 .1 .1 100.0
. 13 .3 Missing
Total 4997 100.0 100.0
Valid cases 4984 Missing cases 13
P4LQ24
Col Position/Length 42-43,2
MACOMADD MAJOR COMMAND HEADQUARTERS
valid Cum
Value Label Value Frequency Percent Percent Percent
FORCES COMMAND 1 11 22.3 22.4 22.4
TRADOC 2 995 19.9 20.0 £2.%
ARMY - EUROPE 3 1215 26.3 24.5 66.9
WESTERN COMMAND 4 138 2.8 2.8 69.7
8TH ARMY-KOREA S 129 2.6 2.6 7.3
MEALTH SERVICES é 549 1.0 1.1 83.4
SOUTH COMMAND 7 3% .7 .7 84.0
SOCOM 8 92 1.8 1.9 85.9
JOINT STAFF-HQDA L 33 .7 .7 856.6
INTEL & SECURITY 10 76 1.5 1.5 88.1
ARMY - JAPAN " é .1 .1 88.2
MATERIEL COMMAND 12 119 2.4 2.6 90.6
INFORMATION SYSTEMS 13 6 .1 .1 90.7
TRAFFIC MANAGEMENT 1« 9 .2 .2 90.9
CRIMINAL INVESTIGATI B 7 .1 .1 9.0
CORPS OF ENGINEERS 16 3 .5 5 91.5
STRTEGIC DEFENSE 17 3 .1 .1 91.6
MIL. DIST. OF WASN, 18 65 1.3 1.3 92.9
OTHER 19 354 7.1 7.1 100.0
. 30 .6 Nissing
Totat 4997 100.0 100.0
Valid cases 4967 Missing cases 30
A-10
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£5Q25
Col Position/Length 44-45,2

YRSSVCP0 YEARS OF ACTIVE DUTY SERVICE COMPLETED

Valid Cum
Value Labe! Value Frequency Percent Percent Percent
0 1) .2 .2 .2
1 264 5.3 5.3 5.5
2 487 9.7 9.8 15.2
3 427 8.5 8.6 3.8
6 428 8.6 8.6 32.4
S 480 9.6 9.6 £2.0
6 465 9.3 9.3 51.3
7 393 7.9 1.9 59.2
8 478 9.6 9.6 68.8
9 &75 9.5 9.5 78.3
10 518 10.4 10.4 88.7
1" 209 4.2 6.2 92.9
12 100 2.0 2.0 94.9
13 82 1.6 1.6 96.6
1% 61 1.2 1.2 97.8
15 47 .9 .9 8.7
16 2 s -4 99.2
17 16 .3 .3 99.5
18 1 .2 .2 99.7
114 7 .1 .1 9.8
20 2 .0 .0 99.9
21 3 .1 .1 99.9
22 2 .0 .0 100.0
30 1 .0 .0 100.0
. 10 .2 MNissing
Total 4997 100.0 100.0
Valid cases 4987 Missing cases 10
P5026
Col Position/Length 46-47,2
YRSEXPPO YEARS OF ACTIVE DUTY SERVICE EXPECTED
valid Cum
Value Label Velue Frequency Percent Percent Percent
0 4 .1 .1 .1
1 2 .0 .0 .1
2 7 .1 .1 .3
3 62 1.2 1.3 1.5
& 263 5.3 5.3 6.9
5 318 6.4 6.4 13.3
é m 3.5 3.6 16.9
7 21 2.4 2.5 19.3
8 170 3.4 3.4 2.8
9 82 1.6 1.7 26.4
10 231 4.6 4.7 29.1
" 119 2.4 2.4 31.5
12 104 2.1 2.1 33.6
13 3 X ) X ) 3.3
1% 26 .5 .5 3.8
15 28 .6 N ) 35.4
A-11
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SURVEY CODEBOOK
16 7 .1 .1 35.5
17 3 .1 .1 35.6
.} e .0 .0 35.6
19 1 .0 .0 35.6
20 2399 48.0 48.6 84.3
21 o4 .9 .9 8s5.1
22 125 2.5 2.5 87.7
23 29 .6 .6 88.3
26 S4 1.1 1.1 89.4
25 220 b.b 4.5 93.8
26 38 .8 .8 96.6
27 H .1 .1 946.7
28 5 .1 .1 9.8
29 3 .1 .1 $4.9
30 241 4.8 4.9 9.7
35 13 .3 .3 100.0
. &3 1.3 MNMissing
Total 4997 100.0 100.0
Valid cases 4934 Nissing cases 63
$5Q27
Col Position/Length 48-49,2
YRSLIK90 YEARS OF ACTIVE DUTY LIKE TO COMPLETE
vatid Cum
Value Label Value Frequency Percent Percent Percent
0 1" .2 .2 .2
1 4 .1 .1 3
2 22 - .4 .8
3 3 1.5 1.5 2.2
& 220 b6 4.5 6.7
b 253 5.1 5.1 1.8
é 138 2.8 2.8 1%.6
7 104 2.1 2.1 16.8
8 m 2.2 2.3 19.0
9 52 1.0 1.1 20.9
10 148 3.0 3.0 3.1
1" 37 .7 .8 23.8
12 2 N b 4.3
13 1 2 .2 26.5
1% 9 .2 .2 26.7
15 8 .2 .2 24.8
16 1 .0 .0 24.9
17 1 .0 .0 24.9
18 1 .0 .0 24.9
20 2558 51.2 51.9 76.8
21 3 .6 .6 .5
22 99 2.0 2.0 7.5
3 32 6 N ) 80."
26 51 1.0 1.0 81.2
25 raal 5.8 5.9 87.1
26 59 1.2 1.2 838.3
27 7 .1 1 88.4
28 6 .1 .1 8.5
29 2 .0 .0 88.6
30 519 10.4 10.5 9.1
32 1 .0 .0 9.1
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3% 1 .0 .0 99.2
35 3 6 .6 99.8
36 1 .0 .0 99.8
40 [ .1 .1 100.0
43 1 .0 ) 100.0
99 1 .0 .0 100.0
. n 1.5 Missing
Total 4997 100.0 100.0
Valid cases 4924 Hissing ceses 73

P5Q28
Col Position/Length 50-51,2

MOTOGOS0 MONTHS LEFT IN OBLIGATED PERICO

valid Cum
Value Label Value Frequency Percent Percent Percent
OBLIGATION COMPLETED 0 1942 38.9 39.2 39.2
1 7 1.4 1.4 40.6
2 a3 1.7 1.7 42.3
3 [ 1.3 1.3 43.6
b4 98 2.0 2.0 45.6
5 85 1.7 1.7 47.3
é 141 2.8 2.8 50.2
7 n 1.4 1.5 $1.6
8 ¢ 1.5 1.5 53.1
9 % 1.5 1.5 54.6
10 S2 1.0 1.0 55.6
1 0 1.4 1.4 57.0
12 201 4.0 &1 61.1
13 47 .9 .9 62.0
1% S8 1.2 1.2 63.2
15 65 1.3 1.3 64.5
16 99 2.0 2.0 66.5
7 70 1.4 1.4 67.9
18 104 2.1 2.1 70.0
19 33 .7 .7 70.7
20 72 1.1 1.1 71.8
21 35 7 .7 7.5
22 27 .5 .5 3.0
3 28 .6 .6 73.6
26 220 4.4 4.4 78.0
a5 23 .5 .5 78.5
26 51 1.0 1.0 .5
27 42 .8 .8 80.4
L] & 1.4 1.4 81.8
29 47 .9 .9 82.7
30 104 2.1 2.1 84.8
3 22 -4 .4 8.3
32 24 5 .5 85.8
33 10 . .2 86.0
3% ) .2 ] 86.1
35 8 .2 .2 86.3
36 151 3.0 3.0 8.3
37 é .1 .d 89.4
38 34 .7 .7 90.1
39 39 .8 .8 0.9
40 86 1.7 1.7 92.7
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49 3 .5 .5 93.1
42 3% .7 .7 93.8
43 7 1 1 93.9
&b 10 .2 .2 9.1
&5 4 .1 .1 9.2
46 S .1 .1 9.3
47 2 .0 .0 .4
48 e 1.6 1.6 95.9
49 2 .0 .0 96.0
S0 3 .1 .1 9.0
$1 7 .1 .1 96.2
52 3 .1 1 96.2
53 4 .1 .1 96.3
S4 15 .3 -3 96.6
55 2 .0 .0 96.7
56 é .1 .1 96.8
14 1 .0 .0 96.8
58 3 .1 .1 96.9
59 3 .1 .1 96.9
60 36 .7 .7 97.7
] e .0 .0 97.7
62 3 .1 .1 97.8
63 3 .1 .1 97.8
64 1 .0 .0 97.8
65 2 .0 .0 97.9
66 ] .1 .1 98.0
67 1 .0 .0 98.0
68 4 .0 .0 98.0
& 1 .0 .0 98.1
70 2 .0 .0 8.1
T &7 .9 .9 9.1
74 1 .0 -0 9.1
™ 1 .0 .0 9.1
™ e .0 .0 9.1
80 1 .0 .0 .2
83 1 .0 .0 9.2
8 13 .3 .3 9.4
»® 1 .0 .0 9%.5
%0 4 .1 .1 9.5
% ) .1 .1 .6
9 1 .0 .0 .7
9 17 .3 .3 100.0
. 42 .8 Missing
Totsl 4997 100.0 100.0
Valid cases 4955 Nissing ceses 42
P5Q29
Col Position/Length 52-53,2
NOGONEDPO MONTHS SINCE OBLIGATION COMPLETED
velid Cum
Value Label Value Frequency Percent Percent Percent
MOT YET COMPLETED 0 risdd 4.8 56.6 $6.6
1 118 2.3 2.4 $9.0
2 50 1.0 1.0 60.0
3 56 1.1 1.2 61.2
& 5 1.9 1.2 62.3
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SURVEY CODEBOOK

$ 51 1.0 1.1 63.4

é 90 1.8 1.9 65.2

7 67 1.3 1.4 66.6

8 a2 1.6 1.7 68.3

L4 35 7 .7 9.0
10 28 .6 .6 69.6
" 4] 4 o 70.0
12 154 3.1 3.2 73.2
13 15 .3 .3 3.5
1% 25 S 1 7.1
15 26 S .5 6.6
16 18 4 o 7.0
17 11 .2 .2 5.2
18 S1 1.0 1.1 76.3
19 19 4 4 76.6
20 &7 .9 1.0 7.6
21 18 4 - 78.0
22 17 .3 & 78.3
3 L4 A . 7.5
24 156 3.1 3.2 81.7
5 2 .0 .0 81.7
26 10 .2 .2 82.0
7 é A .1 82.1
28 10 .2 .2 82.3
29 L4 .2 .2 82.5
30 38 8 .8 a3.3
n r 5 5 83.8
32 21 & N 84.2
33 7 .1 .1 8..3
34 8 .2 .2 8.5
35 3 .1 -1 84.6
36 140 2.8 2.9 87.5
37 1 0 .0 87.5
38 4 .1 -1 87.6
39 5 ) .1 87.7
40 4 A .1 87.7
41 S A o1 87.8
42 21 4 4 88.3
43 3 .2 .2 88.4
&b 18 N “ 88.8
45 7 A .1 89.0
&6 7 .1 R 89.1
&7 5 .1 .1 89.2
48 101 2.0 2.1 91.3
49 3 .1 .1 1.4
50 H 1 ) 9.5
N 1 .0 .0 91.5
52 8 .2 .2 91.6
53 2 .0 .0 9.7
54 10 .2 .2 91.9
S5 1" .2 .2 92.1
56 18 o~ 4 92.5
57 5 .1 .1 92.6
58 3 .1 8 92.7
9 2 .0 .0 92.7
60 o8 2.0 2.0 9.7
61 3 .1 .1 9.8
62 1 .0 .0 9.8
63 2 .0 .0 9.9
64 3 .1 1 9.9
65 3 .1 N 95.0
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&b 16 .3 .3 9.3
67 4 .1 .1 5.4
68 1 .2 .2 95.6
69 2 .0 .0 95.7
70 6 .1 .1 95.8
n 1 .0 .0 95.8
n” 60 1.2 1.2 97.0
s 1 .0 .0 7.1
Te e .0 .0 97.1
e 2 .0 .0 97.1
76 3 .1 .1 97.2
m” 3 .1 .1 97.3
78 6 .1 .1 97.4
79 3 .1 .1 97.5
80 8 .2 .2 97.6
81 2 .0 .0 97.7
82 ) .0 .0 97.7
a3 2 .0 .0 97.7
84 56 1.1 1.2 98.9
85 1 .0 .0 98.9
86 2 .0 .0 98.9
) 3 .1 .1 9.0
89 2 .0 .0 99.0
90 5 .1 .1 99.2
91 1 .0 .0 9.2
92 2 .0 .0 99.2
93 2 .0 .0 9.3
94 2 .0 .0 9.3
96 16 .3 .3 99.6
97 1 .0 .0 9.6
99 17 -3 4 100.0
. 159 3.2 Missing
Total 4997 100.0 100.0
Valid cases 4838 Misgsing cases 159
P5Q30
Col Position/Length 54-57,4
MILMONDO CURRENT TOTAL MONTHLY MILITARY PAY
valid Cum
Value Label Value Frequency Percent Percent Percent
7 ] .0 .0 .0
2 1 .0 .0 .0
450 1 .0 .0 .1
921 1 .0 .0 .1
926 1 .0 .0 .1
1023 1 .0 .0 .1
1044 1 .0 .0 .2
1100 2 .0 .0 .2
1130 1 .0 .0 .2
1200 1 .0 .0 .2
1206 1 .0 .0 .3
1207 1 .0 .0 -3
1227 1 .0 .0 .3
1264 1 .0 .0 .3
1274 1 .0 .0 3
1276 1 .0 .0 o
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SURVEY CODEBOOK
1280 1 .0 .0 -4
1300 e .0 .0 )
1318 2 .0 .0 S5
1350 1 .0 .0 .5
1387 3 1 A .6
1400 12 .2 .3 .8
1420 2 .0 N .9
1423 1 .0 .0 9
14640 1 .0 .0 .9
1441 1 .0 .0 .9
1644 S A .1 1.1
1457 1 .0 .0 1.1
1470 1 .0 .0 1.1
L34 1 .0 .0 1.1
1477 1 .0 .0 1.1
1500 18 &% 4 1.5
1503 3 N .1 1.6
1511 4 -1 .1 1.7
1512 1 .0 .0 1.7
1516 1 .0 .0 1.7
1524 S ) .1 1.8
1525 1 .0 .0 1.9
1527 1 .0 .0 1.9
1550 1 .0 .0 1.9
1560 1 .0 .0 1.9
1565 1 .0 .0 2.0
1568 2 .0 .0 2.0
1569 1 .0 .0 2.0
1573 é 1 .1 2.
1580 1 .0 .0 2.2
1600 10 2 .2 2.4
1603 1 .0 .0 2.6
1614 1 .0 .0 2.4
1615 1 .0 N 2.5
1620 1 .0 0 2.5
1623 1 .0 .0 2.5
1630 1 .0 .0 2.5
1636 1 .0 .0 2.5
1643 1 .0 .0 2.6
1650 2 N .0 2.6
14658 1 .0 .0 2.6
1660 e .0 .0 2.7
1673 1 .0 .0 2.7
1686 1 .0 .0 2.7
1698 1 .0 .0 2.7
1700 20 o 4 3.2
1705 1 .0 .0 3.2
70 | .0 .0 3.2
1712 1 .0 .0 3.2
179 1 .0 .0 3.3
1734 1 .0 .0 3.3
1743 1 .0 .0 3.3
1750 6 .1 8 3.4
1756 1 .0 .0 3.5
1770 2 .0 .0 3.5
1775 1 .0 .0 3.5
wn 1 .0 .0 3.6
1780 2 .0 .0 3.6
1784 1 .0 .0 3.6
1786 1 .0 .0 3.6
1787 ) .0 .0 3.7
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1789 5 .1 A 3.8
1790 3 .1 8 3.8
1800 35 7 .8 4.6
1802 1 .0 .0 4.6
1804 1 .0 .0 4.7
1811 2 .0 .0 4.7
1812 ] .0 .0 4.7
1813 1 .0 .0 4.8
1816 6 .1 .1 4.9
1817 2 .0 .0 4.9
1818 1 .0 .0 5.0
1821 1 .0 .0 5.0
1830 1 .0 .0 5.0
1833 1 .0 .0 5.0
1838 3 .1 .1 5.1
1840 1 .0 .0 S.1
1843 1 .0 .0 5.1
1850 2 .0 .0 5.2
1851 1 .0 .0 5.2
1857 1 .0 .0 5.2
1860 2 .0 0 5.3
862 2 .0 .0 5.3
1863 7 .1 .2 5.5
1864 1 .0 .0 5.5
1865 1 0 .0 5.5
1869 e .0 .0 5.5
1870 2 .0 .0 5.6
1874 1 .0 .0 S.6
1878 1 .0 .0 5.6
1882 2 .0 .0 5.7
1885 1 .0 0 5.7
1889 2 .0 .0 5.7
1892 1 .0 .0 5.8
1895 2 .0 .0 5.8
1900 2 -4 .5 6.3
1903 1 .0 .0 6.3
1904 1 .0 .0 6.3
1905 1 .0 .0 6.4
1922 2 .0 .0 6.4
1930 1 .0 .0 6.4
1932 1 .0 .0 6.4
1940 2 .0 .0 6.5
1943 2 .0 .0 6.5
1945 4 .1 .1 6.6
1946 3 .1 A 6.7
1947 1 .0 .0 6.7
1948 1 .0 0 6.7
1970 5 A .1 6.8
1951 1 .0 .0 6.9
1954 1 .0 .0 6.9
1959 ) .0 .0 6.9
1963 € 0 .0 7.0
1965 1 .0 .0 7.0
1966 2 .0 .0 7.0
1968 1 .0 .0 7.0
1970 2 .0 .0 7.1
wn 1 .0 .0 7.1
1973 3 .1 .1 7.2
1981 1 .0 .0 7.2
1985 1 0 .0 7.2
1986 1 .0 .0 7.2
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1987 1 .0 .0 7.3
1988 2 .0 .0 7.3
1989 1 .0 .0 7.3
1992 1 .0 .0 7.3
1993 1 .0 .0 T.4
1995 B] .0 .0 7.4
1996 1 .0 .0 7.4
1998 1 .0 .0 7.4
2000 57 1.1 1.3 8.7
2002 1 .0 .0 8.7
2005 1 .0 .0 8.7
2006 1 .0 .0 8.8
2010 2 .0 .0 8.8
2011 1 .0 .0 8.8
2012 1 0 .0 8.8
2014 1 0 .0 8.9
2020 1 .0 .0 8.9
2023 1 .0 .0 8.9
2028 2 .0 .0 8.9
2030 1 .0 .0 9.0
2035 1 .0 .0 9.0
2040 2 .0 0 9.0
2049 1 0 .0 9.1
2050 4 .1 A 9.1
2052 1 .0 .0 9.2
2055 1 .0 0 9.2
2056 1 .0 .0 9.2
2058 1 .0 .0 9.2
2045 1 .0 .0 9.3
2080 3 .1 .1 9.3
2043 1 .0 .0 ¢.3
2088 1 .0 .0 9.4
2096 H] .1 A 9.5
2098 1 .0 .0 9.5
2100 45 .9 1.0 10.5
2103 1 .0 .0 10.5
2105 1 .0 .0 10.5
a21M 1 .0 0 10.6
r3h 1 1 .0 .0 10.6
2115 1 .0 .0 10.6
any 1 .0 .0 10.6
2120 1 .0 .0 10.6
212 1 .0 .0 10.7
2126 ) .0 .0 10.7
219 1 .0 .0 10.7
2130 1 .0 .0 10.7
2132 1 .0 .0 10.7
2134 1 .0 .0 10.8
2135 1 .0 .0 10.8
2136 2 .0 .0 10.8
2137 1 .0 .0 10.9
2140 1 .0 .0 10.9
2142 2 .0 .0 10.9
2147 1 .0 .0 10.9
2150 2 .0 .0 11.0
2154 ] .0 .0 11.0
2155 1 .0 .0 11.0
2158 e .0 .0 1.1
2160 ] .0 .0 1.1
2161 2 .0 .0 1.1
2162 1 .0 .0 11.2
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2166 1 .0 .0 1.2
2167 4 1 .1 1.3
2170 1 .0 .0 1.3
2172 2 .0 .0 1.3
an 1 .0 .0 11.4
a7n 2 .0 .0 1.4
2am 1 .0 .0 11.4
are 1 .0 .0 1.4
2180 2 .0 .0 1.5
2182 S .1 .1 1.6
2184 1 .0 .0 1.6
2185 1 .0 .0 11.6
2186 1 .0 .0 1.7
2190 4 A . 11.8
2192 1 .0 .0 11.8
2197 1 .0 .0 1.8
2198 1 .0 .0 11.8
2199 3 .1 A 11.9
2200 68 1.4 1.5 13.4
2206 2 .0 .0 13.4
2211 1 .0 .0 13.4
12 1 .0 .0 13.5
2214 2 .0 .0 13.5
2216 ) .0 .0 13.5
2220 4 .1 .1 13.6
rr 73| 1 .0 .0 13.6
223 1 .0 .0 13.7
2224 1 .0 .0 13.7
2225 3 -1 1 13.8
2229 1 .0 .0 13.8
2230 3 1 .1 13.8
2232 1 .0 .0 13.9
2233 3 1 .1 13.9
2235 1 .0 .0 1%.0
2236 1 .0 .0 9.0
2238 1 .0 .0 1.0
2239 1 .0 .0 1.0
2240 2 .0 .0 1.1
2243 2 .0 .0 1.1
2264 1 .0 .0 1%.1
2245 1 .0 .0 1.1
2246 1 .0 .0 1%.2
2268 1 .0 .0 1%.2
2249 1 .0 .0 %.2
2250 4 1 .1 1%.3
2252 1 .0 .0 1%.3
2253 2 .0 .0 1%.4
2254 1 .0 .0 1%.4
2255 4 .1 .1 1.5
2256 1 .0 .0 1%.5
2257 3 .1 .1 1%.6
2258 1 .0 .0 1%.6
2259 4 8 1 %.7
2260 3 .1 ) 1%.7
62 1 .0 .0 1.8
2267 1 .0 .0 1%.8
2268 2 .0 .0 1%.8
270 1 .0 .0 1.8
W 1 .0 .0 %.9
aZn 1 .0 .0 1.9
2280 4 1 .1 15.0
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2282 1 .0 .0 15.0
2289 2 .0 .0 15.0
2290 9 .2 .2 15.2
9N 2 .0 .0 15.3
2292 2 .0 .0 15.3
2295 2 .0 .0 15.4
2297 1 .0 .0 15.4
2300 &7 9 1.0 16.4
2301 1 .0 .0 16.5
2302 S .1 8 16.6
2303 2 .0 .0 16.6
2311 ) .1 .1 16.7
312 2 .0 .0 16.8
2313 1 .0 .0 16.8
2315 1 .0 .0 16.8
2317 1 .0 .0 16.8
2318 1 .0 .0 16.8
2324 1 .0 .0 16.9
2325 2 .0 .0 16.9
2329 1 .0 .0 1.9
2330 1 .0 .0 17.0
2337 1 .0 .0 17.0
2338 2 .0 .0 17.0
2340 5 .1 .1 17.1
2342 2 .0 .0 17.2
2345 3 .1 .1 17.2
2348 3 .1 .1 17.3
2350 5 o1 .1 17.4
2351 1 .0 .0 17.4
2352 2 .0 .0 17.5
2353 1 .0 .0 17.5
2354 1 .0 .0 17.5
2355 1 .0 .0 17.5
2356 1 .0 .0 17.6
2360 1 .0 .0 17.6
2362 1 .0 .0 17.6
2364 1 .0 .0 17.6
2368 1 .0 .0 17.7
2374 1 .0 .0 1.7
2375 1 .0 .0 7.7
2378 1 .0 .0 17.7
2380 3 ) .1 17.8
2382 1 .0 .0 17.8
2383 1 .0 .0 17.8
2384 3 .1 A 17.9
2385 4 .1 .1 18.0
2386 2 .0 .0 18.0
2388 ) .0 .0 18.1
a97 1 .0 .0 18.1
2398 1 .0 .0 18.1
2400 64 1.3 1.4 19.5
24602 2 .0 .0 19.5
24605 1 .0 .0 19.6
2406 1 .0 .0 19.6
2408 1 .0 .0 19.6
2610 2 .0 .0 19.7
2612 1 .0 .0 19.7
2617 2 .0 .0 19.7
2419 1 .0 .0 19.7
2422 1 .0 .0 19.8
24623 3 8 1 19.8

A-21




APPENDIX A

1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

SURVEY CODEBOOK
2625 1 .0 .0 19.9
2627 2 .0 .0 19.9
2628 1 .0 .0 19.9
24630 1 .0 .0 19.9
2631 2 .0 .0 20.0
2432 1 .0 .0 20.0
2639 1 .0 .0 20.0
2640 1 .0 .0 20.0
26h2 1 .0 .0 20.1
2643 1 .0 .0 20.1
2645 4 .0 .0 20.1
2647 1 .0 .0 20.2
24648 1 .0 .0 20.2
2450 8 .2 .2 20.4
2454 1 .0 .0 20.4
2455 2 .0 .0 20.4
2456 1 .0 .0 20.4
2457 1 0 .0 20.5
2661 2 .0 .0 20.5
2662 2 .0 .0 20.6
2464 1 .0 .0 20.6
24665 1 0 .0 20.6
24670 1 .0 .0 20.6
2671 1 .0 .0 0.6
2476 1 .0 .0 20.7
2478 1 .0 .0 20.7
2483 2 .0 .0 20.7
2684 1 .0 .0 20.8
2485 4 .1 .1 20.8
2487 1 .0 .0 20.9
2488 ] .0 .0 20.9
2489 1 .0 .0 20.9
2499 1 .0 .0 20.9
2500 143 2.9 3.1 26.1
2504 1 .0 .0 26.1
2505 1 .0 .0 24.1
2513 1 .0 .0 4.2
2515 2 .0 .0 26.2
2520 1 .0 .0 26.2
2522 4 A .2 26.4
2523 4 .1 1 2.5
2524 1 .0 .0 26.5
2526 2 .0 .0 24.5
2528 1 .0 .0 26.5
2530 2 .0 .0 4.6
2532 1 .0 .0 26.6
2538 1 .0 .0 26.6
539 7 A .2 6.8
2540 2 .0 .0 26.8
2542 2 .0 .0 26.9
2546 2 .0 .0 2.9
547 H A .1 2.0
2549 2 .0 .0 5.1
2550 S 1 o1 25.2
2551 5 1 8] 25.3
2552 1 .0 .0 5.3
2554 1 .0 .0 5.3
2556 1 .0 .0 5.4
557 1 .0 .0 5.4
2558 1 0 .0 5.4
2561 1 .0 .0 8.4
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SURVEY CODEBOOK
2665 1 .0 .0 30.9
2687 4 A 1 31.0
2668 1 .0 .0 31.1
2649 1 .0 .0 31.1
2670 e .0 .0 31.1
2673 1 .0 .0 31.1
2675 e .0 .0 31.2
2676 1 .0 .0 31.2
2677 1 .0 .0 31.2
2679 1 .0 .0 31.3
2680 ) .0 .0 3.3
2681 1 .0 .0 ns
2682 2 .0 .0 31.3
2684 1 .0 .0 31.4
2685 9 .2 .2 31.6
2686 1 .0 .0 31.6
2687 2 .0 .0 31.6
2692 2 .0 .0 31.7
2694 1 .0 .0 3.7
2695 1 .0 .0 31.7
2699 3 .1 A 31.8
2700 88 1.8 1.9 33.7
2708 1 .0 .0 33.7
2710 1 .0 .0 33.8
2T 1 .0 .0 33.8
2714 2 .0 .0 33.8
2719 1 .0 .0 33.8
2720 2 .0 .0 33.9
2722 1 .0 .0 33.9
2723 1 .0 .0 33.9
rig 1 0 .0 3.0
2725 1 .0 .0 34.0
2728 1 .0 .0 34.0
2729 1 .0 .0 3.0
2730 3 .4 A 3%.1
2731 3 .4 ) 34.2
2732 2 .0 .0 3.2
2733 2 .0 .0 3%.2
2734 1 .0 .0 3.3
2735 1 .0 .0 36.3
rig14 1 .0 .0 3.3
rag . 1" .2 .2 34.5
2740 5 .1 o1 3%.7
ra(3) 1 .0 .0 %.7
2742 1 .0 .0 3.7
2744 2 .0 .0 3%.7
2745 1 .0 .0 34.8
2746 1 .0 .0 34.8
2748 2 .0 .0 .8
2749 1 .0 .0 34.9
2750 16 3 N 35.2
2 2 0 .0 35.2
2752 1 .0 .0 35.3
2754 28 .6 .6 35.9
ripH] 4 .1 A 36.0
2756 1 .0 .0 36.0
2759 1 .0 .0 36.0
2761 1 .0 .0 36.0
2762 1 .0 .0 36.1
2763 1 .0 .0 36.1
2765 1 .0 .0 36.1
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2766 1 .0 .0 36.1
2767 1 .0 .0 36.1
2769 1 .0 .0 36.2
2770 4 A .1 36.3
amn 1 .0 .0 36.3
a1 18 & ) 36.7
2173 5 .1 .1 36.8
r 144 2 .0 .0 36.8
2775 é .1 1 37.0
2776 1 .0 .0 37.0
e 1 .0 .0 37.0
2780 4 .1 .1 37.1
ars3 3 N .1 37.2
2785 1 .0 .0 37.2
2787 1 .0 .0 37.2
2788 1 .0 .0 37.2
2789 1 .0 .0 37.2
2m™1 1 .0 .0 37.3
292 1 .0 .0 37.3
2793 1 .0 .0 37.3
279 3 .1 -1 37.4
2800 86 1.7 1.9 39.3
2801 1 .0 .0 393
2802 1 .0 .0 39.3
2806 1 .0 .0 39.3
2807 1 .0 .0 39.4
2810 2 .0 .0 39.4
am 1 .0 .0 39.4
2814 2 .0 .0 39.5
2816 1 .0 .0 39.5
2818 3 .1 .1 39.5
2820 2 .0 .0 39.6
2821 1 .0 .0 39.6
2822 1 .0 .0 39.6
2824 3 A .1 39.7
2825 5 .1 A 39.8
2826 1 .0 .0 39.8
2830 2 .0 .0 39.9
2831 2 .0 .0 39.9
2832 2 .0 .0 40.0
2834 1 .0 .0 40.0
2835 2 .0 .0 40.0
2836 1 .0 .0 40.1
2839 1 .0 .0 40.1
2842 1 .0 .0 40.1
2843 1 .0 .0 40.1
2850 4 .1 -1 40.2
2852 2 .0 .0 40.3
2856 1 .0 .0 40.3
2859 1 .0 .0 40.3
2861 1 .0 .0 40.3
2862 1 .0 .0 40.3
2863 1 .0 .0 40.4
2864 3 .1 o1 40.4
2866 1 .0 N 40.4
2867 27 S5 .6 41.0
2868 3 .1 .1 61.1
2869 2 .0 .0 41.1
2870 1 .0 .0 1.2
2872 3 1 A 41.2
2874 1 .0 .0 41.3
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aars 4 A A a3
2876 3 1 1 41.4
2878 1 .0 .0 41.4
2882 1 .0 .0 41.5
2885 1 .0 .0 41.5
2884 1" .2 .2 4.7
2889 4 .1 1 .8
2890 3 1 .1 41.9
891 1 .0 0 41.9
2892 1 .0 .0 41.9
2893 1 .0 .0 1.9
2096 10 .2 .2 42.2
2897 ] . A 42.3
2898 1 .0 .0 42.3
2899 1 .0 .0 42.3
2900 45 .9 1.0 43.3
2903 1 .0 .0 43.3
2904 1 .0 .0 43.3
2905 1 .0 .0 43.4
2906 1 .0 .0 3.4
2908 1 .0 .0 43.4
2909 3 .1 A 43.5
2910 ) .0 .0 43.5
2911 1 .0 .0 43.5
2916 2 .0 .0 43.6
raakd 1 .0 .0 3.6
2918 1 .0 .0 43.6
2919 4 .1 A 43.7
2920 2 .0 .0 43.7
2922 1 .0 .0 43.8
2923 1 .0 .0 43.8
2924 1 .0 .0 43.8
2925 1 .0 0 43.8
2928 1 .0 .0 43.8
2929 2 .0 .0 43.9
2930 1 .0 .0 43.9
2934 1 .0 .0 43.9
2938 1 .0 .0 4.0
2939 1 .0 .0 44.0
2940 1 .0 .0 4.0
2942 3 .4 .1 &4.1
2943 1 .0 .0 4.1
2945 2 .0 .0 4.1
2948 1 .0 0 &h.2
2949 1 .0 .0 44.2
2950 8 .2 .2 bbb
2951 1 .0 .0 &b .4
2954 1 .0 .0 .4
2955 1 .0 0 &b .4
2956 2 .0 .0 k.5
2960 2 .0 .0 4.5
2964 H .1 .1 4.6
2965 1 .0 0 &.6
2966 2 .0 .0 &.7
2967 2 .0 .0 .7
2968 2 .0 .0 4.8
2970 2 .0 .0 4.8
2972 3 .1 .1 “.9
2973 1 .0 .0 4.9
975 1 .0 .0 &4.9
m 1 .0 .0 4.9
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2978 1 .0 .0 45.0
2980 3 .1 .l 45.0
2982 e .0 .0 5.1
2983 1 .0 .0 45.9
2984 1 .0 .0 45.1
2990 1 .0 .0 45.1
2992 1 .0 .0 45.2
2995 4 .1 .1 45.3
2996 1 .0 .0 45.3
2997 4 .1 .1 45.4
2998 2 .0 .0 45.4
3000 " 3.8 4.2 9.6
3002 1 .0 0 49.6
3005 2 .0 .0 9.7
3007 2 .0 .0 49.7
3008 3 .1 .1 49.8
3009 1 .0 .0 49.8
301 1 .0 0 49.8
3012 2 .0 .0 49.9
3014 3 .1 1 49.9
3015 28 .6 .6 50.5
3017 1 .0 0 $0.6
3018 2 .0 .0 50.6
3024 2 .0 0 $0.6
3025 3 . ) 50.7
3026 1 .0 .0 50.7
3027 1 .0 .0 50.8
3028 ) .0 .0 so0.8
3029 3 oA o1 s0.8
303 2 .0 .0 50.9
3033 4 .1 .1 $1.0
3034 3 . .1 51.0
3037 4 A .1 51.1
3038 1 0 .0 51.2
3040 ¢ 1 1 51.2
3041 1 .0 0 51.3
3062 ] .1 A 51.4
3043 1 .0 .0 S1.4
3044 1 0 .0 51.4
3048 1 .0 .0 51.4
3050 1 .0 .0 51.5
3051 2 .0 .0 $1.5
3052 1 .0 .0 51.5
3053 2 .0 .0 51.6
3054 1 0 .0 $1.6
3055 2 .0 .0 $1.6
3056 1 .0 .0 51.7
3057 1 .0 .0 1.7
3060 3 | .1 1.7
3061 ) .0 .0 51.8
3063 1 .0 .0 $1.8
3064 3 ) .1 51.9
3065 1 -0 .0 51.9
3071 1 .0 .0 51.9
3074 1 .0 .0 51.9
3078 1 .0 .0 5.9
3079 1 .0 .0 52.0
3030 13 3 3 s2.2
3081 1 .0 .0 52.3
3082 1 .0 .0 52.3
3085 S A .1 52.4
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3086 8 .2 .2 52.6
3088 1 0 .0 52.6
3090 2 0 .0 $2.6
3091 1 .0 .0 52.7
3095 2 .0 .0 s2.7
3100 n 1.6 1.7 54.4
3102 2 .0 .0 54.5
3103 H .0 .0 $4.5
3104 1 .0 .0 54.5
3105 e .0 .0 54.6
3106 1 .0 .0 54.6
3107 3 . .1 54.7
3110 2 .0 0 54.7
3 1 .0 .0 54.7
312 3 .1 .1 54.8
3113 2 .0 .0 54.9
3115 2 .0 .0 54.9
317 3 .1 .1 55.0
3120 3 ) -1 55.0
3121 1 .0 .0 55.1
3122 2 .0 .0 $5.1
3123 1 .0 .0 55.1
3124 1 .0 .0 S5.1
3125 3 A .1 $5.2
3126 2 .0 .0 55.3
3128 3 .1 1 55.3
3129 L .0 .0 55.3
3130 3 .1 1 55.4
3133 1 .0 .0 $5.4
3134 2 .0 .0 55.5
3135 ) .0 .0 55.5
3138 1 .0 .0 55.5
3140 2 .0 .0 55.6
3142 1 .0 .0 55.6
3143 2 .0 .0 55.6
3144 3 .1 .1 55.7
3145 2 .0 0 55.7
3146 1 .0 .0 55.8
3147 3 .1 .1 55.8
31469 é .| .1 $6.0
3150 8 .2 .2 $6.1
3153 1 .0 .0 56.2
3156 2 .0 .0 56.2
3157 1 .0 .0 $6.2
3158 10 .2 .2 36.4
3160 3 .1 A 56.5
3161 3 .1 .1 56.6
362 2 .0 .0 56.6
3163 1 .0 .0 56.6
3165 1 -0 .0 56.7
3166 2 .0 .0 56.7
3167 8 -2 .2 56.9
3168 4 -1 .1 57.0
3170 3 -1 .1 57.0
nmn 1% -3 -3 57.3
373 1 .0 .0 $7.4
3174 1 .0 .0 57.4
s 2 .0 .0 57.4
3176 1 0 .0 57.4
3177 3 .1 .1 57.5
3 2 0 .0 57.6
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3180 3 .1 .1 57.6
3181 1 .0 .0 57.6
3182 4 .1 .1 57.7
3184 1 .0 .0 $7.8
3185 2 .0 .0 $7.8
3186 3 .1 .1 57.9
3187 e .0 .0 57.9
3189 1 0 .0 $7.9
3190 4 .1 .1 $8.0
3193 1 .0 .0 58.0
3194 1 .0 .0 58.1
3195 3 .1 .1 58.1
3198 3 .1 .1 58.2
3199 2 .0 .0 $8.2
3200 134 2.7 2.9 61.2
3202 1 .0 .0 61.2
3205 1 .0 0 61.2
3206 14 .3 .3 61.5
3207 3 1 .1 61.6
3208 2 .0 .0 61.6
3209 1 .0 .0 61.7
3210 2 .0 .0 61.7
21 1 .0 .0 61.7
3212 1 .0 .0 61.7
3213 1 .0 .0 61.8
3215 2 .0 .0 61.8
3216 2 .0 .0 61.9
3217 2 .0 .0 61.9
3220 3 -1 .1 62.0
3221 1 .0 .0 62.0
3223 3 .1 .1 62.1
3224 3 .1 .1 62.1
3225 4 .1 .1 62.2
3226 1 .0 .0 862.2
3227 1 .0 .0 62.3
3228 1 .0 .0 62.3
3229 e .0 .0 62.3
3230 1 .0 .0 62.3
3232 2 .0 .0 62.4
3234 1 .0 .0 62.4
3235 3 .1 .1 62.5
3236 1 .0 .0 62.5
3239 1 0 .0 62.5
3240 1 .0 .0 62.5
3241 2 .0 .0 62.6
3242 1 .0 .0 62.6
3245 3 .1 .1 62.7
3246 4 .1 .1 62.8
3247 4 .1 .1 62.8
3248 6 .1 .1 63.0
3249 4 .1 1 63.1
3250 25 .5 S5 63.6
3252 1 .0 .0 63.6
3253 1 .0 .0 63.7
3254 1 0 .0 63.7
3255 2 .0 .0 63.7
3257 2 .0 0 63.8
3258 1 .0 .0 3.8
3260 2 .0 .0 63.8
3264 1 .0 .0 63.9
3265 1 .0 .0 63.9
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3266 2 .0 .0 63.9
3268 1 .0 .0 63.9
3269 2 .0 .0 64.0
3270 2 .0 .0 64.0
n2n 3 .1 .1 6b.1
nr 1 .0 .0 64.1
3274 1 .0 .0 64.1
3277 1 .0 0 64.2
3278 7 1 .2 64.3
3279 1 -0 .0 64.3
3281 2 .0 .0 6b.4
3282 3 .1 o1 64.4
3284 1 .0 .0 64.5
3285 3 .1 A 6.5
3286 1 .0 .0 64.6
3287 9 .2 .2 64.8
3288 2 5 .5 65.3
3289 2 .0 .0 65.3
3290 1 .0 .0 65.3
3291 4 .1 o1 65.4
3292 4 1 .1 65.5
3293 1 .0 .0 65.5
3294 1 .0 .0 65.6
3295 3 A .1 65.6
3297 1 .0 .0 65.7
3298 1 .0 .0 65.7
3300 85 1.7 1.9 67.5
3301 % .3 .3 67.8
3302 1 0 .0 67.9
3303 1 .0 0 67.9
3304 7 ) .2 68.0
3305 5 .1 .1 68.2
3307 3 .1 o1 68.2
3309 2 .0 .0 68.3
3310 1 .0 .0 68.3
3 1 .0 .0 68.3
3313 3 .1 .1 68.4
3314 2 .0 .0 68.4
3315 2 .0 .0 68.5
3316 2 .0 .0 68.5
3317 1 .0 .0 68.5
3318 2 .0 .0 68.6
3319 1 .0 .0 68.6
3320 4 .0 .0 68.6
3321 2 .0 .0 68.7
3324 ) .0 .0 68.7
3325 1 .0 .0 68.7
3326 2 0 0 68.8
3327 ) .0 .0 68.8
3328 4 1 .1 68.9
3330 1 .0 .0 68.9
3331 1 .0 .0 68.9
3332 1 .0 .0 68.9
3333 4 1 . 69.0
3334 e .0 .0 69.1
3336 1 .0 .0 69.1
3338 2 .0 .0 69.1
3340 5 .1 .1 69.2
3341 1 .0 .0 69.3
3342 1 .0 .0 69.3
3343 2 .0 .0 69.3
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3345 1 .0 .0 69.4
3346 2 .0 .0 69.4
3348 1 .0 .0 69.4
349 1 .0 .0 69.4
3350 1 .0 .0 6.5
3352 2 .0 .0 0.5
3353 2 .0 .0 69.6
3354 2 .0 .0 69.6
3355 é .1 .1 6.7
3358 1 .0 .0 69.8
3359 1 .0 .0 69.8
3360 2 .0 .0 .8
3383 4 o1 .1 6.9
3364 2 .0 .0 69.9
3365 2 .0 .0 70.0
3366 3 .1 .1 70.1
3367 1 .0 .0 70.1
3368 2 .0 .0 70.1
3369 3 .1 .1 70.2
3370 2 .0 .0 70.2
3373 3 A .1 70.3
3374 2 .0 .0 70.3
3375 2 .0 .0 70.4
3378 2 .0 .0 70.4
3380 & .1 .1 70.5
3381 1 .0 .0 70.5
3382 8 .2 .2 70.7
3383 15 3 .3 7.0
3387 2 .0 .0 na
3388 2 .0 .0 7na
3390 4 .1 A 7.2
3391 14 .2 .2 .4
3392 H A .1 7.5
3396 3 .1 .1 71.6
3399 1 .0 .0 7.6
3400 66 1.3 1.4 3.1
3401 1 .0 .0 3.1
3402 1 .0 .0 3.1
3404 S .1 . 73.2
3406 1 .0 -0 3.2
3408 2 .0 .0 3.3
3409 1 .0 .0 3.3
3410 1 .0 .0 3.3
3411 4 .1 . 3.4
3612 2 .0 .0 3.5
3413 1 .0 .0 .5
3415 1 .0 .0 73.5
3420 3 1 .1 73.6
%21 1 0 .0 73.6
322 3 .1 .1 3.7
M3 3 .1 .1 .7
3424 e .0 .0 .8
3425 4 .1 o1 73.9
3426 1 .0 .0 3.9
28 3 .1 o1 73.9
%29 2 .0 .0 76.0
3430 3 .1 8 7.1
3431 4 .1 .1 7.1
3432 2 .0 .0 76.2
3433 1 .0 .0 7.2
3436 1 .0 .0 7.2
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3437 1 .0 .0 7.2
3438 1 .0 .0 7%.3
3439 e .0 .0 7.3
3440 1 .0 0 74.3
3441 3 .1 .1 76.4
3444 1 .0 .0 7.4
3445 1 .0 0 T6.4
3446 1 0 .0 76.5
3447 4 .1 1 7%.6
3449 1" .2 .2 7.8
3450 H .1 .1 74.9
3451 2 .0 .0 5.0
3452 1 .0 .0 5.0
3453 2 .0 .0 5.0
3454 4 .1 .1 75.1
3455 1 .0 .0 75.1
3457 3 .1 .1 75.2
3458 3 .1 .1 5.3
3460 6 1 .1 .4
3462 2 .0 .0 5.4
3463 2 .0 .0 .5
3465 2 .0 .0 .5
34666 1 .0 .0 5.5
3467 2 .0 .0 .6
3469 2 .0 .0 75.6
3470 2 .0 .0 5.7
3471 2 .0 .0 5.7
U 2 .0 .0 75.8
34674 2 .0 .0 .8
%77 1 0 .0 75.8
k¥4 1 .0 .0 .8
3480 2 .0 .0 75.9
3482 1 .0 .0 .9
3483 2 .0 .0 76.0
34,84 1 .0 .0 76.0
3486 2 .0 .0 76.0
3487 1 .0 .0 76.0
3489 5 1 .1 76.2
o0 2 0 .0 76.2
3493 3 1 .1 76.3
3494 2 0 .0 76.3
3497 1 .0 .0 76.3
3499 1 .0 .0 76.4
3500 14 1.8 2.0 8.4
3505 2 .0 .0 78.4
3509 2 .0 .0 78.4
3511 2 .0 .0 78.5
3512 2 .0 .0 78.5
3513 1 0 .0 78.5
3515 3 .1 .1 78.6
3516 2 0 .0 78.7
3517 H .1 - 78.8
3520 4 .1 A 78.9
3521 2 .0 .0 78.9
3525 1 .0 .0 78.9
3529 2 .0 .0 79.0
3530 6 .1 .1 7.4
3531 23 .5 .5 .6
3532 1 .0 .0 9.6
3535 1 .0 .0 .6
3536 2 .0 .0 ™.7
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3538 1 .0 .0 ™.7
3539 1 .0 .0 ™.7
3540 2 .0 0 .8
3541 3 .1 .1 ».8
3543 1 .0 .0 ™.9
3544 3 .1 o1 .9
3545 2 .0 .0 80.0
3546 1 .0 .0 80.0
3547 1 .0 .0 80.0
3549 2 .0 .0 80.1
3550 3 N .1 80.1
3552 1 .0 .0 80.1
3554 1 .0 .0 80.2
3556 2 -0 .0 80.2
3558 1 -0 .0 80.2
3559 2 -0 .0 80.3
3560 3 .1 .1 80.3
3561 1 0 .0 80.4
3563 1 .0 .0 80.4
3566 1 .0 .0 80.4
3567 1 .0 .0 80.4
3569 1 .0 .0 80.5
570 1 .0 .0 80.5
3571 é .1 .1 80.6
3572 3 .1 1 80.6
573 2 .0 .0 80.7
3574 1 .0 .0 80.7
3576 3 4 N 80.8
 H144 4 1 A 80.9
3578 1 .0 .0 80.9
3579 1 .0 0 80.9
3580 4 .4 .1 81.0
3581 3 .1 .1 81.0
3582 2 .0 .0 81.1
3585 4 A ) 81.2
3586 1 .0 .0 81.2
3588 3 .1 A 8.3
3589 1 .0 .0 81.3
3591 1 .0 .0 81.3
3592 3 .1 .1 8.4
3594 3 .1 .1 8.4
3595 1 .0 .0 81.5
3596 2 .0 .0 81.5
3597 1 .0 .0 81.5
3598 1 .0 .0 81.6
3599 1 0 .0 8.6
3600 59 1.2 1.3 82.9
3601 2 .0 .0 82.9
3603 2 .0 .0 3.0
3604 1 .0 .0 83.0
3605 1 .0 .0 83.0
3606 1 .0 .0 83.0
3607 2 .0 .0 83.1
3509 1 0 0 83.1
3610 2 0 0 3.1
3612 1 0 .0 3.2
3613 1 0 .0 &83.2
3514 ] .0 0 a3.2
3615 1 .0 0 8.2
3618 1 -0 .0 83.2
3619 1 -0 .0 a3.3
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3620 1 .0 .0 8.3
3623 3 .1 .41 83.4
3624 1 .0 .0 8.4
3628 1 .0 .0 8.4
3629 1 .0 .0 83.4
3630 ? 8 .2 83.6
3632 2 .0 0 83.6
3633 1 .0 .0 83.6
3634 2 .0 .0 8.7
3635 1 .0 .0 83.7
3640 2 .0 .0 8.7
3641 e .0 .0 a.s
3643 é A .1 &.9
3645 2 .0 .0 8.0
3648 3 -1 1 84.0
3650 é .1 .1 8.2
3652 1 .0 .0 84.2
3658 4 A .1 84.3
3660 1 .0 .0 84.3
3661 1 .0 .0 84.3
3662 1 .0 .0 8.3
3663 2 .0 .0 8.4
3665 4 .1 .1 84.5
3666 1 .0 .0 8.5
3667 3 .1 .1 8.6
3670 3 A a) 8.6
3672 1 .0 .0 8.6
3673 4 .1 .1 8.7
3674 1 .0 .0 84.8
3676 1 .0 .0 84.8
3678 2 .0 .0 84.8
3680 1 .0 .0 84.8
3681 5 .1 .1 8.0
3482 2 .0 .0 85.0
3683 1 .0 .0 85.0
3684 1 .0 .0 85.0
3685 4 .1 .1 8.1
3688 1 .0 .0 85.2
3489 1 .0 .0 85.2
3691 3 ) .1 85.2
3695 1 .0 .0 85.3
3696 1 .0 .0 85.3
3697 1 .0 .0 85.3
3698 1 .0 .0 85.3
3699 1 .0 .0 85.3
3700 3 .6 7 8.0
3701 1 .0 .0 86.0
3702 1 .0 .0 86.1
3703 1 .0 .0 86.1
3704 1 .0 .0 86.1
3705 1 .0 .0 86.1
3r08 2 .0 .0 86.2
3709 1 .0 .0 86.2
3no 2 .0 .0 86.2
3711 1 .0 .0 86.3
32 1 .0 .0 86.3
3713 2 .0 .0 86.3
378 2 .0 .0 86.4
e 2 .0 .0 86.4
3r2o 2 .0 .0 86.5
3721 2 .0 .0 86.5
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3836 1 .0 .0 89.9
3a37 1 .0 .0 90.0
3838 1 .0 0 90.0
3840 1 .0 .0 90.0
3842 1 .0 .0 90.0
3844 3 .1 .1 90.1
3847 1 .0 .0 90.1
3848 1 .0 .0 90.1
3850 S .1 .1 90.2
3851 1 .0 .0 90.3
3854 1 .0 .0 90.3
3856 2 .0 0 $0.3
3860 rd .0 .0 90.4
3851 1 .0 .0 90.4
3864 1 .0 .0 90.4
3865 1 .0 N 90.4
3867 1 .0 .0 90.5
3877 1 .0 .0 $0.5
3878 1 .0 .0 90.5
3880 1 .0 .0 90.5
3882 2 .0 .0 90.6
3884 1 .0 .0 90.6
3886 1 .0 .0 90.6
3888 1 .0 .0 90.6
3892 1 .0 .0 90.7
38%¢ 1 .0 .0 90.7
3000 21 -4 .5 9.1
3904 1 .0 .0 9.2
3906 1 .0 .0 91.2
3008 1 .0 .0 91.2
3910 2 .0 .0 9.2
3911 1 .0 .0 91.3
3012 2 .0 .0 9.3
3915 1 .0 .0 .3
3916 1 .0 .0 91.4
3919 1 .0 .0 9.4
3920 1 .0 .0 91.4
3921 1 .0 .0 9.4
3925 2 .0 .0 9.5
3926 2 .0 .0 9.5
3928 1 .0 0 91.5
3932 1 .0 0 9.6
3933 2 .0 0 91.6
3936 1 .0 .0 9.6
3939 1 .0 .0 9.6
3940 1 .0 .0 9.7
3941 )] .0 .0 9.7
3042 3 1 .4 5.8
3948 1 0 .0 1.8
3950 1 .0 .0 .8
3951 1 .0 .0 9.8
3954 1 .0 .0 9.8
3957 1 .0 .0 9.9
3960 4 8 B 9.9
3961 1 .0 0 92.0
3962 2 .0 .0 92.0
3963 2 .0 .0 92.1
3967 1 .0 0 92.1
3970 2 .0 .0 2.1
3971 1 .0 .0 92.1
3073 1 .0 .0 92.2
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3975 1 .0 .0 92.2
3985 1 .0 .0 92.2
3990 1 .0 .0 92.2
3992 ) .0 .0 92.3
4000 48 1.0 1.1 3.3
4003 1 .0 . 93.3
4006 ) .0 .0 93.4
4008 1 .0 .0 3.4
4009 1 .0 .0 93.4
4010 1 .0 .0 93.4
4012 1 .0 .0 3.4
4016 1 .0 0 93.5
4018 1 .0 .0 93.5
4020 1 .0 .0 93.5
4032 3 .1 .1 93.6
4033 1 .0 .0 93.6
4034 2 .0 .0 93.6
4035 1 .0 .0 93.7
4049 1 .0 .0 93.7
4064 1 .0 .0 93.7
4068 2 .0 .0 93.7
4078 1 .0 .0 3.8
4082 2 .0 .0 93.8
4086 1 .0 .0 9.8
4088 1 .0 .0 93.9
4090 3 .1 .1 93.9
4100 12 .2 3 9.2
4102 1 .0 .0 9.2
4109 1 .0 .0 9.2
4116 1 .0 .0 9.3
4118 1 .0 .0 9%.3
4119 1 .0 .0 9.3
4120 1 .0 .0 9.3
6123 e .0 .0 9.4
4126 1 .0 .0 9.4
4125 1 .0 .0 9.4
4128 1 .0 .0 9.4
4130 1 .0 .0 4.5
4132 1 .0 .0 9.5
4135 1 .0 .0 9.5
4137 2 .0 .0 4.5
4138 1 .0 .0 9.6
4147 1 .0 .0 96.6
4150 1 .0 .0 94.6
4160 1 .0 .0 94.6
4161 1 .0 .0 4.6
4166 3 A ) %%.7
4167 1 0 .0 9.7
6168 1 .0 .0 4.8
1N 1 .0 .0 9.8
4180 1 .0 .0 6.8
4188 1 .0 .0 9.8
4195 1 .0 .0 9.8
4197 1 .0 .0 4.9
4198 2 .0 .0 4.9
4199 1 .0 .0 9.9
4200 16 .3 4 9.3
4208 1 .0 .0 9.3
4209 1 .0 0 95.3
4210 2 .0 .0 9.4
4211 1 .0 .0 95.4
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4215 1 .0 N 95.4
4224 1 .0 .0 95.4
4228 1 .0 .0 .5
4232 1 .0 .0 9.5
4242 1 .0 .0 9.5
4243 2 .0 .0 9.5
4248 1 .0 .0 9.6
4254 2 .0 .0 9.6
4260 1 .0 .0 9.6
4264 1 .0 .0 5.7
4270 1 .0 .0 5.7
42712 1 .0 .0 95.7
4275 1 .0 .0 9.7
4282 1 .0 .0 95.7
4286 1 .0 .0 9.8
4296 1 .0 .0 9.8
4300 4 .1 . 95.9
4305 1 .0 .0 5.9
4308 1 .0 .0 5.9
4310 1 .0 .0 9.9
3N 1 .0 .0 96.0
4316 1 .0 N 96.0
£317 ) 0 .0 96.0
4321 1 .0 .0 96.0
4324 1 .0 .0 96.1
4329 1 .0 .0 96.1
4362 2 .0 .0 96.1
4379 1 .0 0 9.1
4380 1 .0 .0 96.2
4382 1 .0 .0 96.2
4390 1 .0 .0 96.2
4392 1 .0 .0 96.2
4393 1 .0 .0 96.2
4398 1 .0 .0 96.3
4400 ] .1 1 96.4
4431 1 .0 .0 96.4
4432 1 0 0 96.4
4434 1 .0 .0 96.4
4437 1 .0 .0 9.5
4438 ) .0 .0 96.5
&hé2 1 .0 .0 96.5
4453 1 .0 .0 96.5
&h62 1 .0 .0 96.6
&h6h 1 0 0 96.6
4470 1 .0 0 96.6
4TS 1 0 0 96.6
&A76 1 .0 0 96.6
4489 ) .0 .0 96.7
4500 17 .3 “ 97.0
4506 1 .0 .0 97.14
4526 1 .0 .0 97.1
4528 1 .0 0 97.1
4534 1 .0 0 7.1
4539 1 .0 .0 97.1
4561 1 .0 .0 97.2
4576 1 .0 <0 97.2
4585 1 .0 0 97.2
4592 1 .0 .0 97.2
4600 1 .0 .0 97.3
4607 1 .0 .0 97.3
4632 1 .0 .0 97.3
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4643 1 .0 .0 7.3
4650 1 .0 .0 or.3
4663 1 N 0 97.4
4675 1 .0 .0 97.4
4700 3 .1 .1 97.5
4702 1 .0 .0 7.5
4T3 1 .0 .0 7.5
4721 1 .0 .0 97.5
4732 1 .0 .0 7.5
4740 1 .0 .0 97.6
4746 1 .0 .0 97.6
4800 10 2 .2 7.8
4802 1 .0 0 $7.8
4819 1 .0 .0 97.9
4827 1 .0 .0 7.9
4857 L] .0 .0 97.9
48485 1 .0 .0 97.9
4884 1 N 0 7.9
4905 1 0 .0 98.0
4936 1 0 .0 98.0
4940 1 0 .0 98.0
4946 1 .0 .0 98.0
5000 13 3 .3 $8.3
$010 2 .0 .0 98.4
So12 1 .0 0 98.4
5034 1 .0 .0 98.4
5059 1 .0 .0 98.4
sar2 1 .0 .0 98.4
5094 1 N ) 0 98.5
5095 1 .0 0 98.5
5100 3 .1 .1 98.6
5118 ] 0 .0 $8.6
125 1 .0 .0 $8.6
5126 1 .0 .0 98.6
5143 1 .0 .0 98.6
5145 1 .0 .0 $8.7
5150 rd .0 .0 98.7
5155 1 .0 .0 98.7
5190 1 .0 .0 98.7
5200 1 0 .0 $8.8
5231 1 .0 0 98.8
5238 1 .0 .0 93.8
5250 1 .0 .0 98.8
se57 1 .0 0 98.9
5258 1 .0 .0 98.9
5263 1 .0 .0 9.9
5345 1 .0 0 98.9
5411 2 0 .0 $9.0
5416 1 .0 .0 99.0
5460 1 N 0 9.0
5461 1 .0 .0 9.0
5470 1 .0 .0 9.1
5494 1 .0 0 99.1
5495 1 .0 0 99.1
5500 1 0 .0 9.1
5508 1 .0 N 9.1
5603 1 .0 .0 9.2
S6s8 1 .0 0 99.2
§747 1 .0 0 99.2
5759 1 0 .0 9.2
5800 1 .0 0 .3
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$900 1 .0 .0 9.3
5946 1 .0 .0 99.3
5949 1 .0 .0 9.3
6000 3 .1 .1 9.4
6028 1 .0 .0 9.4
6100 1 .0 .0 9.4
6240 1 .0 .0 9.5
6250 1 .0 .0 99.5
6270 1 .0 .0 99.5
6302 1 .0 .0 99.5
6328 1 .0 .0 9.5
6400 1 .0 .0 99.6
6432 1 .0 .0 9.6
6461 1 .0 .0 9.6
6462 1 .0 .0 9.6
6465 1 .0 .0 9.6
6483 1 .0 .0 9.7
6500 1 0 .0 9.7
6537 ] .0 .0 9.7
6617 1 .0 .0 9.7
6900 1 .0 .0 9.8
7040 1 .0 .0 9.8
7333 1 .0 .0 9.8
7583 1 .0 .0 9.8
7600 1 .0 .0 99.8
7666 1 .0 .0 9.9
7871 1 .0 .0 99.9
8000 1 .0 .0 99.9
8250 1 .0 .0 9.9
9000 2 .0 .0 100.0
9999 1 .0 .0 100.0
. 438 8.8 MNissing
Total 4997 100.0 100.0
Valid cases 4559 Missing cases 438

P5031
Col Position/Length 58-59,2

FAMMONDD 1989 INCOME BEFORE TAXES IN THOUSANDS

Valid Cum
Value Label Velue Frequency Percent Percent Percent
(/] 2 .0 .0 .0
1 2 .0 .0 -1
2 S .1 .1 .2
3 4 .1 1 .3
4 2 .0 .0 -3
H S .1 .1 -4
6 ] .1 .1 .5
7 3 1 .1 .6
8 9 .2 4 8
9 ) .1 .1 .9
10 16 .3 .3 1.3
1" é .1 .1 1.4
12 20 .4 s 1.8
13 12 .2 .3 2.1
1% 8 .2 2 2.2
15 33 .7 4 2.9
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7 8 .2 .2 96.7
™ 8 . .2 96.9
» 7 .1 .1 97.1
80 n .6 .7 97.7
81 2 .0 .0 97.8
82 S .1 .1 97.9
a3 5 .1 .1 9.0
84 2 .0 .0 98.0
8s 8 .2 .2 98.2
86 4 .1 .1 9.3
87 e .0 .0 9.3
a8 3 .1 .1 98.4
89 3 .1 .1 98.4
90 15 -3 .3 98.7
93 1 .0 .0 98.8
9% 3 .1 .1 8.8
L] 4 .1 A 8.9
97 2 .0 .0 9.0
98 1 .0 .0 9.0
$99,000 OR MORE 99 48 1.0 1.0 100.0
. 284 5.7 MNissing
Total 4997 100.0 100.0
Valid ceses 4T3 Missing cases 284
P61
Col Position/Length 60,1
SUPLDROO SUPERVISORS LEADERSHIP EFFECTIVENESS
Valid Cum
Value Label Vatue Frequency Percent Percent Percent
VERY 1 1243 24.9 2351 5.1
GOoD 2 1951 39.0 39.4 64.5
FAIR 3 1086 1.7 21.9 86.4
POOR 4 482 9.6 9.7 96.1
VERY POOR s 193 3.9 3.9 100.0
. 42 .8 Missing
Total 4997 100.0 100.0
Valid cases 4955 Missing cases 42
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P62
Col Position/Length 61,1
SUPSUBO0 RECOGNIZING-REWARDING SUBORDINATES

valid Cum
Value Label Value Frequency Percent Percent Percent
VERY GOOD 1 1056 1.1 21.3 1.3
GO0 2 1728 3.6 34.9 $6.2
FAIR 3 1258 25.2 5.4 81.6
POOR 4 n 13.4 13.5 95.2
VERY POOR 5 260 4.8 4.8 100.0
. & .9 Missing

Total 4997 100.0 100.0
Valid cases 4953 Missing cases 4
PR3

Col pPosition/Length 62,1
SUPTEC90 RATER TECHNICAL COMPETENCE

valid Cum
Value Label Value Frequency Percent Percent Percent
VERY GOOD 1 1898 38.0 38.4 38.4
GOoD e 1884 37.7 38.1 76.5
FAIR 3 827 16.5 16.7 93.2
POOR 6 235 4.7 4.8 97.9
VERY POOR L 102 2.0 2.1 100.0
. 51 1.0 Missing

Total 4997 100.0 100.0
Valid cases 4946 Rissing cases 51
P04

Col Position/Length 63,1
OPPLRNGO OPPORTUNITY TO DEVELOP CAREER SKXILLS

Velid Cum
Value Labe! Vaslue Ffrequency Percent Percent Percent
VERY GOOD 1 1762 35.3 35.6 35.6
GOoD 2 1832 36.7 37.0 7.6
FAIR 3 904 18.1 18.3 90.9
POOR 4 m 6.3 6.3 97.2
VERY POOR S 140 2.8 2.8 100.0
. &6 .9 Missing
Total 4997 100.0 100.0
Valid cases 4951 Nissing cases &6
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Péas
Position/Length 64,1
OPPURKO0 OPPORTUNITY TO DO INTERESTING WIRK

valid Cum
Value Label Value Frequency Percent Percent Percent
VERY 1 1499 30.0 30.3 30.3
GOoD 2 10852 37.1 37.4 671.7
FAIR 3 1030 20.6 20.8 838.5
POOR 4 375 7.5 7.6 96.1
VERY POOR - 193 3.9 3.9 100.0
. 48 1.0 Missing
Total 4997 100.0 100.0
Valid cases 4949 Missing cases 48
P&as
Position/Length 65,1
OPPACTO0 OPPORTUNITY TO EXERCISE INITIATIVE
valid Cum
Velue Label Value Frequency Percent Percent Percent
VERY GOOD 1 1720 34.4 34.8 %.8
GO0 2 1593 31.9 32.3 67.1
FAIR 3 L} 18.8 19.1 86.2
POOR 4 457 9.1 9.3 95.4
VERY POOR H 225 4.5 4.6 100.0
. 61 1.2 MNissing
Totsl 4997 100.0 100.0
Valid cases 4936 Missing cases 61
P&Q7

Position/Length 66,1
CURASGP0 NATURE OF CURRENT DUTY ASSIGNMENT

Velid Cum
Velue Label value Frequency Percent Percent Percent
PLATOON LEADER 1 601 12.0 12.3 12.3
COMPANY XO 2 310 6.2 6.3 18.7
COMPANY COMMANDER 3 697 13.9 1.3 32.9
STAFF OFFICER 4 1630 32.6 33.4 &6.3
SPECIAL BRANCH POS. S $76 1.5 1.8 8.1
INSTRUCTOR é 351 7.0 7.2 85.3
16 NIL. TRNG-SCHOOL 7 249 5.0 5.1 90.4
IN CIVILIAN SCHOOL 8 14%é 2.9 3.0 3.4
OTHER 9 33 6.5 6.6 100.0
. 14 2.3 wisging
Total 4997 100.0 100.0
Valid ceses 4883 Nissing cases 114
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Péos
Position/Length 67,1

PREASGP0 NATURE OF PREVIOUS DUTY ASSIGMMENT

valid Cum
Value Label Vatue Frequency Percent Percent Percent
PLATOON LEADER 1 681 13.6 14.7 14.7
COMPANY XO e 318 6.4 6.9 21.6
COMPANY COMMANDER 3 m 15.4 16.7 38.3
STAFF OFFICER & 1298 26.0 8.1 66.4
SPECIAL BRANCH POS. 5 480 9.6 10.4 76.8
INSTRUCTOR é 96 1.9 2.1 78.9
IN MIL. TRNG-SCHOOL 7 701 14.0 15.2 9.0
IN CIVILIAN SCNOOL 8 148 3.0 3.2 97.3
OTHER 9 127 2.5 2.7 100.0
. 377 7.5 MMissing

Totsl 4997 100.0 100.0
Valid cases 4620 Nissing cases mn
P&QS

Position/Length 68-69,2
CURHRS90 CURRENT AVERAGE NOURS PER WEEK

valid Cum
Value Label Value Frequency Percent Percent Percent

0 3 .1 | .1

4 1 .0 .0 .1

H 2 .0 .0 .1

8 9 .2 .2 .3

9 6 .1 .1 3
10 20 4 N .8
1 8 .2 .2 1.0
12 13 -4 N 3 1.4
13 5 .1 1 1.5
1% 7 .1 .1 1.6
15 2 .0 .0 1.6
16 4 .1 .1 1.7
17 1 .0 .0 1.7
12 2 .0 .0 1.8
19 1 .0 .0 1.8
20 4 .1 .1 1.9
2 1 .0 .0 1.9
24 S -1 .1 2.0
25 3 .1 .1 2.1
26 1 .0 .0 2.1
30 17 . .3 2.4
32 e .0 -0 2.5
33 1 .0 .0 2.5
3% 2 0 .0 2.5
35 21 -4 N 2.9
36 2 .0 0 3.0
38 e .0 .0 3.0
40 &4 8.9 9.0 12.0
462 3 S5 .5 12.5
43 17 -3 .3 12.8
&4 R -4 % 13.2
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45 331 6.8 6.7 19.9
448 17 .3 .3 20.3
&7 22 -4 b 20.7
48 107 2.1 2.2 22.9
49 8 .2 .2 3.0
S0 810 16.2 16.4 39.4
51 4 .1 .1 39.5
52 40 .8 .8 40.3
53 3 .3 3 40.5
$4 7 .3 .3 40.9
S A4S 8.9 9.0 49.9
56 32 .6 ) $0.5
57 15 -3 .3 50.8
58 27 .5 .5 5t.4
59 4 .1 .1 51.5
60 1095 21.9 2.1 73.6
61 3 .1 .1 73.6
(V] 19 -4 N3 74.0
63 1% .3 -3 76.3
&4 15 .3 .3 74.6
65 301 6.0 6.1 80.7
&6 1% % b 81.1
67 3 .1 .1 81.1
68 25 .5 .5 81.6
69 1 .0 .0 81.7
70 298 6.0 6.0 8r.7
n 3 .1 .1 8r.7
n” 62 1.2 1.3 89.0
e 3 .1 .1 89.1
74 1 .2 .2 89.3
” 82 1.6 1.7 90.9
76 4 .1 .1 91.0
” S .1 .1 91.1
n 13 .3 .3 91.4
80 1" 2.2 2.2 93.6
82 1 .0 .0 93.6
83 3 .1 .1 93.7
84 7 1.4 1.5 9.2
85 17 -3 .3 9.5
86 2 .0 .0 9.5
a8 7 .1 .1 95.7
89 1 .0 0 95.7
90 49 1.0 1.0 96.7
1] 5 o1 .1 9.8
92 1 .0 .0 96.8
b 1 .0 .0 96.8
95 1 .0 .0 96.8
96 7 .1 .1 97.0
98 17 .3 .3 97.3
L4 132 2.6 2.7 100.0
. 45 9 MNissing
Totat 97 100.0 100.0
Valid cases 4952 Nissing cases 45
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PéR10
position/Length 70-74,2

PREFHRO0 PREFERRED AVERAGE NOURS PER WEEK

Velid Cum
Value Label Value Frequency Percent Percent Percent
0 19 4 -4 4
4 1 .0 .0 -4
é 1 .0 .0 &
] 1?2 .2 2 " 4
9 9 .2 .2 .9
10 17 .3 .3 1.2
11 4 .1 . | 1.3
12 10 2 .2 1.5
14 1 .0 .0 1.5
15 1 .0 .0 1.5
20 8 2 .2 1.7
24 1 .0 0 1.7
25 é .1 .1 1.8
30 26 .5 .5 2.4
32 8 2 .2 2.5
33 1 .0 .0 2.5
3% ] .0 .0 2.6
35 25 ) .5 3.9
36 8 .2 2 3.2
38 2 .0 .0 3.3
&0 1847 37.0 37.6 40.8
&% 2 0 .0 40.9
&2 19 N b 61.3
43 1 .0 .0 61.3
&4 16 3 .3 61.6
45 595 11.9 12.1 53.7
&6 4 A 1 53.8
&7 9 4 2 54.0
48 92 1.8 1.9 5.8
&9 & .1 A 55.9
S0 1306 26.1 26.6 82.5
51 2 .0 .0 82.5
52 10 .2 2 8.7
53 2 0 .0 82.8
54 7 .1 .1 82.9
85 193 3.9 3.9 86.8
56 ¢ .2 2 87.0
57 5 1 .1 87.1
58 4 .1 .1 87.2
60 468 9.4 9.5 9.7
62 2 .0 .0 9.7
63 1 .0 .0 9.8
64 4 .1 .1 96.8
65 33 "4 4 7.5
&6 2 .0 .0 97.6
68 3 1 .1 97.6
70 50 1.0 1.0 98.6
71 1 .0 .0 93.7
72 1 .2 2 98.9
75 12 .2 4 .1
k¢4 1 .0 0 99.1
T8 3 .1 A 99.2
80 15 .3 .3 99.5
84 10 2 .2 9.7
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85 1 .0 R 9.7
0 1 .0 .0 .8
91 1 .0 .0 9.8
o 1 .0 .0 9.8
9 1 .0 .0 9.8
9% 9 ] .2 100.0
. » 1.6 Nissing
Total 4997 100.0 100.0
Valid cases 4918 Nissing cases ”

...................................

P6Q11
Position/Length 72-73,2

LSTHRSSO LOWEST WUMBER OF NOURS PER WEEK

valid Cum
Value Label Value Frequency Percent Percent Percent

0 é .1 .1 .1

1 2 .0 .0 .2

2 1 .0 .0 .2

& 2 .0 .0 .2

5 s . .1 .3

é 3 .1 . s

7 1 .0 0 b

8 16 .3 .3 .7

9 7 .1 .1 .9
10 10 .2 4 1.1
" 4 .1 .1 1.2
12 1% -3 .3 1.4
13 1 .0 .0 1.5
1% 1 .0 .0 1.5
15 5 .1 .1 1.6
16 - .1 .1 1.7
18 2 .0 .0 1.7
20 45 .9 .9 2.6
21 1 .0 0 2.7
26 13 -3 .3 2.9
25 18 .4 b 3.3
27 1 .0 .0 3.3
a8 4 -1 .1 3.4
30 137 2.7 2.8 6.2
32 39 .8 .8 6.9
33 1 .0 .0 7.0
34 4 .1 .1 7.0
35 140 2.8 .8 9.9
36 sS4 1.1 1.1 11.0
37 4 .1 .1 1.1
38 19 - .4 11.4
39 4 .1 .1 1.5
40 2 34.4 3%.9 46.4
&2 31 .6 N3 47.0
43 19 b 4 47.4
& 18 ) -4 47.8
45 501 10.0 10.1 57.9
46 10 .2 .2 58.1
&7 10 .2 .2 58.3
48 76 1.5 1.5 59.9
49 5 .1 .1 60.0
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50 981 19.6 19.9 ™.
51 H .1 el 7.9
S2 21 N 3 .4 80.4
53 15 .3 -3 80.7
54 14 .3 .3 80.9
s 265 5.3 5.4 86.3
56 26 .3 .5 86.8
S7 S .1 .1 86.9
58 10 4 .2 87.1
59 4 .1 .1 87.2
60 445 8.9 9.0 9.2
61 1 .0 .0 96.2
62 2 .0 .0 96.3
64 3 .1 .1 96.3
65 46 .9 .9 97.3
&6 3 .1 .1 97.3
68 5 .1 .1 97.4
69 2 .0 .0 97.5
70 52 1.0 1.1 98.5
T2 10 .2 .2 98.7
7% 1 .0 .0 98.7
e 7 .1 .1 98.9
m” 1 .0 .0 98.9
i 1 .0 .0 98.9
80 18 -4 4 9.3
84 n .2 .2 99.5
85 1 .0 .0 99.5
90 S .1 .1 99.6
95 1 .0 .0 99.7
99 17 .3 .3 100.0
. 60 1.2 missing
Totsl &997 100.0 100.0

Valid ceses 4937 Missing cases 60

P7012

pPosition/Length 74-75,2

NSTHRSO0 WIGHNEST NUMBER OF HOURS PER WEEK

Valid Cum

Value Label value Frequency Percent Percent Percent
(] 2 .0 .0 .0
8 2 .0 .0 .1
9 1 .0 .0 .1
10 é .1 .1 4
" 1 .0 .0 .2
12 4 .1 .1 .3
13 3 .1 .1 -4
14 4 .1 .1 9
15 2 .0 .0 5
16 2 .0 .0 .9
17 1 .0 .0 .6
18 -] .1 .1 .7
20 6 .1 .1 .8
24 H .1 .1 .9
30 3 .1 .1 1.0
32 1 .0 .0 1.0
33 1 .0 0 1.0
35 3 .1 .1 1.1
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36 e .0 0 1.1
&0 120 2.4 2.4 3.5
41 e .0 .0 3.6
42 4 .1 .1 3.7
43 H 1 .1 3.8
& 8 -2 -2 4.0
45 n 1.6 1.6 5.6
&6 S .1 .1 5.7
&7 (3 .1 .1 5.8
48 (14 1.3 1.4 7.1
S0 33¢ 6.7 6.8 13.9
51 2 .0 .0 %%.0
S2 32 .6 4 %.6
53 é .1 .1 1.8
$é4 7 .1 .1 1%.9
5S 153 3.2 3.2 18.1
56 35 .7 .7 18.8
57 3 .1 | 18.9
58 15 .3 .3 19.2
59 4 .1 .1 19.3
60 73 19.5 19.7 39.0
61 1 .0 .0 3%.0
é2 10 .2 .2 39.2
&3 % .3 .3 39.5
&4 18 4 4 39.9
65 2n 5.4 5.5 5.4
&6 13 .3 .3 45.6
67 4 .1 R | 45.7
68 23 .5 S 46.2
&9 3 0 .0 46.2
70 642 12.8 13.0 59.2
7 1 .0 .0 59.2
T2 1% 2.9 2.9 62.2
3 2 .0 .0 62.2
T4 9 .2 .2 62.4
Fel 220 .6 4.5 66.8
76 7 .1 .1 67.0
” 10 .2 2 67.2
78 19 N3 N 67.6
80 496 9.9 10.1 77.6
&1 2 0 .0 7.7
82 10 2 2 7.9
&3 2 0 .0 .9
84 206 4.1 4.2 82.1
85 n 1.5 1.5 83.6
8 é o1 .1 a3.7
a7 2 0 .0 a3.7
a8 - 9 .1 as.8
90 193 3.9 3.9 87.8
14} é .1 .1 87.9
92 é .1 1 88.0
94 7 .1 .1 88.1
95 a1 4 R 88.6
96 24 .5 .5 89.1
97 1 .0 .0 89.1
o8 40 .8 8 89.9
% 499 10.0 10.1 100.0
R 65 1.3 Missing
Total 4997 100.0 100.0
Velid ceses 4932 Nissing ceses 65
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P7QI3
Position/Length 76,1

HRVARYSO HOW COMMON 1S 1T FOR YOUR WOURS TO VARY

Valid Cum
Value Label Value Frequerncy Percent Percent Percent
VERY COMMON 1 1391 27.8 28.0 28.0
SOMEWHAT COMMON 2 1501 30.0 30.2 58.1
HARD TO SAY 3 6% 12.3 12.3 7.5
SOMEWHAT UNCOMMON 4 113 22.3 22.4 92.8
VERY UNCOMMON - 357 7.1 7.2 100.0
. 21 4 Nissing
Total 4997 100.0 100.0
Valid ceses 4976 Nissing cases 21
P7Q14
Position/Length 77,1
BONUSS0  SHOULD THERE BE A BONUS FOR LONG MOURS
Valid Cum
Velue Label Value Frequency Percent Percent Percent
YES 1 1914 38.3 38.4 38.4
NO 2 3064 61.3 61.6 100.0
. 19 4 Nissing
Total 499 100.0 100.0
Valid cases 4978 Nissing cases 19
P7Q15
Position/Length 78-79,2
HRSBNSO0 AFTER HOW MANY HOURS SHMOULD BONUS START
Valid Cum
Value Label Value Frequency Percent Percent Percent
0 246 4.9 1.3 1.3
b 13 .3 .6 11.9
2 4 .1 .2 12.1
3 2 .0 .1 12.2
4 6 .1 .3 12.5
5 27 .5 1.2 13.7
[ 1 .0 .0 13.8
7 4 .1 .2 13.9
8 18 4 .8 4.8
9 1 .0 .0 14.8
10 Y e4 1.5 3.5 18.4
1 1 .0 .0 18.4
1 7 .1 .3 18.7
15 10 .2 .5 19.2
16 2 .0 .1 19.3
20 23 .5 1.1 20.3
30 2 .0 .1 20.4
A-51




APPENDIX A
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

SURVEY CODEBOOK
40 352 7.0 16.2 36.6
41 H .1 .2 36.9
42 3 .1 .2 37.0
&4 10 .2 .5 37.%
45 128 2.6 S.9 43.4
48 47 .9 2.2 45.6
S0 602 12.0 2r.7 .3
52 2 .0 .1 .4
54 3 .1 .1 3.5
55 67 1.3 3. 76.6
56 2 .0 .1 76.7
58 1 .0 .0 76.7
60 401 8.0 18.5 95.2
62 3 .1 .1 95.3
63 1 .0 .0 9.4
é5 20 N3 .9 96.3
66 1 .0 .0 9.3
70 42 .8 1.9 98.3
72 3 .3 .1 98.4
red s .1 2 98.6
80 15 -3 .7 9.3
84 2 .0 .| 99.4
85 2 .0 .1 9.5
90 1 .0 .0 99.5
99 10 .2 .5 100.0
. 2824 56.5 Nissing
Total 4997 100.0 100.0
valid cases 2173 Missiig cases 2824

...................................

P7016
Position/Length 80-81,2

FARPAYS0 FAIR HOURLY RATE OF PAY FOR YOUR JOB

valid Cum
Value Label Value Frequency Percent Percent Percent

0 44 .9 1.0 1.0
2 .0 .0 1.0

2 2 .0 .0 1.1
3 ] .1 .1 1.2
b 6 .1 .1 1.3
S 33 .7 .7 2.1
6 12 .2 .3 2.3
7 26 .5 .6 2.9
8 68 1.4 1.5 4.6
9 35 .7 .8 5.2
10 7 7.5 8.5 13.7
" 19 4 4 14.1
12 220 4.4 4.9 19.1
13 47 .9 1.1 20.1
1% n 1.5 1.6 21.8
15 no 14.2 16.0 37.7
16 a3 1.7 1.9 39.6
17 el 1.5 1.7 61.3
18 204 4.1 4.6 45.9
19 n .6 .7 46.6
20 922 18.5 20.7 67.3
21 19 .b b 67.7
22 " 1.4 1.6 69.3
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3 7 .5 .6 69.9
26 21 .4 .5 70.4
] 541 10.8 12.2 82.%
26 22 v .5 83.0
7 13 .3 .3 a3.3
28 21 N .5 83.8
29 S .1 .1 3.9
30 260 5.2 5.8 89.8
k3| 1 .0 .0 89.8
32 10 .2 2 90.0
33 3 .1 .1 90.1
3% 2 .0 .0 90.1
35 78 1.6 1.8 91.9
36 3 .1 .1 91.9
37 3 .1 .1 92.0
38 H .0 .0 92.0
39 1 0 .0 9.1
40 88 1.8 2.0 9.0
42 3 .1 .1 9.1
45 3 .5 5 9.6
&7 1 .0 .0 9.7
48 ] .0 0 94.7
49 1 .0 .0 9.7
50 141 1.8 2.0 96.7
52 1 .0 .0 9.8
5S [ .1 R | 96.9
56 1 .0 .0 96.9
59 1 .0 0 96.9
60 29 .6 .7 97.6
65 8 .2 .2 97.8
69 1 .0 .0 97.8
70 9 .2 2 98.0
™ 21 N .5 98.5
80 10 .2 .2 98.7
85 5 .1 .1 98.8
90 " .2 .2 99.1
99 &2 .8 .9 100.0
. 547 10.9 Missing
Total 4997 100.0 100.0
valid cases 4450 Missing cases 547

PTO17
Position/Length 82,1

SATFAMOO PERSONAL AND FAMILY LIFE

Valid Cum
Value Lebel Value Frequency Percent Percent Percent
EXTREMELY SATISFIED 1 1124 22.5 2.6 2.6
SATISFIED 2 2078 41.6 1.7 64.3
MIXED OR NEUTRAL 3 885 17.7 17.8 82.0
DISSATISFIED 4 657 13.1 13.2 95.2
VERY DISSATISFIED 5 239 4.8 48 100.0
. % .3 Missing
Total 4997 100.0 100.0
Valid ceses 4983 Missing cases 1%
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p7Q18
Position/Length 83,1

SATLIFO0 LIFE AS AN OFFICER

vatid Cum
Value Labe!l Value Frequency Percent Percent Percent
EXTREMELY SATISFIED 1 a34 16.7 16.7 16.7
SATISFIED 2 2758 55.2 55.3 .\
MIXED OR NEUTRAL 3 97 18.6 18.6 90.7
DISSATISFIED 4 383 1.7 7.7 98.4
VERY DISSATISFIED H 82 1.6 1.6 100.0
. 13 3 Missing
Totst 4907 100.0 100.0
Valid cases 4984 Missing ceses 13

...................................

P7Q19
Position/Length 84,1

SATSPT90 SUPPORT FROM BRANCH ASSIGNMENT OFFICERS

Valid Cum
Value Label Value Frequency Percent Percent Percent
EXTREMELY SATISFIED 1 560 11.2 11.2 1".2
SATISFIED 2 1875 37.5 37.6 48.9
MIXED OR NEUTRAL 3 1527 30.6 30.6 7.5
DISSATISFIED 4 697 13.9 14.0 93.5
VERY DISSATISFIED S 325 6.5 6.5 100.0
. 13 .3 Missing
Total 4997 100.0 100.0
Vatid cases 4984 Missing cases 13

...................................

P7Q20
Position/Length 85,1

SATGOLOO TIME T, PIRSUE DERSONAL LIFE GOALS

Valid Cum
Value Label Value Frequency Percent Percent Percent
EXTREMELY SATISFIED 1 275 5.5 5.5 5.5
SATISFIED 2 1403 28.1 28.2 33.7
MIXED OR NEUTRAL 3 1648 29.0 29.1 62.7
DISSATISFIED 4 1357 27.2 27.2 89.9
VERY DISSATISFIED S So1 10.0 10.1 100.0
. 13 .3 MWNissing
Total 4597 100.0 100.0
Valid cases 4984 Nissing cases 13
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P21
Position/Length 86,1

RELSUPOO RELATIONSHIPS WITH SUPERIOR OFFICERS :
Valid Cum
Value Lebel Value Frequency Percent Percent Percent

EXTREMELY SATISFIED 1 764 15.3 15.3 15.3
SATISFIED e 2521 $0.5 50.6 66.0
MIXED OR NEUTRAL 3 1040 20.8 20.9 86.9
DISSATISFIED 4 482 9.6 9.7 9.5
VERY DISSATISFIED S 172 3.4 3.5 100.0
. 18 4 Nissing

Totet 4997 100.0 100.0
Valid cases 4979 Missing cases 18
P7Q22

Position/Length 87,1
RELPERGO RELATIONSHIPS WITH PEERS

Vatid Cum
Value Label Value Frequency Percent Percent Percent
EXTREMELY SATISFIED 1 1233 4.7 2.7 2L.7
SATISFIED 2 3079 61.6 61.8 86.6
MIXED OR NEUTRAL 3 538 10.8 10.8 97.4
DISSATISFIED & 108 2.2 2.2 99.5
VERY DISSATISFIED H 24 .5 .5 100.0
. 15 .3 Nissing
Total 4997 100.0 100.0
Valid cases 4982 Rissing cases 15

PTQ23
Position/Length 88,1

RELSUBO0 RELATIONSHIPS WITH SUBORDIMATES

Valid Cum
Value Label Value Frequency Percent Percent Percent
EXTREMELY SATISFIED 1 wn 29.6 29.5 9.5
SATISFIED 2 575 59.5 59.7 89.3
MIXED OR NEUTRAL 3 &bl 8.9 8.9 98.2
DISSATISFIED 4 Ied 1.5 1.5 9.7
VERY DISSATISFIED H 16 -3 .3 100.0
. 16 .3 MNissing

Total 4997 100.0 100.0
Valid cases 4981 Missing cases 16
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(]
Position/Length 89,1

THGREQPO PRE-COMM TRAINING NELPED MASTER OBC

valid Cum
Velue Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 1344 26.9 1.7 1.7
AGREE e 1781 35.6 36.7 64.5
NEITHER AG/DISAGREE 3 843 16.9 17.4 81.8
D1SAGREE 4 690 13.8 1.2 96.1
STRONGLY DISAGREE - 190 3.8 3.9 1060.0
. 149 3.0 MNissing
Total 4997 100.0 100.0
valid cases 4848 Missing cases %o

...................................

P8Q2
Position/Length 90,1

TNGBRAP0 CONDUCT ORAL PRESENTATIONS & BRIEFINGS

valid Cum
Value Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 1195 23.9 26.7 24.7
AGREE e 1757 35.2 36.3 61.0
NEITHER AG/D1SAGREE 3 845 16.9 17.5 78.5
DISAGREE 4 854 17.1 17.6 96.1
STRONGLY DISAGREE S 188 3.8 3.9 100.0
. 158 3.2 Missing
Total 4997 100.0 110.0
Vatid cases 4839 Missing ceses 158

p8Q3
Position/Length 91,1

TNGWRT9O PRE-COMM HELPED WRITE MEMOS & REPORTS

valid Cum
Value Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 988 19.8 20.4 20.4
AGREE 2 1668 33.4 34.5 54.9
WEITHER AG/DISAGREE 3 966 19.3 20.0 74.9
DISAGREE 4 1010 20.2 20.9 95.8
STRONGLY DISAGREE H 204 4.1 4.2 100.0
. 161 3.2 MNissing
Total 4997 100.0 100.0
Valid cases 4836 Hissing cases 161




APPENDIX A

1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS
SURVEY CODEBOOK

P804
Position/Length 92,1

TNGEFFPO PRE-COMM WELPED BE AN EFFECTIVE OFFICER

Valid Cum
Value Label Vatue Frequency Percent Percent Percent
STRONGLY AGREE 1 1343 26.9 7.8 27.8
AGREE 2 1997 40.0 £1.3 69.1
NEITHER AG/DISAGREE 3 969 19.4 20.1 89.2
DISAGREE 4 308 8.0 8.2 97.4
STRONGLY DISAGREE ] 126 2.5 2.6 100.0
. 166 3.3 Missing
Totel 4997 100.0 100.0
Valid cases 4831 Nissing cases 166
P8Q5
Position/Length 93,1
OPPADVOO ADVANCEMENT CHANCE BASED ON ASSIGNMENTS
Vaiid Cum
Value Label Value Frequency Percent Percent Percent
EXCELLENT 1 1206 26.1 4.2 k.2
VERY GOOD 2 1704 3.1 3.2 58.5
GOOD 3 1482 29.7 29.8 88.3
LINITED & 469 9.4 9.4 97.7
VERY LIMITED b 115 2.3 2.3 100.0
. 21 4 MNissing
Totsl 4997 100.0 100.0
valid cases 4976 Missing cases 21
P86
Position/Length 94,1
OPPCMDD0 OPPORTUNITIES FOR COMMAND IN YOUR BRANCH
Valid Cum
Value Label Value Frequency Percent Percent Percent
EXCELLENT 1 976 19.5 19.7 19.7
VERY GOOOD 2 1280 25.6 25.8 45.4
GOO0O 3 1230 26.6 24.8 70.2
LIMITED 4 %7 20.0 20.1 90.3
VERY LIMITED 5 482 9.6 9.7 100.0
. 32 6 Missing
Total 4997 100.0 100.0
Valid cases 4965 Missing cases 32
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14
Position/Length 95,1

NOWCOMOO COMPETITIVE ON ASGN/PERFORM

Vetid Cum
Value Label Velue Frequency Percent Percent Percent
STRONG ADVANTAGE 1 1363 27.3 7.4 .4
ADVANTAGE 2 2027 40.6 40.7 68.1
NO ADVANTAGE 3 M7 2.4 22.4 90.9
DISADVANTAGE 4 369 7.4 7.4 97.9
STRONG DISADVANTAGE s 105 2.1 e 100.0
. 16 3 Missing
Totat 4997 100.0 100.0
Valid cases 4981 Migsing ceses 16
p8as
Position/Length 96,1
TRTETHOO TREATED DIFFERENTLY BECAUSE RACE-ETHNIC
Valid Cum
Value Label Value frequency Percent Percent Percent
YES MORE POSITIVELY 1 52 1.0 1.0 1.0
YES MORE NEGATIVELY 2 429 8.6 8.6 9.7
NO 3 4495 90.0 90.3 100.0
. 21 .4 Missing
Yotal 4997 100.0 100.0
valid cases &976 Missing ceses 21
P8Q9
Position/Length 97,1
TRTSEXS0 TREATED DIFFERENTLY BECAUSE OF YOUR SEX
valid Cum
Value Label Value Frequency Percent Percent Percent
YES MORE POSITIVELY 1 159 3.2 3.2 3.2
YES MORE NEGATIVELY 2 (144 13.5 13.6 16.8
NO 3 4130 82.6 8.2 100.0
. n .6 MNissing
Total 4997 100.0 100.0
Valid cases 4966 Nissing cases n
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P9Q10
Position/Length 98,1

AGHIGHOO CONFIDENT OF PROMOTION BY MY ABILITY

Valid Cum
Value Label Valuse Frequency Percent Percent Percent
STRONGLY AGREE 1 &7 17.5 17.5 17.5
AGREE 2 2024 40.5 40.6 58.1
NEUTRAL 3 908 18.2 18.2 76.3
DISAGREE 4 894 17.9 17.9 9.2
STRONGLY DISAGREE S 290 5.8 5.8 100.0
. 9 .2 MWissing
Total 4997 100.0 100.0
Valid cases 4988 Nissing cases 9

...................................

PoQ11
Position/Length 99,1

AGRETBOO ARMY WILL PROTECT MY BENEFITS-RETIREMENT

Valid Cum

Value Label _ Value Frequency Percent Percent Percent
STRONGLY AGREE 1 31 6.3 6.3 6.3
AGREE 2 1516 30.3 30.5 36.8
NEUTRAL 3 1570 31.4 31.5 68.3
DISAGREE 4 1156 3.9 23.2 91.5
STRONGLY DISAGREE S 422 8.4 8.5 100.0

. 19 4 Nissing

Total 4997 100.0 100.0
Valid cases 4978 Missing cases 19
P9Q12
Position/Length 100,1
AGASGNSO WILL GET JOBS COMPETITIVE FOR PROMOTION
valid Cum

Value Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 298 6.0 6.0 6.0
AGREE 2 2140 42.8 42.9 48.9
NEUTRAL T 1589 31.8 31.9 80.8
DISAGREE 4 761 15.2 15.3 96.1
STRONGLY DISAGREE H 195 3.9 3.9 100.0

. % .3 Missing

Total 4997 100.0 100.0
Valid cases 4983 Nissing cases %
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PoQ13
Position/Length 101,1

AGSKILOO WILL GET JOBS THAT MATCH SKILL-INTEREST

valid Cum
Value Label Valus Frequency Percent Percent Percent
STRONGLY AGREE 1 351 7.0 7.0 7.0
AGREE F 19462 38.9 39.0 46.0
NEUTRAL 3 1567 31.4 5.5 7.5
DISAGREE & arn 17.6 17.6 9.1
STRONGLY DISAGREE 5 243 4.9 4.9 100.0
. 15 .3 MnMissing
Total 4997 100.0 100.0
Valid cases 4982 Missing cases 15
P94
position/Length 102,1
AGFAIR90 OER SYSTEM PROMOTES BEST OFFICERS
valid Cum
Value Label value Freguency Percent Percent Percent
STRONGLY AGREE 1 103 2.1 2.1 2.1
AGREE 2 1299 26.0 26.1 28.1
NEUTRAL 3 1548 .0 31.1 $9.2
DISAGREE & 1367 27.4 27.4 86.6
STRONGLY DISAGREE 5 666 13.3 13.4 100.0
. 1% .3 Mnissing
Total 4997 100.0 100.0
valid ceses 4983 Nissing cases 1%

P9Q15
Position/Length 103,1

AGPROFO0 OER SYSTEM REWARDS PROFESSIONAL INTEGRIT

valid Cum
Value Label value Frequency Percent Percent Percent
STRONGLY AGREE 1 135 2.7 2.7 2.7
AGREE 2 1217 26.4 26.4 271
NEUTRAL 3 16464 32.9 33.0 60.2
D1SAGREE & 1350 27.0 27.1 87.3
STRONGLY DISAGREE S 634 12.7 12.7 100.0

. 17 .3 Nissing

Total 4997 100.0 100.0

Veiid cases 4980 Missing cases 17
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PoQ16
Position/Length 104,1

LACKEXP) SOURCE OF UNCERTAINTY FOR ARMY CAREER

Valid Cum
Value Label Value Frequency Percent Percent Percent
ARMY INEXPERIENCE 1 2n S.& 100.0 100.0
. 4725 9.6 MNissing
Total 4997 100.0 100.0
Valid cases an Nissing cases 4725
Poats
Position/Length 105,1
CARGOLOO SOURCE OF UNCERTAINTY FOR ARMY CAREER
valid Cum
Value Label Value frequency Percent Percent Percent
CAREER GOALS UNCLEAR 2 67 13.4 100.0 100.0
. 4326 86.6 Missing
Total 4997 100.0 160.0
Valid cases [.14] Missing cases 4326
POQ16
Position/Length 106,1
SELCRISC SOURCE OF UNCERTAINTY FOR ARMY CAREER
valid Cum
Value Label Value Frequency Percent Percent Percent
SELECTION CRITERIA 3 1401 28.0 100.0 100.0
. 3596 72.0 Nissing
Total 4997 100.0 100.0
Valid cases 1401 Missing cases 3596
P9Q16
bposition/Length 107,1
CHGMANSO SOURCE OF UNCERTAINTY FOR ARMY CAREER
valid Cum
Value Label Value Frequency Percent Percent Percent
MANPOUER CHANGES 4 2802 56.1 100.0 100.0
. 2195 43.9 Missing

Totat 4997 100.0 100.0
Vatid cases 2802 Hissing ceses 2195
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POR16
Position/Length 108,1

CONBUDS0 SOURCE OF UNCERTAINTY FOR ARMY CAREER

vaiid Cum
Value Label Valus Frequency Percent Percent Percent
CONGRESS-BUDGET 5 2560 51.2 100.0 100.0
. 2437 48.8 MNissing
Totel 4997 100.0 100.0
Valid cases 2560 Missing ceses 2437
POQ16
Position/Length 109,1
NOUNCR90 SOURCE OF UNCERTAINTY FOR ARMY CAREER
Valid Cum
Valye Label Value Frequency Percent Percent Percent
NO UNCERTAINTY 6 380 7.6 100.0 100.0
. 4617 92.4 MNissing
Total 4997 100.0 100.0
Velid cases 380 Rissing cases 4617
POQ16
Position/Length 110,1
OTHERSP0 SOURCE OF UNCERTAINTY FOR ARMY CAREER
valid Cum
Value Label Value Frequency Percent Percent Percent
OTHER 7 &84 9.7 100.0 100.0
. 4513 90.3 Missing
Total 4997 100.0 100.0
Valid cases 484 Missing cases 4513
POQ17
Position/Length 111,1
SATURK90 KIND OF WORK YOU DO IN YOUR CURRENT ASS!
Velid Cum
Velue Label Value Frequency Percent Percent Percent
VERY SATISFIED 1 1303 26.1 26.2 26.2
SAYTISFIED 2 27 43.6 43.8 69.9
MIXED OR MEUTRAL 3 639 12.8 12.8 82.8
DISSATISFIED 4 614 12.3 12.3 95.1
VERY DISSATISFIED 5 245 4.9 4.9 100.0
. 17 .3 Missing
Totatl 4997 100.0 100.0
Valid cases 4980 Hissing cases 17
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PoQ18
Position/Length 112,1

SATSUPSO QUALITY OF SUPERVISION 1N CURRENT ASSIGN
Valid Cum

Value Label Value Frequency Percent Percent Percent

VERY SATISFIED 1 ors 19.5 19.6 19.6
SATISFIED e 2128 42.6 42.8 62.3
MIXED OR NEUTRAL 3 849 17.0 17.1 7.4
DISSATISFIED 4 756 15.1 15.2 9.6
VERY DISSATISFIED 5 269 5.4 5.4 100.0
. 20 .4 Missing
Total 4997 100.0 100.0
Vel id cases 977 Nissing cases 20

...................................

PoQ19
Position/Length 113,1

SATASGP0 KINDS OF ASSIGNMENTS YOU MAVE HAD

Valid Cum
Value Label Vatue fFrequency Percent Percent Percent
VERY SATISFIED 1 1430 28.6 28.8 28.8
SATISFIED 2 2608 52.2 52.4 81.2
MIXED OR NEUTRAL 3 622 12.4 12.5 93.7
DISSATISFIED & 260 5.2 5.2 98.9
VERY DISSATISFIED ] 53 1.1 1.1 100.0
. 26 .5 Missing
Total 4997 100.0 100.0
valid cases 4973 Missing cases 26

P9Q20
Position/Length 114,1

SATINFOO QUALITY OF INFO ON ARMY CAREER OPTIONS

valid Cum
Value Label Value Frequency Percent Percent Percent
VERY SATISFIED 1 332 6.6 6.7 6.7
SATISFIED e 1882 37.7 37.8 &4.5
MIXED OR NEUTRAL 3 1461 29.2 29.4 73.9
DISSATISFIED 4 1057 21.2 21.2 95.1
VERY DISSATISFIED S %k 4.9 4.9 100.0
. 21 4 Missing
Total 4997 100.0 100.0
Valid cases 4976 Missing cases 21

A-63




APPENDIX A

1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS
SURVEY CODEBOOK

921
Position/Length 115,1

SATCONPO TIME FOR INFORMAL CONTACT WITH SUPERIORS

Valid Cum
Vsiue Label Value Frequency Percent Percent Percent
VERY SATISFIED 1 346 146.7 1.7 1%.7
SATISFIED F 2512 50.3 $50.4 65.2
MIXED OR NEUTRAL 3 157 3.2 3.2 88.4
DISSATISFIED & 459 9.2 9.2 97.6
VERY DISSATISFIED 5 120 2.4 2.4 100.0
. 15 .3 Missing
Total 4997 100.0 100.0
Valid cases 4982 Missing cases 15
PoQ22
Position/Length 116,1
SATPAYSO0 YOUR CURRENT COMPENSAYION
Valid Cum
Value Label Value Fregquency Percent Percent Percent
VERY SATISFIED 1 448 9.0 9.0 9.0
SATISFIED 2 2556 51.2 51.3 60.3
MIXED OR NEUTRAL 3 912 18.3 18.3 78.6
DISSATISFIED 4 875 17.5 17.6 96.1
VERY DISSATISFIED H 194 3.9 3.9 100.0
. 12 .2 MNissing
Total 4997 100.0 100.0
Valid ceses 4985 Nissing cases 12

-----------------------------------

PoQ23
Position/Length 117,19

SATREC90 RESPECT-RECOGNITION IN YOUR CAREER FIELD
velid Cum

Value Label Value Frequency Percent Percent Percent

VERY SATISFIED 481 9.6 9.7 9.7

1
SATISFIED 2 37 $1.6 51.8 61.5
MIXED OR NEUTRAL 3 1054 21.1 21.2 82.7
DISSATISFIED 4 874 13.5 13.5% 96.2
VERY DISSATISFIED 5 188 3.8 3.8 100.0

. 21 4 Wissing

Total 4997 100.0 100.0

Valid cases 4976 Missing cases 21
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POQ24
Position/Length 118,1

SATPER90 SOCIAL RELATIONS WITH PEERS

valid Cum
Value Label Value frequency Percent Percent Percent
VERY SATISFIED 1 821 16.4 16.5 16.%
SATISFIED e 3114 &2.3 62.6 ”.1
MIXED OR NEUTRAL 3 ™2 15.8 15.9 95.0
DISSATISFIED 4 31 4.6 4.6 9.6
VERY DISSATISFIED H 18 N N} 100.0
. 1 4 Missing
Total 4907 100.0 100.0
Valid cases 4976 Missing ceses 21
9025
Pogition/Length 119,1
CURJOBO0 CURRENT JOB
valid Cum
Value Label - Value Frequency Percent Percent Percent
VERY SATISFIED 1 1236 2.7 24.8 2.8
SATISFIED 2 2233 &7 648 69.6
MIXED OR WEUTRAL 3 656 13.1 13.2 g82.8
DISSATISFIED 4 610 12.2 12.2 95.1
VERY DISSATISFIED S 246 4.9 4.9 100.0
. 16 .3 Nissing
Total 4997 100.0 100.0
Valid cases 4981 Kissing cases 16
POQ26
Position/Length 120,1
CURPROD0 CAREER PROSPECTS
Valid Cum
Value Labe!l Value Frequency Percent Percent Percent
VERY SATISFIED 1 401 8.0 8.1 8.1
SATISFIED 2 2182 43.7 43.8 51.9
MIXED OR NEUTRAL 3 1384 a7 er.8 ”.7
DISSATISFIED 4 737 1%.7 1.8 9.5
VERY DISSATISFIED S ry¢ 5.5 5.5 100.0
. 20 4 Missing
Total 4997 100.0 100.0
Valid cases 77 Nissing cases 20
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P10Q27
Position/Length 121,1

PERINFOO INFLUENCE THE WAY THINGS TURN OUT IN LIF

Valid Cum

Value Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 1157 3.2 8.2 3.2
AGREE 2 3089 61.8 62.1 85.3
NEITHER AG/DISAGREE 3 454 9.1 9.1 94.4
D1SAGREE 4 217 4.3 4.6 9.8
STRONGLY DISAGREE ] é1 1.2 1.2 100.0

. 19 4 Missing

Total 4997 100.0 100.0
Valid cases 4978 Missing cases 19
P10Q28
Position/Length 122,1
PERSTRO0 USE DIFFERENT STRATEGIES TO NANDLE STRES
Valid Cum

Value Lebel Valus Frequency Percent Percent Percent
STRONGLY AGREE 1 1135 22.7 22.8 2.8
AGREE 2 3317 86.4 86.7 89.5
NEITHER AG/DISAGREE 3 411 8.2 8.3 97.8
DISAGREE 4 99 2.0 2.0 99.8
STRONGLY DISAGREE 5 12 .2 .2 100.0

. 3 .5  MNissing

Total «997 100.0 100.0

Valid ceses 4974 Nissing cases 3

-----------------------------------

P10Q29
Position/Length 123,1

PERADVOO SOMEONE PROVIDED INFORMATION OR ADVISE
Valid Cum

Value Label Value Frequency Percent Percent Percent

STRONGLY AGREE 1 s 11.6 11.6 11.6
AGREE 2 2676 53.6 53.8 65.5
NEITHER AG/D]SAGREE 3 1073 21.% 21.6 87.1
D1SAGREE 4 ST 1.4 1.5 98.6
STRONGLY DISAGREE S 71 1.4 1.4 100.0
. 26 S  NRissing
Totel 4997 100.0 100.0
Valid cases 4971 Hissing cases 26
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P10Q30
Position/Length 124,1

PERFAVOO0 FIND SOMEONE TO DO FAVOR

Valid Cum
Value Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 13 18.3 18.4 18.4
AGREE e 3283 65.7 66.1 84.4
NEITHER AG/DISAGREE 3 608 12.2 12.2 9.7
DISAGREE 4 136 2.7 2.7 99.4
STRONGLY DISAGREE 5 29 .6 .6 100.0
. 28 .6 MNissing
Totsl 4997 100.0 100.0
Valid cases 4969 Missing cases 8
P10Q31
Position/Length 125,1
PERLISO0 SOMEONE TO LISTEN
valid Cum
Value Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 1120 22.4 22.6 .6
AGREE 2 2783 5.7 56.0 7.6
NEITHER AG/DISAGREE 3 70 1%.2 1%.3 92.9
D1SAGREE 4 308 0.2 6.2 9.1
STRONGLY DISAGREE H 45 .9 .9 100.0
. n .6 Missing
Total 4997 100.0 100.0
Valid cases 4966 Missing cases 3
P10Q32
Position/Length 126,1
PERFNDOO TIME WITH FRIENDS AFTER WORK
Valid Cum
Vatue Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 1292 5.9 26.1 26.1
AGREE 2 2615 52.3 52.7 78.8
NEITHER AG/DISAGREE 3 656 13.1 13.2 92.0
DISAGREE & 338 6.8 6.8 98.8
STRONGLY DISAGREE H 58 1.2 1.2 100.0
. 38 8 MNissing
Totsl 4997 100.0 100.0
Valid cases 4959 Hissing cases 38
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£10033
Position/Length 127,1

STRJOB90 STRESS IN YOUR JOB

valid Cum
Value Label Value Frequency Percent Percent Percent
NONE 0 151 3.0 3.0 3.0
VERY LOW 1 284 5.7 5.7 8.8
e 8 1.6 1.6 10.4
LOM 3 627 12.5 12.6 3.0
4 223 4.5 4.5 7.5
MODERATE 5 1231 24.6 6.7 52.3
é 6n 12.2 12.3 64.5
HIGH 7 1045 20.9 21.0 85.5
8 2n S.4 S.4 $0.9
VERY HIGH 9 51 9.0 9.1 100.0
. 18 4 Wissing
Total 4997 100.0 100.0
Valid cases 4979 Hissing ceses 18
P10Q34
Position/Length 128,1
1
STRPERGD STRESS IN YOUR PERSONAL LIFE
valid Cum
Value Label Value Ffrequency Percent Percent Percent
NONE 0 332 6.6 6.7 6.7
VERY LOW 1 543 10.9 11.0 17.6
2 217 4.3 4.4 22.0
Low 3 1093 21.9 22.0 4.0
'3 419 8.4 8.4 52.4
MODERATE ] 1082 1.7 1.7 74.1
é 366 7.3 7.4 81.5
HIGH 7 $33 10.7 10.7 92.2
8 141 2.8 2.8 95.0
VERY HIGH 9 248 5.0 5.0 100.0
. 21 4 Nissing
. Total 4997 100.0 100.0
Valid cases 4976 Hissing cases 21
P10Q35
Position/Length 129,1
STRFANGO STRESS IN YOUR FAMILY LIFE
valid Cum
Value Label Value Frequency Percent Percent Percent
WONE 0 625 12.5 12.6 12.6
VERY LOMW 1 682 13.6 13.7 26.3
2 241 4.8 4.9 31.2
Lo 3 1091 21.8 22.0 53.1
3 349 7.4 7.4 60.5
MODERATE S 836 16.7 16.8 7.4
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é 310 6.2 6.2 83.6
NIGH 7 430 8.6 8.7 92.3
8 134 2.7 2.7 9.0
VERY HIGH 9 250 5.0 5.0 100.0
. 9 .6 MNissing
Total 4997 100.0 100.0
Valid cases 4968 Nissing cases 29
P10036
Position/Length 130,1
ETHPRSSC PRESSURED BY SUPERIOR TO BE UNETHICAL
valid Cum
Value Label Value Frequency Percent Percent Percent
YES 1 1796 35.9 36.1 36.1
NO 2 3176 63.6 63.9 100.0
. 25 5 Nissing
Total 4997 100.0 100.0
Valid cases 4972 Hissing cases 25
P10037
Position/Length 131,1
ETHPBLO0 1S UNETHICAL BEHAVIOR PROBLEM 1N ARMY
Valid Cum
Value Label Value Frequency Percent Percent Percent
NO PROBLEM 1 598 12.0 12.1 12.1
SMALL PROBLEM 2 2595 51.9 52.3 6h . &
MODERATE PROBLEM 3 1253 25.1 5.3 89.6
SERIOUS PROBLEM 4 357 7.1 7.2 9.8
VERY SERIOUS PROBLEM 5 158 3.2 3.2 100.0
. 36 .7 Nissing
Totsl 4997 100.0 100.0
Valid cases 4961 Missing cases 36
P10038
Position/Length 132,1
QIRPRFOO 1F HOUSING 1S EQUAL, 1| PREFER
Valid Cum
Value Label Velue Frequency Percent Percent Percent
ON-POST 1 1496 29.9 30.19 30.1
OFF-POST 2 % 69.4 6.9 100.0
. 31 .6 Missing
Totsl 4997 100.0 100.0
Velid cases 4966 Nigsing cases N
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P10Q39
Pogition/Length 133,1

PERPRDOO  MOST IMPORTANT TO WY PERSONAL PRIDE IS

valid Cum
Value Label Value Frequency Percent Percent Percent
SERVICE AS SOLDIER 1 3236 64.8 66.0 66.0
TECH-PROF SKILLS 2 1667 33.4 3%.0 100.0
. o 1.9 nissing
Total 4997 100.0 100.0
Valid cases 4903 Hissing cases 0%
P10040
Position/Length 134,1
COMPARP0 | COMPARE MYSELF PROFESSIONALLY WITH
Valid Cum
Value Label Velue Frequency Percent Percent Percent
ARMY LEADERS 1 3316 66.4 67.2 67.2
CAREER PROFESSIONALS 2 1616 32.3 32.8 100.0
. 65 1.3 missing
Totsl 4997 100.0 100.0
Valid cases 4932 Missing cases 65
PIOK
Posi *.n/Length 135,1
URKLIKSO KIND OF WORK 1 ENJOY MOST 1S AVAILASLE
Valid Cum
Value Label Value Frequency Percent Percent Percent
MILITARY ONLY 1 381 7.6 7.7 1.7
MOSTLY MILITARY 2 1567 3.4 31.6 39.3
EQUALLY AVAILABLE 3 2308 46.2 46.5 85.8
MOSTLY CIVILIAN 4 631 12.6 12.7 9.5
CIVILIAN ONLY S T 1.4 1.5 100.0
. 38 8 Nissing
Total 4997 100.0 100.0
Vatlid cases 4959 Missing cases 38
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P11042
Position/Length 136,1

CARCST90 FIELD EXERCISE & COMBAT TRAINING OCCURS

Velid Cum
Value Label Value Frequency Percent Percent Percent
MUCH MORE THAN LIKE 1 3 5.9 5.9 5.9
WORE THAN ! LIKE 2 ™ 1%.6 %.7 20.6
ABOUT RIGHT FOR ME 3 2885 57.7 58.0 78.6
LESS THAN 1 LIKE 4 818 6.4 16.4 9.0
MUCR LESS THAN LIKE ] 247 4.9 5.0 100.0
. r1 .5 MNissing
Total 4997 100.0 100.0
Valid cases 4974 Nissing cases ]

P11043
Position/Length 137,19

CARFUNS0 FUNCTIONAL AREA WORK OCCURS

valid Cum

Value Label Vaslue Frequency Percent Percent Percent
MUCH MORE THAN LIKE 1 176 3.5 3.6 3.6
MORE THAN | LIKE 2 549 11.0 1.4 15.0
ABOUT RIGHT FOR ME 3 2723 54.5 56.3 7.3
LESS THAN 1 LIKE 4 130 22.6 3.4 9.7
MUCH LESS TRAN LIKE S 258 5.2 5.3 100.0

. 161 3.2 Missing

Totsl 4997 100.0 100.0
Valid cases 4836 Nissing cases 161
P11044
Position/Length 138,1
BRSPECO0 BRANCH AND OPERATIONAL WORK OCCURS
Valid Cum

Value Label Value Frequency Percent Percent Percent
MUCKH MORE THAN LIKE 1 136 2.7 2.7 .7
MORE THAN 1 LIKE 2 3 7.6 1.7 10.4
ABOUT RIGHT FOR ME 3 3251 65.1 65.7 76.1
LESS THAN | LIXKE 4 1007 20.2 20.3 96.4
MUCH LESS THAN LIKE 5 m 3.5 3.6 100.0

. 7 .9 Missing

Total 4997 100.0 100.0

Valid cases 4950 Nissing cases &7

A-71




APPENDIX A

1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS
SURVEY CODEBOOK

P1104S
position/Length 139,1

PLNPRESO DURING PRECOMMISSIONING TRAINING I WAS

valid Cum
Value Label Vvalue Frequency Percent Percent Percent
PLAN ARMY CAREER 1 1518 30.4 3.1 31.1
LEAN TO ARMY CAREER 2 975 19.5 20.0 $1.1
UNDECIDED 3 1380 27.6 28.3 .3
LEAN YO CIVILIAN 4 562 10.8 1.9 90.4
PLANNING CIVILIAN H 466 9.3 9.5 100.0
NOT APPLICABLE [ 1 .0 .0 100.0
. 115 2.3 Nissing
Total 4997 100.0 100.0
Valid cases 4882 Missing cases 115
P11046
position/Length 140,
PLNCOMSO WHEN 1 RECEIVED MY COMMISSION 1 WAS
velid Cum
Value Label Value Frequency Percent Percent Percent
PLAN ARMY CAREER 1 1687 33.8 33.9 33.9
LEAN TO ARMY CAREER 2 1324 26.5 26.6 60.5
UNDECIDED 3 1189 3.8 3.9 8.4
LEAN TO CIVILIAN 4 527 10.5 10.6 95.0
PLANNING CIVILIAN H) 248 5.0 5.0 100.0
. 2 b Nissing
Total 4997 100.0 100.0
valid cases 4975 Nissing cases 22
P11047
Position/Length 141,1
PLNPLTOO AFTER MY 1ST LEADERSHIP ASSIGNMENT | WAS
valid Cum
Value Label velue Frequency Percent Percent Percent
PLAN ARMY CAREER 1 1542 30.9 31.1 31.1
LEAN TO ARMY CAREER F4 1303 26.1 26.3 $7.4
UNDECIDED 3 289 17.8 17.9 75.6
LEAN TO CIVILIAN & 53 10.5 10.6 85.9
PLANNING CIVILIAN 5 260 5.2 5.2 91.2
NOT APPLICABLE 6 436 8.7 8.8 100.0
. &b .9 MNMissing
Total 4997 100.0 100.0
Valid cases 4953 nissing cases &4
A-T2
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P11048
Position/Length 142,1

PLNSTFO0 AFTER 18T STAFF ASSIGNMENT | WAS

valid Cum
Value Lebel Value Frequency Percent Percent Percent
PLAN ARMY CAREER 1 1234 2.7 25.1 25.1
LEAN TO ARMY CAREER 2 1014 20.3 20.6 45.7
UMDECIDED 3 748 15.0 15.2 60.9
LEAN TO CIVILIAN 4 554 1.1 1.3 TR.2
PLANNING CIVILIAN H 45 6.9 7.0 ”.2
NOT APPLICABLE é 1022 20.5 20.8 100.0
. 80 1.6 MNissing
Total 4997 100.0 100.0
Valid ceses 4917 Nissing cases 80
P11049
Position/Length 143,1
PLNSCHOO AFTER THE ADVANCED COURSE 1| WAS
valid Cum
Value Label Value Frequency Percent Percent Percent
PLAN ARMY CAREER 1 1440 28.8 9.5 9.5
LEAN TO ARMY CAREER 2 818 16.4 16.8 46.3
UNDECIDED 3 (Y4 9.4 9.7 56.0
LEAN TO CIVILIAN 4 226 4.5 4.6 60.6
PLANKING CIVILIAN S 350 3.0 3.1 63.7
NOT APPLICABLE é 1769 35.4 36.3 100.0
. 123 2.5 MNissing
Totsl 4997 100.0 100.0
Valid ceses 4874 Missing cases 123
P11050
Position/Length 144,1
PLNASNOO AFTER COMPANY COMMAND ASSIGNMENT | UAS
valid Cum
Value Label Value Frequency Percent Percent Percent
PLAN ARMY CAREER 1 1286 5.7 26.8 26.8
LEAN TO ARMY CAREER e bbb 8.9 9.3 36.1
UNDECIDED 3 159 3.2 3.3 30.4
LEAN TO CIVILIAN 4 95 1.9 2.0 41.4
PLANNING CIVILIAN S 70 1.4 1.5 42.8
NOT APPLICABLE é 2740 54.8 57.2 100.0
. 203 4.1 WNissing
Totsl 4997 100.0 100.0
Valid ceses 4794 Missing cases 203

...................................
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r11a51
Position/Length 145,1

PLENOWSC RIGHT NOW 1 AM

Valid Cum
Value Label Valuse Ffrequency Percent Percent Percent
PLAN ARMY CAREER 1 1984 30.7 39.9 30.9
LEAN TO ARMY CAREER 2 908 18.2 18.3 58.2
UNDECIDED 3 m 15.5 15.6 7.8
LEAN TO CIVILIAN 4 920 10.4 10.5 8.3
PLANNING CIVILIAN 5 780 15.6 15.7 100.0
. 28 6 MNissing
Total &997 100.0 100.0
Valid ceses 4969 Missing cases 28
P12Q52
Position/Length 146,1
CIVSHRSO CIVILIANS NOT OFFICERS SHARE MY VALUES
valid Cum
Value Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 122 2.4 2.5 2.5
AGREE 2 350 7.0 7.0 9.5
NEUTRAL 3 1489 29.8 29.9 39.4
DISAGREE 4 2324 46.5 46.7 86.1
STRONGLY DISAGREE 5 693 13.9 13.9 100.0
. 19 b Missing
Total 4997 100.0 100.0
Valid cages 4978 Nissing cases 19
P120S3
Position/Length 147,1
CARSTNOO ATTAIN STANDARD OF LIVING WITH ARMY
Valid Cum
Value Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 33 6.7 6.7 6.7
AGREE 2 21464 42.9 43.1 49.8
NEUTRAL 3 1095 21.9 22.0 7.8
DISAGREE & 1082 21.7 1.7 3.5
STRONGLY DISAGREE - 323 6.5 6.5 100.0
. 19 4 Wissing
Total 4997 100.0 100.0

Valid cases

Nissing cases 19

A-74
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12054
Position/Length 148,1

CARLIK90 COMMUNITY & CAMARADERIE IMPORTANT VALUE

Valid Cum
Value Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 956 19.1 19.2 19.2
AGREE 2 2685 9.7 49.9 69.1
NEUTRAL 3 93 18.9 18.9 88.0
DISAGREE 4 (33 9.9 9.9 98.0
STRONGLY DISAGREE 5 101 2.0 2.0 100.0
. 18 .4 Nissing
Total 4997 100.0 100.0
Valid cases 4979 Nissing cases 18

P12055
Position/Length 149,1

CARCONDO ORESEE CONFLICT BETWEEN WORK & FAMILY
valid Cum

Velue Label Velue Frequency Percent Percent Percent
STRONGLY AGREE 1 79 16.0 16.0 16.0
AGREE 2 14631 28.6 28.7 &6.8
NEUTRAL 3 1184 3.7 23.8 68.5
DISAGREE 3 1182 3.7 3.7 92.3
STRONGLY DISAGREE H 385 1.7 1.7 100.0
. 16 .3 Nissing

Tots! 4997 100.0 100.6
Valid cases 4989 Missing cases 16
P12Q56
Position/Length 150,1
CARAFL90 PREFER ARMY AFFILIATION OVER CIVILIAN

Valid Cum
Velue Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 865 17.3 17.4 17.4
AGREE 2 1545 30.9 31.0 48.4
NEUTRAL 3 1478 29.6 2.7 78.1
DISAGREE 4 822 16.4 16.5 9.7
STRONGLY DI1SAGREE 5 266 5.3 5.3 100.0
. 21 .4 MNissing

Totsl 4997 100.0 100.0

Valid cases 4976 Missing cases 21

A-75




APPENDIX A

1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS
SURVEY CODEBOOK

P12057
Position/Length 151,1

WEDTRAD0 MWAPPIEST IN A TRADITIONAL WMARRIAGE

velid Cum
Velue Label Velue Frequency Percent Percent Percent
STRONGLY AGREE 1 403 8.1 8.1 8.1
AGREE 2 1075 21.% 21.6 29.8
MNEUTRAL 3 1377 27.6 27.7 57.5
DISAGREE 4 1283 5.7 235.8 83.3
STRONGLY DISAGREE H 828 16.6 16.7 100.0
. n .6 Missing
Total &997 100.0 100.0
Valid cases 4966 Missing cases 3

...................................

P12058
Position/Length 152,1

WRKBAL9O ARMY CAREER BALANCE WORK & PERSONAL LIFE

valid Cum

Value Label Value Ffrequency Percent Percent Percent
STRONGLY AGREE 1 376 7.5 7.6 7.6
AGREE 2 1935 38.7 38.9 46.5
NEUTRAL 3 178 23.6 3.7 70.2
DISAGREE 4 1141 22.8 22.9 93.1
STRONGLY DISAGREE 5 342 6.8 6.9 100.0

. 25 .5 MNissing

Total 4997 100.0 100.0
Valid cases 49T Missing cases 5
P12059
Position/Length 153,1
OFFSPOS0 SPOUSE SHOULD DEVOTE TIME TO UNIT & POST
valid Cum

Velue Labet Value Frequency Percent Percent Percent
STRONGLY AGREE 1 S0 1.0 1.0 1.0
AGREE 2 596 11.9 12.0 13.0
MEUTRAL 3 1816 36.3 36.5 49.5
DISAGREE 4 1672 33.5 33.6 3.2
STRONGLY DISAGREE S 836 16.7 16.8 100.0

. a7 .5 Missing

Totsl &997 100.0 100.0

Valid cases 4970 Missing cases 27

-----------------------------------
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P12060
Position/Length 154,1

JOBOFFS0 RELUCTANT TO LEAVE FOR NIGHER PAY

valid Cum
Value Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 667 13.3 13.4 13.4
AGREE 2 2043 40.9 41.1 54.5
NEUTRAL 3 954 19.1 19.2 e W 4
DISAGREE 4 891 17.8 17.9 9.6
STRONGLY DISAGREE 5 415 8.3 8.4 100.0
. 7 .5 Missing
Total &997 100.0 100.0
Valid cases 4970 Nissing cases ria

-----------------------------------

P12061
pPosition/Length 155,1

SPOOPPO0 WORKING SPOUSE NEED OPPORTURITY TO PLAN

Velid Cum
Value Label Velue Frecuency Percent Percent Percent
STRONGLY AGREE 1 1926 38.5 38.8 38.8
AGREE 2 24680 49.6 50.0 8s.8
NEUTRAL 3 405 8.1 8.2 96.9
DISAGREE 4 116 2.3 2.3 99.3
STRONGLY DISAGREE ) 37 N4 .7 100.0

. 33 .7 wMissing

Total 4997 100.0 100.0
Valid cases 4964 Migsing cases 33
P12062
Position/Length 156,1
RECSVCO0 DISCOURAGE CLOSE FRIEND FROM JOINING
Valie Cum

Value Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 141 2.8 2.8 2.8
AGREE 2 433 8.7 8.7 1.5
NEUTRAL 3 1295 5.9 26.0 37.6
DISAGREE 4 2097 42.0 42.2 .8
STRONGLY DISAGREE ] 1007 20.2 20.2 100.0

. 2h .5 Missing

Totsl 4997 100.0 100.0
Valid cases 4973 Hissing ceses 26
A-77
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P12063
Position/Length 157,1

CARDMDOO DEMANDS OF ARMY DIFFICULY ON FAMILY LIFE

Valid Cum
Value Label Velue Frequency Percent Percent Percent
STRONGLY AGREE 1 422 12.4 12.5 12.5
AGREE 2 1570 31.4 31.6 &4 .1
MEUTRAL 3 1228 26.6 26.7 68.8
DISAGREE & 1309 26.2 26.3 95.1
STRONGLY DISAGREE - U3 4.9 4.9 100.0
. 25 .5 Missing
Totsl 4997 100.0 100.0
Valid cases T Missing cases 25
P12064
Position/Length 158,1
CARSPTO0 ARMY PEOPLE MELP OUT WHEN NEEDED
Vatid Cum
Velue Label Velue Frequency Percent Percent Percent
STRONGLY AGREE 1 T26 14.5 14.6 4.6
AGREE 2 2874 57.5 57.9 .5
NEUTRAL 3 994 19.9 20.0 92.5
DISAGREE 4 299 6.0 6.0 8.5
STRONGLY DISAGREE S el 1.5 1.% 100.0
. 29 .6 Missing
Total 4997 100.0 100.0
Valid cases 4968 Missing cases &9

P13065
Position/Length 159,1

CARINVODO NO ADVANCING 1F SPOUSE NOT INVOLVED

valid Cum
Value Labe! Value Frequency Percent Percent Percent
STRONGLY AGREE 1 34 &.7 4.7 4.7
AGREE 2 1461 29.2 29.6 3.1
NEUTRAL 3 1618 32.4 32.6 66.7
DISAGREE 4 1352 27.1 27.2 93.9
STRONGLY DISAGREE H 305 6.1 6.1 100.0
. rig .5 MNissing
Total 4997 100.0 100.0
Valid cases &970 Missing cases 7
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P13066
Pogition/Length 160,1

FEELGOP0 1 FREQUENTLY FEEL LIKE LEAVING YHE ARNY

Valid Cum
Value Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 546 10.9 11.0 11.0
AGREE 2 1196 3.9 2.0 35.0
MEUTRAL 3 1092 21.9 21.9 56.9
DISAGREE 4 1620 32.4 32.5 89.5
STRONGLY D1SAGREE s s23 10.5 10.% 100.0
. 20 4 Missing
Total 4997 100.0 100.0
Valid cases 4977 Nigsing cases 20

P13267
Position/Length 161,1

CARPRO90 PROUD TO TELL PEOPLE THAT 1 AM IN ARMY

Velid Cun

Value Lsbel Velue Frequency Percent Percent Percent
STRONGLY AGREE 1 2036 40.7 40.9 40.9
AGREE 2 2404 48.1 48.3 89.3
NEUTRAL 3 437 8.7 8.8 98.0
DISAGREE 4 8 1.7 1.7 99.7
STRONGLY DISAGREE 5 13 .3 .3 100.0

. 23 .5  Mnissing

Total L4997 100.0 100.0
Valid cases &974 Nissing cases 23
P13068
pPosition/Length 162,1
CARSHROC NUSBAND SHOULD SHARE MOUSEWORK-CHILDCARE
valid Cum

Value Label vValue Frequency Percent Percent Percent
STRONGLY AGREE 1 1736 3%.7 3.9 3%.9
AGREE 2 2699 54.0 54.3 89.2
NEUTRAL 3 433 8.7 8.7 97.9
DISAGREE 3 83 1.7 1.7 99.5
STRONGLY DISAGREE S 3 .5 .5 100.0

. 3 .5 MNissing

Total 4997 100.0 100.0
Valid cases 4974 Migssing cases 3
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P13069
Position/Length 143,1

FELORGY0 | AM REALLY PART OF ARMY ORGANIZATION

valid Cum
Value Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 898 18.0 18.1 18.1
AGREE 2 2686 3.8 $4.0 .4
NEUTRAL 3 o7 19.4 19.5 91.6
DISAGREE 4 3s8 7.2 7.2 98.8
STRONGLY DISAGREE 5 58 1.2 1.2 100.0
. 26 .5 MNissing
Totsl 4997 100.0 100.0
Valid cases 13174 Nissing cases 26
P13070
Position/Length 164,1
REVARDDO REWARDING CAREER COMPENSATES FAMILY TIME
valid Cum
Valye Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 226 4.5 4.5 4.5
AGREE 2 1168 3.4 3.5 28.0
NEUTRAL 3 1051 21.0 1.1 £9.2
DISAGREE 4 1839 36.8 37.0 86.2
STRONGLY DISAGREE 5 687 13.7 13.8 100.0
. 26 .5 MNMissing
Totel 4997 100.0 100.0
Valid cases 4971 Hissing cases 26

-----------------------------------

P13Q71
Position/Length 165,1

LIKWRKS0 ADVANCE IN ARMY DOING WORK I LIKE BEST

Valid Cum
Value Labe! Value Frequency Percent Percent Percent
STRONGLY AGREE 1 399 8.0 8.0 8.0
AGREE e 2056 41.1 4.4 £9.6
NEUTRAL - 3 107 28.2 28.3 m.7
DISAGREE 3 a3 7.7 17.8 95.5
STRONGLY D]SAGREE S 226 4.5 4.5 100.0
. 26 .5 Missing
Total 4997 100.0 100.0
Valid ceses 1174 Missing cases 26
A-80




APPENDIX A

1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS
SURVEY CODEBOOK

Pi3a72
Position/Length 166,1

CARFANP0 ARMY PROVIDES GOOD FAMILY OPPORTUNITIES

valid Cum
Value Label Value Frequency Percent Percent Percent
STRONGLY AGREE 1 318 6.4 6.4 6.4
AGREE 2 2239 44.8 45.1 51.5
NEUTRAL 3 1556 31.1 ns 82.8
DISAGREE 4 688 13.8 13.9 96.7
STRONGLY DISAGREE 5 164 3.3 3.3 100.0
. 32 .6 MNMissing
Totasl 4997 100.0 100.0
Valid cases 4965 Missing cases 32
P13Q73
Position/Length 167,1
INTENDSO YOUR CURRENT CAREER INTENTIONS
Valid Cum
Value Label Value Frequency Percent Percent Percent
BEYOND 20 YEARS 1 1122 22.5 22.6 22.6
RETIRE AT 20 YEARS 2 1642 32.9 33.1 $5.8
PAST OBLIGATION 3 882 17.7 17.8 73.6
7? PAST OBLIGATION 4 502 10.0 10.1 as.7
PROBABLY LEAVE S <03 8.1 8.1 91.8
DEFINITELY LEAVE é 405 8.1 8.2 100.0
. 41 .8 lissing
Totsl 4997 100.0 100.0
Valid cases 4956 Missing cases 41
P13a74
Position/Length 168,1
CIvOPPOO DIFFICULT FINDING GOOD CIVILIAN JOB
Velid Cum
Value Label Value Frequency Percent Percent Percent
VERY DIFFICULT 1 108 2.2 2.2 2.2
DIFFICULT 2 715 1%4.3 1%.4 16.5
NOT DIFFICULY 3 1726 3.5 3%.7 $1.2
EASY 4 1305 26.1 26.2 77.4
VERY EASY H 13 22.5 22.6 100.0
. 20 .6 Missing
Total 4997 100.0 100.0
Yalid cases 3144 Nissing cases 20

...................................
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P13a7s
Position/Length 169,1

KARDGOP0 OIFFICULT LEAVING THE ARMY NEXT YEAR

valid Cum
Value Label Value Frequency Percent Percent Percent
VERY DIFFICULT 1 442 8.8 8.9 8.9
DIFFICULY F 1126 3.5 3.6 32.5
NOT DIFFICULY 3 147 29.5 2.6 62.2
EASY '3 1002 20.1 20.1 82.3
VERY EASY H 8r 17.6 17.7 100.0
. r 3 .5 Mmissing
Total 4997 100.0 100.0
Valid ceses 73 Nissing ceses 26
P13a7é
Position/Length 170,1
GOMONYSO FINANCIAL IMPACT IF UNEMPLOYED 2-3 MONTH
valid Cum
Value Label Vatue frequency Percent Percent Percent
VERY DIFFICULTY 1 876 17.5 17.6 17.6
DIFFICULY 2 1451 2.0 29.2 46.8
NOT DIFFICULT 3 1384 7.7 7.8 7.6
EASY 4 7%3 1.9 1.9 89.6
VERY EASY 5 314 10.4 10.4 100.0
. 2% .5 Missing
Total 4997 100.0 100.0
Valid ceses 4973 Missing cases r3
P1401
Position/Length 171,1
DECPAYSO ARMY-PAY
valid Cum
Value Label Value Frequency Percent Percent Percent
EXTREMELY IMPORTANT 1 o8 1¢.6 19.6 19.6
VERY IMPORTANT 2 1738 3.8 3%.9 54.5
IMPORTANY 3 1866 37.3 37.4 92.0
SOMEWMAT [MPORTANT 4 348 7.0 7.0 8.9
UNINPORTANT H 53 1.1 1.1 100.0
. v .3 Nissing
Total 4997 100.0 100.0
Valid cases 4983 Missing ceses 14

...................................
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P14Q2
Position/Length 172,1

ODECRETO0 ARMY-RETIREMENT RENEFITS

Valid Cum
Value Label Value Frequerncy Percent Percent Percent
EXTREMELY IMPORTANT 1 1433 28.7 8.9 28.9
VERY IMNPORTANT 2 1905 38.% 38.3 67.2
IMPORTANT 3 72n 5.6 8.7 9.9
SOMEWHAT IMPORTANTY 4 286 5.7 5.8 98.7
UNIMPORTANT S 66 1.3 1.3 100.0
. 28 .6 Nissing

Total 4997 100.0 100.0
Valid cases 4969 Nissing cases 28
P43
Position/Length 173,1
DECBENDD ARMY-BENEFITS OTHER THAN RETIREMENT

Valid Cum
Value Label Velue Frequency Percent Percent Percent
EXTREMELY IMPORTANT 1 T2 1%6.5 1.6 1.6
VERY 1MPORTANT ] 1531 30.6 30.9 &5.5%
IMPORTANT 3 1709 3.2 34.5 80.1
SOMEWHAT IMPORTANT 4 [ +.) 16.6 16.7 96.8
UNIMPORTANT S 159 3.2 3.2 100.0
. &6 9  MNissing

Total 4997 100.0 100.0
Valid cases 4951 Nissing cases &6
P14046

Pogition/Length 174,1

DECEDUS0 ARMY-HELP CIVILIAN GRADUATE EDUCATION
Velid Cum

Value Label Value Frequency Percent Percent Percent

EXTREMELY IMPORTANT 1 541 10.8 10.9 10.9

VERY IMPORTANT 2 1231 2.6 26.8 35.6

IMPORTANT 3 1587 31.8 3.9 67.6

SOMEWHAT IMPORTANT 4 1047 21.0 21.1 88.6
H]

UNINPORTANT 566 1.3 1.4 100.0
25 .5 Missing
Total 4997 100.0 100.0
Valid cases 4972 Nissing coeses e
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P40
Position/Length 175,1

DECLIF0 ARMY-OVERALL STANDARD OF LIVING

valid Cum
Value Label Value Ffrequency Percent Percent Percent
EXTREMELY IMPORTANT 1 oM 13.8 4.0 4.0
VERY IMPORTANT 2 1834 36.7 37.1 51.0
JMPORTANT 3 1858 37.2 37.6 88.6
SOMEWHAT IMPORTANT 4 421 8.4 8.5 97.1
UNIMPORTANT H 1464 2.9 2.9 100.0
. 49 1.0 Nissing
Totsl 4997 100.0 100.0
Valid ceses 4948 Nissing cases 49
P1406
Position/Length 176,1
DECADVOO ARMY-OPPORTUNITY TO ADVANCE IN YOUR FLD
Valid Cum
Value Labe!l Value Frequency Percent Percent Percent
EXTREMELY IMPORTANT 1 1315 26.3 26.5 28.5
VERY IMPORTANT 2 2241 .8 45.1 n.s
IMPORTANT 3 1169 23.4 23.5 9.1
SOMEWHAT IMPORTANT 4 196 3.9 3.9 9.0
UNIMPORTANT 5 S0 1.0 1.0 100.0
. 26 .5 Missing
Total 4997 100.0 100.0
Valid ceses 374 Nissing ceses 26
P146Q7
Position/Length 177,1
DECJOB90 ARMY-OPPORTUNITY FOR JOB SATISFACTION
valid Cum
Value Label Value Frequency Percent Percent Percent
EXTREMELY IMPORTANT 1 2084 41.7 42.0 42.0
VERY IMPORTANT 2 2080 £1.6 41.9 a3.9
IMPORTANT 3 T24 14.5 14.6 8.5
SOMEWHAT IMPORTANT 4 5¢ 1.2 1.2 w.7
UNINPORTANT H 17 -3 .3 100.0
. n .7 Nissing
Total 4997 100.0 100.0
Valid cases 4964 Nissing cases 33
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P1408
Position/Length 178,1

DECCOWS0 ARMY-QUALITY OF COMORKERS

Valid Cum
Value Label Value Frequency Percent Percent Percent
EXTREMELY IMPORTANT 1 789 15.8 15.9 15.9
VERY INPORTANT 2 2105 62.1 42.5 58.5
IMPORTANT 3 1635 32.7 513.0 91.%
SOMEWHRAT IMPORTANT 4 355 7.1 7.2 9.7
UNIMPORTANT S &6 1.3 1.3 100.0
. 47 .9  MNissing
Totel 4997 100.0 100.0
Valid cases 4950 Nissing cases 47
P1409
Position/Length 179, 1
DECAIMOO ARMY-FEELINGS ABOUT MISSION AND GOALS
velid Cum
Velue Label Value Frequency Percent Percent Percent
EXTREMELY IMPORTANT t 1"Hn 23.4 3.6 2.6
VERY IMPORTANT 2 2038 40.8 £1.0 66.6
INPORTANT 3 1613 28.3 8.4 3.1
SOMEWHAT IMPORTANT 4 294 5.9 5.9 9.0
UNIMPORTANT $ 51 1.0 1.0 100.0
. 30 .6 MNissing
Totel 4997 100.0 100.0
Valid cases 4967 Nissing cases 30
P14Q10
Position/Lergth 180,1
DECHRS90 ARMY-WORKING WOURS-SCHEDULE
valid Cum
Value Label Velue Frequency Percent Percent Percent
EXTREMELY IMPORTANT 1 470 9.4 9.5 9.5
VERY IMPORTANT 2 1193 3.9 6.2 33.7
IMPORTANT 3 2014 40.3 40.8 7.6
SOMEWHAT TMPORTANT 3 1009 20.2 20.5 9.0
UNINPORTANY - 266 4.9 5.0 100.0
. 65 1.3 nMissing
Total 4997 100.0 100.0
Valid ceses 4932 Missing cases 65

...................................
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P14Q1
Position/Length 181,31

DECENPOO ARMY-EMPLOYMENT-EDUCATION FOX SPOUSE
Valid Cum

Value Label Valuse Frequency Percent Percent Percent

EXTREMELY IMPORTANT 1 516 10.3 10.5 10.5
VERY INPORTANT 2 1094 21.9 22.2 32
INPORTANT 3 1603 32.1 32.5 €5.
SOMEWHAT IMPORTANT ; 884 17.7 17.9 &8

00

UNINPORTANT a39 16.8 17.0 1
61 1.2 MWissing
Totsl 4997 100.0 100.0
Valid cases 4936 Nissing cases 61

P146Q12
Position/Length 182,1

DECSATO0 ARMY-SPOUSE OVERALL SATISFACTION

Valid Cum
Value Label Vatue Fregquency Percent Percent Percent
EXTREMELY IMPORTANT 1 1547 31.0 31.3 31.3
VERY IMPORTANT 2 1785 35.7 36.1 67.4
IMPORTANT 3 1012 20.3 20.5 ar.9
SOMEWHAT IMPORTANT 4 169 3.4 3.4 91.4
UN IMPORTANT H 427 8.5 8.6 100.0
R 57 1.1 MNissing

Total 4997 100.0 100.0
Valid cases 4940 Rissing cases s7
P14013
Position/Length 183,1
DECYTHOO ARMY-QUALITY CHILDCARE-SCHOOLS-FACILITIE

valid Cum
Value Label Value Frequency Percent Percent Percent
EXTREMELY IMPORTANT 1 1260 25.2 25.% 25.%
VERY IMPORTANT 2 1559 31.2 31.6 57.1
IMPORTANT 3 1030 20.6 20.9 7.9
SOMEWNAT INPORTANT 4 300 6.0 6.1 8.0
UNIMPORTANT S ™ 15.8 16.0 100.0
. 14 1.1 nissing

Total 4997 100.0 100.0

Valid cases 4940 Nissing cases 57

...................................
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P14014
Position/Length 184,1

DECPERDO ARMY-TIME FOR PERSOMAL-FAMILY LIFE

velid Cum
Value Label Value Frequency Percent Percent Percent
EXTREMELY IMPORTANT 1 1506 30.1 30.3 30.3
VERY IMPORTANT 2 1892 37.9 38.9 68.5
IMPORTANT 3 1325 26.5 2.7 95.2
SOMEWHAT INPORTANT 4 188 3.8 3.2 99.0
UNIMPORTANT H 52 1.0 1.0 100.0
. 3% 7 nWissing

Total 4997 100.0 100.0
Valid cases 4963 Missing cases 3%
P14Q15
Position/Length 185,1
DECMATOO ARMY-LENGTH OF MATERNITY-PATERNITY LEAVE

valid Cum
Value Label Vatue Frequency Percent Percent Percent
EXTREMELY IMPORTANT 1 N 6.8 6.9 6.9
VERY IMPORTANT 2 559 11.2 11.3 18.3
IMPORTANT 3 1032 20.7 20.9 39.2
SOMEWHAT IMPORTANT 4 ™7 15.9 16.2 55.3
UNIMPORTANT 5 2202 [V &7 100.0
. 66 1.3 MNissing

Totel 4997 100.0 100.0
Valid cases 4931 Missing cases &6
P14Q16

Position/Length 186,1

DECALLS0 OVERALL OQUALITY OF LIFE IN MILITARY
valid Cum
Value Label Value Frequency Percent Percent Percent

EXTREMELY IMPORTANT 1 1201 24.0 24.2 26.2
VERY IMPORTANT 2 217 43.5 3.9 68.1
IMPORTANT 3 1365 27.3 27.5 95.6
SOMEWHAT IMPORTANT 4 167 3.3 3.4 99.0
UNIMPORTANT H S2 1.0 1.0 100.0
. 36 .7 WNissing
Yotal 4997 100.0 100.0
Valid cases 4961 Nissing cases 36
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P17
Position/Length 187,1

DECETHOO ARMY-LEVEL OF INTEGRITY-PROFESSIONALISM

valid Cum
Value Labet Value Frequency Percent Percent Percent
EXTREMELY IMPORTANT 1 1916 38.3 38.6 38.6
VERY IMPORTANT 2 1995 30.9 40.2 78.8
IMPORTANY 3 921 18.4 18.6 97.4
SOMEWNHAT INPORTANT 4 105 2.1 2.1 99.5
UNIMPORTANT 5 26 .5 .5 100.0
. 34 .7  MNissing
Total 4997 100.0 100.0
Valid cases 4963 Missing cases 3%
P14018
Position/Length 138,1
DECFREDO ARMY-PERSONAL FREEDOM
valid Cum
Value Labe! Value Frequency Percent Percent Percent
EXTREMELY IMPORTANT 1 868 17.4 17.5 17.5
VERY IMPORTANT 2 1824 36.5 36.8 $4.3
IMPORTANT 3 1770 35.4 35.7 90.0
SOMEWHAT IMPORTANT & 426 8.5 8.6 98.6
UNIMPORTANT 5 69 1.4 1.4 100.0
. 40 .8 MNissing
Total 4907 100.0 100.0
Valid cases 4957 Missing cases 40
P14019
Position/Length 189,1
DECSECD0 ARMY-JOB SECURITY
valid Cum
Value Lsbel Value Frequency Percent Percent Percent
EXTREMELY IMPORTANT 1 1484 29.7 9.9 2.9
VERY IMPORTANT 2 1893 37.9 38.2 68.1
IMPORTANT 3 1286 25.7 5.9 9.0
SOMEWHAT IMPORTANT 4 215 4.3 4.3 98.4
UNIMPORTANTY 5 81 1.6 1.6 100.0
. 38 .8 Missing
Total 997 100.0 100.0
Valid ceses 4959 Missing cases 38
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P14Q20
Position/Length 190,1

OECMONSO ARMY-TOTAL FAMILY INCOME

valid Cum
Value Label Value Frequency Percent Percent Percent
EXTREMELY IMPORTANT 1 87 16.8 16.9 16.9
VERY IMPORTANT 2 1875 37.5 37.9 54.9
IMPORTANT 3 1816 36.3 3.7 91.6
SOMEWNAT IMPORTANT 3 296 5.9 6.0 97.6
UN IMPORTANT s 120 2.4 2.4 100.0
. 53 1.1  Missing
Total 4997 100.0 100.0
Valid cases 49464 Missing cases 53
P14Q21
Position/Length 191,19
DECCIVO0 CIVILIAN JOB ALTERNATIVES AVAILABLE
Valid Cun
Value Labe!l Value Frequency Percent Percent Percent
EXTREMELY INPORTANT 1 660 132  13.3  13.3
VERY IMPORTANT 2 1178 23.6 3.7 37.0
IMPORTANT 3 1624 3.5 32.7 .7
SOMEWHAT IMPORTANT 4 892 17.9 18.0 87.7
UNIMPORTANT 5 611 12.2 12.3 100.0
. 32 .6 MNissing
Total 4997 100.0 100.0
Valid ceses 4965 Nissing cases 32
P14022
Position/Length 192,1
OECSLOP0 SLOW DOWN IN OFFICER PROMOTIONS
valid Cum
Value Label Value Frequency Percent Percent Percent
EXTREMELY [MPORTANT 1 1353 27.1 27.2 27.2
VERY JMPORTANT e 1524 30.5 30.7 57.9
IMPORTANT 3 1257 5.2 5.3 83.2
SOMEVMAT INPORTANT 4 sr7 1.5 11.6 .8
UNINPORTANT S 260 5.2 5.2 100.0
R 26 5 MNissing
Total 4997 100.0 100.0

Valid coses (374
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P14023
Positionviength 193-194,2

DECISTO0 FIRST MOST IMPORTANT FACTOR

valid Cum
Velue Label Value Frequency Percent Percent Percent
PAY 1 606 12.1 12.6 12.6
RETIREMENT BENEFITS 2 322 6.4 6.7 19.3
OTHER BENEFITS 3 38 .8 .8 20.1
EDUCATION ASSIST. 4 63 1.3 1.3 21.6
ARMY STANDARD LIVING S 77 2.5 2.6 26.9
ADVANCE 1IN FIELD 6 325 6.5 6.8 30.8
JOB SATISFACTION 7 976 19.5 20.3 51.1
QUALITY CO~WORKERS 8 15 3 .3 51.%
FEEL ABOUT GOALS 9 237 4.7 4.9 56.4
WORK HOURS 10 43 .9 .9 57.3
SPOUSE SCHOOL -WORK n 26 .5 .5 s7.8
SPOUSE SATISFACTION 12 211 6.2 4.6 82.2
CHILDCARE -SCHOOLS 13 36 .7 .7 63.0
TIME FOR FAMILY % 308 8.0 8.3 7.3
NATERNITY LEAVE 15 3 .1 .1 7.3
MILITARY LIFE 16 335 6.7 7.0 78.3
INTEGRITY 7 288 5.8 6.0 84.3
PERSONAL FREEDOM 18 81 1.6 1.7 856.0
JOB SECURITY 19 402 8.0 8.4 .3
TOTAL INCOME 20 34 .7 .7 95.0
CIVILIAN JOBS 21 56 1.1 1.2 96.2
SLOW PROMOTIONS 22 182 3.6 3.8 100.0
. 193 3.9 nissing
Totsl 4997 100.0 100.0
Valid cases 4804 Nissing cases 193
P14024
Position/Length 195-196,2
DEC2ND90 SECOND MOST IMPORTANT FACTOR
valid Cum
Value Label Value Frequency Percent Percent Percent
PAY 1 &2 9.4 9.8 9.8
RETIREMENT BENEFITS 2 393 7.9 8.2 18.0
OTHER BENEFITS 3 121 2.4 2.5 20.5
EDUCATION ASSIST. 4 a0 1.6 1.7 22.2
ARMY STANDARD LIVING 5 156 3.1 3.2 5.6
ADVANCE IN FIELD 6 344 6.9 7.2 32.6
JOB SATISFACTION 7 519 A LA 3 10.8 43.4
QUALITY CO-WORKERS 8 86 1.7 1.8 65.2
FEEL ABOUT GOALS 9 268 5.4 5.6 50.7
WORK HOURS 10 "7 2.3 2.4 53.2
SPOUSE SCHOOL -WORK " 3 .9 .9 54.9
SPOUSE SATISFACTION 12 469 9.4 9.8 63.8
CHILDCARE -SCHOOLS 13 108 2.2 2.2 66.1
TIME FOR FAMILY 1% 357 74 7.4 3.5
MATERNITY LEAVE 15 9 2 4 n.7
WILITARY LIFE 16 267 5.3 5.6 .3
INTEGRITY 17 335 6.7 7.0 86.2
PERSONAL FREEDOM 18 90 1.8 1.9 88.1
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JOB SECURITY 19 7% 5.5 5.7 3.8
TOTAL INCOME 20 &9 1.4 1.4 95.2
CIVILIAN JOBS 21 T 1.4 1.5 9.7
SLOM PROMOTIONS 22 157 3.1 3.3 100.0
. 191 3.8 MNissing
Yotal 4997 100.0 100.0
valid ceses 4806 Missing ceses 114
P1602S
Position/Length 197-198,2
DEC3RDP0 THIRD MOST IMPORTANT FACTOR
Valid Cum
Value Label Vatue Frequency Percent Percent Percent
PAY 1 408 8.2 8.5 8.5
RETIREMENT BEMEFITS 2 340 6.8 7.0 15.6
OTHER BENEFITS 3 197 3.9 4.9 19.7
EDUCATION ASSIST. 4 92 1.8 1.9 21.6
ARNY STANDARD LIVING H 176 3.5 3.7 25.2
ADVANCE I FIELD é 295 5.9 6.1 31.4
JOB SATISFACTION 7 387 7.7 8.1 39.4
QUALITY CO-WORKERS 8 109 2.2 2.3 4.7
FEEL ABOUT GOALS 9 225 4.5 4.7 46.4
WORK NOURS 1© 106 2.1 2.2 48.6
SPOUSE SCNOOL ~WORK 11 64 1.3 1.3 49.9
SPOUSE SATISFACTION 1 366 7.3 7.6 57.5
CHILDCARE - SCHOOL S 13 130 2.6 2.7 60.2
TINE FOR FARILY 16 353 7.1 7.3 67.6
MATERNITY LEAVE 15 4 .1 .1 67.7
NILITARY LIFE 16 %3 6.9 7.1 7%.8
INTEGRITY 17 335 6.7 7.0 81.8
PERSONAL FREEDOM 18 133 2.7 2.8 84.6
JOB SECURITY 19 o7 5.9 6.2 90.7
TOTAL INCOME 20 "3 2.3 2.4 §3.1
CIVILIAN JOBS 21 135 .7 2.8 9.9
SLOW PROMOTIONS 22 197 3.9 4.1 100.0
. 192 3.8 MNissing
Total 47 100.0 100.0
Valid ceses 4808 Nissing cases 192
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P14026
Position/Length 199,1
CIVPAYSO CIVILIAN-PAY
valid Cum
Value Label Value Frequency Percent Percent Percent
WICH BETTER ARMY 1 162 3.2 3.3 3.3
LITTLE BETTER ARMY 2 471 9.4 9.5 12.8
ABOUT THE SAME 3 ™ 15.6 15.8 28.6
BETYER CIVILIAN 4 1629 32.6 33.0 61.6
MUCH BETTER CIVILIAN S 1859 37.2 3.7 .3
DO NOT KNOW & 34 o7 7 100.0
. 63 1.3  Nissing

Total 4997 100.0 100.0
Valid cases 4934 Nissing cases 63
P16Q27

pPosition/Length 200,1
CIVRETO0 CIVILIAN-RETIREMENT BENEFITS

Valid Cum
Value Label Vslue Frequency Percent Percent Percent
MUCH BETTER ARMY 1 T8 15.6 15.8 15.8
LITYLE BETTER ARMY 2 1844 36.9 37.4 $3.1
ABOUT THE SAME 3 1263 25.3 S.6 78.7
BETTER CIVILIAN 4 530 10.6 10.7 89.5
MUCK BETTER CIVILIAN b 250 5.0 5.1 9%.5
DO NOT KNOW 3 270 5.4 5.5 100.0
. 62 1.2  MWigsing

Total 4997 100.0 100.0
valid cages 4935 Nissing cases 62
P14Q28
Position/Length 201,1
CIVBENSO CIVILIAN-BENEFITS OTHER TNAN RETIREMENT

Valid Cum
Velue Label Value Frequency Percent Percent Percent
MUCH BETTER ARMY 1 T05 1%.1 %.4 1%.4
LITTLE BETTER ARMY 2 1880 37.6 38.5 52.9
ABOUT THE SAME 3 1156 23.1 3.7 76.6
BETTER CIVILIAN 4 566 1.3 1.6 8s8.2
MUCH BETTER CIVILIAN 5 310 6.2 6.3 %.6
DO NOT KNOW é 265 5.3 5.4 100.0
. 115 2.3  Rissing
Totat 4997 100.0 100.0

Valid cases 4882 Nigssing cases 118
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P14Q29
Position/Length 202,1

CIVEDUSO CIV-ASSIST CIVILIAN GRADUATE EDUCATION

Vatid Cum
Value Label Value Fregquency Percent Percent Percent
MUCKH BETTER ARMY 1 876 11.5 1".7 1".7
LITTLE BETTER ARMY 2 1611 32.2 32.7 bbb
ABOUT THE SAME 3 1396 27.9 2.3 Te.7
BETTER CIVILIAN 4 $28 10.6 10.7 8.4
MUCN BETTER CIVILIAN H 292 5.8 5.9 89.3
DO NOT KNOW é $27 10.5 10.7 100.0
R 67 1.3 Missing
Total 4997 100.0 100.0
Valid cases 4930 Missing cases &7
P14Q30
Position/Length 203,1
CIVLIF90 CIVILIAN-OVERALL STANDARD OF LIVING
valid Cum
Value Lebel Value Frequency Percent Percent Percent
MUCH BETTER ARMY 1 106 2. 2.2 2.2
LITTLE BETTER ARMY 2 4468 9.0 9.1 1.3
ABOUT THE SAME 3 1520 30.4 31.0 £2.3
SETTER CIVILIAN 4 17464 3%.9 35.6 77.9
MUCH BETTER CIVILIAN S 1013 20.3 20.7 98.6
DO NOT KNOM é 70 1.4 1.4 100.0
. 96 1.9 MNissing
Total L97 100.0 100.0
Valid cases 4901 Missing cases 2]
P14Q31
Position/Length 204,1
CIVADVOO CIV-OPPORTUNITY TO ADVANCE IN YOUR FIELD
Valid Cum
Value Labe!l Value Frequency Percent Percent Percent
MUCH BETTER ARMY 1 225 4.5 4.6 4.6
LITTLE BETTER ARMY 2 916 18.3 18.6 3.1
ABOUT THE SAME 3 1578 31.6 32.0 55.1
BETTER CIVILIAN 4 128 22.6 2.9 78.0
MICH BETTER CIVILIAN 5 an 16.2 16.4 % .4
DO NOT KNOW 6 2n 5.5 5.6 100.0
. &4 1.3  Nissing
Totst 4997 100.0 100.0
Valid cases 4933 Missing cases &4
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P14032
Position/Length 205,1
CIVJOBSO CIV-OPPORTUNITY FOR JOB SATISFACTION
valid Cum
Value Labetl Value Frequency Percent Percent Percent
MUCH BETTER ARMY 1 398 8.0 8.1 8.1
LITTLE BETTER ARMY e ore 19.6 19.9 28.0
ABOUT THE SAME 3 .10 37.6 38.2 66.1
SETTER CIVILIAN 4 432 16.4 16.9 83.0
MICH BETTER CIVILIAN S 642 12.8 13.0 96.1
DO NOT KNOW ' 1 3.9 3.9 100.0
. n 1.5 MNissing
Total 4997 100.0 100.0
Valid cases 4924 Rissing cases te)
P14Q33
Position/Length 206,1
CIVCOWSO0 CIVILIAN-QUALITY OF CO-WORKERS
Vel id Cum
Value Label Value Fregquency Percent Percent Percent
MUCKH BETTER ARMY 1 3%6 7.1 7.3 7.3
LITILE BETTER ARMY 2 1812 26.3 26.8 3.1
ABOUT THE SAME 3 2164 42.9 43.8 78.0
BETTER CIVILIAN 4 548 1.0 1.2 8.2
MUCKH BETTER CIVILIAN S 230 4.6 4.7 9.9
DO NOT KNOMW 6 300 6.0 6.1 100.0
. 107 2.1  nNissing
Total 4997 100.0 100.0
Valid casses 4890 Hissing cases 107
P14034
Position/Length 207,1
CIVAINGO FEELINGS ASOUT CIVILIAN RISSION-GOALS
valid Cum
Value Label Valus fFrequercy Percent Percent Percent
MUCH BETTER ARMY 1 ka4 15.8 16.1 16.1
LITTLE BETYTER ARNY e 172 33.% 5.9 50.0
ABOUT THE SAME 3 1620 32.4 32.9 82.9
SETTER CIVILIAN 4 384 7.3 1.4 90.3
MUCK BETTER CIVILIAM $ 196 3.9 4.0 9.2
DO NOT KNOW é 84 $.7 5.8 100.0
. &® 1.4 MNissing
Total 4997 100.0 100.0
Valid cases 4928 Rissing cases &
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14035
Position/Length 208,1

CIVHRSS0 CIVILIAN-WORKING HOURS-SCHEDULE

valid Cum
Value Label Value Frequency Percent Percent Percent
MUCH BETTER ARMY 1 76 1.5 1.% 1.5
LITTLE BETTER ARMY 2 224 4.5 4.6 6.1
ABOUT THE SAME 3 T84 15.7 16.0 2.1
BETTER CIVILIAN 4 1694 33.9 3%.5 56.6
MUCK BETTER CIVILIAN H 2054 41.1 41.9 98.5
DO NOT KNOW é T4 1.5 1.5 100.0
. 1] 1.8 MNissing
Total 4&997 100.0 100.0
Valid ceases 4906 Missing cases 91
P14Q36
Position/Length 209,1
CIVEMPOO CIVILIAN-EMPLOYMENT-EDUCATION FOR SPOUSE
. Valid Cum
Value Label Value Frequency Percent Percent Percent

MUCH BETTER ARMY 1 140 2.8 2.8 2.8
LITTLE BETTER ARMY 2 563 11.3 11.5 %.3
ABOUT THE SAME 3 1326 26.5 27.0 £1.3
SEYTER CIVILIAN 4 890 17.8 18.1 $9.4
MUCH BETTER CIVILIAN 5 1064 21.3 1.6 81.0
DO NOT KNOW 6 934 18.7 19.0 100.0
. 80 1.6 MNissing

Total 4997 100.0 100.0
Valid cases 4917 Missing cases 80
P14037

Position/Length 210,1
CIVSATO0 CIVILIAN-SPOUSE OVERALL SATISFACTION

valid Cum
Value Label Vatue Frequency Percent Percent Percent
MWUCH BETTER ARMY 1 116 2.3 2.4 2.4
LITTLE BETTER ARMY 2 409 8.2 8.4 10.7
ABOUT THE SAME 3 1281 25.6 26.2 36.9
SETTER CIVILIAN 4 1251 25.0 5.6 62.5
MUCH BETTER CIVILIAN S 1058 21.2 21.6 84.2
DO NOT KNOW 6 m 15.5 15.8 100.0
. 109 2.2 Nissing
Total 4997 100.0 100.0
Vatid cases 4888 Nissing cases 109
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14038
Position/Length 211,1

CIVYTHOO CIV-QUALITY CHILDCARE-SCHOOLS-FACILITY

Valid Cum
Vatue Label Value Frequency Percent Percent Percent
MUCH BETTER ARMY | 150 3.0 3.1 3.1
LITTLE BETTER ARNY 2 ™8 15.2 15.5 18.5
ABOUT THE SAME 3 1489 2.8 30.4 48.9
SETTER CIVILIAN 4 918 18.4 18.7 67.6
MUCH BETTER CIVILIAN H 603 12.1 12.3 .9
DO NOT KNOW é o83 19.7 20.1 100.0
. 96 1.9 MNissing
Total 4997 100.0 100.0
Velid cases 490 Missing cases 96
P14Q39
Position/Length 212,1%
CIVPER9O CIVILIAN-TIME FOR PERSONAL-FAMILY LIFE
Vaiid Cum
Value Label Value Frequency Percent Percent Percent
MUCH BETTER ARMY 1 &9 1.0 1.0 1.0
LITTLE BETTER ARMY 2 176 3.5 3.6 4.6
ABOUT THE SAME 3 738 1.8 15.0 19.6
BETTER CIVILIAN 4 1766 35.3 35.0 $5.6
MUCH BETTER CIVILIAN 5 2063 61,2 42.0 97.6
DO NOT KNOW [} 118 2.4 2.4 100.0
. 8% 1.8 MNigsing
Total 4997 100.0 100.0
Valid cases 4908 Missing cases 89
P14604L0

Position/Length 213,1
CIVMATOO CIV-LENGTH OF MATERNITY-PATERNITY LEAVE

valid Cum
Value Label Value Frequency Percent Percent Percent
MUCH BETTER ARMY 1 136 2.7 2.8 2.8
LITTLE BETTER ARMY 2 &N 9.4 9.6 12.4
ABOUT THE SAME 3 1227 26.6 25.1 37.5
BETTER CIVILIAN 4 528 10.6 10.8 48.3
MUCK BETTER CIVILIAN S 400 8.2 8.4 $6.6
DO NOT KNOW 6 213 62.5 43.4 100.0
. 103 2.1 Nissing
Total 4997 100.0 100.0
Valid cases 4894 Nissing cases 103
A-96




APPENDIX A

1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS
SURVEY CODEBOOK

P1404Y
Position/Length 214,1

CIVALLSO CIVILIAN-OVERALL QUALITY OF LIFE

Valid Cum
Valus Label Valus freguency Percent Percent Percent
NUCH BETTER ARMY 1 m 2.2 2.3 2.3
LITTLE BETTER ARMY F 6hd 12.9 13.2 15.5
ABOUT THE SAME 3 1483 29.7 30.4 5.8
SETTER CIVILIAN 4 W67 13.5 3%.2 80.0
MUCH BETYER CIVILIAN H 785 15.7 16.1 96.1
DO NOT KXNOW é 190 3.8 3.9 100.0
. 112 2.2 Missing
Totat 4997 100.0 100.0
Valid ceses 4885 Nissing cases 12
P146042
Position/Length 215,1
CIVETNOO CIVILIAN-INTEGRITY-PROFESSIONALISH
Velid Cum
Value Lebel Value Frequency Percent Percent Percent
MUCH BETYIER ARMY 1 769 15.4 15.6 15.6
LITTLE SETTER ARWNY 2 321 36.4 37.0 $2.6
ABOUT THE SANE 3 1611 32.2 32.7 85.3
SETTER CIVILIAN 4 286 S.7 5.8 91.1
MCH BETYER CIVILIAN - 2 2.4 2.3 93.6
DO NOT KNOM (] 316 6.3 6.4 100.0
. B 1.5 nissing
iotal 4977 100.0 12%0.¢
Vel id cases 4924 Rissing cases 4]
PI4043
porition/iength 216,14
CIVFREDPO CIVILIAN-PERSONAL FREEDOM
valid Cum
Value Label Value Freguency Percent Percent Percent
MCH SETTER ARMY 1 & 1.4 1.4 1.4
LITTLE BETTER ARNY 2 317 6.3 6.4 7.8
ADQUT THE SAME 3 10464 20.9 21.2 2.1
BETITER CIVILIAN 4 mn 3.2 3%.8 63.8
MUCK BETTER ClvILIAN S 1631 32.6 3.1 97.0
DO WOT KM 6 150 3.0 3.0 100.0
. ™ 1.5 tissing
Totat 4997 100.0 100.0
Valid cases 4922 Nissing cases ™
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Pr4044
Position/Length 217,1

CIVSECO0 CIVILIAN-JOB SECURITY

valid Cum
Value Label Velue Freguercy Percent Percent Percent
MUCH BETTER ARNMY 1 485 9.7 9.9 9.9
LITTLE BETTER ARMY 2 1904 38.1 38.7 48.6
ABOUT THE SAME 3 1606 33.9 34.5 8.0
BETTER CIVILIAN 4 333 1.7 7.8 90.8
MUCK BETTER CIVILIAN 5 174 3.5 35 9.3
DO NOT KNOM é ars 5.6 5.7 100.0
. 4 1.5 |MNissing
Total 4997 100.0 100.0
Vatid cases 4920 Nissing cases n”
P14Q4S
Position/Length 218,1
CIWION90 CIVILIAN-TOTAL FAMILY INCOME
valid Cum
Value Label Value Freguency Percent Percent Percent
WUCH BETTER ARMY 1 12 2.2 2.3 2.3
LITILE BETTER ARWMY 2 332 6.6 6.7 9.0
ABOUT THE SAME 3 873 17.5 7.7 6.7
BETTER CIVILIAK 4 1437 32.8 33.2 60.0
MUCH BETTER CIVILIAN S 1760 35.2 35.7 95.7
DO NOT KNOM é 212 4.2 4.3 100.0
. n 1.4 Nissing
Totat 4997 100.0 100.0
valid ceses 4926 Nissing ceses gl
r15o1
Position/Length 219-220,2
EXPFLDOO MWEEKS AWAY FROM WOME IN A YEAR
valid Cum
Velue Label Value Frequency Percent Percent Percent
0 53 1.1 1.1 1.1
9 100 2.0 2.0 3.1
2 261 4.8 4.9 7.9
3 181 3.6 3.6 1.6
4 374 7.5 7.5 19.1
H 19 2.4 2.4 1.5
é 306 6.1 6.2 7.7
7 o1 .8 .8 Q8.5
8 415 8.3 8.4 36.9
9 80 1.6 1.6 38.5
10 s521 10.6 10.5 49.0
1 3 .5 .S 49.4
1 597 1.9 12.0 61.5
13 52 1.0 1.0 62.5
A-S8
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% 90 1.8 .8 64.3
15 333 8.7 6.7 71.0
16 202 4.0 4.1 ™.
17 3 .7 .7 5.8
18 93 1.9 1.9 m.7
19 10 .2 .2 7.9
20 500 10.0 10.1 88.0
21 1" .2 .2 88.2
22 34 .7 .7 88.9
3 1% .3 .3 8.1
26 7 1.5 1.5 90.7
25 118 2.6 2.4 3.1
26 89 1.8 1.8 9.8
27 L .2 .2 95.0
28 20 4 .4 95.4
29 4 .1 . 95.6
30 106 2.1 2.1 97.7
31 ! .0 .0 97.7
32 10 .2 -2 97.9
33 3 A .1 98.0
34 2 .0 .0 98.0
35 34 .7 4 98.7
36 15 .3 .3 9.0
) H A .1 9.1
3 1 .0 .0 9.1
40 20 .4 .4 9.5
&1 1 .0 .0 9.6
42 e .0 .0 90.6
&4 3 .1 .1 .7
45 2 .0 .0 .7
46 1 .0 .0 9.7
48 3 .1 .1 9.8
S0 2 .0 .0 99.8
52 9 . .2 100.0
. 32 .6 MWissing
Total 497 100.0 100.0
Valid cases 4965 Missing cases 32
P15Q2
Position/Length 221,1
EXPSEPOO UNACCOMPANIED TOURS IN 20 YEARS
Vatid Cum
Value Lsbel Valus Frequency Percent Percent Percent
NONE ) 466 0.3 9.4 9.4
ONE 2 1610 32.2 32.4 6.8
™o 3 1696 33.9 34.1 5.9
THREE 4 735 %.7 14.8 0.7
FOUR L 275 5.5 5.5 96.2
FIVE é o8 2.0 2.0 98.2
Six 7 % N 4 .7 98.9
SEVEN OR WORE 8 14 1.1 1.1 100.0
. 26 S5 Missing
Total 997 100.0 100.0
Valid cases L4971 Nissing cases 26
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P1503
Position/Length 222,1

EXPADJOC ARMY FLEXIBILITY FOR MOURS OR TIME OFF
Valid Cum
Value Labe! Value Ffrequency Percent Percent Percent
MO FLEXIBILITY 1 461 9.2 9.3 9.3
LITYLE FLEXIBILITY 2 1399 28.0 28.1 37.4
SOME FLEXIBILITY 3 2100 42.0 42.2 .5
LOT OF FLEXIBILITY 4 917 18.4 18.4 98.0
TOTAL FLEXIBILITY 5 102 2.0 2.0 00.0
. 18 & Missing
Totel 4997 100.0 100.0
valid cases 4979 Missing cases 18
P1504
Position/Length 223,1
EXPCONDO CONTROL OVER TIMING FOR TRIPS OR JUBS
Valid Cum
Velue Label value Frequency Percent Percent Percent
NO CONTROL 1 2041 40.8 1.1 41.1
LITTLE CONTROL 2 1630 32.6 32.8 73.8
SOME CONTROL 3 1134 22.7 22.8 96.7
A LOT OF CONTROL & 152 3.0 3.1 9.7
TOTAL CONTROL 5 14 .3 .3 00.0
. 26 .5 Missing
Total 4997 100.0 100.0
Valid cases 4971 Missing ceses 26
P15Q5
Position/Length 224,1
EXPDISP0 PLANS DISRUPTED BY ARMY JOB DEMANDS
valid Cum
Value fabel Value Frequency Percent Percent Percent
VERY SELDOM 1 297 5.9 6.0 6.0
OCCASIONALLY 2 2233 &7 &.9 $0.8
HALF THE TIME 3 868 17.4 17.4 68.3
FREQUENTLY 4 1352 27.1 27.2 95.5
ALMOST ALMWAYS S 226 4.5 4.5 00.0
. 21 4  Missing
Total 4997 100.0 100.0
Valid cases &976 Nissing cases 21
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P1506
Position/Length 225,1

ACCWKS90 FEELINGS ON TIME AWAY FROM HOME

valid Cum
Value Label Value Frequency Percent Percent Percent
VERY RELUCTANT 1 312 6.2 6.3 6.3
SOMEWKAT RELJUCTANT 2 ™7 15.9 16.0 °  22.3
MIXED FEELINGS 3 1186 23.7 23.9 46.2
SOMEWNAT WILLING 4 1624 32.5 32.7 .8
VERY WILLING 5 1052 21.1 21.2 100.0
. 26 .5 Missing
Total 4997 100.0 100.0
Valid cases Missing cases 26
P15Q7
Position/Length 226,1
ACCSEP90 FEELINGS ON UNACCOMPANIED TOURS
valid Cum
Value Lsbel vValue Frequency Percent Percent Percent
VERY RELUCTANT 1 1002 20.1 20.2 20.2
SOMEWHAT RELUCTANT 2 1096 21.9 22.1 Q2.2
MIXED FEELINGS 3 1054 1.1 21.2 43.4
SOMEWHAT WILLING 4 1239 24.8 24.9 88.4
VERY WILLING 5 578 11.6 11.6 100.0
. 28 .6 MNissing
Total &997 100.0 100.0
Valid cases 4969 Missing ceses 28
P15Q8
position/Length 227,1
ACCADJSO FEELINGS ON FLEXIBILITY IN SCHEDULE
valid Cum
Value Label value Frequency Percent Percent Percent
VERY RELUCTANTY 1 217 6.3 4.4 4.4
SOMEWHAT RELUCTANT 2 933 18.7 18.8 3.2
MIXED FEELINGS 3 1236 6.7 24.9 48.1
SOMEWHAT WILLING & 1651 33.0 3.3 81.4
VERY WILLING S 921 18.4 18.6 100.0
. 39 8 MWissing
Total 4997 100.0 100.0
Valid ceses Higsing cases 39
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P15Q9
position/Length 228,1

ACCCONPO FEELINGS ON TIMING OF TRIPS-JOBS
Valid Cum

Vatue Label Velue Frequency Percent Percent Percent
VERY RELUCTANY 1 308 6.2 6.2 6.2
SOMEWHAT RELUCTANY 2 135 2.7 2.9 9.1
MIXED FEELINGS 3 1324 26.5 26.7 $5.7
SOMEWNAT WILLING & 1680 33.6 33.8 89.5
VERY WILLING S 519 10.4 10.5 100.0
. 31 6 Missing
Total 4997 100.0 100.0
Valid cases 4966 Hissing cases 31

P15010
position/Length 229,1

ACCDISO0 FEELINGS ON PLANS DISRUPTED BY JOB-ARMY
valid Cum

Value Label value Frequency Percent pPercent Percent

VERY RELUCTANT 1 £14) 1.4 n.s 1.5
SOMEWHAT RELUCTANY 2 1Y 4] 8.5 9.7 61.2
MIXED FEELINGS 3 1209 26.2 2¢.3 65.5
SOMEWNAT WILLING & 1365 2.3 21.5 93.0
VERY WILLING H 346 6.9 7.0 100.0
. 3 .6 MWissing
Totsl 4997 100.0 100.0
valid cases 4966 nissing cases 31

p15011
position/Length 230,1

ACCPCS90 FEELINGS ON TINE SETWEEN EACH PCS

valid Cum
value Label Value Frequency Percent percent Percent
VERY RELUCTANT 1 172 3.4 3.5 3.5
SOMEWNAT RELUCTANT e 503 10.1 10.1 13.6
MIXED FEELINGS 3 1080 1.6 2.7 35.3
SOMEWNAT WILLING b 2064 40.9 1.2 76.5
VERY WILLING 5 1167 3.4 3.5 100.0
. 31 .6 Wissing
Totsl 4997 100.0 100.0
Valid cases 4966 Missing cases n
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P15Q12
Position/Length 231,1

ACCTINGO FEELINGS ON NUMBER OF PCS MOVES
Vel id cum

Value Lebel Velue Frequency Percent Percent Percent
VERY RELUCTANT 1 26 4.8 4.9 4.9
SOMEWHAT RELUCTANT 2 659 13.2 13.3 18.1
MIXED FEELINGS 3 959 19.2 19.3 37.4
SOMEWNAT WILLING & 1972 30.5 390.7 7.1
VERY WILLING H 138 22.8 2.9 100.0
. F ] .6 Missing
Totsl 4997 100.0 100.0
Valid cases 4969 Nissing cases 28

pPléot
Position/Length 232,19

SPFWKSO0 SPOUSE-NUMBER OF WEEKS AWAY FROM NOME

Vel id Cum
Vslue Label Value Frequency Percent Percent Percent
VERY RELUCTANT 1 611 12.2 16.4 16.4
SONEWNAT RELUCTANY F 1222 26.5 32.8 49.2
MIXED FEELINGS 3 656 13.1 17.6 66.9
SOMEWHAT MILLING 4 951 19.0 5.5 92.4
VERY WILLING H 283 5.7 7.6 100.0
. 1274 25.5  Nissing
Total 4997 100.0 100.0
Valid cases 3723 Hissing cases 1274

P18a2
pPogition/Length 233,1

SPFSEPP0 SPOUSE-NUMBER UNACCOMPANIED TOURS

valid Cum
Value Lebel Velue Frequency Percent Percent Percent
VERY RELUCTANT 1 157 31.6 42.4 42.4
SOMEWHAT RELUCTANT 2 1070 21.4 28.8 7.2
MIXED FEELINGS 3 438 8.8 11.8 83.0
SOMEWHAT WILLING 4 505 10.1 13.6 96.5
VERY WILLING H 129 2.6 3.5 100.0
. 1276 25.5 Missing
Total 4997 100.0 100.0
Valid cases 372 Missing ceses 1276
A-103




APPENDIX A

1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS
SURVEY CODEBOOK

P1603
Position/Length 234,1

SPFADJS90 SPOUSE-FLEXIBILITY TO SCHEDULE TIME OFf

Valid Cum
Value Label Value Frequency Percent Percent Percent
VERY RELUCTANT 1 327 6.5 8.8 8.8
SOMEWHAT RELUCTANT 2 1037 20.8 2.9 36.7
MIXED FEELINGS 3 854 17.1 23.0 50.7
SOMEWNAT WILLING 4 1129 22.6 30.4 90.0
VERY WILLING 5 370 7.4 10.0 100.0
. 1280 25.6 Missing
Total 4997 100.0 100.0
Valid cases bYa Y4 Missing ceses 1280
P1604
Position/Length 235,1
SPFCONDO SPOUSE-CONTROL OVER TIMING OF TRIPS-JOBS
valid Cum
Value Label . Velue Frequency Percent Percent Percent
VERY RELUCTANT 1 385 1.7 10.4 10.4
SOMEWMAT RELUCTANT F 197 24.0 32.3 42.6
MIXED FEELINGS 3 929 18.6 25.0 67.7
SOMEWMAT WILLING 4 L) 19.8 26.6 9.3
VERY VILLING S 21 4.2 5.7 100.0
. 1287 25.8 Missing
Totel 4997 100.0 100.0
valid ceses hYal) Nissing ceses 1287
P160S
Position/Length 236,1
SPFOISP0 SPOUSE-PLANS DISRUPTED BY JOB-ARMY
valid Cum
Value Label Value Frequency Percent Percent Percent
VERY RELUCTANT 1 613 12.3 16.5 16.5
SOMEWMAT RELUCTANT 2 1338 26.8 35.0 52.5
NIXED FEELINGS 3 826 16.5 2.2 746.7
SOMEWMAT WILLING 3 803 16.1 21.6 6.3
VERY WILLING - 139 2.8 3.7 100.0
. 1280 25.6 Missing
Total 4997 100.0 100.0
Val{d cases 7 Hissing ceses 1280
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P1606
Position/Length 237,1

SPFPCS90 SPOUSE-TIME ON LOCATION BETWEEN A PCS

valid Cum
Value Label Value Frequency Percent Percent Percent
VERY RELUCTANY 1 202 4.0 5.4 5.4
SOMEWHAT RELUCTANT 2 466 9.3 12.6 18.0
NIXED FEELINGS 3 861 17.2 3.2 41.2
SOMEWNAT WILLING 4 1510 30.2 40.7 82.0
VERY WILLING -] 669 13.4 18.0 100.0
. 1289 25.8 Missing
Total 4997 100.0 100.0
Valid cases 3708 Migsing cases 1289
P16Q7
Position/Length 238,1
SPENUMOO SPOUSE-NUMBER OF CAREER PCS MOVES
Valid Cum
Value Label vValue Frequency Percent Percent Percent
VERY RELUCTANT 1 303 6.1 8.2 8.2
SOMEWHAT RELUCTANT 2 586 1.7 15.8 3.9
MIXED FEELINGS 3 T68 15.4 20.7 & .6
SOMEWHAT WILLING 4 14624 28.5 38.4 83.0
VERY WILLING H 631 12.6 17.0 100.0
. 1285 25.7 Mmissing
Total 4997 100.0 100.0
valid cases 3712 Missing ceses 1285
P1608
Position/Length 239,1
SPFOBLY0 SOCIAL OBLIGATIONS PERFORMED 8Y SPOUSE
Valid Cum
Value Lebel Velue Frequency Percent Percent Percent
VERY RELUCTANT 1 695 13.9 18.8 18.8
SOMEWHAT RELUCTANT 2 663 13.3 17.9 36.7
MIXED FEELINGS 3 817 16.3 2.1 58.7
SOMEUHAT WILLING 4 1042 20.9 28.1 86.9
VERY WILLING ] 487 9.7 13.1 100.0
. 1293 25.9 WNissing
Total 4997 100.0 100.0
Valid cases 3704 Missing cases 1293
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P16Q9
Position/Length 240,1

SPFANXS0 SPOUSE-FEELS ABOUT UNCERTAINTY OF ARMY

valid Cum
Value Label Value Frequency Percent Percent Percent
VERY RELUCTANT 1 &65 9.3 12.6 12.6
SOMEWNAT RELUCTANT 2 1057 21.2 28.5 &1.1
MIXED FEELINGS 3 857 17.2 3.1 64.2
SOMEWHAT WILLING 4 1006 20.1 27.2 91.4
VERY WILLING - 320 6.4 8.6 100.0
. 1292 25.9 Mmissing
Total 4997 100.0 100.0
Valid cases 3705 Missing cases 1292
P16010
Position/Length 241-242,2
YRIVEDDO VYEAR YOU WERE MARRIED OR EXPECT TO BE
valid Cum
Velue Label Value Frequency Percent Percent Percent
1 1 .0 .0 .0
L 1 .0 .0 "
53 1 .0 .0 .1
61 2 .0 .1 .1
62 1 0 .0 .2
&3 1 .0 .0 .2
64 3 .1 .1 .3
66 1 .0 .0 3
67 4 .1 .1 4
8 H .1 .1 .5
69 8 .2 .2 .8
70 8 .2 .2 1.0
n 10 .2 -3 1.2
n 22 -4 .6 1.8
n 20 - .5 2.4
76 20 4 .5 2.9
» 2 .6 .8 3.7
76 32 .6 .9 4.6
n” &7 .9 1.3 5.8
b 14 1.2 1.6 7.4
™ 66 1.3 1.8 9.2
80 138 2.8 3.7 12.9
81 203 4.3 5.5 18.4
&2 199 4.0 5.4 3.7
a3 208 4.2 5.6 29.4
84 my 5.6 7.5 36.9
85 A3 6.2 8.3 45.2
8 288 5.8 7.8 $3.0
87 321 6.4 8.7 61.6
88 376 7.5 10.1 7.8
89 415 8.3 1.2 82.9
90 316 6.3 8.5 9.5
91 187 3.7 5.0 96.5
92 99 2.0 2.7 9.2
93 19 4 - 9.7
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% S .1 .1 99.8
95 - .1 .1 99.9
74 ] .0 .0 100.0
98 1 .0 .0 100.0
. 1287 25.8 Missing
Total 4997 100.0 100.0
valid cases 3710 Missing cases 1287
P16Q11
Position/Length 243,1
SPEXPTO0 FAMILY CURRENTLY EXPECTING A CHILD
valid Cum
Value Label Vaiue Frequency Percent Percent Percent
YES 1 351 7.0 9.4 9.4
NO 2 3368 67.4 90.6 100.0
. 1278 25.6 Nissing
Total 4997 100.0 100.0
Valid cases 79 Nissing cases 1278

P16012
Position/Length 244,1

SPAWAYS0 SPOUSE LIVE DIFFERENT GEOGRAPHIC AREA
Valid Cun

Value Label Value Frequency Percent Percent Percent
YES 1 696 13.9 18.8 18.8
NO 2 3015 60.3 81.2 100.0
. 1286 25.7 Missing
Totat 4997 100.0 100.0
Valid cases k140 Missing cases 1286
P16013

Position/Length 245,1
SPOPARPO SPOUSES PARENT CAREER ACTIVE MILITARY

Valid Cum
Vatue Label Velue Frequency Percent Percent Percent
YES 1 656 13.9 17.6 17.6
NO 4 3050 61.0 82.0 9.7
DONT KNOMW 3 13 .3 .3 100.0
. 1278 25.6 MNissing
Totat L4997 100.0 100.0
Valid cases 3719 Missing cases 1278
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P16014
Position/Length 246,1

SPRORNSO BEST DESCRIBES SPOUSE FAMILY BACKGROUND

Valid Cum
Value Lsbel Value Frequency Percent Percent Percent
OUTSIDE USA 1 328 6.6 8.8 8.8
AMERICAN-MILITARY 2 643 12.9 17.3 26.1
AMERICAN-CIVILIAN 3 2764 54.9 7.9 100.0
- 1282 25.7 MNissing
Total 4997 100.0 100.0
valid cases 3715 Missing cases 1282

-----------------------------------

Pi7Q15
Position/Length 247,1

SPINSVO0 SPOUSE EVER SERVED IN THE MILITARY

valid Cum
Value Label Value Frequency Percent Percent Percent
NO 1 24697 50.0 67.1 67.1
YES-LEFT S8EFORE 2 161 3.2 4.3 7.4
YES-LEFT AFTER 3 220 &b 5.9 7.3
YES-STILL-INTEND OUT 4 151 3.0 4.1 81.4
YES-STILL UNDECIDED S 255 5.1 6.9 88.2
YES-STAYING IN é 438 8.8 11.8 100.0
. 1275 25.5 Missing
Totsl 4997 100.0 100.0
Valid cases 3722 Missing cases 1275
PI7016
Position/Length 248,1
SPEDUCO0 HIGHEST LEVEL OF EDUCATION SPOUSE NAS
valid Cum
Value Label Value Frequency Percent Percent Percent
< H.S. DEGREE 1 3 .5 N K]
N.S. DEGREE 2 229 4.6 6.2 6.8
SOME COLLEGE 3 787 15.7 21.1 27.9
2 YEAR-TECH. DEGREE 4 366 7.3 9.8 37.7
& YEAR COLLEGE S 1478 29.6 39.7 7.4
SOME GRADUATE é 393 7.9 10.6 88.0
MASTER DEGREE 7 341 6.8 9.2 97.2
DOCTORATE 8 106 2.1 2.8 100.0
. 1274 25.5 Missimg
Total 4997 100.0 100.0
Valid cases 3723 Missing cases 1274
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PI7017
Position/Length 249,1

SPPLANSO SPOUSE PLAN ADDITIONAL EDUCATION

vatid (=7}
Value (abel Value Frequency Percent Percent Percent
[ ] 1 43 8.9 11.9 11.9
YES-H.S. DIPLOMA 2 1 2 .3 12.2
YES-A.A. DEGREE 3 136 2.7 3.7 15.9
YES-BACHELOR DEGREE 4 786 15.7 21.2 37.1
YES-MASTER DEGREE ] 1413 28.3 38.1 5.2
YES-DOCTORATE é 284 5.7 7.7 82.9
YES-TECH 7 128 2.6 3.5 8.3
YES-OTHER 8 199 4.0 $.4 91.7
DO NOT KNOW 9 309 6.2 8.3 100.0
. 1288 25.8 Missing

Totsl &L997 100.0 100.0
Valid cases 3709 Missing cases 1238
PI17018
Pcciiionsiength 250,1
SPINEDOO SPOUSE CURRENTLY IN SCHOOL

valid Cum
Value Label Value Frequency Percent Percent Percent
NO 1 3064 61.3 82.3 82.3
YES, PART-TIME 2 390 7.8 10.5 92.8
YES, FULL TIME 3 268 S$.4 7.2 100.0
. 1275 5.5 Missing

Total 4997 100.0 100.0
Valid cases 3722 Missing cases 1275
P17019

Position/Length 251,11
SPWORKS0 SPOUSE CURRENTLY HAVE A PAYING JOB

Valid Cum
Value Label Value Frequency Percent Percent Percent
NO-NOT INTERESTED 1 787 15.7 21.2 1.2
HO-WANTS-NOT LOOKING 2 302 7.8 10.5 31.7
NO-NO SUITALBLE JoB 3 263 5.3 7.1 38.8
YES-UNDER 20 WOURS 4 2n 5.4 7.3 46.1
YES-20-34 HOURS 5 247 4.9 6.6 $52.7
YES-35-40 HOURS 6 601 12.0 16.2 68.9
YES-OVER 40 HOURS 7 1158 3.2 31.1 100.0
. 12277 25.6 MNissing
Totel 4997 100.0 100.0
Valid cases 3720 Missing ceses 1277
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PITR20
Position/Length 252,1

SPUNDRPO DO YOU FEEL SPOUSE 1S UNDEREMPLOYED

Velid Cum
Value Lsbel Value Frequency Percent Percent Percent
YES 1 930 18.6 5.4 25.4
NO 2 1357 27.2 37.1 62.6
NOT WORKING 3 13469 27.4 37.4 100.0
. 1341 26.8 MNissing

Total 4997 100.0 100.0
Valid cases 3656 Rissing cases 1341 :
p17021

Position/Length 253,1
SPPROFO0 SPOUSE WORKING AT PROFESSIONAL LEVEL JOB

Valid Cum
Vatue Label Value Frequency Percent Percent Percent
NOT APPLICABLE 1 1316 26.3 35.8 35.8
YES F 1643 32.9 &4.6 80.4
NO 3 T2 14.4 19.6 100.0
. 1316 26.3 Mnissing

Total - 4997 100.0 100.0
Valid ceses 3681 Nissing cases 1316
PiT022

Position/Length 254-255,2
SPMONYDO SPOUSE 1989 GROSS SALARY IN THOUSANDS

valid Cum
Value Label Value Frequency Percent Percent Percent
0 932 18.7 26.4 26.4
1 67 1.3 1.9 28.3
2 108 2.2 3.1 31.4
3 96 1.9 2.7 34.1
4 a7 1.7 2.5 36.6
H 101 2.0 2.9 39.4
é 67 1.3 1.9 41.3
7 45 .9 1.3 42.6
8 70 1.4 2.0 & .6
L/ 31 .6 .9 45.5
10 149 3.0 4.2 49.7
1" 7 S5 8 $0.5
12 95 1.9 2.7 53.1
13 22 N o) $3.8
1% 43 .9 1.2 55.0
15 10 2.2 3.1 58.1
16 S0 1.0 1.4 59.5
17 40 .8 11 60.7
18 84 1.7 2.4 63.0
19 26 .5 .7 63.8
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20 15¢ 3.2 4.5 68.3
21 36 7 1.0 69.3
22 é1 1.2 1.7 7.0
3 38 .8 1.1 7.4
24 a3 1.3 1.8 73.9
25 151 3.0 4.3 78.2
26 39 .8 1.1 .3
27 33 T .9 80.2
a8 177 .9 1.2 81.5
29 ra .5 .7 82.1
30 156 3.1 4.4 86.5
31 19 .4 .5 87.1
32 & .9 1.2 88.3
33 22 o .6 88.9
34 21 .4 .6 89.5
35 1] 1.8 2.6 92.1
36 7 .5 .8 92.9
37 10 .2 .3 93.2
38 2 b .6 93.8
39 10 .2 .3 94.1
40 T 1.4 2.0 96.1
41 H .1 .1 96.3
42 16 .3 K1 9.7
43 7 .1 .2 96.9
&4 4 .1 .1 97.0
4S5 25 .5 &4 97.7
46 2 .0 .1 97.8
Y4 2 .0 .1 97.8
48 é .1 .2 98.0
49 2 .0 .1 98.1
S0 20 N3 -6 98.6
52 1 .0 .0 8.7
53 3 .1 . 98.8
56 3 .1 1 98.8
58 1 .0 .0 98.9
60 8 .2 .2 99.1
61 1 .0 .0 99.1
62 2 .0 .1 99.2
65 2 .0 N 99.2
67 2 .0 .1 99.3
68 1 .0 .0 99.3
69 1 .0 .0 99.3
70 6 .1 . 9.5
T 1 .0 .0 9.5
7% 1 .0 .0 99.6
» 4 .1 .1 ».7
80 3 .1 .1 99.8
85 1 .0 .0 9.8
0 1 .0 .0 99.9
9 ] .1 .1 100.0
. 14669 29.4 MNissing
Total 497 100.0 100.0
Valid cases 3528 Migssing cases 1469
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pi7q23
Position/Length 256-257,2

SPMOWKO0 MONTHS SPOUSE WORKED FULL TIME IN 1989 :
valid Cum

value Label Value Frequency Percent Percent Percent
2ERO 0 1243 24.9 33.9 33.9
ONE 1 42 .8 1.1 35.1
WO 2 S8 1.2 1.6 3.6
THREE 3 90 1.8 2.5 39.1
FOUR [3 s ] 1.5 2.0 41.1
FIVE 5 87 1.7 2.4 43.5
sIx é 1462 2.8 3.9 &47.4
SEVEN 7 56 1.1 1.5 48.9
EIGHT 8 &3 1.3 1.7 $0.6
NINE 9 104 2.1 2.8 53.5
TEN 10 132 2.6 3.6 57.1
ELEVEN 1" 68 1.4 1.9 58.9
TWELVE 12 1415 28.3 35.6 7.5
DO NOT KNOW 13 89 1.8 2.4 100.0
% 1 .0 .0 100.0
. 1332 26.7 Missing
Total 4997 100.0 100.0
Valid cases 3665 Missing ceses 1332
P18024
Position/Length 258,1
PLANSP90 BEST DESCRIBES SPOUSE CAREER ASPIRATIONS
valid Cum
value Label Value Frequency Percent Percent Percent
NO WORK OUTSIDE 1 169 3.4 4.6 4.6
OCCASIONAL WORK 2 186 3.7 5.0 9.6
WANT JOB NOT CAREER 3 424 8.% 1.5 21.1
CAREER-VILL INTERUPT 4 1978 39.6 3.3 Te.b
CAREER-NO INTERUPT S 950 19.0 25.6 100.0
. 1288 25.8 Missing
Total 4997 100.0 100.0
valid cases 3709 Nissing cases 1288
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P18025
Position/Length 259,1

SPSEEXP0 ARMY CAREER EFFECT ON SPOUSE CAREER

Velid Cum
Value Lebel Value Frequency Percent Percent Percent
VERY DIFFICULT 1 466 9.3 12.6 12.6
DIFFICULY 2 1136 2.7 30.6 43.2
NOT DIFFICULY 3 1123 22.5 30.3 .5
EASY 4 425 8.5 1".5 8.9
VERY EASY ] %S 6.9 .3 0.2
NOT INTERESTED é 13 2.3 3.0 97.3
DO NOT KNOW 7 102 2.0 2.7 100.0
. 1287 25.8 Missing
Total 4997 100.0 100.0
Valid cases 370 Nissing cases 1287
P18a26
Position/Length 260,1
SPOIFFO0 SPOUSE GET JOBS [F YOU LEFT TNE ARNY
Valid Cum
Value Label Value Frequency Percent Percent Percent
VERY DIFFICULY 1 23 .5 .6 .6
DIFFICULY 2 155 3.1 4.2 4.8
NOT DIFFICULTY 3 1126 22.5 30.3 35.1
EASY 4 1183 3.7 3.9 66.9
VERY EASY S 1000 20.0 26.9 93.9
NOT INTERESTED é 105 2.1 2.8 96.7
DO NOT KNOW 7 122 2.4 3.3 100.0
. 1285 5.7 MNissing
Total 4997 100.0 100.0
velid cases 372 Missing cases 1285
p18a27
Pesition/Length 261,1
SPUNEMDO LEAVE ARMY 1F SPOUSE NOT FIND JOB WANTED
Valid Cum
Valus Label Value Frequency Percent Percent Percent
DEFINITELY YES 1 54 5.1 6.9 6.9
PROBABLY YES 2 499 10.0 13.5 20.4
DO NOT KNOW 3 905 18.1 26.5 &6.8
PROBABLY NO & 1166 3.3 31.5 76.3
DEFINITELY NO S 876 17.5 3.7 100.0
. 1297 26.0 Missing
Total 4997 100.0 100.0
Valid cases 3700 Missing ceses 1297
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Position/Length 262,1

SPLIKEPO SPOUSE FEELINGS ASOUT YOUR STAYING ARMY

Value Label

DEFINITELY STAY
LEANS TOMARD STAY
NEUTRAL

LEANS TOMARD LEAVE
DEFINITELY LEAVE

Valid cases 3718

e MS N

Totat

Migsing cases

...................................

P18029

Position/Length 263,

1

SPSPTUPO SPOUSE SUPPORT ON ARMY CAREER

Value Label

STRONG SUPPORY
MODERATE SUPPORT
NEUTRAL

MODERATE OPPOSITION
STRONG OPPOSITION

kYa¥d

Volid cases

P18030

Position/Length 264,

Value

CVMESWUN -

Total

Missing cases

1

SPOALL90 SPOUSE OVERALL SATISFACTION WITH ARMY

Value Label

VERY SATISFIED
SATISFIED

NEUTRAL
DISSATISFIED

VERY DISSATISFIED

Valid cases 7

s VIS WN -

Total

valid Cum
Value Frequency Percent Percent Percent
949 19.0 25.5 5.5
ars 17.5 23.5 49.1
932 18.7 25.1 76.1
634 1.7 7.1 9.2
328 6.6 8.8 100.0
1279 25.6 Missing
4997 100.0 100.0
1271
valid Cum
Frequency Percent Percent Percent
2432 48.7 65.4 65.4
809 16.2 21.8 87.2
205 4.1 5.5 92.7
173 3.5 &7 7.4
98 2.0 2.6 100.0
1280 25.6 Missing
4997 100.0 100.0
1280
valid Cum
Value Frequency Percent Percent Percent
570 1.4 15.3 15.3
1792 35.¢9 48.2 63.5
720 6.4 19.4 82.9
501 10.0 13.5 96.4
134 2.7 3.6 100.0
1280 25.6 MNissing
&997 100.0 100.0
1280

Nissing cases
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P18a31
Position/Length 265,1

SPSFANP0 SPOUSE SATISFIED NOW ARMY TREATS FAMILY

valid Cum
Value Label Value Frequency Percent Percent Percent
VERY SATISFIED 1 215 £.3 5.8 5.8
SATISFIED 2 %19 28.4 38.2 &4.0
NEUTRAL 3 1223 2.5 32.9 76.9
DISSATISFIED 4 649 13.0 17.% 0.4
VERY DISSATISFIED H 209 6.2 5.6 100.0
. 1282 25.7 MNissing
Total 4997 100.90 100.0
Valid cases 3715 Missing cases 1282
P1%Q1
Position/Length 266,
CEMMO90 WORK MORE NOURS THAN DO NOMW
valid Cum
Value Lebel value Frequency Percent Percent Percent
VERY LIKELY 1 1301 26.0 26.2 26.2
LIKELY 2 1914 38.3 38.5 64.7
MEITHER LIKELY MOR U 3 1136 2.7 2.8 87.5
UL IKELY 4 532 10.6 10.7 98.2
VERY UNLIKELY 5 89 1.8 1.8 100.0
. s .5 Missing
Total 4997 10V.0 100.0
valid cases 4972 Missing cases 25
P1902
Position/Length 267,1
CEPROM90 STAY ARMY PROMOTION ON/B4 SCHEDULE
valid Cum
Value Label Value Frequency Percent Percent Percent
VERY LIKELY 1 320 6.4 6.4 6.4
LIKELY 2 1518 30.4 30.5 37.0
MEITHER LIKELY NOR U 3 1298 26.0 26.1 63.1
UNLIKELY 4 1309 26.2 26.3 89.4
VERY UNLIKELY 5 526 10.5 10.6 100.0
. 26 .5 Missing
Total 4997 100.0 100.0
Volid cases 1374 Hissing cases 26
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P1903
Position/Length 268,1

CEOFFS90 BEST OFFICERS STAY IN ARMY

valid Cum
Value Label Value Frequency Percent Percent Percent
VERY LIKELY 1 203 4.1 4.1 4.1
LIKELY 2 1158 3.2 3.3 27.6
NEITHER LIKELY NOR U 3 157 3.6 5.8 9.2
UNLIKELY 4 1505 30.1 30.3 89.4
VERY UNLIKELY S 525 10.5 10.6 100.0
. ri4 .5  MNissing
Totsl 4997 100.0 100.0
valid cases 4970 Missing cases 7
P1904
Position/Length 269,1
CESGTSP0 BEST NCOS STAY IN ARMY
valid Cum
Value Label Value frequency Percent Percent Percent
VERY LIKELY 1 21 6.2 4.2 4.2
LIKELY 2 1685 33.7 1.9 38.1
NEITHER LIKELY NOR U 3 1663 33.3 33.4 71.6
UNLIKELY 4 1106 22.1 2.2 93.8
VERY UNLIKELY H 307 6.1 6.2 100.0
. 25 .5 Missing
Total 4997 100.0 100.0
Valid cases 4972 Missing ceses 25
P19QS
pPosition/Length 270,1
CEENLSD0 BEST JUNIOR ENLISTED STAY 1IN ARMY
valid Cum
Value Label Value Frequency Percent Percent Percent
VERY LIKELY 1 149 3.0 3.0 5.0
LIKELY F 1001 20.0 20.1 8.9
MEITNER LIKELY NOR U 3 1639 32.8 33.0 56.1
UNLIKELY 4 1619 32.4 32.6 88.6
VERY UNLIKELY H 565 11.3 1.4 100.0
. 24 .5  MNissing
Total 4997 100.0 100.0
Valid cases 4973 Hissing cases 24
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P19Qs
Position/Length 271,1

CERIFSS0 BE INVOLUNTARY RELEASE FROM ARMY

Velid Cum
Value Label Value Frequency Percent Percent Percent
VERY LIKELY 1 2464 4.9 4.9 4.9
LIKELY 2 S88 11.8 11.8 16.7
NEJTHER LIKELY NOR U 3 117 28.4 28.5 45.3
UNLIKELY & 1657 33.2 33.3 78.6
VERY UNLIKELY L 1064 1.3 1.4 100.0
. 27 .5 MNissing
Total 4997 100.0 100.0
Valid cases <970 Missing cases 27
P1907
Position/Length 272,1
CEREAD9O READINESS WILL SUFFER
valid Cum
Value Label Value Frequency Percent Percent Percent
VERY LIKELY 1 967 19.4 19.5 19.5
LIKELY 2 2265 45.3 45.6 65.1
MEITHER LIKELY NOR U 3 823 16.5 16.6 8.7
UNLIKELY 4 803 16.1 16.2 97.8
VERY UNLIKELY 5 107 2.1 2.2 100.0
. 32 .6 Missing
Tots! 4997 100.0 100.0
Velid cases 4965 Missing cases 32
P1908
Position/Length 273,1
CEMORLD0 MORALE WILL SUFFER
valid Cum
Value Label Value Frequency Percent Percent Percent
VERY LIKELY 1 1146 22.9 3.1 23.1
LIKELY 2 2183 3.7 44.0 67.0
MEITHER LIKELY NOR U 3 880 17.6 17.7 84.8
UNL IKELY 4 685 13.7 13.8 98.6
VERY UNLIKELY 5 o4 1.4 1.4 100.0
. 3 .6 Nissing
Jotal 4997 100.0 100.0
Valid cases 4966 Nissing cases 3
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P19Q9
Position/Length 274,

CEFAMSS0 FAMILY VILL SUFFER

Valid Cum
Value Label Value Frequency Percent Percent Percent
VERY LIKELY 1 401 8.0 8.1 8.1
LIKELY 2 913 18.3 18.5 26.6
NEITHER LIKELY NOR U 3 1917 38.4 38.3 65.3
UNLIKELY 4 1263 25.3 5.5 90.9
VERY UNLIKELY 5 452 9.0 9.1 100.0
. 51 1.0 Missing
Total 4997 100.0 100.0
Valid cases 4946 Missing cases 51
P19010
Position/Length 275,1
CEPERS90 YOU WILL SUFFER
valid Cum
Value Label Value Frequency Percent Percent Percent
VERY LIKELY 1 437 8.7 8.8 8.8
LIKELY 2 1085 21.7 21.9 30.7
NEITHER LIKELY NOR U 3 1664 33.3 33.5 66.2
UNLIKELY 4 1300 26.0 26.2 90.4
VERY UNLIKELY H 477 9.5 9.6 100.0
. 34 .7 Missing
Total 4997 100.0 100.0
Valid ceses 4963 Hissing cases 34
pi1oat1
Position/Length 276,1
CESTAYSO INTEREST IN STAYING ARMY NOW VS YR AGO
valid Cum
Value Label Value Frequency Percent Percent Percent
MUCH MORE INTERESTED 1 154 3.1 3.1 3.1
MORE INTERESTED 2 350 7.0 7.1 10.2
ABOUT THE SAME 3 2822 56.5 56.8 67.0
LESS INTERESTED 4 1069 21.4 1.5 88.5
MUCH LESS INTETESTED 5 401 8.0 8.1 96.6
UNDECIDED 6 168 3.4 3.4 100.0
. 33 .7 MNissing
Total &7 100.0 100.0
Valid cases 4964 Missing cases 33
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P19Q12
Position/Length 277,1

CEDRUGS0 DRUG WAR AFFECT ARMY CAREER INTENTIONS

velid Cum
Value Label Vatue Frequency Percent Percent Percent
JHTEND TO STAY LONGE 1 283 5.7 5.7 5.7
INTEND TO LEAVE SOON e 30 6 .6 6.3
NO CHANGE IN INTENT! 3 4514 90.3 90.9 97.2
NOT SURE 4 %1 2.8 2.8 100.0
. r-4 .6 MNissing

Total 4997 100.0 100.0
Valid cases 4968 Missing cases 29
P19013

Pesition/Length 278,1
CEDUTYS0 AS RESULT OF EVENTS ARMY DUTIES

Valid Cum
Value Label Value Frequency Percent Percent Percent
MORE PERSONAL/OR FAM 1 25 .5 .5 .5
MORE WORK ON CURRENT 2 2903 58.1 58.5 59.0
SAME AMOUNT OF WORK 3 946 18.9 19.0 78.0
UNSURE HOW TIME WIL 4 1092 21.9 22.0 100.0
. 3 .6 WNissing

Tots! 4997 100.0 100.0
Valid ceses 4966 Nigsing cases n
P19a14
position/Length 279,1
CEWARSSO DID YOU DEPLDV T(

Valid Cum
Value Label Value Frequency Percent Percent Percent
GRENADA 1 45 .9 .9 .9
PANAMA 2 153 3.1 3.1 4.0
SAUDI ARABIA 3 909 18.2 18.6 22.6
OTHER 4 13¢9 2.8 2.8 5.5
NONE H 3645 7.9 7%.5 100.0
. 106 2.1 MWissing

Total 4997 100.0 100.0

Valid cases 4891 Nissing ceses 106
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P20Q1
Position/Length 280-282,3

BENKLFOO HALF PAY RETIREMENT AT 20 VEARS WORTH $

Valid Cum
Value Label Value Frequency Percent Percent Percent

0 724 4.5 1%.5 14.5

1 15 3 -3 14.8

2 2 0 .0 1.8

3 H 0 .0 1%.9

S 20 N4 -4 15.3

7 1 .0 .0 15.3

8 2 0 .0 15.3
10 90 1.8 1.8 17.1
1 ) .0 .0 17.2
14 1 .0 .0 17.2
15 1" .2 .2 17.4
17 1 .0 .0 17.4
19 1 .0 .0 17.4
20 95 1.9 1.9 19.3
24 1 .0 .0 19.4
25 ™ 1.6 1.6 20.9
30 &5 .5 5 21.4
35 3 .1 .1 21.5
40 8 .2 .2 21.7
45 1 .0 .0 21.7
50 &64 .3 9.3 31.0
60 Fd .0 .0 31.0
70 S .4 .1 31.1
It 53 1.1 1.1 32.2
80 9 2 2 32.4
90 2 .0 .0 32.4
95 1 .0 .0 32.4
99 1 .0 .0 32.4
100 1236 24.7 6.7 57.2
110 4 .1 .1 57.3
120 12 2 .2 57.5
125 16 .3 3 57.8
130 3 .1 .9 57.9
140 3 .1 .1 57.9
145 1 .0 .0 58.0
150 227 4.5 4.5 62.5
160 3 .1 .1 a2.6
165 1 .0 .0 62.6
166 7 | .1 62.7
167 4 A .1 62.8
170 1 .0 .0 62.8
175 9 .2 .2 63.0
180 4 .0 .0 63.0
185 2 .0 .0 63.1
200 734 1%.7 1%.7 77.8
225 1 .0 .0 7.8
230 2 .0 .0 7.8
250 137 2.7 2.7 80.6
252 1 .0 .0 80.6
259 1 .0 0 80.6
260 1 .0 .0 80.6
269 1 .0 .0 80.7
270 1 .0 .0 80.7
ris) 2 .0 .0 80.7
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280 3 ) .1 80.8
300 296 5.9 5.9 86.7
304 1 .0 .0 8.7
315 1 .0 .0 86.7
333 1 .0 .0 8s.8
340 1 .0 .0 86.8
350 18 .4 N3 87.1
353 1 .0 .0 87.2
380 1 .0 .0 a87.2
400 112 2.2 2.2 89.4
416 1 .0 .0 89.4
450 S . | 89.5
499 1 .0 .0 89.6
500 232 4.6 4.6 94.2
550 3 .1 .1 9.3
560 1 .0 .0 9.3
600 26 .5 S .8
650 2 .0 .0 8.9
700 17 .3 .3 95.2
750 H .1 .1 9.3
800 36 .7 7 96.0
810 1 .0 .0 96.0
850 Fd .0 .0 96.1
144 1 .0 .0 96.1
888 1 .0 .0 96.1
900 N 1.4 1.4 97.5
910 1 .0 .0 97.6
945 1 .0 .0 97.6
950 4 .1 .1 97.7
975 1 .0 .0 97.7
978 1 .0 .0 97.7
990 2 .0 .0 97.7
999 13 2.3 2.3 100.0
. 2 .0 Missing
Totsl L4997 100.0 100.0
Velid cases 4995 Missing cases 2

P20
Position/Length 283-285,3

BENMEDP0 FULL MED/DENTAL BENEFITS 1§ WORTH S

Vatid Cum
Value Label Value Frequency Percent Percent Percent
0 563 1.3 1.3 11.3
1 13 3 .3 1.5
2 9 2 .2 1.7
3 3 .1 .1 1.8
4 [} .1 .1 1.9
S 74 1.5 1.5 13.4
6 2 .0 .0 13.4
7 3 .1 .1 13.%
8 é .1 .1 13.6
9 3 .1 .1 13.7
10 259 5.2 5.2 18.8
12 3 .1 .1 18.9
% 1 .0 .0 18.9
15 56 1.1 1.1 20.0
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17 1 .0 .0 20.1
20 263 5.3 5.3 25.3
21 1 .0 .0 25.3
25 293 5.9 5.9 31.2
30 108 2.2 2.2 33.4
35 11 .2 .2 33.6
39 1 .0 .0 33.6
40 51 1.0 1.0 34.6
45 8 .2 .2 3.8
50 1018 20.6 20.4 55.2
55 2 .0 .0 55.2
56 1 .0 .0 55.2
57 1 .0 .0 55.3
60 27 .5 .5 55.8
&5 3 .1 .1 55.9
70 1% .3 3 56.1
e ] 164 3.3 3.3 59.4
80 35 .7 7 60.1
84 1 .0 0 60.1
85 2 .0 0 60.2
90 12 -2 .2 60.4
100 1038 20.8 20.8 81.2
105 1 .0 .0 81.2
110 4 .1 8 | 81.3
111 1 .0 0 81.3
115 1 .0 .0 81.3
120 12 .2 .2 81.6
125 22 -4 -4 82.0
130 H .1 A 82.1
140 3 .1 .1 82.2
148 1 .0 .0 82.2
150 254 5.1 5.1 a87.3
170 ) .0 .0 87.3
175 2 0 .0 87.3
180 3 1 .1 87.4
185 1 .0 .0 87.4
190 1 .0 0 87.4
200 326 6.5 6.5 9.0
220 2 .0 0 94.0
225 1 .0 .0 8.0
230 1 .0 .0 96.1
49 1 .0 .0 9.1
250 &7 9 8 95.0
s 1 .0 .0 95.0
300 o3 1.9 1.9 96.9
310 1 .0 .0 96.9
315 1 .0 .0 96.9
350 é .1 .1 97.1
360 1 .0 0 97.1
400 3% 7 7 97.8
450 4 .1 .1 97.8
500 31 1.0 1.0 98.9
550 1 .0 .0 8.9
600 ® .2 .2 99.1
666 1 .0 0 9.1
700 3 .1 .1 9.1
T 1 .0 .0 99.2
800 4 .1 N} .2
900 8 .2 .2 9.4
998 1 .0 .0 9.4
999 29 .6 6 100.0
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- 2 .0 MNissing
Total 4997 100.0 ;556'
Valid cases 4995 Nissing cases 2
p20Q3

Position/Length 286-288,3
BENCOMOO COMMISSARY PRIVILEGES ARE WORTH S

Velid Cum
Value Label Value Frequency Percent Percent Percent
0 1959 39.2 39.2 39.2
1 62 1.2 1.2 40.5
2 35 7 7 4.2
3 13 .3 .3 &1.4
4 3 .1 .1 41.5
H 27 5.4 5.4 46.9
é 3 .1 .1 46.9
7 2 .0 .0 47.0
8 1 .0 .0 47.0
10 505 10.1 10.4 57.1
12 & A .1 57.2
13 ] .0 .0 57.2
1 1 .0 .0 57.2
15 75 1.5 1.5 58.7
20 320 6.4 6.4 65.1
a5 289 5.8 5.8 70.9
30 92 1.8 1.8 7.8
35 10 .2 .2 .0
40 41 .8 .8 3.8
45 3 .1 .1 73.9
50 556 1.1 1.1 8s5.0
55 1 .0 .0 85.0
60 10 .2 .2 85.2
65 2 .0 .0 85.2
70 é .1 .1 85.4
4] 59 1.2 1.2 86.5
80 15 .3 .3 86.8
90 6 .1 .1 87.0
100 288 5.8 5.8 92.7
10 2 .0 .0 92.8
120 9 .2 .2 $3.0
125 7 .1 .1 93.1
130 1 .0 .0 $3.1
140 1 .0 .0 93.1
150 53 1.1 1.1 9.2
160 3 .1 .1 6.3
175 S .1 .1 0.6
200 122 2.4 2.4 9.8
225 1 .0 .0 96.8
250 26 5 .5 97.3
300 58 1.2 1.2 98.5
320 1 .0 .0 98.5
333 1 .0 .0 98.5
350 1" 2 .2 98.7
400 28 .6 -6 .3
450 1 .0 .0 9.3
500 16 .3 .3 99.6
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555 1 .0 .0 99.6
600 5 .1 .1 99.7
675 1 .0 .0 9.8
700 2 .0 .0 9.8
750 2 .0 .0 9.8
900 2 .0 .0 9.9
995 1 .0 .0 9.9
999 H .1 .1 100.0
. 2 .0 MNissing
Total 4997 100.0 100.0
Valid cases 4995 Hissing ceses 2
P2004

Position/Length 289-291.3
BENEXCO0 ARMY EXCHANGE PRIVILEGES ARE WORTH $

Vatid Cun
Value Label Value Frequency Percent Percent Percent

0 rrigs 45.6 45.6 5.6

1 n 1.5 1.5 47.1

2 68 1.4 1.4 48.4

3 12 .2 2 48.7

4 6 .1 .1 48.8

5 331 6.6 6.6 55.4

] 1 .0 .0 55.5

7 3 .1 .1 $5.5

8 2 .0 .0 55.6

9 1 .0 .0 55.6
10 562 1.2 1.3 66.8
1n 3 .1 .1 66.9
1?2 2 .0 .0 66.9
13 1 .0 .0 66.9
15 m” 1.5 1.5 68.5
7 1 .0 .0 68.5
20 244 4.9 4.9 73.4
22 1 .0 .0 73.4
25 2 5.6 5.6 7.0
30 T 1.4 1.4 80.4
35 5 .1 .1 80.5
40 36 ™ 4 .7 81.3
45 1 .0 .0 81.3
S0 451 9.0 9.0 90.3
54 1 .0 .0 90.3
60 7 .1 .1 90.5
65 1 .0 .0 90.5
70 4 .1 .1 90.6
75 40 .8 .8 01.4
80 7 .1 .1 91.5
90 4 .1 .1 9.6
95 1 .0 .0 91.6
100 a3 4.7 4.7 9.3
110 1 .0 .0 9.3
120 2 .0 .0 96.3
125 2 .0 .0 96.4
130 1 .0 .0 96.4
150 3 .7 .7 97.1
75 1 .0 .0 97.2
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200 T 1.4 1.4 98.6
250 8 .2 .2 98.8
300 S .5 .5 .3
350 3 .1 .1 9.3
400 10 2 .2 9.5
&bk ] .0 .0 99.5
500 1% .3 .3 9.8
555 1 .0 .0 9.8
600 1 .0 .0 9.9
700 1 .0 .0 9.9
750 1 .0 .0 .9
900 e .0 .0 9.9
999 3 .1 .1 100.0
. 2 0 Missing
Totel  4%7  100.0  100.0
valid cases 4995 Rissing cases 2
p21a5

Position/Length 292-295,4
TINKLFOO HALF PAY RETIREMENT AT 20 YRS WORTH TIME

valid Cum
Value Label Value Frequency Percent Percent Percent

0 1259 5.2 5.2 25.2

1 4 .1 .1 25.3

2 1 .0 .0 5.3

4 1 .0 .0 25.3

] 1 .0 .0 25.3
10 3 .1 | 5.4
12 1 .0 .0 25.4
15 2 .0 .0 25.5
20 3 .1 .1 25.5
30 32 N ) N ) 26.2
37 1 .0 .0 26.2
45 2 .0 -0 26.2
&6 1 .0 .0 26.2
50 1 .0 .0 26.3
100 250 5.0 5.0 31.3
101 1 .0 .0 3.3
110 3 .1 .1 31.4
m 3 .1 N 31.4
115 5 .1 .1 31.5
120 2 .0 .0 3.6
130 35 .7 7 32.3
131 1 .0 .0 32.3
200 b.71.] 7.0 7.0 39.2
205 1 .0 .0 30.3
210 3 .1 .1 30.3
215 1 .0 .0 39.3
220 1 .0 .0 39.4
230 58 1.2 1.2 0.5
240 2 .0 .0 40.6
253 1 .0 .0 40.6
259 1 .0 .0 40.6
300 115 2.3 2.3 42.9
310 2 .0 .0 62.9
315 1 .0 .0 43.0
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4800 1 .0 .0 9.0
4840 1 .0 .0 9.0
4850 1 ¢ .0 99.0
$000 13 .3 -3 9.3
5030 ) .0 .0 9.3
5500 2 .0 .0 99.3
5600 1 .0 .0 99.4
5700 1 .0 .0 99.4
6000 14 .2 .2 99.6
6050 1 .0 .0 99.6
6059 1 .0 .0 9.6
6500 1 .0 .0 99.6
7200 1 .0 .0 99.6
7700 1 .0 .0 99.7
8000 4 .1 .1 9.7
9900 3 .1 .1 9.8
9950 1 .0 .0 9.8
9959 9 .2 .2 100.0
. 2 .0 MNMissing
Total 4997 100.0 100.0
valid cases 4995 Nissing cases 2
P2106
Position/Length 296-299,4
TIMMEDDO FULL MED/DENTAL BENEFITS WORTH TIME
Valid Cum
Value Label Value Frequency Percent Percent Percent
0 1203 26.1 261 26
1 7 .1 .1 6.2
2 1 0 .0 26.2
3 1 .0 .0 26.3
5 6 .1 .1 6.4
. 10 20 b 4 24.8
15 26 .5 S5 25.3
18 1 .0 .0 5.3
20 9 .2 .2 5.5
24 1 .0 .0 5.5
25 2 .0 .0 25.6
30 216 4.3 4.3 29.9
35 2 .0 .0 29.9
40 (1 .3 .1 30.1
45 19 -4 -4 30.4
50 8 2 .2 30.6
59 2 .0 .0 30.6
100 620 12.4 12.4 43.0
101 1 .0 .0 43.1
110 2 .0 .0 43.1
119 ] .0 .0 43.1
115 16 .3 .3 43.4
120 3 .1 .1 43.5
125 b) .0 .0 43.5
126 1 .0 .0 43.5
130 59 1.2 1.2 & .7
136 1 .0 .0 &.7
160 3 .1 .1 & .8
145 S .1 .1 &9
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6050 1 .0
6059 1 .0
7000 1 .0
7200 1 0
7700 1 .0
8000 3 .
9900 3 .1
9950 1 .0
9959 S .1
. 4 .0
Total 4997  100.0
valid cases 4995 Missing cases 2

...................................

p21Q7
Position/Length 300-303,4

TIMCOMOO COMMISSARY PRIVILEGES WORTH TIME

Value Label

Value Ffrequency Percent Percent Percent

2568
22

w
o883 8ua

amaﬂamm

w B
- ) N b

A-129

51.4
N
.0
.1
.6

.0 9.7
.0 9.7
.0 9.7
.0 9.7
.0 9.8
.1 99.8
.1 9.9
.0 99.9
.1 00.0
Nissing
100.0
valid Cum

$1.4 51.4
-4 $1.9
.0 51.9
.1 51.9
.6 52.6
.0 52.6
.0 52.6
1.5 54.2
2.0 56.1
1.0 57.1
.0 57.1
| 57.2
.0 57.2
8.0 65.2
.0 65.3
.0 65.3
.0 65.3
.1 65.5

o 4 66.1
.0 66.2
.3 “-s
.0 66.5
.0 66.5
.0 65.5
.0 66.6
1.8 9.4
.0 .4
.0 .5
.0 .5
.2 .7
.0 .7
.0 79.8
7 80.5
.0 80.5
.0 80.5
6.5 87.1
.0 87.1
1.0 88.1
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250 ) .0 .0 8.1
300 97 1.9 1.9 90.1
305 1 -0 .0 90.1
315 1 .0 .0 90.1
330 3 .1 .1 90.2
400 S0 1.0 1.0 91.2
430 2 .0 .0 91.3
500 218 4.6 b.4 95.6
510 ) .0 .0 95.6
530 1 .0 .0 95.7
559 1 0 .0 9.7
600 "7 -3 .3 96.0
604 1 .0 .0 9.0
615 2 .0 .0 9.1
630 1 .0 .0 96.1
700 8 .2 .2 96.3
730 1 .0 .0 96.3
800 18 4 4 6.6
430 2 .0 .0 9.7
900 1 .0 .0 96.7
930 2 .0 .0 96.7
1000 82 1.6 1.6 98.4
1010 1 .0 .0 98.4
1030 1 .0 .0 98.4
1100 1 .0 .0 98.4
111 1 .0 .0 98.5
1200 5 .1 .1 98.6
1400 1 .0 .0 98.6
1500 8 .2 .2 98.7
1600 1 0 .0 98.8
2000 2 5 .5 9.2
2400 1 .0 .0 9.3
3000 2 .0 0 9.3
3300 1 .0 .0 .3
3500 1 .0 .0 9.3
4000 15 3 3 99.6
4050 1 0 .0 9.7
4500 3 .1 .1 9.7
4800 ) .0 .0 9.7
5000 3 .1 R 9.8
$500 1 .0 .0 99.8
S600 1 .0 .0 9.8
6000 1 .0 .0 9.9
6030 1 .0 .0 9.9
6059 1 .0 .0 9.9
8000 2 .0 .0 9.9
9900 1 .0 .0 100.0
9959 2 .0 .0 100.0
. 2 .0 MNissing
Total 4997 100.0 100.0
Valid ceses 4995 Nissing cases 2
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p2108
Position/Length 304-307,4

TIMEXCP0 ARMY EXCHANGE PRIVILEGES ARE WORTH TIME

Valid Cum
Velue Label Value Frequency Percent Percent Percent

0 2887 57.8 57.8 57.8

) 19 b 4 S8.2

2 é -1 o1 58.3

3 3 .1 .1 58.4

4 1 .0 .0 58.4

S 65 1.3 1.3 59.7

7 2 .0 .0 59.7
10 93 1.9 1.9 81.6
11 1 .0 .0 61.6
15 121 2.4 2.4 64.0
16 1 .0 .0 64.0
20 49 1.0 1.0 65.0
2 2 .0 .0 65.1
25 8 .2 2 65.2
30 425 8.5 8.5 n.7
36 1 .0 .0 3.8
39 1 0 0 3.8
&0 1% .3 .3 4.1
45 32 N} 6 7%.7
&7 1 .0 0 7%.7
S0 17 .3 3 .1
55 1 .0 .0 75.1
59 2 N .0 75.1
100 516 10.3 10.3 85.4
101 1 .0 0 85.5
110 1 .0 .0 85.5
115 7 .1 .1 85.6
120 1 .0 .0 85.6
125 1 0 0 85.7
130 26 .5 5 86.2
145 2 .0 0 8.2
150 1 .0 .0 86.2
159 1 .0 .0 86.3
200 236 4.7 4.7 9.0
220 2 .0 .0 91.0
230 s .6 6 91.6
233 1 .0 .0 91.6
265 1 .0 0 91.7
250 1 .0 .0 91.7
300 65 1.3 1.3 93.0
330 - .1 .1 3.1
400 35 7 .7 93.8
402 1 .0 -0 93.8
430 e .0 .0 93.8
450 1 .0 .0 93.9
500 150 3.0 3.0 96.9
530 H .0 0 96.9
600 1 4 .2 97.1
700 7 .1 .1 97.3
800 16 .3 -3 97.6
a30 1 .0 .0 97.6
832 1 .0 .0 97.6
843 1 .0 -0 97.6
900 e .0 .0 97.7
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1000 55 1.1 1.1 98.8
1030 1 .0 .0 98.8
1110 1 .0 .0 8.8
1115 | .0 .0 9.8
1200 & .1 .1 98.9
1400 i .0 .0 98.9
1500 4 .1 .1 9.0
1502 ) .0 .0 9.0
1600 1 .0 .0 9.1
2000 15 .3 -3 9.4
3000 3 .1 .9 9.4
3300 1 .0 .0 99.4
3500 1 0 .0 9.5
4000 12 .2 .2 99.7
4050 1 .0 .0 9.7
4500 3 .1 .1 9.8
4800 1 .0 .0 9.8
5000 2 .0 .0 .8
5600 1 .0 0 99.9
6000 1 .0 .0 9.9
6010 1 .0 .0 9.9
6030 1 .0 .0 0.0
8000 2 .0 .0 100.0
9900 1 .0 .0 100.0
9959 1 .0 .0 100.0
. 2 .0 Nissing
Total 4907 100.0 100.0
Vatid cases 4995 Hissing cases 2
P21Q9
Position/Length 308,1
OTHJOB9O SINCE COMMISSION HAD ANOTHER PAYING JOB
valid Cum
Value Label Value Frequency Percent Percent Percent
YES 1 583 n.7 1".7 1n.7
NO 2 4612 88.3 88.3 100.0
. 2 0 Missing
Total 4997 100.0 100.0
Valid cases 4995 Hissing cases 2
P21010
Position/Length 309-310,2
OTIWKSO0 WEEKS SPENT NON-ARMY PAID JOB PAST 12 WO
Valid Cum
Value Label Value Frequency Percent Percent Percent
0 4801 96.1 9.1 96.1
1 16 -3 -3 96.4
2 28 .6 .6 97.0
3 12 .2 2 97.2
4 21 b -4 or.7
L é .1 .1 97.8
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é 8 4 N4 9?.9
7 ) .0 .0 98.0
8 " 2 Y J 98.2
9 3 .1 .1 98.2
10 4 .2 ] 8.4
12 1" 2 4 98.6
1% 4 .1 .1 98.7
15 3 .1 .1 98.8
16 11" .2 .2 9.0
7 1 .0 .0 9.0
13 4 .1 .1 9.1
20 9 .2 .2 9.3
23 ) .0 .0 9.3
24 2 .0 .0 9.3
25 & .1 .1 99.4
26 2 .0 .0 9.5
ri 1 .0 .0 9.5
30 [ .1 .1 9.6
32 & .1 .1 9.6
34 2 .0 .0 "w.7
40 7 .1 1 9.8
42 1 .0 .0 9.8
&7 1 .0 .0 w.9
S0 2 .0 .0 9.9
52 5 .1 .1 100.0
. 2 .0 Missing
Total &7 100.0 100.0
Valid cases 4995 Missing ceses e
p22011
Position/Length 311,1
OTHNOWS0 CURRENTLY WORKING AT NON-ARMY JOB
valid Cum
Value Labet Vatue Frequency Percent Percent Percent
YES 1 94 1.9 1.9 1.9
NO 2 4901 98.1 98.1 100.0
. 2 .0 Missing
Total 4997 100.0 100.0
Valid cases 4995 Hissing cases 2
p2a12
Position/Length 312-315,4
OTHPAYDO USUAL MONTHLY PAY AT NON-ARMY JOB
valid Cum
Value Lebel Value Frequency Percent Percent Percent
100 8 4 9.3 9.3
150 1 0 1.2 10.5
157 1 .0 1.2 11.6
175 1 .0 1.2 12.8
200 H .1 5.8 18.6
220 1 .0 1.2 19.8
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250 4 .1 4.7 26.4
280 1 .0 1.2 5.6
300 8 .2 9.3 3.9
350 1 .0 1.2 36.0
3%0 1 .0 1.2 37.2
400 10 .2 1.6 48.8
460 1 .0 1.2 50.0
500 S .1 5.8 5.8
540 1 .0 1.2 s7.0
550 1 .0 1.2 58.1
$52 1 0 1.2 59.3
580 1 .0 1.2 60.5
600 4 .1 4.7 65.1
650 1 .0 1.2 66.3
700 1 .0 1.2 67.4
720 1 .0 1.2 68.6
800 4 .1 4.7 73.3
850 1 .0 1.2 T6.6
900 ) .0 1.2 75.6
960 1 .0 1.2 6.7
1000 8 .2 9.3 86.0
1200 2 .0 2.3 88.4
1500 1 .0 1.2 89.5
1550 1 .0 1.2 90.7
1728 1 .0 1.2 91.9
1800 1 .0 1.2 93.0
2000 1 .0 1.2 9.2
2500 1 .0 1.2 9.3
3500 1 .0 1.2 96.5
5000 1 .0 1.2 97.7
9000 ) .0 1.2 98.8
9999 1 .0 1.2 100.0
. 4911 98.3 Missing
Totasl 4997 100.0 100.0
Valid cases 86 Missing cases 4911
22013
Position/Length 3146-318,3
OTHHRSP0 AVERAGE MONTHLY HOURS AT NON-ARMY JOB
Vealid Cum
Value Label Value Frequency Percent Percent Percent
2 1 .0 1.1 1.1
S e .0 2.1 3.2
é 2 .0 2.1 5.3
8 1 .0 1.1 6.3
10 7 .1 7.4 13.7
12 S 1 5.3 18.9
13 1 .0 1.1 20.0
1% e .0 2.1 2.1
15 ) .1 6.3 28.4
16 9 .2 9.3 37.9
18 1 .0 1.1 38.9
20 9 .2 9.5 48.4
26 5 .1 5.3 $3.7
a5 4 .1 4.2 57.9
28 1 .0 1.1 58.9
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30 2 .0 2.1 61.1
32 8 .2 8.4 6.5
35 2 .0 2.1 7.6
40 4 .1 7.4 78.9
48 4 .4 6.2 8.2
52 1 .0 1.1 84.2
56 ) .0 1.1 85.3
60 S .4 5.3 90.5
64 3 A | 3.2 9.7
el 1 .0 1.1 %.7
80 3 .1 3.2 97.9
120 1 .0 1.1 9.9
150 1 .0 1.1 100.0

. 4902 98.1 MNissing

Total 4997 100.0 100.0

Valid cases 95 Hissing cases 4902
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COVER LETTER AND 1990 SURVEY BOOKLET

L arein]
DEPARTMENT OF THE ARMY & \\
OFFICE OF THE DEPUTY CMIEF OF STAFF FOR PERSONNEL {
WASHINGTON, DC 20310-8300 : ;
i §
\- . -~

Dear Fellow Officer:

Enclosed is the 1990 Longitudinal Research on Officer Careers
(LROC) Survey. You are part of a sample of junior officers the
Army Research Institute (ARI) is following over several years.

If you participated in the survey in the past, you will notice
that some parts of the questionnaire are new. They reflect recent
changes in world events, 1988 and 1989 survey findings, and
suggestions by officers who completed the survey.

This research is important to the Army because it provides
insights into officers' attitudes about Army life and policies.
The 1988 and 1989 responses are being used to help make decisions
about innovative personnel policies and programs affecting all
officers. We distribute this survey based on the factors of
source of commission, gender, and commissioning year group. You
were randomly selected from within those parameters to partici-
pate in the survey. ARI will combine your answers with those of
other officers and will protect the confidentiality of your
responses.

The last page of the questionnaire is open for your comments
about special issues or suggestions about the research. 1In fact,
a third of the officers in each previous survey added their conm-
ments to this section. These comments have been reviewed at
branch and Department of the Army levels by senior Army leaders.

Your participation is important, so 1 urge you to complete
the gquestionnaire and return it guickly. Even if you receive it
after leave, TDY or PCS, please send in your responses as soon as
possible. Your input will become part of this project, which is
designed to extend over several years. ARI will mail a summary
of survey results to all sampled officers in the near future.

I appreciate your continued cooperation and support of this
research.

Sincerely,

WA s

William H. Reno

Lieutenant General, USA

Deputy Chief of staff
for Personnel

Enclosure




Approva! Authority: U.$. Army Personnel inegrstion Command
Survey Control Number. ATNC-AG-90-60 RCS. MILPC-3

LAST NAME. FIRST NAME

U.S. Army Research Institute
1990 Survey:

Longitudinal Research on Officer Careers
(LROC)

The U S Army Research Institute (ARI) is requesting Army officers to provide information
on 1ssues pertaining to their careers and their families. The data obtained will help policy
planners improve the preparation, performance, and management of officers. The 1990
LROC survey 1s part of a long-term research project extending over several yesrs. Therefore,
as a member of our target sample, you should receive follow-up surveys so that we can
examine changes I1n the officer corps over time.

PRIVACY ACT STATEMENT

Public Law 83-573. called the Privacy Act of 1974, requires that you be informed of the purpose
and uses to be made of the information collected.

The Depariment of the Army may collect the information requesied in this survey under the
suthority of 10 United States Code 137. Providing information in this questionnaire is voluntary.
Failure 10 respond 10 any particular questions will not result 1n any pensity.

The information coliected in this survey will be used solely for research purposes. Socia! Security
Numbers and names are requested only for tracking and control purposes.

Your responses will be held in glnct confidence. No one outside the research team will have
sccess 10 individual dats.




MARKING DIRECTIONS

o Use only » No. 2 black lead pencil.
® Do NOT use balipoint or feht-tip pen.

o Read each question cerefully. Make 8 HEAVY BLACK MARK in the

CORRECT MARK

o] lole)

circle that corresponds to your answer. Be sure to Fitt THE CIRCLE.

o Pleass do not make any other marks on the page.
o Erase cleanly any snswer you wish 10 change.

INCORRECT MARKS

o200

o Mark only one answer to sach question, uniess directed otherwise.

Please print your SOCIAL SECURITY NUMBER
in the boxes below: then blacksn the matching
circle under sach digit.

L
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MARK ONLY ONE ANSWER, UNLESS
OTHERWISE INDICATED.

I. BACKGROUND INFORMATION

1. Whatis your sen?

O Mate

O Femate

2. In what year were you born?

Enter the number of the year in the box, then
biacken the corresponding digits below.

EXAMPLE: 19

3. What is your current marital status?
Q Single. never marnied
Q) Singte. angaged to be married
O Married
O Legaliy separated
O Oivorced
O widowed

4. How meny children do you heve (for whom you
have custody)?

QO 5 cr more

8. Mow old is your youngest child?
QO NA — no children
O under 2 yesrs oid
Q25
Oen
Q2.7
Q18 0 over

€. What is your racisl/ethnic background?
© Wnite. not of Spamish Hhspanic ongin
© Biack. not of Spanush Hispanic ongin
O Spanish/Mispanic
© Asan or Pacific Isiander
QO Amerncan Indian, Algur, Eskimo
© Owner

7. What is the highest level of education you
have sttained?
O Some coliege
O Bacheior’s degres
O Some graduse school
O Masier's degres or equivalent
O Doctorate or professionst degree




8 What was vour yndergraduste mejor field

10.

of study?

ONA - Not Apphicable

O Humanives

O Socis! Scrences Education

O Computer Sciences Srausucs
OeEngineering Applied Sciences
O Prysical Sciences Matn

O B.ological Sciences
OBusiness Finance Public Adminisiration
ONursing

C Pre-Medical Demat

QO Oner

- What is/was your gradusts major field of study?

ONA — Not Appiicabie
QOrumsniues

O socis! Sciences/Education

O Computer Sciences ‘Staustics
Oe ngneering - Applied Sciences
QO Pnysical Scrences ‘Math
Osiologicat Sciences

QO Business Finance ‘Public Administranion
C Nursing

OMeaical Demat

OoOrner

When you were growing up did you have a parent/
guardian who was garegr active duty militery?
Oves

Ono

11. What brench sre you In? {Not detsiled 10)

12.

1.

{Choose only one)

COMBAT ARMS

O 11 Intaniry ON)

O 12-Armor 1AR)

QO 13-Feid Artitiery (FA)

O 14 Ait Detense Anuliery
{AD)

O 18- Aviation (AW}

O 18- Special Forces (SF)

Q21-Corps of Engineers
(CE)

COMBAT SUPPORY

Q 25-Signat Corps (SC)

O 31-Mulitary Police Corps
{MP)

Q 35- Miinary intetiigence
M)

© 74-Cremical Corps (CM)

COMBAY SERVICE

SUPPOARY

O 42-Agpuant Generst (AG)

© 44-Finance Corps (FCI

O 88-Transportation Corps
ac

O 91-0rdnance Corps (0D)

O 92-Ousriermaster Corps
(OM)

SPECIAL BRANCHES

O £5- Juage Advocate
Generai Corps (JA)

(@) 8§6-Chaptan Corps (CH)

Q) 60-62-Medica! Corps (MC)

0 83-Denal Corps 1DC)

QO 84-verennary Corps (VC)

O 65-Medicat Specishist
Corps (AM)

QO 66-Nurse Corps (AN)

O 67-68-Medical Service

Corps IMS)

H you could be in any branch you wanted, which
branch would you seiect? (Choose only one)

COMBAT ARMS

O11-mntenmry (IN)

O12-Armor (AR)

O13-Fisld Aniliery (FA)

O 14-Ar Defense Antifiery
{AD)

O 15-Aviation (AV)

QO 18-Special Forces (SF)

O21-Corps of Engineers
(CE)

COMBAT SUPPORT

Qas. Signa! Corps (SC)

O 31-Minary Police Corps
(MP)

O 35-Milnary Imetiigence
M1

O 74-Chamicat Corps (CM)

Was your basic brench your:

OFuirss chore
O Second choice
O 1hud chorce
QO Founth chorce
QO Other

COMBAT SERVICE

SUPPORT

QO 42-Adjutant Genersl (AG)

O 44-Finance Cotps (FC)

QO 88- Transportation Corps
(TC)

O 91.-0rgnance Corps (OD)

O 92-Quartermester Corps
[{e L))

SPECIAL BRANCHES

O 85-Judge Advocate
General Corps (JA)

(O 56-Chaplain Corps (CH)

© 60-62-Medics! Corps (MC)

O 63-Dental Corps (DCi

O 64-vereninary Corps (VC)

O 65-Medical Speciahist
Corps (AM)

O 86-Nurse Corps (AN)

QO 67-68-Medical Service

Corps (MS)




14. Do you intend 10 try 10 transfer into » different branch?
O No - no1 inieresied in changing branches.

O No - t cannot get 1nto the branch | want

O Yes - but | go not expect to get the deanch | want.
Q© Yes - and | go expect 10 get the branch | want.

© Undecided. or don't Anow

Some officers are detailed from their basic branch to
another (detail) branch.

16. Are you currently detailed to 8 branch other

16.

17

18

than your basic branch?

O vYes
O No

if you answered “‘Yes'’ above. which dranch

sre you currently detailed to?

QO 11 nfaniry (IN)
Zh12-Armor (AR)
Z 13.Field Aruiliery (FA)

O 14 At Defense Artitlery (AD)

) 74-Cnhemical Corps (CM}
= Other

What functional sres are you in?

Z 35.Milnsry intelligence

< 39-Psychological
Operations/Cvil
Affarrs

O 41-Parsonnel
Manasgement

O 45-Comptrolier

Z 46 Public Afigirs

£ 47.USMA Permanent
Faculty

O 48 Foreign Ares Otticer

O 49-0Operanons Research/
Systems Analysis

C 50-Force Development

O 81-Research and
Development

O 52-Nuciesr Weapons

O 53-Sysiems Automation
Officer

O 54.0perations. Plans
snd Training

O 97-Conracung and
industrist
Management

O 99-Combai Development

O pK-Don't know/
No preference

O NA-Not Applicadle

What functional sres would you prefer if you stay

in the Army?

© 35-Miinary imeligence

0 29. Psychoiogrcal
Operations/Civil
Aftairg

O 41-Personnel
Management

Q 45.comprotier

O 46-Pudlc Attans

O a7.usma Permanent
Facuhy

O 48-Forewgn Area Officer

O 49 Operations Research/
Systems Analysis

O 50-Force Development

O §1-Research and
Development

O 52- Nuclesr Weapons

O 53-Systems Automanion
Officer

O 54-Operations, Plans
ond Trainung

O 97-Comraciing and
industrisl
Management

O 99-Combat Development

O OK-Don't know/
No preference

O NA-Not Appircable

19. When did you begin your active commissioned
service in the Army?
Q Betore 1980
Q 1980
O 1981
O 1982
QO 1983
O 1984
O 1985
Q 1986
QO 1987
QO 1988
QO 1989
Q 1980

20. What was the source of your commission?
O ROTC scholarship
O ROTC non-scholarship
Qusma
Qocs
QO Direc
QO Other

21. Upon commissioning from ROTC. were you
designated DMG (Distinguished Military Graduste)?

O Yes
O Ne

O Not Applicable - | am not an ROTC graduste

22. What is your current status?
O RA (Regular Army)
O OTRA (Other Than Regulsr Army)

O oner
23. What is your current rank?
Oar Owmay
Owr OLrc
Oecerr O €OL or above
24. Whet is your Msjor Commend MHeadquarters?
O Forces Command (FORSCOM)

O Training and Docirine Command (TRADOC)

QO uS. Army Europe and Seventh Army (USAREUR)

O Western Command (WESTCOM)

O eghth US. Army, Kores (EUSA)

Q Heanh Services Command (HSC)

O Southern Command (SOUTHCOM)

Q Specia! Operstions Command (USSOCOM)

O Secretary of Defonse or Joim Activity (JCS. DIA,
snd other Defense Agencies)

O Army tnieligence and Securty Command (INSCOM)

Ou.s army Japen (USARY)

O u s Army Matariel Commana (AMC)

O information Sysiems Command (USAISC)

O Milnary Tratfic Managemem Command (MTMC)

O crnimingt invesuganons Commaend (CIDC)

O Corps Of Engineers (COE)

O uSs. Army Sirategic Defense Commang (USASDC)

O Milnary District of Washingion (MDW)

QO Other

= -4
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26. How many years of sctive duty service yosre 29. How many months ago did you complets your
have you completed lincluding any sctive duty service obligstion?
enlisted or wattant oHicer time)? 510)
Enter 00’ H you have not yet completed your
For single digit responses. start 9® current obligation.
with . 500
3
For example. i you have 5 years %8 months
sctive duty servics. enter 08" in ;\ ® 5]0)
the boxes and blacken the 0" and =
the '5" below. 010 010)
O 9]0
o0 o0
1Qlo; 010}
3]0
©®
®0
0®
26. How many years of active duty service yoors 010]
do you expect 10 have compieted by
the time you ieave the Army? 910
For singie digit responses, start (;\’@ 30. What is your current 10tal monthly military pey
with “Q." % ®| before taxes (inciuding sil spacial pays such a3
@ flight pay. parachute pay, BAQ, BAS, medical
QO specisity pay, #1c.)? Round 1o nearest dollsr.
L doliars
50} . ..1
e 3660
3
QOO0
OI0]0]0)
OOOO
10101010
27. How meny yesrs of active duty service veors '0]0]0]0]
wovld you lika to have compieted by @@@@
the time you lesve the Army? @@ @@@@
For single digit responses. start 010} PO®O®
with 0."" 010
e®
,c:.: © 31. Approximately what was your tots! family income
TO from all sources (befors taxes) in 1989? Round to
Q'@ the nearest thousand. (Blacken 99 if your total
30 incoma was $99.000 or mors.)
GO _
Q)
thousand doliars
(o]0
o]0
Q@
28. How many months do you have ieft months (0]0]
in your obligated period of sctive duty 0]0]
service (including additional @@ @@
obdligstions incurred from PCS, 1010 510
military usining. civilian schooling)? o0 o0
Enter 00" i you have completed 010) Q@
your current obligation. l0lo] (0]0)]
0JO]
®®
a®
®O
lc®
-6- GE 0N |
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Il: CURRENT ASSIGNMENT

A. Supervision and Work

Plesse use the scale below to evaluste your supervisor/
sater and the nature of the work in your gurrent assignment.
However if you are currently in school or trpining, plesse

Supervisor /Rater

A“i“ Qf -\f

1. Overali leadership etfectiveness .. ... . O OO OO
2. Recognizing - rewasrding subordinates . OO OO O
3. Technica! competence ............... 00000
Nature of the Work
4 Opportunity to lsarn/deveiop shilfg

relevent to yourcareer .............. OOOOO
8 Opportunity 10 do work thet

IVRTORE YOU ..o veoneneeeennnnennss 00000
6. Opportunity 10 exercise initiative/

put your ideas into action............ OOOOO

B. Assignments

7. In the lefi-hand column, which tategory below best
describes the nature of your gyrrent duty assignment?

8. in the right-hand column, which category below best

8. How many hours per week (on average) do you
ususlly work in your current sssignment?

hours
®@
0]0)
010}
010)
OO
00]
o]0}
Q0
eE
0@

10. How many hours per week (on sverage) would
you like to work on your job?

hours

OPPPPOOOOE
POPOOOOOOE

11. Under normal circumstances. what is :he lowest
number of hours that you might be asked to work
in a week on your job?

describes the nature of your previous duty assignment? hours
7. 8. ®®
Current Previous @ ®
Assig Assig @ @
8 Piatoon leader (of equivaient) ... .. O .......... O @@
b Company XO.................... O......... O l0]0)]
¢ Company commander............ O .......... O @@
o Swaffofficer..........covvnennns Ol O 0]O]
e Special branch position o0
(e g . Doctor. Nurse, 0lC]
Lawyer, Chaplan) ......cceeeen.. O .......... O @@
{. instructor/treiner ... ............ O .......... O
@ In minary reming/school ........ O .......... O
h I Cvilian 8Eh0O! .........ueee... O O
I < LT o T o)
n BE M8 -6-
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12. Under normal circumstances, what is the highest

13

14

18.

number of hours that you might be asked 10 work
in 8 week on your job?

hours

®OOeOHOOE
POPOOOOOOE

How common is it for the number of hours you work
per week 10 vatry on this job?

O Very common

O somewhat common

O Hard 10 say

O Somewhat uncommon

O very uncommon

Do you think the Army should pay a bonus or overtime
rate for excessively long hours worked in any week?

O Yes
O No

if yes. after how many hours per week shou'd the
bonus or overtime rate become effective?

hours

POPPRCEOOOE
CISlelolelolclolelo)]

18.

What do you think would be a fpir hourly rpte of pay

for your current job? (Answer in terms of dollsrs
per hout.)

dotiars par hour

@@@@@@@@@@l__
POROROREOOe

-7 -
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Please use the scale below to
indicate your oversli leve! of
satisfaction with the following

C. Satisfaction

aspects of Army life g1 the f'
n 1iMe. g ‘if .
How setisfied sre you with . .. f eé" ‘;3 .f é;
Sedos
17. Personal end femily life........... 00000
18. Lifessenotficer ................. OOOOO
B ettt ...00000
B B e 00000
Bl e s i S ........00000
22. Melstionships with peers.......... 00000
23. Relationships with subordinastes ... OO OO0




l. YOUR CAREER

A. Development and Support

Plasse indicate your level of agreement with the following
statements.

My pre-commissioning military training (USMA, ROTYC.
OCS) prepared me to . . .

1. master the requirements of

my Branch Basic Course....... 05000

2. conduct oral presentations

and Driefings . ...... ...l OOOOO
3. write memos and short reports. OOOOO
4. be an effective officer ......... 00000

5. How good are the opportunities {or sdvancement
in your branch for someone who has had the types

of sssignmaents you have had?
O Exceliem

O very good

O Gooo

O Limited

O Very himited

6. Mow good are the opportunities for command
n your branch?
O Excelient
O very good
O Gooa
O umied
O Very imisted

B-9

7. How competitive for schools snd promotions would
you be if you were 10 be evelusted right now taking
the nsture of your sssignments, 83 well 9% your
performance, into sccount?

O 'd have 8 sirong sdventsgs.
O r'd have an sdventage

O No adventsge or dissdvantage
O t'd be st 8 disadvantage

Q V'd be st 8 sirong cisadvaniage.

8. Have you besn treated any ditfgrently in your job or
career because of your race or sthnic background?

O Yes. more posiively
O Yes. more negatively

O No

9. Have you besn trested sny differently in your job
or career because of your sex?
O Yes. more posstively
O Yes. more negatively

O Ne




Piesse indicate your lavel of sgreement with the following
statements.

10. | am confident | will be f
promoted ss high as my $ f
ability snd interest warrant L ‘6 Q

Histayinthe Army ............. OOOOO

11. The Army will protect my

benelints and retirtgment . ......... O O 0 O O

12 1 em confident | will get the
kinds of assignments | need t0
be competitive for promotions . ... OOOOO

13. { am very likely to ges assign-
ments that match my skills
and interests if | stay in

the Army .. ... .. it OOOOO

14 The officer evaluation/selection
system is effective in promoting

the bestofficers ................. O O O O O

15. The officer evaluation/selection

system rewards officers for OOOOO

integrity and professionalism .

16. What sre the primary sources of any uncertsinty
vou have right now sbout what you could expect
from an Army career? (Select as many as apply)

O My tack of experience in the Army
O My career goals are unciear
O Inconsistent or unclesr selecuion crinens for officers
O changes in Army manpowsr needs
O impending Congressional sctions (budget. RIFs. etc.)
Q1 don't have sny uncensinty
QO Other (explain in “Commaenis™ section a1 the end
of survey)

Pisase use the scale below 10 indicate how satisfied you
are with the following aspects of Army life.

How satisfied sre you with... 5‘;1‘,".

Atﬁ'#fé"f
17. Your gurrent gssignment ....... OOOOO
18. The quality of supervision

pascisgunhul oo ..00000

18. The kinds of assignments

you have had......... Cereseas ..00000

20. The quality of information
you have received about

Army career options............ O O O O O
B R ets with superior-.......00000

22. Your current compensation
(pay. sliowances. benefits,

B T Oo0000
23. The respect and recognition

e A o Yo o To o
24. Social relstions with peers ...... OOO 00O
26. Your currentjob............. ...00000
2 ot Ay e 00000
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8. Individual Concerns/Ethics

4

'y
Vit

00000

27. | cen generally intiuence
the way things turn out
inmyidife ..........oieviiiiinn..
| use severpt ditferant

strategies 10 handle the

steess in my life

28

..................

29. 1 con ususlly count on

someone 10 provide me
with the information or
advice | need

.....................

1 can usually find someone
10 help me or dome »
favor if ) need it

30.

..................

31. M | have 2 problem or
concern, there is someone
1 can count on to listen
and undersiand me

...............

32. | have friends | enjoy
spending time with after
WOR . .. ooiiiiiiiiiiiienacenn .

Use the foliowing scale 10 answer Questions 33-36.

At the present time, what
{evel of gtrain, conflict,
or stress —if any —are

e"ff s :"i

YOU experiencing ... S‘ f
33 inyourjod............. COO0000000
34. In your persons! life ... OOOOOOOOOO
38. In your tamily life ...... OOOOOOOOOO

F

38. In your capacity as sn officer, have you ever been
ssked or presaured by a supsrior 10 do something
you consider unethicsl?

O Yes
O No

37. Do you fes! that unethical behavior is » probiem
in the Army Officer Corps?

O Not » probiem et ati

O A small problem

O A moderate problem

O A serious problem

QO A very serious problem

C. Career Orientations

Pisase complete the next four statements (Questions
38.41) with the response that is most true for you.

38. If stfordable, decent housing were available both
on-post and off-post, | would genecally prefer
to live:
QO On-pont
O Ofi-post

39. Most important 10 my personal pride is:
O My service 10 the Army and the United States
83 & soldigr
QO My technicai/professions! skilis

40. When | think of myse!f a8 8 professional. | compare
myself most often with:
© Army lesders whom | know and respect
O Those who sre respected in my technical career
freld whethaer or not they are 1n the Army

41. The kind of work | enjoy most is available:
O Only in the minery
Q Primarily in the military
O Equstly in mititary and cwvilisn world
O Primarily in the cwilisn world
O Only in 1ha crviben world

-10~
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11 you were 10 stay in the Army to what extent would you
enpect 10 ...

42. Panticipate in fisld exercises and/ or combat raining?
O Much more than | ke
O More than i irke
O About night for me
O Less than | ke
O Mucn lass 1han | ke

43. Work in your functiona! ares?
G Much more thar. | ke
7 More than | hike
7 About rigm for me
O Less 1han i ke
O Much less than | ke

44 Work in your branch?
O Much more 1han | ke
O More than | ke
O About nght for me
O Less 1har  hke
O Much less then | ke

For some officers catesr plans change over time, whils for
others, career plans remasin constant. Here we sre interest-
ed in finding out whether or not your own plans have
changsd. Plesse use the following scale to indicate (10 the
best of your recoliection) how you feh a1 thy time of esch
event/expetience described below.

45. When | began precom-
missioning training
(e.g.. USMA, ROTC,
OCS) Twes ...ooeceveveennn 00000

48. At the time | received

my commission | was ...... o00000

47. After my tirst loadership
sssignment (e.g.. plstoon

tonder) I WS ....cooannnnnns Q00000

48. After my first steff type

ossignment I was........... 000000

49. At the end of the Advenced

Course Lwas...ccc.ooennn O00000

80. After my first company
command sssignment

FWBS coovneecnnnannrnnnns 000000

B1. Rightnowlam ........... 00000

-N- (]| an |
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D. Arttitudes and Perceptions

Use scale below to indicate your level of sgreement
with the foliowing statements:

82.

83

4.

§7.

Civilians are more likely 10 share Sa&f.
my values and beliefs thanother 9 T € Q &
officers ... ......cc.iiiiiiinanen O OOO

An Army career would sllow me
to attain the standard of living |
want for myself. my family

One of the things | value most
sbout the Army is the sense of
community or camaraderie

1 foresee a ot of conflict
between my work snd my
family life if | make @

coresrof the Army ............ ...00000

1 would rather be stiliated with
the Army than any civilien

organization knowof............ OOOOO

| would be happiest in 8
“traditional’’ marriage. where
the husband makes the major

decisions for the family ........... O O O (@) O

H | were t0 make the Army
coreer, | could maintain the kind
of lance | want between my

woix snd personsllife ............ OOOOO

- 12 -
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e1.

2.

An officer’s spouse should
devote a good deal of time to g
unit and post activities

Even it | had an offer of a bit

more pay from a civilian

organization, | would be

reluctant 10 lsave the Army ....... 00000

A marriegd woman who works

should have the same Oppor-

tunity as her husband to make

fong range plans for her career.... 00000

1 would discoursge 8 close
friend from joining the Army...... 00000

The demands of an Army career
would make it difficult to have
the kind of family life | would

B@ . .vveiinrrienartnrerertaaseaan OOOOO
ROt S I o Yo Yo Yo o)




&7

68

70

n.

72.

Otticers will have difficulty
advancing their cereers if their
spouses do not get involved in
unit or Army community

BCUVILIMS . ... oivvnrtrinnnnnnnns

| frequently feel like leaving
the Aty . ....oeeiiiiiiiinan

1 am quite proud 10 tell people
thatiaminthe Army ............

Even if 3 husband has s demand.
ing career. he should share
responsidility for housework
andchidcare. ....................

t teel | am raally a part of the
Army Organizstion. ...............

for me. 8 rewarding career can
compensate for hmned
personsl)/familytime . ............

1 con get shead in the Army
doing the kinds of work | like
DesY ...

i1 | were 10 stay in the Army,

| could provide my family with the
opportunities snd experiences

1 think sre most important ... .....

£E. Future Plans and Constraints

73. Which of the foliowing best describes your current

career intentions?

Q 1 pian 10 stay in the Army beyond 20 vears

O 1 pian 10 stay in the Army until renrement a1 20 yesrs

O 1 plan 10 stay i1n the Army beyond my obligation, but
am undecided about s1ayIng uNt! retirement

O 1 am undecided whether or not | will gty in the Army
upon compistion of my obligstion

0 | will probably leave the Army upon completion of
my obhigation

O 1| will definnely lesve the Army upon completion of
my obligation

74. How difficutt do you think it would be for you to find
® good civilian job right now, considering both your
own qualifications and current lsdbor market
conditions?

O very oitticunt

O Ditficuht

O Not particutarty ditficult or sasy
Qetasy

O Very easy

78. How ditficult would it be for you to lesve the Army in
the next yest Of 80, §iven your current personal or
fomily situation?

O very aifticult

O Ditircutt

O Not perucularly ditficutt or easy
QO Easy

O very sasy

76. How ditficult would it be for you finsncislly to be
unemployed for 2 or 3 months if you needed time 10
find » new job?

O very aitficunt

O Ditficun

O Not particularly difficult or sasy
O kasy

O very easy

-13- SER an |
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iV. ARMY LIFE

A. Decision Factors

Listed below are some of the factors officers may consider
when making career decisions. Plesse use the following
scale 10 indicate the importance of these faciors to your
career decision.

T PaY 00000
2 Retirement benefits .......... OC0000

3. Benefits other than retire-

ment (e.g.. medical, PX)...... 00000

4. Assistance for civilian

@raduste education ........... 00000
$§ Overall standsrd of living

inthe Army .................. OOOOO
6. Opportunities to advance

in your chosen field .......... 00000
7. Opportunities for job

satisfagtion .................. OOOOO

8. Qustity of co-workers ........ ole] 000

9. Your feelings about the
organizstion mission/

PoRls ..., OOOOO

In responding to questions 23-28. plesse select the three
factors from questions 1-22 that are most critics! to your
own decision sbout staying in or lsaving the Army. Please

23. Biacken the item number of the first most important
factor. (Select only one choice)

iolololololojolololc oIl IOl A DI D £
24. Blacken the item number of the gecond most important
factor. (Select only one choice)

jololololofolelofol Il I IDIIONA IO 21 D )

26. Biscken the item aumber of the third most important
fector. (Select only one choice)

(0]oJololololelo]ol I DM AT DL L AL DL X DL D)

8. Civilian Alternatives

Please use the sceale below to indicate how you perceive
conditions in the military compared with conditions in g
civilian job you could realistically expect to get.

h"
o a
S
by

I8
o
? bupy Sore,
»_ .
e.::,;_:’

Yiey
%
=~
o o

26 POY coeriiiieiniinns O
27. Retirement benefits ........... (@)
28. Benefits other than reticsment ... O

28. Assistance for civilian

10 Working hours/schedule ... .. 00000 greduste education ............ O
11. Emplovment/educations! 30. Oversil standard of living ...... ®)
opportunities for spouse ...... 00000 31. Opportunities to sdvance
12 Spouse’s overall in your chosen field ........... 000000
satisfaction .................. 00000 32. Opportunities for job
13 Quality of childcare/ satisfaction ................... 000000
schools /youth facilities. ... ... 00000 33. Quality of co-workers ......... 000000
14 Time tor personal/family 34. Your feslings sbout the
fe ............ ...l O O O 0O organization mission/goals ... .. O 0 O O O O
15. Length of maternity/ 36. Working hours/schedule ...... 000000
paternity isave avsilsbie ...... 00000 36. Employment/esducstional
16 Overall quslity of tife opportunities for spouse ........ 000000
inmilitary .............o..... 00000 37. Spouse’s ovensli satistaction... OO OO0 Q00
17. Leve! of integrity/ 38. Quality of childcare/
professionalism in schools/youth facilities........ O o O O O O
organizstion.................. 00000 39. Time for personai/temily lite.... OO OO 00O
18 Personsl freedom ............ 00000 40. Length of maternity/
9 Job newi'v.-~-----.--~-;.---OOOOO paternity lesve aveilable....... 000000
20. Yota! tamily income .......... 00000 41. Overall quality of life ......... 000000
21. Cwvilisn job siternatives 42. Leve! of integrity/profes-
SVnIBIO 10 Y0 . er. . 00000 sonsiiem in organizstion...... 000000
22. Siow down in oticer 43. Porsons! freedom ............. 0000 o0
promotions .................. O O O O O 44. Jobsecurity ................... O 0 O O O O
45. Tos! family income ........... 000000
[ | SR Bas -4
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§. How ofien are personal or family plans (vacations,

V. AR MY L'FE EXPECTA'HONS fomily outings. specisf dinners. etc.) likely to be
disrupted by job demands/Army requirements?
QO Very seidom

in this section, we are asking sbout job ditions and O Occasionatly
career raquirements you could expect if you were to stey O Aabout half the ume
in the Army. Next. you will be asked how you feel about Q Frequenity

these conditions. O Aimost siweys

1. How many weeks would you expect 10 spend away
from home in » typical year (including TDY, field
enercises, wraining. alerts, etc.)?

weogks Now, please use the scale below to indicate how willing
[OYO) or reluctant you are to accept the conditions /requirements
0 you expect in an Army cereer.
QO
010}
3
20 A7
% FiisF
® f.o ‘f ¢ f{“ ¢
8 How do you feel sbout ... i g:fi s ;&P
¢. The number of weeks per & ._." l{é
year you would typically ST QS
2 How many unsccompanied tours (6 months or more) spend away from home?........ 00000
would you expect 1o have over the course of 8 20-ysar
i""' in the Army? 7. The number of unaccom-
5 :‘°"' paniesd tours you would
probably have over the
9 2 coursa of s career? ............. 00000
o 3
0 ; 8. The smount of fiexibility you
Q 6 would havs to adjust your
= schedule or take tims off for
— 7or more personsi or family reasons? ..... 00000

9. The smount of control you

3 in most Army assignments, how much flexibility would have over the timing

would you have in your daily schedule 10 adjust your s .
hours ovv take time :ﬂ for pc\:sonol or family :on:m? of trips/assignments that

would take you sway from
C aimost no fiexibility home?......... henreeneneneans 00000
Z: A ttie fiexiditity
T Some fiexibihty

O A 101 of fienibrhty 10. The frequency with which

persons! or family plans

7 Aimost 101! flexibiity would be disrupted by
job demands/Army
requirements?........... .......OOOOO
4 in most Army assig ts, how h control id
vou typically have over the timing (i.e.. length and 11. The sverage length of time
when you lsave) of trips or sssignments that would take you would stay in one
you sway from home? location before s PCS? ......... 00000
© Atmos1 no controt
8 A lttie control 12. The number of PCS moves
/ Sume control over tha course of your
C A 1ot of control career?........ Ceirirreieensaeas 00000

Q© Aimosi 1018) control

]
—-15 - | ] ]
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NOTE:

H you are married or planning 10 et marrigd {i.e., formatly or informally engsged)
please continus with the next section. it is importsnt that we lesm more about the
background and feslings of officer spouses and prospective spouses.

if you are gingle, pleass turn to Section Vil Current Events on page 19.

VI. SPOUSE/FIANCE(E) INFORMATION

Married and Engaged Officers Only

Piease use the scale below to indicate how you think your
spouse or fisncé(e) fesls about the conditions /requirements
You expect in an Army career.

Fosé
iirsd

How do you think your apouse’/ A o
fiancé(e) feels about . .. K y

f $&s

Efy g4
1. the number of weeks per & 3%

year you would typically SdoFus

“
spend sway from home?....... O0000

2 the number of unsccom-
panied tours you would
probably have over the

course of g career? ... ........ OOOOO

3 the smount of flexibility you
would have 10 adjust your
schedule or take time off for

personal or family ressons? .... OO Q00

4. the amount of control you
would have over the timing of
trips /essignments that would
take you away from home?...... Q0000

8. the frequency with which
personal or family plans would
be disrupted by job demands/

Army requirements?............ O0000
§. the sverage length of time

you would stay in one

location before s PCS? ......... 00000
7. the number of PCS moves over

the course of your career? ...... 00000

8. the socis! obligstions tradition-
afly performed by the spouse
of an officer (ciuds. volunteer
work, attending and hosting

socis! funclions. etc.)?. ......... Q0000

8. How do you think your spouss/fiancé(e) fesis about
the genersl uncertainty of Army life (sterts, last
minute schedule changes, short notice moves, etc.)?
O Very teiuctant 1o sccept
O Somewhat reluctant 10 sccept
O Mixed feelings or neviral
© Somewnhat wiling to accept
O Very witiing 10 accept

10. Piesse onter the year you were married. or if not
marriad yot. the yesr you expect 1o get married.

19

POOE
l;@@@@@@@@@

11. Is your tamily currently expecting a child {i.e.. next
9 months)?

O Yas
O No

12. Does your spouse/fiancé(e) live in g ditferent
geographic area from you right now?

O Yes
QO No

13. When your spouse/fisncé(e) was growing up, did
ha/she have s parent/guardisn who was career
sctive duty military?

O Yes
O No
Q Don't know

14. Plesss indicate which best describes your spouse/
fiancé(e)'s family background?
Q© Born and raised outside the U S
O Amencan — military family background
O Amerncan — cwvilian family background

-6 —
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18

16

17.

18

19.

Has your spouse/fisncé(e) ever served in the military?
One

O Yes. and ieti before we decided 10 get married

O Yes. and isf sfier we were married

QO Yes. and 18 sull in, but intending 10 ge1 out

O Yes. and 18 sult i but undecided sbout s1aying

O ves. and 13 sull in. and inending 10 stay

What is the highest lave! of sducetion your spouse/
tiance(e) has sttsined?

O Less than hugh school degree

C righ school degree or squivaient

Q) Some coliege. no degres

C Graduaie of 2 year college or 1echnical school

QO Graduate of 4 year coliege

O Some graduaie leve! work

C Masier's degree or equivalent

C Docrorate or professional degree (e g. M.D.. J.D)

Does your spouse/fisncé(e] plan to get sdditions!
education/training? (Answer one only}
OnNo

C Yas —Migh School diploma or equivaient
O Yes —Associne's degree

O Yes —Bachelor's degree

C Yes —Masier's degree or equivalent

Q Yes —Doctorate or professional degree
O Yes — Technica! training

QO Yes —Other raining

L Don't know

is your spousas/fiancé(e) currantly in school?
OnNe

O Yes. part-ume

D Yes. tull-time

Does your spouse/fiancé(e) currently have a paying job?
) No=not interested in paid employment now

C No—wants paid work but 18 not currently looking

D No—1s currently looking for 8 suitable job

 Yes — under 20 nours/week

O Yes— 20-34 hours/week

C Yes — 35-40 hours/week

C Yes —over 40 hours/week

20.

2.

-— 17 -
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22.

H your spouse /fisncé(e) is currently working. do

you feel that he/she is underemployed?

O Yes —spouse/fiancé(e) 18 working beiow his/her
level of quahficanon.

(O No-—spouse/fiancé{e) 15 working 81 or above his/her
tevel of quaisiication.

O NA—spouse/fiancé(e) is not working

1s your spouse/fiancé(s) working st what is considered
a professions!-level job [i.e., one that typically requires
college or coliege-level training)?

O NA —spouse/fisncé(s) not working

O Yes
ONo

Approximately how much did your spouse/fiancé(e)
earn (befors taxes) in 19887 Round 10 the nearest
thousand.

I thousend dollsrs
[0]0)
olo]|
010
@0
@@1
©o
010
0]0)
010
(0]0)

Approximately how many months did your spouse/
fiancé(e) work full-time (at leas: 35 nours per week)
in 19897

O bon't know




24. Which statement best describes your spouse’'s/
fisncé(e)’s ipng-term work/career aspirations?
O Not interesied in working for pay outside

the home
O interesied only 1n occasionsl or temporery jodbs
O Wanis tairly continuous employment, but not
career o1 pdvancement onented
O Wants 8 career with advancement potential.
but willing 10 posipone Or interrupt career
(e g . for chuldren. telocation)
QO Wants a full-ume career wih advancement
poientisl and NO M of CoHIgEr INtEITUPLIONS

25. How dithicult do you think it will be for your spouse/
fiancé(e) 10 get the kind of jobs /caresr opportunities
she - he wants if you decide 1o make the Army s career?
O very aifticun
QO Ditficunt
C) Not especiatly ditticult or easy
C Easy
O very easy
O NA — Not interesied in paid work
{ Dont know

26. How ditficult do you think it will be for your spouse/
fiancé(e) to get the kind of jobs or career opportunities
she/he wants if you left the Army 8t your next
opponunity?

O very difticun

C Ditticut

C Not especisily itficult or easy

QO Easy

O very easy

O NA — Not inigresied in paid work
O Dont know

27. Would you leave the Army if your spouse/tiancé(e)
could not find the type of empioyment he/she
wents?

O Detinnely ves
O Probabdly yes
O don't know
O Probably no
O Defimtely no

A ———

28. MHow does your spouss/tis' céis) fee! sbout your
staying in the Army?
Q© Detinutely wams me to stay
O Leans 1oward wanting me 16 sty
O Neutrat or saustied either way
O Leans 10ward wanting me 10 leave
O Dstinnely wanis me (o lsave

29. What level of support for your decision can you
expact from your spouse/fisncé(e) if you decide
to maks the Army s career?

O sirong suppon

O Moderste suppon
Q Neutral

O Moderate opposition
O strong opposition

30. Overall. how satisfied is your spouse/fisncé(e)
with the Army as ¢ way of life?
O Very saustied
O ssustied
O Neutral
QO Dissaustied
O Very dssaustied

31. How satisfied is your spouse/fiancéie) with the
support and concern the Army has for your family?
O Very satistied
Q Saustied
O Neutral
O Dissaustied
O Very dissausfied

2370
33 Qe
H 1~{®a}
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Vil. CURRENT EVENTS

As ¢ result of recent world svents and the probability that

18 the khelih

4

the Army will become smoliler. plasse indi
that the following situstions Mmay occur:

1. You will work more hours
than you do now ....... PN

. You will be able to stey in
the Army and be promoted
on ot shead of schedule

. The best otficers will
stay in the Army

....................

. The best NCO's will stay
in the Army

.........................

. The best junior enlisted
soldiers will stay in the
Army

...............................

. You will be involuntarily
relsssed from the Army

..............

How likely is it that troop
reductions will result in
the foliowing:

7. Readiness will sutfer

................

8. Morale will suffer

...................

...............

9. Your family will suffer

10. You will suffer

-9 —
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12.

Do probable reductions in the size of the Army
make you more of less interesied in staying

in the Army than you wers & yesr ago?

O Much more interested

O More interested

O About the same

O Less nteresied

O Much tess imerested

O Undeciced

How does the Army’s involvement in the Wer
on Drugs stfect your career intentions?

Q1 intend 10 stay longer

Q1 intend 1o leave sooner

O No change in m caresr ntentions

" O Not sure

13.

14.

{Choose only one answer 10 the following question.)

As & result of recent world events, | believe that

my Army duties ...

Q vl aliow me to have more persons! and/or
family time.

O wil require me 10 spend more time performing
current or new tasks.

O Will require me 10 spend the same amount of
1me working as { ¢o now.

O 1 am unsure how my time will be sffected.

in the recent past, the Army has been calied upon to
deploy troops to certain regions of the world in
response to urgent internationas! situstions. Did you
peisons’ly deploy to sny of the following locstions?
{Piease mark ail that apply.)

O Grenada

QO Psnama

O Saud: Arsbia

O Orner (Do not inciude PCS moves)

O None of the above




This section is to be complsted by gll officers. 3. Commissary Stores

{(Round to the assrest whole number in dollars)
Vill. ECONOMIC ISSUES

$ doliars per month

In this section we sk ahout fringe benefits, money, work
time and other jobs you may have. Some of these questions
may be different from the hind you have encountered in
previous surveys. We appreciste your cooperation in pro-
widing this information.

A. Fringe Benelits

Ssiow you are sshed to evaluate four fringe benefits in
two dimensions: money and time. The situstions that are
proposed 10 you here are purgly & pothetical. The Army
is not considering sliminating the«e benefits. However,
your realistic response will help us 10 assess the reistive
importance of the difterent benefits in a precise way and
will hopatully aid the Army in planning their benefits
pachage.

OPOPOOOOE
POOPOOEOO
CROCPEEEE®

:

Piease indicate below how much money per month (in 4. Army Exchange Service

doliars} you would be willing to pay out of your current {Round to the nearest whole number in dollars)
income for each of the foliowing banefits if they were not
piresdy provided by the Army. Note that we are not ssking s doliars per month
you to guess the actusl price of these benefits. rather, we
want 10 know how you fes! about them personally.

{Consider each bensfit separstely sand enter *'000" if a
benefit is not worth sny money to you.)

Benetin

1. Retirement with haif pay sfter 20 years
{Round 1o the nasrest whole number in dollars)

POEOOOOOOOE
iololelolololciolelo]
PEREOOMEOOE

$ dollars per month

OOMOPOOMOE

COPEOMOO®O®
COOOPMOOEE

2. Medical snd dental benefits for self and immediate
femily
{Round 10 the nesrest whole number in dollars)

s dollars psr month

POPOCOEOOG
P@OPOOOOOO
OOV

-20~
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Now we would like you to consider thess benefits agein.
Only this time, please indicate below how much they sre
worth in terms of your time. That is. i these benefits were
naot slready provided by the Army, how much longer per
wetk would you be willing to work sbove snd beyond
your usud! weekly hours (without additional pay) in order
to get them? (Agein, this is purely hypothetical.)

{Consider ench benefit separstely and entar 0000 ff &
benetit is not worth working longer for.)

6. Retiremant with haif pay after 20 years
Mours | Min,

por week

OOOOOG

PRRPROOOAE

@O EE) OO EE)

(ololclolelolelcielo

€. Madica! and denta! benefits for self and
immaediste fgmily

Hours : Min.

‘Loﬂmﬂ
OB IOIO!
COlICO
ololR{olo]
olojglolo]
TEIOO
TP |60
0J0)] ®
010)] ®
COll ©
CO® ®

7. Commissary Storas
Hours : Min.

g}__

CICICITICIC
@@0@@@@@@&“

[ZOICICICICICIOTe)]
olelclolslelclclc]
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8. Army Exchange Service

Houts

ﬂ

©OREEEOB0
(clolelolclolelc]e]

Min.
o0
20
TO
079
010
©®
o
®
®

8. Osther Jobs

per woek

9. Since receiving your commission, have you ever
heid another paid job outside of the Army?

Oves
O o

10. How many weeks during the pagt 12 months have
you worked at 8 paid non-Army job?

[_‘

OO0

eiatedolciololofelc;

weeks




11. Are you gurrently working on another job
outside of the Army?

O Yes
C No

H YES. please answer questions 1213, if NO. skip to
Section IX. Comments.

(i you ere currently working on mors than one paid non-

Army job. please answer for the one on which you spend
the most time.)

12 MHow much are you ususlly psid per month on the
non-Army job? (Round to the nesarest whole number
in doliars )

$ dollars

IPOEECE]

Qeo¢

(wi{@i(v 10 o1(a){w(n (4'(0'
POPEEEEOOE
(wi(mi(e 010} (8! (v (m) (=) (o

13. How many hours per month (on aversge} do you
usually work on the non-Army job?

hours per month

@@ () @V (o) (o) () B (V10

)@ (D@ ) (W (e
(QISIQINIOIQICIOIOIQ]
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IX. COMMENTS

Thank you very much for your cooperation with this imporiant resesrch.

We have stiempted 10 be very thorough in examining the issues that may sffect an officer’s career decisions I
you have comments that may hel, us 10 better undersiand officer career issues and decisinns, please write them
in the space below (continue on back if necessary).

We hope to get more in-depth information from 8 small group of respondents in the future. To facilitate finding
you if you sre selecied, pleass enter below the name and address of someone who will slways know how to
et in touch with you.

NAME

ADDRESS

PHONE ( )

WE GREATLY APPRECIATE YOUR COOPERATION IN COMPLETING THIS SURVEY.

PLEASE RETURN COMPLETED SURVEY TO:

ARMY RESEARCH INSTITUTE

Longitudinal Ressarch On Otficer Caresrs (LROC)
Project Office

4801 Ford Avenue, Suite 1100

Alsxandris, VA 22302

THANK YOU!

-23 - [ ] | [ ] | ]
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APPENDIX C

CROSS-REFERENCE OF LROC SURVEY QUESTIONS 1988-1992

PAGE QUESTION 1992 1990 1989 1988
NUMBER NUMBER VARIABLE | VARIABLE | VARIABLE | VARIABLE
1. BACKGROUND
INFORMATION

2 1 sTx92 s s s
2 2 YRBORNS2 s s
2 3 MARSING2 $ s s
2 ¢ NOCHIL92 s $ s
2 L] AGECH192 s $ s
2 ¢ RACEGPS2 $ $ H
2 ? EDULEIVS2 s s s
3 s COLMATS2 s s
3 9 GRDMAJI92 s $ H]
3 10 PAREADS2 $ s H
3 11 BRANING2 s se se
3 12 BRANWAS2 8 se st
3 13 BRCHCES2 s $ N/A
4 14 TRANBRS2 ¢ N/A
4 1s CURDET 92 8 N/A
4 16 BRNDETS2 s s N/A
L] 37 AREAIND2 s s N/A
4 10 AREAWAS2 s $ se
4 19 SVCREGH2 se se seé
4 20 SORCOM92 s ] s
4 21 DMGRADS2 H s s
4 22 RAOTRA92 s $ s
4 23 CGRADES2 $ sé s
4 24 MACOMAS2 $ s s?
5 2s YRSSVCH2 s s s
S 26 YRSEXP 92 4 ] $
L 27 YRSLIKS2 s N/A N/A
s 28 MOTOGO92 s s s
L) 29 MOGONE $2 $ $ ]
s 30 MILMON92 s s N/A
] n FAMMONS2 t s s

$ = SAME VARIABLE AS 19952

S = SAME VARIABLE, DIFFERENT RESPONSE FORMAT
S$- = DIFFERENT QUESTION MWORDING

N/A = VARIABLE NOT USED IN THAT SURVEY YEAR

C-~1




PAGE QUESTION 1992 1980 1989 1988
NUMBER NUMBER VARIABLE VARIABLE VARIABLE VARIABLE
3I1. CURRINT
ASSIGDENT
¢ 1 SUPLDR92 s $ s
¢ 2 SIPSUBI2 ] ] 8
€ 3 SUPTECH2 s $
¢ 4 OPPLINS2 s $
¢ S OPPWRKS2Z s 8  J
3 6 OPPACTS2 s $
6 7 CURASGH2 | 3 $
L3 8 PREASGH2 ] s
6 9 CURERS$2 ] s $
1 10 PREFHRS2 s s
¢ u L3THRSS2 8 s R/A
7 12 MSTERSH2 4 | /A
? 13 ERVARY$S2 ] t N/A
n/A n/A SATCURSS N/
K 14 BONUSS2 8 s /A
7 15 ERSBNS$2 ] 2 R/A
? 16 TARPAYS2 ] N/A
9 17 SATTANS2 S s
7 b ¥ | SATLIFS2 s $
1 19 SATSPTH2 ] s
? 20 SATGOLS2 3 s
9 21 RELSUPD2 s  J s
7 22 RELPERS2 s 8 s
9 23 RBLEURH2 ] ]
211I. YOUR CAREER
s 1 IROTPAS2 u/a R/A R/A
s 1 JROTC182 n/a w/A R/A
) 1 JROTC292 B/A n/a "/
| 1 JROTCIH2 N/a n/A n/A
] b 3 JROTC492 u/a n/A "/
] 2 JROTBRS2 n/A n/a n/A
[ ] 3 MILNISH2 12 n/a /A
e 3 MILNS1 92 B/A n/a N/A
] 3 MILNS292 M/A n/a N/A
L] 3 MILRS392 /A w/A R/A
[ 3 MILNSE92 N/A n/A R/A




PAGE QUESTION 1992 1990 1989 1988
NUMBER NUMBER VARIABLE VARIABLE VARIABLE VARIABLE
] 4 INGREQY2 s 5 5
s [ TNGRRAS2 s s s
] [ TNGWRT$2 s s s
] 7 TNGEFT92 s s s
] ] MATRRAS2 n/a R/A 15723
L] ] EXPREAS2 R/A n/a N/a
(] 10 OPPADVH2 s s s
] 11 OPPONDS2 ] s s
] 12 BOWCOMS2 s s s
] 13 TRTETES2 s s s
] 14 TRISEXS2 s s s
] 1s AGRIGR92 s s s
] 1é AGRETRS2 s s s
] 37 AGASGNS2 s s s
9 10 AGSKILS2 s s s
] 19 AGFAIRS2 3 s H
[ 20 AGPROTS2 s [ ] $
] 23 LACKEXS2 s s s
] 21 CARGOLS2 s s 3
9 22 SELCRIS2 5 s 3
$ 21 CHGMANS2 s s s
] 21 CONRUDI2 s s s
] 21 NOUNCRS2 s s s
] 21 OTEERSS2 s ) s
® 22 SATWRKS2 s s~ N/A
9 23 SATEUPS2 s s N/A
9 24 BATASGS2 8 s s
] 25 SATINY 52 s s s
] 26 SATCONS2 s s $
® 27 SATPAYS2 s s 5
) 28 SATRECH2 s s $
] 29 SATPRRS2 s F ] s
] 30 CURIOBS2 s n/a n/A
] n CURPROS2 n/A n/A
10 32 PERINTS2 s R/A N/A
10 k § ] PERSTRI2 4 n/a N/A
10 3 PIRADVS2 s R/A R/
10 as PERFAVI2 H R/A N/A
10 3¢ PIRLISH2 [ R/a N/A
10 37 PERINDH2 s n/A N/A




PAGE QUESTION 1992 1980 1989 1588
NUMBER NUMBER VAR IABLE VARIABLE | VARIABLE | VARIABLE
10 3s S$TRJIONH2 s N/A N/A
10 39 STRPERS2 ] n/a N/A
10 40 STREAMS2 s N/A N/A

77 3 N/A MENNOS8 9 s

u/a /A MENPERSS s

n/A N/A MENAIDSS E
10 41 RIRPRS 92 ]
10 42 RTRPBLI2 s ] s
10 43 QTRPRI92 s s s
10 44 PERPADS2 ] s
10 45 CORPARDZ ] ] s
10 46 WRKLIKSZ ] s s
11 47 JORSATIZ n/a ] 4
1l 40 CARSATS2 N/A s 3
11 49 CARCETS2 ] 8
11 $0 CARFUNS2 t | ]
b % $1 BRSPECH2 ] |  §
11 82 PLNPRES2 4
11 $3 PLNCONS2 s ] s
b S ) 54 PLNPLTHZ ] $
11 s5 PLNSITS2 $
11 56 PLNSCRS2 8 ] 4
11 57 PLNASNS2 s s [
11 58 PLNNONS2 s s
12 89 CIVSRRS2 ] E $
12 €0 CARSTNS2 8 8 f
12 €1 CARLIKS2 ] $
12 62 CARCONS2 4 N/A
12 6 CARAFLS2 ] s $
12 €4 WEDTRAS2 8 ]
12 €5 WRKBALD2 ]
12 ({9 orrsros2 | $
12 €7 JOROrT$2 $
a2 (1] SPOOPPH2 $ 4 $
12 (3] RECSVCH2 8 $
12 70 CARDMD 92 ) [ s
12 72 CARSPTS2 3 s s
13 72 CARINVS2 s s $
13 73 FRELGOS2  } E




PAGE QUESTION 1992 1990 1989 1988
NUMBER NUMBER VARIABLE VARIABLE VARIABLE VARIABLE
13 L) CARPRD 92 8 8 s
13 75 CARSHR2 8 s S
13 16 FRLONG 92 s
13 m REWARDS2 s 8 $
13 K ] LIKWRKS2 ] s s
13 ki) CARFANS2 s $
13 0 orENn 92 8 ] s
3 { B Civorps2 s ] s
13 a2 RARDGOS2 ] s ]
3 3 GOMONY92 8 ] s
IV. ARKY LIFER
14 1 DRCPAYS2 ] s s
by} 2 DECRETHZ [ s
4 3 DECBENS2 s ] s
14 4 DECEDUS2 s 4 s
34 L) DECLIFS2 8 ]
by ) ¢ DECADVS2 s 8 s
14 ? DECIOBS2 8 ] s
14 L} DECCOWS2 8 s s
¢ 9 DECAINS2 s s s
14 10 DECHRS 92 s s
14 1 DECEMP 92 s s s
4 12 DECSATIZ s
14 13 DECY?TRS2 s s 8
14 14 DECPERS2 8 s s
14 15 DEQOUATS2 s t | s
4 16 DECALLS2 8 s
14 17 DECRTRI2 t ] ]
14 18 DECFAR92 8 ] 8
14 by DECSECH2 8 8 s
14 20 DECHONS2 8 ]
14 22 DECCIVS2 | ] s
14 22 DECSLO92 8 s §
4 23 DEC187T92 ] s $
14 24 DEC2NDS2 3
14 25 DECIRDS2 s $ s




PAGE QUESTION 1992 1950 1989 1968
NUMBER NUMBER VARIABLE VARIABLE VARIABLE VARIABLE
14 26 CIVPAYS2 s s s
4 27 CIVRETS2 s [ s
14 20 CIVRINS2 s s s
14 29 CIVEDUS2 s s s
e 30 CIVLIFS2 s s ]
U] n CIVADVS2 s s s
4 32 cIVIOR92 s s s
4 33 CIVCON92 s s '
¢ 1 CIVAING2 s s s
14 3s CIVIRSS2 s s s
14 36 CIVEXPS2 s s s
4 L) CIVSATS2 s s s
14 17 CIVYTHS2 s s s
14 3 CIVPEIRS2 s s s
14 1) CIVMATS2 [ s s
14 Q CIVALLS2 s s s
14 '} ) CIVETHS2 s s s
14 4 CIVIRES2 s s s
14 T} CIVERXCH2 s s s
1 4 CIVNONS2 s ‘s $
V. ARMY LIFR
EXPECTATIONS
18 1 EXPFLD92 s s s
as 2 XPSEPS2 s s s
s 3 EXPADIS2 s s s
18 4 LXPCONS2 s ] $
s [ EXPDISS2 s s 5
13 ¢ ACCWRS$92 s s s
1s 7 ACCSEPS2 s s 3
1s (] ACCADIS2 s s s
18 ] ACCCONS2 s s s
1 10 ACCDIS92 s s s
15 1 ACCPCS92 3 s s
1s 12 ACCTING2 s s n/a




PAGE QUESTION 1982 1990 1989 1988
NUMBER NUMBER VARIABLE VARIABLE | VARIABLE | VARIABLE
vI. SPOUSK/FIANCE
INFORMATION

16 | SPFWKS92 s s s
36 2 SPYSEPS2 s ] s
1¢ 3 SPTADY2 s s s
16 ] SPTCONS2 ] s s
16 [ SPrDISS2 ] s s
16 6 SPrPCS92 s s s
16 kK SPrWONS2 ] ] N/A
16 (] SPrOBLI2 s s |
1€ ] SPTANXD2 s s s
16 10 YRIWEDS2 [ s s
16 11 SPEXPT92 s s s
16 12 SPAMAYS2 s s s
i 13 SPOPARS2 s s N/A
16 34 SPRONNS2 [ ] s 8
17 1s SPINSV2 s
17 16 SPEDUCH2 s s [
17 17 SPPLANS2 s st ]
17 18 SPINEDS2 s s s
17 19 SPUORKS2 s f ] s
17 20 SPUNDRS2 s s R/A
17 21 SPPROFS2 s s s
17 22 SPNONYS2 s s s
17 23 SPNOWKS2  } s
Y | 24 PLANSP 92 8 s s
1 -1 SPSEEKS2 s s s
18 26 SPDIFFS2 8 s s
18 27 SPUNDNS2 | s s
1 28 SPLIKES2 ] ] |
i 29 SPSPTUS2 ] 8 s
i 30 SPOALLS2 | | s
19 n SPETANS2 | s 8




PAGE QUESTION 1982 1950 1989 1988
NUMBER NUMBER VARIABLE VARIABLE { VARIABLE | VARIABLE
Vi1. LEADERSHIP/

ORGANIZATIONAL

1SSUES
19 1 n/a n/a LDRCURES N/A
19 2 n/a /A LDRENTBS N/
19 3 n/a n/a LDRIOYES N/A
19 4 n/a n/a LDRTRUBS N/a
19 s n/a u/a IDRRLP DS N/A
19 ¢ n/a /A LDRGOLES N/A
19 ? n/a n/A LDRPRVES | J2 3
19 [} N/A n/a PLDRENS S N/a
19 9 N/A n/a PLDALOBS n/a
19 30 N/A /A PLDRTRES N/A
19 11 n/a n/A PLDRHEDRS N/a
19 12 N/A n/a PLDRGOBS N/A
19 13 N/A nN/a ARMEANS S n/a
19 14 n/a /A ARBINGSS N/A
19 18 n/a n/a ARTALXSS N/A
19 16 n/a n/a AREMOTSS N/A
19 17 n/a n/a ARPRORSS N/A
19 18 n/a n/a ARPARTES N/a
19 19 n/a n/a ARATCHS S N/A
19 20 R/A n/a PRVSUPSS N/A
9 21 R/A n/a PRVCONS S N/A
19 22 n/a n/a PRVINTSS N/A
19 23 n/A n/a PRVNATSS n/A
9 24 n/A n/a PRVRESSS N/A
19 23 n/A n/A PRVIDMES /A
19 26 n/a n/a PRVRCGES N/A
19 27 n/a n/a PRVEFTSS NA/

ViI. CURRENT

EVENTS
19 b § CEWRNO 92 M/A N/A
19 2 CEPRONS2 n/a N/A
19 3 Czorrse2 N/A N/A
19 4 cxsGT892 | N/ /A
19 L) CEENLSS2 8 N/a N/A
19 ¢ CEZRIrss2 s /A N/A
19 97 CEREAD 92 u/a N/A

c-8




PAGE QUESTION 1992 1990 1989 1988
NUMBER NUMBER VARIABLE | VARIABLE | variasir | variamir
19 . CEMORLS2 s n/a N/A
19 CErans92 s N/A N/A
19 10 CEZPERSH2 s /A N/A
19 11 CESTAYS2 ] N/ H/A
19 12 CEDRUGH2 s n/a N/A
19 13 CZOUTYS2 s /A N/A
19 U} CEGRENS2  CEWARSHO N/A N/A
19 4 CEPAAS2  CEWARSHO n/a /A
19 14 CESADIS2  CEMARSHO n/a /A
19 14 CROTHRS2  CEWARSS0 n/a n/a
19 14 CENONES2  CEWARSHO n/A n/a
19 18 DSPROH2 n/a T w/a N/A
20 16 DSPROMS2 n/a n/a /A
20 . 17 DSOTTSs?2 /2 n/a R/A
20 18 woICeTs2 w/A N/A N/A
20 19 WATUNTS2 773 n/A N/A
20 20 WOBRND2 w/a n/a /A
20 21 WOLITH2 n/A n/a N/A
20 22 BRRES?S2 n/A n/a N/A

VIIZ. ECONOMIC
ISSUES
20 Y BDNELY$2 s s R/
20 2 Sp0aD92 s s N/A
21 3 BENCON92 s s /A
21 4. ARNEXCH2 s s R/A
21 s TDINLY92 s s n/a
21 ; TDOED92 s s n/A
21 7 TINCOM92 s s M/A
22 ) TDEXCH2 s s n/A
22 9 OTRIONS2 s s n/a
22 10 OTRWKS 92 s s N/A
22 1 OTHNOMSZ s s ®/A
22 12 OTAPAYS2 s s N/A
22 13 OTRERSH2 s s /A




APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

SEX90 WHAT 1§ YOUR SEX

Nean 1.272 $td err .006 Nadian 1.000
Node 1.000 $td dev 445 Variance .198
Kurtosis =964 $ E Kurt .070 Skewness 1.028
S E Skew .035 Range 1.000 Ninimm 1.000
Haximum 2.000 Sum 6298.000
Valid cases 4953 Migsing cases &b

-----------------------------------

YRBORNPO IN WHAT YEAR WERE YOU BORN

Nean 60.467 Std err .062 Median 61.000
Mode $8.000 $td dev 4£.350 Variance 18.92%
Kurtosis 1.880 $ E Kurt .070 Skewness -.891
S E Skew .035 fange 38.000 Minimm 30.000

Maximm 68.000 Sum 300100.000

Valid cases 4963 Nissing cases X%

...................................

MARSINGO CURRENT MARITAL STATUS

Nean 2.601 $td err 014 Median 3.000
Mode 3.000 Std dev 984 Variance 968
Kurtosis .250 S E Kurt .069 Skewness -.282
S E Skew .035 Range 5.000 Minimum 1.000
Maximm 6.000 sSum 12975.000
Velid cases 4989 Missing ceses 8

NOCHILPO NUMBER OF CHILDREN IN YOUR CUSTODY

Mean 1.75 Std err .015 Wedian 1.000
Rode 1.000 Std dev 1.072 Verisnce 1.149
Xurtosis 896 S E Kurt .069 Skewness 1.237
S E Skew .035 Range 5.000 Minimm 1.000
Hox imum 6.000 Sum 8950.000

Valid cases 4985 Nissing cases 12

AGECHI90 HOM OLD 18 YOUR YOUNGEST CHILD

Mean 1.825 $Std err 016 Nedian 1.000
Mode: 1.000 Std dev 1.105 Varience 1.222
Kurtozis .850 $ E Kurt 069 Skewness 1.247
$ E Skew .035 Range 5.000 Ninimm 1.000
Maximm 6.000 Sum 9094 .000

Valid ceses 4982 Missing cases 15

...................................




APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

RACEGPPO RACIAL-ETHNIC BACKGROUND

Mean 1.322 Std err 012 Median 1.000
Node 1.000 S$td dev 837 Variance .700
Kurtosis 12.528 $ E Kurt .069 Skewness 3.352
$ £ Skew .035 Range 5.000 Hinimm 1.000
Max fmum 6.000 Sum 6590.000
Valid cases 4985 Nissing cases 12

EDULEV90 NIGHEST LEVEL OF EDUCATION

Mean 2.678 $td err 013 Median 2.000
Mode 2.000 Std dev 941 Varisnce .885
Kurtosis .087 S E Kurt 069 Skewness 1.119
$ € Skew .035 Range 4.000 Hinimum 1.000
Mex imum $.000 Sum 13342.000
Valid cases 4983 Missing cases 14

COLMAJP0 UNDERGRADUATE MAJOR FIELD OF STUDY

Mean 5.954 Std err 041 Hedian 5.000
Node 5.000 Std dev 2.876 Variance 8.27m3
Xurtosis -1.043 $ € Kurt .069 Skewness .281
$ E Skew .035 Range 10.000 Ninimm 1.000
Max imum 11.000 Sum 29686.000
Valid cases 4986 Missing cases 1"

GRDMAJS0 GRADUATE MAJOR FIELD OF STUDY

Mean 3.737 $td err 051 Redian 1.000
Mode 1.000 Std dev 3.612 Varisnce 13.043
Kurtosis -.917 S E Kurt .070 Skewness .852
S E Skew .035 Range 10.000 ninimm 1.000
Maximm 11.000 Sum 18539.000

Valid cases 4961 Nissing cases 3%

-----------------------------------

PAREADS0 WAS A PARENT CAREER ACTIVE DUTY MILITARY

Nean 1.788 Std err 006 Hedian 2.000
Mode 2.000 $td dev 409 Vari{ance 167
Kurtosis -.015 $ E Xurt .069 Skewness -1.409
$ E Skew .035 Range 1.000 Ninimm 1.000
Maximm 2.000 Sum #918.000

Valid cases 4988 Rissing cases 9




APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

BRANINGO WHAT BRANCH ARE YOU IN

Mean 38.048 $td err 400 Median 25.000
Mode 11.000 $td dev 2B.cl. Variance 796.626
Kurtosis - .V5¢ $ E Kurt 069 Skewness T3
$ € Skew .03% Range 81.000 Ninisum 11.000
Max imm 92.000 Sun 189859.000

Valid cases 4990 Nissing cases 7

BRANWAD0 WHAT BRANCH WOULD YOU PREFER TO BE IN

Mean 36.227 $td err .370 Hedian 25.000
Node 15.000 Std dev 26.066 Variance 679.461
Kurtosis -.725 $ E Kurt .070 Skewness . 786
S E Skew .035 Range 81.000 Minimm 11.000
Maximm 92.000 Sum 179756.000

Valid cases 4962 Hissing cases 35

BRCHCESO WHICH CHOICE WAS YOUR BASIC

Nean 1.622 Std err .017 Median 1.000
Wode 1.000 Std dev 1.212 Variance 1.468
Kurtosis 2.349 S E Kurt .070 Skewness 1.917
S £ Skew .035 Range 4.000 Minimum 1.000
Max isum 5.000 Sum 7979.000

Valid cases 4919 Rissing cases 78

TRANBROO DO YOU INTEND TO TRANSFER BRANCHES

Nean 1.633 Std err .018 Median 1.000
Mode 1.000 std dev 1.240 Variance 1.537
Kurtosis 1.955 $ E Kurt .070 Skewness 1.845
S E Skew .035 Range 4.000 Hinimm 1.000
nax imm $.000 sum 8101.000

Valid cases 4960 Nissing cases 37

CURDETP0 ARE YOU DETAILED TO ANOTHER BRANCH

Nean 1.957 std err .003 Median 2.000
Node 2.000 $td dev .203 Veriance 041
Kurtosis 18.387 $ E Xurt 069 Skewness -4.514
$ £ Skew .035 Range 1.000 Ninimm 1.000
MNaximm 2.000 Sum 9768.000

Valid cases 499N Missing cases 6




APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

BRMDETO0 1F DETAILED TO ANOTHER BRANCH WWICH ONE

Mesn 52.4644 Std err 2.836 Median 14.000
Mode 99.000 $td dev 41.488 variance 1721.243
Kurtosis -1.934 $ E Xurt .331 Skewness A11
S E Skew 166 Range 88.000 Ninimum 11.000
MNax {mm 99.000 Sum 11223.000
Valid ceses 2% Missing ceases 4783

AREAINSO WHAT FUNCTIONAL AREA ARE YOU IN

MNean 23.216 Std err .384 Median .000
Node .000 $td dev 26.47 Variance 700.716
Kurtosis =767 S E Kurt .07 Skewness 576
S E Skew .036 Renge 99.009 Minimum .000
Maximum $9.000 Sum 110345.000
valid cases 4753 Missing cases 2bb

AREAWAS0 IF YOU STAY, WHAT AREA WOULD YOU PREFER

Mean 42.248 Std err 388 Nedian 48.000
Mode .000 $td dev 26.273 Variance 690.268
Kurtosis 1M $ £ Kurt 072 Skeuness -.007
S E Skew .036 Range $9.000 Ninimum .000
Kaximum 99.000 Sum 193495.000

Valid ceses 4580 Nissing cases 417

SVCBEGP0 YEAR ACTIVE COMMISSIONED SERVICE BEGAN

Nean 84.505 Std err .043 Hedisn 85.000
Mode 89.000 $td dev 3.027 Variance 9.161
Kurtosis -1.235 S E Kurt .069 Skewness -.022
$ E Skew .035 Renge 11.000 Minimm 79.000
Maximum $0.000 Sum 421763.000
Valid cases 134 Missing cases 6

SORCOMO0 SOURCE OF YOUR COMMISSION WAS

Mean 2.372 $td err 017 Median 2.000
Mode 2.000 $td dev 1.233 Varisnce 1.521
Kurtosis .103 $ € Kurt .069 Skewness .808
$ E Skew .035 Range $.000 Ninimm 1.000
Maximm 6.000 Sum 11838.000
Valid ceses 4990 Rissing cases 7
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APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

ONGRADDO DISTINGUISNED MILITARY GRADUATE

Nean 2.020 $td err .013 Nedien 2.000
Node 3.000 std dev .861 Varisnce 741
Kurtosis -1.650 §$ E xurt 07 Skeuness -.038
S E Skew .036 Range 2.000 Ninimm 1.000
Naximm 3.000 Sum 9545.000
Valid cases 4726 Nissing cases an

RAOTRASO CURRENT STATUS IS

Nean 1.436 $td ercr .008 Median 1.000
Mode 1.000 Std dev 549 Variance 302
Kurtosis -.503 $ E Kurt 049 Skewness 762
$ € Skew .035 Range 2.000 Ninimm 1.000
Max imum 3.000 Sum 7134.000

Vatlid cases 4969 Nissing cases 28

CGRADESO CURRENT RANK 1S

Mean 2.635 std err .010 Nedien 3.000
Mode 3.000 $td dev TV7 Varience 51
Kurtzsis 1.150 $ E Kurt .069 Skewness -.695
$ E Skew .035 Range 5.000 Ninimm 1.000
Maximm 6.000 Sum 13134.000
Valid cases 4984 Missing cases 13

-----------------------------------

MACOMADO MAJOR COMMAND HEADQUARTERS

Mean &.709 std err 0T Medien 3.000
Mode 3.000 std dev 5.052 Veriance 25.522
Kurtosis 2.605 $ E Kurt .069 Skewness 1.916
$ E Skew .035 Range 18.000 Ninimm 1.000
Maximm 19.000 Sum 23389.000

Valid cases 4967 Nissing cases 30

YRSSVCOO0 YEARS OF ACTIVE DUTY SERVICE COMPLETED

Nean 6.558 std err .051 Median 6.000
Mode 10.000 Std dev 3.574 Verisnce 1e.m
Kurtosis .358 $ E Kurt 069 Skewness .518
$ E Skew .03% Range 30.000 Minimm .000
Maximm 30.000 Sum 32707.000

Valid cases 4987 Nissing cases 10
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APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

YRSEXPOO YEARS OF ACTIVE DUTY SERVICE EXPECTED

Nean 16.472 std err .105 Median 20.000
Node 20.000 $td dev 7.3 Verisnce 54.450
Xurtosis -.848 $ E Xurt .070 Skewness -.551
$ € Skew .035 Renge 35.000 Ninfmm .000
Maximm 35.000 sum 81275.000
Valid cases 4934 Nissing cases &3

YRSLIK9O YEARS OF ACTIVE OUTY LIKE TO COMPLETE

Mean 18.331 std err 112 Nedian 20.000
Node 20.000 $td dev 7.826 Variance 61.239
Kurtosis 1.837 $ € Kurt 070 Skewness -.270
S € Skew .035 Range 99.000 Ninimum .000
Mox imum 99.000 Sum 90262 .000
Valid cases 4924 Missing cases i3

...................................

MOTOGOP0 MONTHS LEFT IN OBLIGATED PERIOCO

Nean 13.823 $td err .252 Nedian 6.000
Mode .000 $td dev 17.761 Varisnce 315.452
Kurtosis 3.338 $ £ Kurt .070 Skewness 1.683
S E Skew .035 Range $9.000 Ninimm .000
Maximmm 99.000 Sum 68494 .000
valid cases 4955 Nissing cases &2

-----------------------------------

MOGONEPC MONTHS SINCE OBLIGATION COMPLETED

Nean 12.599 $td err .315 Nedian .000
Mode .000 $td dev 21.932 Varfsnce 481,022
Kurtosis 3.109 $ E Kurt .070 Skewness 1.961
$ E Skew .035 Renge 99.000 Hinimm .000
Maximm 99.000 Sum 60954 .000
valid cases 4338 Nissing cases 159

MILMONSO CURRENT TOTAL MONTHLY MILITARY PAY

Neon 3034.540 std err 11.5™ Nedien 3015.000
Mode 3000.000 $td dev 781.843 variance 611278.364
Kurtosis 6.073 $ E Kurt 073 Skewness 1.943
$ E Skew .036 Renge 9972.000 Ninimm 27.000
Maximm 9999.000 Sum 13834466.0
Valid cases 4559 Nissing cases 438
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APPENDIX D

DESCRIPTIVE STATISTICS FOR
1890 LONGITUDINAL RESEARCH ON OFFICER CAREERS

FAMONOO 1989 INCOME BEFORE TAXES IN THOUSANDS

Nean 38.355 std err 240 Nedian 35.000
Mode 30.000 $td dev 16.508 Variance 272.504
Kurtosis 1.766 $ € Kurt .07 Skewness 1.163
$ E Skew .036 Range 99.000 Minimm .000

Max imum $9.000 Sum 180768.000
Valid cases &ns Nissing ceses 284

...................................

SUPLDROO SUPERVISORS LEADERSNIP EFFECT]VENESS

Mean 2.280 $td err 015 Nedian 2.000
Node 2.000 $td dev 1.064 Variance 1.132
Kurtosis -.094 $ E Kurt .070 Skewness 687
$ € Skew .035 Renge 4.000 Ninimm 1.000
Mox i mum 5.000 Sum 11296.000
Velid cases 4955 Nissing cases 42

SUPSUBS0 RECOGN!ZING-REWARDING SUBORDINATES

Meon 2.457 $td err .016 Median 2.000
Mode 2.000 $td dev 1.112 Varisnce 1.236
Kurtosis -.518 $ E Kure .070 Skewness 467
$ E Skew .035% Range 4.000 Kinfwmam 1.000
Maximum 5.000 Sum 12170.000
Valid cetes 4953 Nissing ceses &
SUPTECP0 RATER TECHNICAL COMPETENCE
Mean 1.940 std err 014 Nedisn 2.000
Mode 1.000 std dev 961 Varisnce 923
Kurtosis .76 $ E Kurt .070 Skewness 999
S E Skew 038 Range 4.000 Ninimsm 1.000
Max imm $.000 Sum 9597.000
Valid cases 4968 Missing cases S1
OPPLRNOO OPPORTUNITY TO DEVELOP CAREER SKILLS
Nean 2.038 std err .015 Median 2.000
Node 2.000 std dev 1.022 Variance 1.045
Kurtosis 378 $ E Kurt .070 Skeuness 916
$ E Skew .035 Range 4.000 Hinfemm 1.000
Maximm $.000 Sum 10090.000
Valid cases 4951 Missing cases &6
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APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

OPPURKSO OPPORTUNITY TO DO INTERESTING WORK

Mean 2.17% $td err .015 Median 2.000
Mode 2.000 $td dev 1.085 Varisnce 1.135
Kurtosis 109 $ E Kurt 070 Skewness .800
$ E Skew .035 Range 4.000 Hinimum 1.000
Nax fmm 5.000 Sum 10758.000

valid ceses 4949 Nissing cases 48

OPPACTS0 OPPORTUNITY TO EXERCISE INITIATIVE

Resn 2.164 $td err .016 Median 2.000
hode 1.000 $td dev 1.137 Variance 1.293
Kurtosis -, 167 $ E Kurt .070 Skewness 798
S E Skew .035 Range 4.000 Ninimum 1.000
Maximsm 5.000 sum 10682.000
Valid cases 4936 Nissing cases 61

CURASGP0 NATURE OF CURRENT DUTY ASSIGNMENT

Nean 4.226 std err .030 Nedian 4.000
Mode 4.000 $td dev 2.110 variance 4.651
Kurtosis .002 $ E Kurt .070 Skewness .559
S € Skew .035 Range 8.000 Ninimum 1.000
Haximm 9.000 sSum 20636.000
Valid cases 4883 Missing cases 1"

...................................

PREASGP0 NATURE OF PREVIOUS DUTY ASSIGNMENT

Mean 4.119 Std err .03 Median 4.000
Node 4.000 $td dev 2.123 Veriance 4.508
Kurtosis ~.575 $ E Kurt Rl Skewness .370
$ € Skeu .036 Range 8.000 Hinimm 1.000
Max imum 9.000 sSum 19032.000

Valid cases 4620 Nissing cases 377

-----------------------------------

CURNRS90 CURRENT AVERAGE HOURS PER WEEK

Nean 57.179 $td err 21 Median 56.000
Node 60.000 $td dev 14.839 Variance 220.183
Kurtosis 1.832 $ £ Kurt 070 Skewness 299
S E Skew .035 Range 99.000 Ninimm .000

Maximm 99.000 Sum 283148.000
Valid ceses 4952 Missing cases 45




APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

PREFNRDO PREFERRED AVERAGE WOURS PER WEEK

Nean 46.510 std err .139 Median 45.000
Mode 40.000 $td dev 9.748 Veriance 95.030
Kurtosis 5.693 8 E Kurt .070 Skewness .022
$ E Skew .035 Range 99.000 Hinimm .000

Maximum 99.000 sum 228734 .000
Valid cases 4918 Nissing cases »

LSTHRSP0 LOWEST NUMBER OF MOURS PER WEEK

Hean 45.511 $td err .156 Median 45.000
Node 40.000 std dev 10.954 Verisnce 119.984
Kurtosis 3. $ E Xurt .07 Skewness 268
$ € Skew .035 Range 99.000 Ninimm .000

Maximum 99.000 Sum 224687.000
Valid cases 4937 Missing ceses 60

...................................

MSTHRSSO NIGHEST NUMBER OF NOURS PER WEEK

Nean 69.844 Std err .236 Hedian 70.000
Mode 60.000 $td dev 16.546 Variance 273.786
Kurtosis 095 $ E Kurt .070 Skewness -.041
$ £ Skew .035 Range 99.000 Minimum .000

Haximum 99.000 Sum 344473.00C

Valid cases 4932 Kissing ceses &5

...................................

HRVARYS0 NOW COMMON 1S IT FOR YOUR HOURS TO VARY

Hean 2.506 std err .018 Median 2.000
Node 2.000 $td dev 1.299 Varisnce 1.687
Kurtosis -1.118 S E Kurt .069 Skewness .01
S € Skew .035 Range 4.000 Minimm 1.000
Max §mm 5.000 Sum 12472.000
Valid cases 4976 Missing cases 21

BONUS90  SHOULD THERE BE A BONUS FOR LONG HOURS

Nean 1.616 $td err .007 Medien 2.000
Node 2.000 $td dev 487 Variance 37
Kurtosis -1.775 $ £ Kurt .069 Skewness =475
$ E Skew .035 Renge 1.000 Ninimm 1.000
Max{mam 2.000 Sum 8042.000
Valid cases 4978 Nissing cases 19
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DESCRIPTIVE STATISTICS FOR
1930 LONGITUDINAL RESEARCH ON OFFICER CAREERS

NREBNSPO AFTER NOW MANY NOURS SNOULD BONUS START

Nean 41.829 $td err 448 Medien 50.000
Mode $0.000 Std dev 20.891 Verisnce 436.450
Kurtosis .008 $ E Kurt 108 Skewness -.885
$ E Skew .053 Range 99.000 Ninism .000
Naximm 99.000 Sum 90894 .000
Valid cases Q73 Nissing cases 2824

FARPAYPO FAIR MOURLY RATE OF PAY FOR YOUR JOB

Nean 21.563 $td err .208 tedien 20.900
Node 20.000 std dev 13.863 Varisnce 192.180
Kurtosis 1.5 $ € Kurt 073 Skewness 2.920
$ E Skew .037 Renge 99.000 Hinimum .000
MNaxisum 99.000 Sum 95957.000
Valid cases &450 Nissing cases 547
SATFAMOO PERSONAL AND FAMILY LIFE
Mean 2.360 $td err 016 Nedian 2.000
Node 2.000 $td dev 1.110 varisnce 1.233
Kurtosis .. $ € Kurt 069 Skewness 676
S E Skew 035 Renge 4.000 Hinimm 1.000
Max {mum 5.000 Sum 11758.000
Valid cases 4983 Nissing cases 14
SATLIFOO0 LIFE AS AN OFFICER
Mean 2.222 $td err 012 Median 2.000
Mode 2.000 Std dev 872 varisnce .760
Kurtosis 799 $ £ Kurt .069 Skewness 848
S E Skew .03% Range 4.000 Minimm 1.000
Naxisum 5.000 Sum 11073.000
Valid cases 4984 Nissing cases 13
SATSPTO0 SUPPORT FROM BRANCN ASSIGNMENT OFFICERS
Nean 2.669 $td err 015 Median 3.000
Mode 2.000 $td dev 1.057 varience 1.117
Kurtosis -.343 $ E Kurt 069 Skewness .450
$ E Skew .035 Range 4.000 Hinimum 1.000
Max imm 5.000 Sum 13304.000
Velid cases 4984 Nissing ceses 13
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

SATGOLOO TIME TO PURSUE PERSONAL LIFE GOALS

Hean 3.081 Std err 015 Nedian 3.000
Node 3.000 Std dev 1.082 Varisnce 1.170
Kurtosis -.825 $ € Kurt 069 Skewness 053
$ E Skew .035 Range £.000 Hinimm 1.000
Hax imm $.000 Sum 15358.000
Valid cases 4984 Nissing cases 13

...................................

Nesn 2.353 $td err 014 Median 2.000
Node 2.000 $td dev 968 Varisnce 936
Kurtosis 389 $ £ Xurt .069 Skewness -804
$ E Skew .035 Renge 4.000 Ninimm 1.000
Max imam 5.000 Sum 11714.000
Velid cases 4979 Nissing coses 18

...................................

RELPERSO RELATIONSHIPS WITN PEERS

Hean 1.918 $td err .010 Medisn 2.000
Mode 2.000 $td dev 692 Varisnce 479
Kurtosis 2.085 $ € Kurt .069 Skowness .851%
$ E Skew .035 Range 4.000 Minimm 1.000
Max imum $.000 Sum 9557.000
Valid ceses 4982 Missing ceses 15

RELSUBPO RELATIONSHIPS WITH SUBORDINATES

Hean 1.83%4 $td err 009 Medisn 2.000
Mode 2.000 Std dev 668 Varisnce &hé
Kurtosis 1.845 $ E Xurt 069 Skewness 767
$ € Skew .035 Range 4.000 Minimm 1.000
Maximm 5.000 Sum 9133.000

Velid cases 4981 Missing cases 16

TNGREQPO PRE-COMM TRAINING NELPED MASTER 0BC

Nean 2.299 $td err .016 Median 2.000
Mode 2.000 $td dev 1.133 Varisnce 1.284
Kurtosis -.504 $ E Kurt 070 Skewness .630
$ E Skew .035 Range 4.000 Hiniom 1.000
Maxiomm 5.000 Sun 11145.000

Valid cases 4848 Nissing cases 149
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

THGBRAPO CONDUCT ORAL PRESENTATIONS & BRIEFINGS

Nean 2.397 Std err 017 Hedian 2.000
Mode 2.000 $td dev 1.149 Varisnce 1.320
Xurtosis - T47 $ € Kurt .070 Skeuness 497
$ € Skew .035 Range 4.000 Ninimm 1.600
Naximm 5.000 sSus 11600.000
Valid cases 4839 Nissing cases 158
TNGURTOO PRE-COMN NELPED WRITE MEMOS & REPORTS
Mean 2.540 $td err 01?7 Nedian 2.000
Hode 2.000 Std dev 1.152 variance 1.328
Kurtosis -.912 $ E Kurt .070 Skowness .326
$ £ Skew .035 Renge 4.000 Ninimm 1.000
Max imm $.000 Sum 12282.000
valid ceses 4836 Nissing cases 161
THGEFFO0 PRE-COMM NELPED BE AN EFFECTIVE OFFICER
Mean 2.164 $td err 014 Median 2.000
Mode 2.000 Std dev 1.006 Variance 1.012
Kurtosis .129 $ E Kurt .070 Skewness 758
$ € Skew .035 Range 4.000 Kinimm 1.000
Maximm 5.000 Sum 10456.000
Valid cases 4831 Missing cases 166
OPPADVY0 ADVANCEMENT CHANCE BASED ON ASSIGNMENTS
Nean 2.313 $td err 014 Medion 2.000
Mode 2.000 $td dev 1.016 Varisnce 1.027
Kurtosis -.385 $ E Kurt 069 Skewness 420
$ E Skew .035 Range 4.000 ninisum 1.000
Naximm 5.000 Sum 11511.000
valid cases 4976 Nissing cases 21
OPPOMDO0 OPPORTUNITIES FOR COMMAND IN YOUR BRANCH
Neon 2.7k std err .018 Median 3.000
Node 2.000 Std dev 1.2852 varisnce 1.568
Kurtosis -1.001 $ E Kurt .069 Skewness 187
$ E Skew .035 Range 4.000 Ninimum 1.000
Max i mm $.000 Sum 13624 .000
Valid cases 4965 Missing cases 32
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

NOWCOMNPO COMPETITIVE ON ASGN/PERFORM

Nean 2.162 $td err 014 Hedian 2.000
Node 2.000 $td dev R 7,4 Varisnce 958
Kurtosis 079 $ € Kurt 069 Skeuwness 686
$ € Skew .03% Range 4.000 Hinimm 1.000
Nax fmm $.000 Sum 10769.000
Valid cases 4981 Nissing cases 16

-----------------------------------

TRTETHOO TREATED DIFFERENTLY BECAUSE RACE-ETHNIC

Nean 2.893 Std err .005 Hedian 3.000
Node 3.000 $td dev 341 Variance 2117
Kurtosis 10.933 $ E Kurt .069 Skewness -3.297
$ E Skew .03% Range 2.000 Ninimm 1.000
Naximm 3.000 Sum 14395.000
Valid cases 4976 Nigsing cases 3"

...................................

TRYSEX90 TREATED DIFFERENTLY BECAUSE OF YOUR SEX

Mean 2.800 $td err 007 Nedian 3.000
Wode 3.000 $td dev 474 Variance 226
Kurtosis 4.819 $ E Xurt .069 Skewness -2.351
$ £ Skew 035 Range 2.000 Hinimum 1.000
Nax imm 3.000 Sum 13903.000
valid cases 4966 Missing ceses 3

-----------------------------------

AGHIGH90 CONFIDENT OF PROMOTION BY MY ABILITY

Hean 2.540 $td err .016 Nedian 2.000
Mode 2.000 $td dev 1.143 Varisnce 1.306
Kurtosis ~-.670 $ E Kurt .069 Skewness 495
$ £ Skew .03% Range 4.000 Hinimm 1.000
Maximm 5.000 Sum 12670.000
Valid ceses 4988 Hissing cases 9
AGRETB90 ARMY MWILL PROTECY MY BEMEFITS-RETIREMENY
Nean .97 $td err .015 Median 3.000
Mode 3.000 $td dev 1.062 variance 1.128
Kurtosis -, 702 $ € Kurt .069 Skewness .166
$ E Skew .03% Range 4.000 Rinimm 1.000
Nax imm $.000 Sum 14790.000
Valid cases 4978 Nissing ceses 19
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

AGASGNPO WILL GET JOBS COMPETITIVE FOR PROMOTION

Nean 2.682 std err 013 Nedian 3.000
Hodle 2.000 $td dev 936 Verisnce 877
Kurtosis -.182 $ E Kurt 069 Skewness .520
$ € Skew .035 Range 4.000 Hinimm 1.000
Naximm 5.000 Sum 13364 .000
Valid cases 4963 Missing cases %

AGSKILS0 WILL GET JOBS YMAT MATCH SKILL-INTERESY

Mean 2.743 Std err 014 Nedian 3.000
Mode 2.000 $td dev 989 Variance RIg4
Kurtosis -.406 S E Kurt .069 Skewness .396
$ E Skew .035 Range 4.000 Minioum 1.000
Max imm 5.000 Sum 13667.000
Valid cases 4982 Hissing cases hH

...................................

AGFAIR90 OER SYSTEM PROMOTES BEST OFFICERS

Mean 3.240 std err .015 Median 3.000
Mode 3.000 Std dev 1.046 Variance 1.09%
Kurtosis -.904 $ E Xurt .069 Skewness .102
$ E Skew .035 Range 4.000 Ninimsm 1.000
Max imum 5.000 $um 16143.000

Valid cases 4983 Missing cases 1%

AGPROFP0 OER SYSTEM REWARDS PROFESSIONAL INTEGRIT

Mean 3.227 $td err .015 Hedian 3.000
Mode 3.000 Std dev 1.040 Variance 1.082
Kurtosis -.m7 S E Kurt .069 Skewness .0m
$ E Skew .035 Range 4.000 Minimm 1.000
Maximom 5.000 Sum 16071.000

Valid cases 4980 Nigsing cases 7

LACKEX90 SOURCE OF UNCERTAINTY FOR ARMY CAREER

Nean 1.000 sStd err .000 Nedian 1.000
Mode 1.000 $td dev .000 Varfance .000
Range .000 Minimm 1.000 Nax imum 1.000
Sum 272.000

Valid cases an Higsing cases 4725
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

CARGOLO0 SOURCE OF UNCERTAINTY FOR ARMY CAREER

Mesn 2.000 $td err .000 Nedian 2.000
Node 2.000 $td dev .000 Veriance .00¢
Range .000 Ninimm 2.000 Naximm 2.000
sum 1342.000

Valid cases ['Y4! Nissing cases 4326

-----------------------------------

SELCRIPO SOURCE OF UNCERTAINTY FOR ARMY CAREER

Mean 3.000 std err .000 Nedian 3.000
Mode 3.000 $td dev .000 Varisnce .000
Renge .000 Ninimm 3.000 Moximm 3.000
Sum 4£203.000

valid cases 1401 Nissing cases 3596

-----------------------------------

CHGMANDO SOURCE OF UNCERTAINTY FOR ARMY CAREER

Mean 4.000 std err .000 Median 4.000
Kode 4.000 std dev .000 Varisnce .000
Range .000 Kinisum 4.000 Max imum 4.000
Sum 11208.000

valid ceses 2802 Rissing ceses 2195

...................................

CONBUDP0 SOURCE OF UNCERTAINTY FOR ARMY CAREER

Mean 5.000 $td err .000 Kedian 5.000
wode 5.000 std dev .000 Varisnce .000
Range .000 Rinimm 5.000 Maximm $.000
Sum 12800.000

valid cases 2560 Nissing cases 2437

...................................

NOUNCRSO SOURCE OF UNCERTAINTY FOR ARMY CAREER

Hean 6.000 $td err .000 Median 6.000
Mode 6.000 S$td dev .000 Varisnce .000
Range .000 Ninimm 6.000 Max imum 6.000
Sum 2280.000
Velid csses 380 Missing cases 4617
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

OTHERS90 SOURCE OF UNCERTAINTY FOR ARMY CAREER

Kean 7.000 $td err .000 Median 7.000
Mode 7.000 $td dev .000 Varisnce .000
Range .000 Ninimm 7.000 Max imm 7.000
sSum 3388.000

Valid ceses &84 Nissing cases 4513

SATWRKP0 KIND OF WORK YOU DO IN YOUR CURRENT ASSI

Mean 2.261 Std err .016 Median 2.000
Mode 2.000 Std dev 1.122 Verisnce 1.258
Kurtosis -.092 S € Kurt .069 Skewness .836
$ € Skew .035 Range 4£.000 Minimum 1.000
Max imum 5.000 Sum 11259.000

valid cases 4980 Missing cases 17

SATSUPOO QUALITY OF SUPERVISION IN CURRENT ASSIGN

Hean 2.441 $td err .016 Medien 2.000
Node 2.000 $td dev 1.125 Varisnce 1.267
Kurtosis - bbb S E Kurt .069 Skewness 626
$ E Skew .035 Range 4.000 Ninimm 1.000
Max imm 5.000 Sum 12147.000
Valid cases o717 Migsing cases 20

SATASGS0 KINDS OF ASSIGNMENTS YOU HAVE HAD

Mean 1.97% Std err .012 Median 2.000
Mode 2.000 Std dev 847 Varisnce 17
Kurtosis 1.227 $ E Kurt .069 Skewness 987
S E Skew .035 Range 4.000 Kinimm 1.000
Max imm $.000 sum 9817.000
Valid cases 4973 Missing cases 24

SATINFOO QUALITY OF INFO ON ARMY CAREER OPTIONS

Mean 2.79 std err .014 Median 3.000
Mode 2.000 $td dev 1.007 Varisnce 1.013
Kurtosis -.616 S € Kurt .069 Skewness .306
S E Skew .035 Renge 4.000 Ninimm 1.000
Maximem 5.000 sum 13927.000
Volid cases 4976 Nissing ceses 21
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

SATCONDO TIME FOR INFORMAL CONTACT WITH SUPERIORS

Nean 2.341 std err .013 Nedian 2.000
Mode 2.000 Std dev 921 Varisnce 848
Kurtosis 376 $ E Kurt .069 Skewness .72
$ € Skew .03% Range 4.000 Rinisum 1.000
Maximm 5.000 sum 11665.000
Valid cases 4982 Nissing cases 15

SATPAYOO0 YOUR CURRENT COMPENSATION

Mean 2.561 std err 014 Median 2.000
Mode 2.000 $td dev 1.005 Varisnce 1.01%
Kurtosis -.335 S E Kurt .069 Skewness .661
S € Skew .035 Range 4.000 Ninimum 1.000
Max imum 5.000 Sum 12766.000
Valid cases 4985 Missing cases 12

SATRECOC RESPECT-RECOGNITION 1N YOUR CAREER FIELD

Mean 2.49%9 std err 014 Nedien 2.000
Mode 2.000 $td dev .970 Variance 941
Kurtosis 049 $ E Kurt .069 Skewness 750
$ € Skew .035 Range 4.000 Minimum 1.000
Max i mum 5.000 Sum 12437.000
Valid cases 4976 Nissing cases 21

SATPER90 SOCIAL RELATIONS WITH PEERS

Mean 2.098 Std err .010 MHedian 2.000
Mode 2.000 $td dev .730 Varisnce .533
Kurtosis 1.263 $ E Kurt 069 Skewness .787
$ E Skew .035 Range 4.000 Minimum 1.000
Max fmm 5.000 Sum 10439.000
Velid cases 4976 Nissing cases 21

CURJOBOO CURRENT JOB

Mean 2.2m Std err 016 Median 2.000
Mode 2.000 Std dev 1.113 Varisnce 1.238
Kurtosis -.065 $ E Kurt .069 Skewness 834
$ E Skew .035 Range 4.000 Hintmum 1.000
Maximum $.000 sum 11340.000

Valid cases 4981 Nissing cases 16
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

CURPROS0 CAREER PROSPECTS

Nesn 2.658 std err 04 Medion 2.000
Mode 2.000 std dev 1.006 Variance 1.012
Kurtosis -.237 $ E Kurt 069 Skewness 5N
$ € Skew .035 Range 4.000 Hinfmum 1.000
Max i mum 5.000 Sum 13230.000
Valid cases 13744 Missing cases 20

PERINFOO INFLUENCE THE WAY THINGS TURN OUT IN LIF

Mean 1.983 Std err 011 Median 2.000
Mode 2.000 Std dev .780 vVariance .608
Kurtosis 2.55% S E Xurt .069 Skewness 1.203
S E Skew .035 Range 4.000 Minimum 1.000
Max imum 5.000 Sum 9870.000
Valid cases 4978 Hissing cases 19

...................................

PERSTR90 USE DIFFERENT STRATEGIES TO MANDLE STRES

Nean 1.901 Std err 009 Medien 2.000
Mode 2.000 Std dev 634 Variance 403
Kurtosis 2.434 $ E Kurt .069 Skewness T
$ E Skew .035 Range 4.000 Minimum 1.000
Maximm $.000 Sum $458.000
Valid cases 4974 Nissing cases 3

-----------------------------------

PERADVS0 SOMEONE PROVIDED INFORMATION OR ADVISE

Mean 2.372 Std err 013 Median 2.000
Mode 2.000 Std dev .885 Varisnce .783
Kurtosis 179 $ E Kurt 069 Skewness .693
$ E Skew .035 Renge 4.000 Minimm 1.000
Max imum 5.000 Sum 11793.000

Valid cases 4971 Missing cases 26

...................................

PERFAVO0 FIND SOMEONE TO DO FAVOR

Nean 2.011 Std err .010 MNedien 2.000
Mode 2.000 $td dev 684 Veriance 468
Kurtosis 2.498 $ E Kurt 069 Skeuness 937
$ € Skew .035 Range 4.000 Minimm 1.000
Maximm 5.000 Sum 9992.000
Valid cases 4969 Nissing cases 28
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PERLISPO SOMEONE 1O LISTEN

Nean 2.069 std err .012 Nedian 2.000
Mode 2.000 $td dev .833 Variance 694
Kurtosis 1.024 $ E Kurt .069 Skewness .892
$ E Skaw .035 Range 4.000 Minimm 1.000
Max fmum 5.000 Sum 10273.000

Valid cases 4966 Missing cases 3n

PERFNDSO TIME WITH FRIENDS AFTER WORK

Nean 2.043 std err 012 Median 2.000
Mode 2.000 $td dev 877 vVariance J69
Kurtosis 915 S € Kurt .070 Skewness 940
S E Skew .035 Range 4.000 Hinimum 1.000
Max imum 5.000 Sum 10132.000

Valid cases 4959 Hissing cases 38

STRJOB9O STRESS IN YOUR JOB

Nean 5.340 Std err .032 Median $.000
Mode 5.000 std dev .27 Variance 5.160
Kurtosis -.309 $ E Kurt .069 Skewness - bk
S € Skew .035 Range 9.000 Minimum .000
Max imum 9.000 Sum 26586.000

Valid cases 4979 Missing cases 18

STRPERG0 STRESS IN YOUR PERSONAL LIFE

Mean .16 Std err .034 Median 4.000
Mode 3.000 Std dev 2.367 Variance 5.602
Kurtosis -.64L8 S E Kurt .069 Skewness 112
S E Skew .035 Range 9.000 Minfmm .000
Max imum $.000 Sumn 20631.000

Valid cases 4976 Missing ceses 21

STRFAMPO STRESS IN YOUR FAMILY LIFE

Nean 3.681 Std err .036 Median 3.000
Mode 3.000 $td dev 2.539 Variance 6.448
Kurtosis - 759 $ E Kurt .069 Skewness 297
$ E Skew .035 Renge 9.000 Minimum .000
Max i mm 9.000 Sum 18285.000

Valfd cases 4968 Missing cases Fa 4
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ETHPRSPC PRESSURED BY SUPERIOR TO BE UNETNICAL

Nean 1.639 std err 007 Median 2.000
Node 2.000 $td dev 480 Varience .231
Kurtosis -1.667 $ € Kurt .069 Skewness -.578
S E Skew .035 Range 1.000 Ninimm 1.000
Maximum 2.000 Sum 8148.000
valid cases 4972 Missing cases ]

-----------------------------------

ETHPBLOO 1S UNETHICAL BEHAVIOR PROBLEM IN ARMY

Hean 2.3711 Std err .013 Medisn 2.000
Mode 2.000 Std dev .900 Variance .810
Kurtosis .820 $ E Kurt .070 Skewness 843
S E Skew .035 Range 4.000 Rinimm 1.000
Maximum 5.000 Sum 11765.000
Valid cases 4961 Nissing cases 36

...................................

QTRPRFP0 IF NOUSING IS EQUAL, 1 PREFER

Mean 1.699 Std err .007 Nedian 2.000
Mode 2.000 Std dev 459 Varisnce R4l
Kurtosis -1.249 S E Kurt 069 Skewness -.867
S E Skew .035 Range 1.000 Ninimm 1.000
Maximum 2.000 sum 8436.000
Valid cases 4966 Missing cases 3

PERPRD9G MOST IMPORTANT TO MY PERSONAL PRIDE IS

Mean 1.340 std err .007 Nedian 1.000
Mode 1.000 Std dev 476 Variance 22
Kurtosis -1.544 S E Kurt .070 Skewness 676
S E Skew .035 Renge 1.000 Ninism 1.000
Maximum 2.000 $um 6570.000
Valid cases 4903 Nissing cases (-

COMPARDO 1| COMPARE MYSELF PROFESSIONALLY WITH

Mean 1.328 Std err .007 Median 1.000
Mode 1.000 Std dev 469 Varisnce .220
Kurtosis ~1.661 $ E Kurt .070 Skewness 735
$ E Skew .035 Range 1.000 Ninimm 1.000
Max imum 2.000 Sum 6548.000
Valid cases 4932 Nissing cases 65




APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

WRKLIK90 KIND OF WORK I ENJOY MOST IS AVAILABLE

Nean 2.687 std err .012 Median 3.000
Node 3.000 $td dev 843 varisnce M
Kurtosis -.045 $ E Kurt .070 Skewness 019
$ E Skew 035 Range 4,000 Minimm 1.000
Haximm 5.000 Sum 13323.000

Valid cases 4959 Missing cases 38

CARCBT90 FIELD EXERCISE & COMBAT TRAINING OCCURS

Mean 2.999 $td err .012 Median 3.000
Mode 3.000 Std dev 864 Varisnce Thb
Kurtosis 686 $ E Kurt .069 Skewness -.084
S E Skew .035 Range 4.000 Hinimum 1.000
Max imam 5.000 Sum 14917.000
Valid cases 4974 Nissing cases 3

CARFUNDO FUNCTIONAL AREA WORK OCCURS

Nean 3.154 Std err 012 Median 3.000
Mode 3.000 Std dev 826 Varisnce 683
Kurtosis .705 S E Kurt .070 Skewness . 112
S € Skew .035 Range 4.000 Hinimum 1.000
Max imam 5.000 $um 15253.000
Valid cases 4836 Missing cases 161

...................................

BRSPECP0 BRANCH AND OPERATIONAL WORK OCCURS

Mean 3.143 std err .010 Median 3.000
Mode 3.000 Std dev 716 varisnce 512
Kurtosis 1.747 S E Kurt .070 Skewness -.083
$ E Skew .035 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 15560.000

Valid cases 4950 Missing cases 47

PLNPRESO DURING PRECOMMISSIONING TRAINING 1 MAS

Mean 2.481 $td err 018 Nedien 2.000
Mode 1.000 $td dev 1.292 vVarisnce 1.669
Kurtostis - 847 $ E Kurt 070 Skewness 432
$ E Skew .035 Range $.000 Minfmum 1.000
Maximum 6.000 Sum 12112.000
Valid cases 4882 Hissing ceses 115
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PLNCOMP0 WHEN | RECEIVED MY COMMISSION 1 WAS

Nean 2.261 Std err 017 Nedisn 2.000
Mode 1.000 $td dev 1.176 Varisnce 1.382
Kurtosis -.538 $ € Kurt .069 Skewness 611
$ E Skew .035 Range 4.000 Minimum 1.000
Max imm $.000 Sum 11250.000
Valid ceses 4975 Nissing cases 22

PLNPLTS0 AFTER MY 1ST LEADERSHIP ASSIGNMENT 1 WAS

Mean 2.589 $td err .022 Nedian 2.000
Mode 1.000 Std dev 1.565 Variance 2.4648
Kurtosis ~.306 S E Xurt .070 Skewness 846
$ E Skew .035 Range 5.000 Minimum 1.000
Maximum 6.000 Sum 12823.000
Valid cases 4953 Nissing cases &b

PLNSTFO0 AFTER 1ST STAFF ASSIGNMENT 1 WAS

Mean 3.168 Std err .026 Median 3.000
Mode 1.000 Std dev 1.856 Variance 3.446
Kurtosis -1.304 S E Xurt .070 Skewness 364
S E Skew .035 Range $.000 Hinimm 1.000
MHaximm 6.000 Sum 15579.000
Valid cases 4917 Nissing ceses 80
PLNSCHOO AFTER THE ADVANCED COURSE 1 MWAS
Mean 3.438 Std err 031 Median 3.000
Mode 6.000 Std dev 2.144 Variance 4.595
Kurtosis -1.722 $ E Kurt .070 Skewness 146
S E Skew .035 Range $.000 Minimum 1.000
Max imum 6.000 Sum 16757.000
valid cases 4874 Nissing ceses 123
PLHASNOO AFTER COMPANY COMMAND ASSIGNMENT 1 UAS
Mean 4.135 Std err .033 Hedian 6.000
Mode 6.000 $td dev 2.259 Varisnce 5.102
Kurtosis -1.663 $ E Kurt 071 Skewness -.477
$ E Skew .035 Range 5.000 Hinimm 1.000
Maximum 6.000 Sum 19821.000
Valid cases 4794 Nissing cases 203
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PLNNOWSO0 RIGHT NOW 1 AM

Hean 2.437 std err .021 Median 2.000
Node 1.000 Std dev 1.482 varisnce 2.196
Kurtosis -1.108 $ E Kurt 069 Skowness .57
$ E Skew .035 Range 4.000 Minfam 1.000
Rax{mm 5.000 Sum 12111.000
Velid cases 4969 Missing cases 28

CIVSHRO0 CIVILIANS NOT OFFICERS SHARE MY VALUES

Kean 3.626 std err .013 Median 4.000
MNode 4.000 Std dev .895 Varisnce .800
Kurtosis .450 $ E Kurt .069 Skewness -.606
$ E Skew .035 Range 4.000 Minfmm 1.000
Maximum $.000 Sum 18050.000

Valid cases 4978 Missing cases 19

CARSTNGG ATTAIN STANDARD OF LIVING WITH ARMY

Nean 2.782 std err .015 Median 3.000
Mode 2.000 Std dev 1.062 Varisnce 1.129
Kurtosis -.733 S E Xurt .069 Skewness 431
S E Skew .035 Range 4.000 Minimum 1.000
Max i mum 5.000 Sum 13850.000
Valid cases 4978 Migsing cases 19

CARLIK90O COMMUNITY & CAMARADERIE IMPORTANT VALUE

Mean 2.257 $td err .013 Medien 2.000
Mode 2.000 $td dev R varisnce 895
Xurtosis 253 $ E Kurt 069 Skewness 768
$ E Skew .035 Renge 4.000 Ninimm 1.000
Max fmum $.000 Sum 11236.000
Valid cases 4979 Missing cases 18

CARCONPO FORESEE CONFLICT BETWEEN WORK & FAMILY

MNean 2.784 Std err 017 Median 3.000
Modle 2.000 $td dev 1.195 Variance 1.429
Kurtosis -.983 S E Kurt 069 Skewness .130
$ E Skew .035 Range 4.000 Hinimum 1.000
Maximm 5.000 Sum 13866.000

Velid cases 4981 Nissing cases 16

------------------------------------
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CARAFLOO PREFER ARMY AFFILIATION OVER CIVILIAN

Mean 2.614 $td err 016 Nedian 3.000
Mode 2.000 $td dev 1.112 Yarisnce 1.236
Kurtosis -.660 $ E Kurt 069 Skewness 277
$ E Skew .035 Range 4.000 Ninimm 1.000
Naximum $.000 Sum 13007.000
Valid cases 4976 Missing cases a1

WEDTRAFO MAPPIEST IN A TRADITIONAL MARRIAGE

Mean 3.213 Std err 017 Median 3.000
Node 3.000 Std dev 1.192 Varisnce 1.4621
Kurtosis -.912 S E Kurt .069 Skewness -.113
$ E Skew .035 Range 4.000 Hinimm 1.000
Max imum 5.000 Sum 15956.000
Valid cases 4966 Missing cases 31

WRKBALDO ARMY CAREER BALANCE WORK & PERSONAL LIFE

MNean 2.827 std err .015 Median 3.000
Mode 2.000 Std dev 1.080 Variance 1.166
Kurtosis -. 799 S E Kurt .069 Skewness .316
S E Skew .035 Range 4.000 Minimum 1.000
Max imum 5.000 Sum 14054 .000
Valid cases 4972 Missing cases 25

OFFSPOS0 SPOUSE SHOULD DEVOTE TIME TO UNIT & POST

Mean 3.533 Std err .013 Median 4.000
Node 3.000 Std dev 541 Varisnce .886
Kurtosis -.575 $ E Kurt .069 Skewness -.102
S E Skew .035 Range 4.000 MNinismm 1.000
Maximum 5.000 Sum 17558.000

Valid cases 4970 Nissing cases 7

JOBOFF90 RELUCTANT TO LEAVE FOR NIGHER PAY

Nean 2.667 Std err 016 Median 2.000
Mode 2.000 Std dev 1.162 Verience 1.350
Kurtosis - N7 $ € Kurt 069 Skewness AT8
$ E Skew .035 Range 4.000 Minisum 1.000
Max fmum 5.000 Sum 13254.000

Valid cases 4970 Nissing cases 27




APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

SPOOPPO0  WORKING SPOUSE KEED OPPORTUNITY TO PLAN

Mean 1.763 $td err .01 Median 2.000
Mode 2.000 $td dev 758 Varisnce .S574
Kurtosis 2.252 $ E Kurt 069 Skewness 1.15%9
$ E Skew .035 Range 4.000 Ninimm 1.000
Maximum 5.000 sum 8750.000
Valid ceses 4964 Nissing cases 3

RECSVCO0 DISCOURAGE CLOSE FRIEND FROM JOINING

Mean 3.683 Std err .014 Nedian 4.000
Mode 4.000 Std dev 983 variance 966
Kurtosis .043 S E Kurt .069 Skewness -.600
$ E Skew .035 Range 4.000 Minimm 1.000
Max fmum 5.000 Sum 18315.000
Valid cases 4973 Missing cases 26

...................................

CARDMDS0 DEMANDS OF ARMY DIFFICULT ON FAMILY LIFE

Mean 2.795 Std err .016 Median 3.000
Mode 2.000 $td dev 1.110 Variance 1.233
Kurtosis -.937 S E Kurt .069 Skewness .076
S E Skew .035 Range 4.000 Ninimm 1.000
Max imum 5.000 Sum 13897.000
Valid cases 4972 Missing cases 25

-----------------------------------

CARSPT90 ARMY PEOPLE HELP OUT WHEN NEEDED

Hean 2.220 $td err 012 Median 2.000
Mode 2.000 std dev .821 Variasnce 675
Kurtosis 1.190 $ E Kurt .069 Skewness .881
$ E Skew 035 Range 4.000 Ninfmum 1.000
MNaximm 5.000 Sum 11027.000
Valid cases 4968 Missing cases 29

...................................

CARINVOO NO ADVANCING 3F SPOUSE NOT INVOLVED

Nean 3.007 $td err .014 Median 3.000
Mode 3.000 Std dev 1.000 Variance 1.000
Kurtosis -.699 $ E Kurt .069 Skewness 072
$ E Skew .035 Range 4.000 Minimum 1.000
Max imum 5.000 Sum 14943.000
Valid cases 4970 Nissing cases ri4




APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

FEELGOP0 1 FREQUENTLY FEEL LIKE LEAVING THE ARMY

Hean 3.076 std err .017 Hedian 3.000
Mode 4.000 Std dev 1.191 Variance 1.419
Kurtosis -.995 $ € Kurt .0469 Skewness -. 1863
$ E Skew .035 Range 4.000 Ninimm 1.000
Max imm 5.000 Sum 15309.000

Valid cases 13144 Nissing cases 20

CARPRDS0 PROUD TO TELL PEOPLE THAT I AM IN ARMY

Hean 1.720 std err 010 Median 2.000
Mode 2.000 Std dev AT Varisnce .510
Kurtosis 1.261 S E Xurt .069 Skewness 918
S E Skew .035 Range 4.000 Minimm 1.000
Maximum 5.000 Sum 8556.000

Valid ceses 4974 Nissing cases 23

CARSHROO WUSBAND SHOULD SHARE HOUSEWORK-CHILDCARE

Mesn 1.785 Std err .010 Median 2.000
Mode 2.000 Std dev . 706 Varisnce 498
Kurtosis 1.911 S E Xurt .069 Skewness 931
S E Skew .035 Range 4.000 Minimm 1.7%00
Max imum 5.000 Sum 8880.000

Valid cases 4974 Missing cases 23

FELORGSD 1 AM REALLY PART OF ARMY ORGANIZATION

Hean 2.194 Std err .012 Median 2.000
Mode 2.000 $td dev .855 Varfance 732
Kurtosis .628 $ E Kurt .069 Skewness 757
§ € Skew .035 Range 4.000 Minimum 1.000
Maximm 5.000 $um 10905.000

Valid cases 4971 Missing cases 26

REWARDPO REWARDING CAREER COMPENSATES FAMILY TIME

Hean 3.320 $td err .016 Medisn 4.000
Mode 4.000 Std dev 1.112 Varisnce 1.237
Kurtosis -.899 $ E Kurt .069 Skewness -.251
$ E Skew .03% Range 4.000 Minimum 1.000
Max i mum 5.000 sum 16506.000

Valid cages 4971 Missing cases 26

-----------------------------------




APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

LIKWRKPO ADVANCE IN ARMY DOING WORK | LIKE BEST

Mean 2.696 $td err 014 Hedian 3.000
Mode 2.000 $td dev 1.000 Variance 1.001
Kurtosis ~hb42 $ E Kurt .069 Skewness 431
$ E Skew .035 Range 4.000 Hintmum 1.000
Max imum 5.000 Sum 13394.000

valid cases 4971 Nissing ceses 26

..................................

CARFAMOO ARMY PROVIDES GOOD FAMILY OPPORTUNITIES

Mean 2.626 Std err .013 Median 2.000
Mode 2.000 $td dev 915 Verisnce 838
Xurtosis -.053 S E Kurt .069 Skewness 565
$ E Skew .035 Range 4.000 Minimm 1.000
Maximm $.000 Sum 13036.000
Valid cases 4965 Nissing cases 32

INTENDDO YOUR CURRENT CAREER INTENTIONS

Mean 2.785 Std err .022 Median 2.000
Mode 2.000 Std dev 1.52 variance 2.324
Kurtosis -.416 $ € Kurt .070 Skewness .778
S E Skew .035 Range 5.000 Ninimum 1.000
Max imam 6.000 Sum 13505.000
valid cases 4956 Missing cases 1)

...................................

CIVOPPO0 DIFFICULT FINDING GOOD CIVILIAN JOB
Mean 3.526 $td err .015 Medien 3.000

Mode 3.000 Std dev 1.058 Varisnce 1.118
Kurtosis -. 786 S E Kurt .069 skewness -.137
S E Skew .035 Range 4.000 Ninimum 1.000
Maximm 5.000 Sum 17551.000

Valid cases 77 Missing cases 20

HARDGOS0 DIFFICULT LEAVING THE ARMY MEXT YEAR

Nean 3.141 $td err 017 Median 3.000
Mode 3.000 Std dev 1.2v7 Variance 1.48%
Kurtosis -.952 S E Kurt .069 Skewness .022
$ € Skew .035 Range 4.000 Ninimum 1.000
Maximm $.000 Sum 15619.000
Valid ceses 4973 Nissing cases 24



APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

GOMONYSO FINANCIAL IMPACT 1F UNEMPLOYED 2-3 MONTH

Mean 2.7 s$td err 01?7 Median 3.000
Hode 2.000 $td dev 1.217 Variance 1.482
Kurtosis -.787 $ E Kurt 069 Skewness .320
$ € Skew .035 Range 4.000 Minisum 1.000
Maximm $.000 Sum 13497.000
Velid cases 4973 Nissing ceses 2

DECPAYS0 ARMY-PAY

Mean 2.350 Std err .01* Median 2.000
Mode 3.000 $td dev .908 Variance 824
Kurtosis -.394 $ E Kurt .069 Skewness .157
S E Skew .035 Range 4.000 Minimum 1.000
Max imum 5.000 Sum 11709.000
Valid cases 4983 Missing cases %

DECRETPO ARMY-RETIREMENT BENEF]TS

Mean 2.123 Std err 013 Median 2.000
Mode 2.000 Std dev .938 Veriance .881
Kurtosis -.115 S E Kurt .069 Skewness 557
S E Skew .035 Range 4.000 Hinimen 1.000
Max imum $.000 sum 10550.000
Valid cases 4969 Misgsing cases 28

DECSEN9Q ARMY-BENEFITS OTHER THAN RETIREMENT

Mean 2.630 std err .015 Median 3.000
Mode 3.000 Std dev 1.026 Variance 1.053
Kurtosis -.572 S E Kurt .070 Skewness .153
$ E Skew .035 Range 4.000 Minimum 1.000
Max imum $.000 Sum 13020.000
Valid cases 4951 Missing cases (73

DECEDU9Q ARMY-HELP CIVILIAN GRADUATE EDUCATION

Mean 2.973 std erv .016 Medien 3.000
Mode 3.000 Std dev 1.161 Variance 1.348
Kurtosis - 784 $ E Kurt 069 Skewness 072
$ E Skew .035 Range 4.000 Minimm 1.000
Max i mm 5.000 sum 14782.000
Velid cases 4972 Missing ceses 25
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

DECLIFOO ARMY-OVERALL STANDARD OF LIVING

Mean 2.493 $td err .013 Median 2.000
Node 3.000 $td dev 935 vVariance B7
Kurtosis 049 $ E Kurt 070 Skewness 353
$ E Skew .03% Range 4.000 Hinimm 1.000
Maximm $.000 sum 12337.000
Valid cases 4968 Nissing cases 49

DECADVOO0 ARMY-OPPORTUNITY TO ADVANCE IN YOUR FLD

Hean 2.080 Std err .012 Median 2.000
Mode 2.000 Std dev 861 Variance 7462
Kurtosis 267 $ E Kurt .069 Skewness 595
$ E Skew .03% Range 4.000 Minimum 1.000
Max {mm 5.000 Sum 10338.000

Valid cases 4971 Missing cases 26

...................................

DECJOBPD ARMY-OPPORTUNITY FOR JOB SATISFACTION

Nean 1.760 $td err 011 Median 2.000
Mode 1.000 $Std dev 766 vVariance .587
Xurtosis .382 $ € Kurt .069 Skewness 778
$ E Skew .035 Renge 4.000 Kinimm 1.000
Maximm 5.000 Sum 8737.000
Valid cases 4964 Missing cases 33

...................................

DECCOWP0 ARMY-QUALITY OF COWORKERS

Mean 2.354 Std err .012 Median 2.000
Mode 2.000 Std dev 878 Varisnce Neal
Kurtosis -.005 $ E Kurt 070 Skewness .355
S € Skew .035 Range 4.000 Minimm 1.000
Max i mum 5.000 Sum 11654.000
Volid cases 4950 Missing cases &7

-----------------------------------

DECAINGO ARMY-FEELINGS ABOUT MISSION AND GOALS

Hean 2.198 std err .013 Medisn 2.000
Mode 2.000 $td dev 900 Variance .810
Kurtosis -.164 $ E Kurt .069 Skewness 426
$ E Skew .035 Range 4.000 Minimm 1.000
Max imm $.000 Sum 10917.000
Valid ceses 4967 Nissing ceses 30




APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

DECHRSP0 ARMY-WORKING MOURS-SCHEDULE

Mean 2.872 std err 014 Median 3.000
Mode 3.000 $td dev 1.005 Variance 1.011
Kurtosis -.391 $ E Kurt .070 Skewness -.010
$ E Skew .035 Range 4.000 Hinimum 1.000
Maximm 5.000 sum 14164 .000

Valid cases 4932 Nissing cases 65

DECEMPO0 ARMY-EMPLOYMENT-EDUCATION FOR SPOUSE

Mean 3.088 Std err 017 Median 3.000
Mode 3.000 Std dev 1.221 Variance 1.1
Kurtosis -.889 $ E Kurt .070 Skeuness 067
S € Skew .035 Range 4.000 Ninimm 1.000
Maximum $.000 Sum 15264 .000

Valid cases 4936 Nissing ceses 61

DECSATO0 ARMY-SPOUSE OVERALL SATISFACTION

Mean 2.219 Std err 017 Median 2.000
Mode 2.000 Std dev 1.7 Variance 1.385
Kurtosis .27 S E Kurt .070 Skewness 968
S E Skew .035 Range 4.000 Ninimum 1.000
Maximum 5.000 sum 10964 . 000

valid cases 4940 Nissing cases 57

DECYTHOO ARMY-QUALITY CHILDCARE-SCHOOLS-FACILITIE

Mean 2.555% Std err 019 Median 2.000
Mode 2.000 Std dev 1.356 Variance 1.840
Kurtosis -. 778 S E Kurt .070 Skewness 613
$ E Skew .035 Range 4.000 Winjsum 1.000
Maximum 5.000 Sum 12623.000

Valid cases 4940 Nissing cases 57

DECPERDO ARMY-TIME FOR PERSONAL-FAMILY LIFE

Mean 2.07 sStd err .013 Median 2.000
Mode 2.000 $td dev 901 Variance 811
Kurtosis -.121 $ € Kurt .070 Skewness 516
$ € Skew .035 Renge 4.000 Ninimm 1.000
Max imum 5.000 Sum 10277.000

Velid cases 4963 Nissing ceses 34

-----------------------------------
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

DECMATO0 ARMY-LENGTN OF MATERNITY-PATERNITY LEAVE

Mean 3.803 $td err .019 Median 4.000
Mode $.000 $td dev 1.301 Varisnce 1.693
Kurtosis - 7462 $ € Kurt .070 Skewness - 694
$ € Skew .038 Renge 4.000 Hinimem 1.000
Maximm $.000 Sum 18753.000

Valid cases 4931 Nissing cases 66

DECALL90 OVERALL QUALITY OF LIFE IN MILITARY

Mean 2.132 Std err .012 Nedian 2.000
Node 2.000 Std dev .854 Variance 729
Kurtosis 151 $ E Kurt .070 Skewness & Th
S E Skew .035 Range 4.000 Hinimum 1.000
Maximum $.000 Sum 10576.000

valid cases 4961 Missing cases 36

DECETHOO ARMY-LEVEL OF INTEGRITY-PROFESSIONALISHM

Nean 1.858 std err .012 Median 2.000
Node 2.000 Std dev .827 Variance .683
Kurtosis AT $ E Kurt .070 Skewness 78
S E Skew .035 Range 4.000 Rinimm 1.000
Maximum 5.000 Sum 9219.000

Valid cases 4963 Missing ceses 3%

DECFREQO ARMY-PERSONAL FREEDOM

Mean 2.396 Std err .013 Median 2.000
Mode 2.000 Std dev 919 Varisnce .B4S
Kurtosis -.293 $ E Kurt .070 Skewness .233
S E Skew .035 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 11875.000

Valid cases 4957 Hissing ceses 40

DECSECY0 ARMY-JO8 SECURITY

Mean 2.096 Std err .013 Medisn 2.000
Mode 2.000 Std dev 933 Varisnce .870
Kurtosis .090 S E Kurt 070 Skewness 613
$ E Skew .035 Renge 4.000 Minimm 1.000
Max imum 5.000 Sum 10393.000

Velid cases 4959 Nissing cases 32
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

DECMONDO ARMY-TOTAL FAMILY INCOME

Nean 2.391
Mode 2.000
Kurtosis .132
$ E Skew .035
Max imum 5.000

Velid cases 4944

std err .013
$td dev 018
$ E Kurt 070
Range 4.000
Sum 11819.000

Nissing cases

Median
Variance
Skewness
Ninimm

2.000
842
370

1.000

DECCIVO0 CIVILIAN JOB ALTERNATIVES AVAILABLE

Mean 2.923
Mode 3.000
Kurtosis -.803
S E Skew .035
Maximum 5.000

Valid cases 4965

$td err .017
$td dev 1.198
$ E Kurt .069
Range 4.000
Sum 14511.000

Missing cases

Median
Varisnce
Skewness
Minimum

3.000
1.435

115
1.000

DECSLOP0 SLOW DOWN

Hean 2.370
Mode 2.000
Kurtosis -.529
S E Skew .035
Maximam 5.000

Valid cases (124

IN OFFICER PROMOTIONS

Std err .016
Std dev 1.150
$ E Kurt .069
Range 4.000
Sum 11780.000

Missing cases

Median
vVarisnce
Skewness
Minisum

2.000
1.324

528
1.000

...................................

DECISTO0 FIRST MOST IMPORTANT FACTOR

MHean 9.956
Mode 7.000
Kurtosis -1.197
$ E Skew .035
Maximum 22.000

Valid cases 4804

Std err 093

Std dev 6.4640
S E Kurt Nerg)
Range 21.000
Sum 47831.000

Hissing cases

Median
Variance
Skewness
Hinisum

7.000
61.476
.223
1.000

DEC2ND90 SECOND MOST IMPORTANT FACTOR

Neon 10.084
Mode 7.000
Kurtosis -1.136
S E Skew .035
Maximm 22.000

Valid cases 4806

std err 090
Std dev 6.253
$ E Kurt 07
Range 21.000
Sum 48465.000

Missing ceses

Medien
Varience
Skewness
Ninimm

9.000
39.100
.151
1.000




1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

APPENDIX D

DESCRIPTIVE STATISTICS FOR

THIRD MOST IMPORTANT FACTOR

$td err 09
$td dev 6.515
$ E Kurt Rira]
Range 21.000
sum $1800.000

Nissing cases 192

Median
Variance
Skewness
Ninfmm

...................................

DEC3RD90

Mean 10.780
Mode 1.000
Kurtosis -1.262
$ E Skew .035
Max imm 22.000
Valid cases 4805
CIVPAYS0 CIVILIAN-PAY
Mean 3.943
Mode 5.000
Kurtosis -.026
$ E Skew .035
Maximum 6.000
Valid ceses &934

$td err 016
std dev 1.112
$ E Kurt .070
Range $.000
Sum 19456.000

Missing cases 63

Nedisn
varisnce
Skewness
Hinimum

CIVRET90 CIVILIAN-RETIREMENT BENEFITS

Mean 2.684
Mode 2.000
Kurtosis 348
S € Skew .035
Max i mum 6.000
Valid cases 4935

Std err .019
Std dev 1.307
$ E Xurt .070
Range $.000
Sum 13245.000

Missing cases 62

Nedian
Variance
Skewness
Minimum

-----------------------------------

CIVBEN9O CIVILIAN-BENEFITS OTHER THAN RETIREMENT

Mesn 2.732
Mode 2.000
Kurtosis .133
S E Skew .035
Maximum 6.000
Valid cases 4882

CIVEDUSO CIV-ASSIST CIVILIAN GRADUATE EDUCATION

Nean 2.986
Mode 2.000
Kurtosis -.270
S E Skew .035
Maximm 6.000
Valid cases 4930

Std err 019
Std dev 1.323
$ E Kurt 070
Range 5.000
Sum 13337.000

Rissing ceses 115

std err .021
Std dev 1.649
$ E Kurt .070
Range 5.000
Sum 14720.000

Median
Variance
Skewness
Minimm

Nedian
Variance
Skewness
Minimm

-----------------------------------
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

CIVLIF90 CIVILIAN-OVERALL STANDARD OF LIVING

Mesn 3.677 std err 014 Medien 4.000
Node 4.000 $td dev 1.015 varisnce 1.030
Kurtosis -.217 $ E Kurt 070 Skewness «.262
$ € Skew .035 fRange $.000 ninisum 1.000
Maximum 6.000 Sum 18023.000

Valid ceses 4901 Hissing cases 96

CIVADVR0 CIV-OPPORTUNITY TO ADVANCE IN YOUR FIELD

Mean 3.448 sStd err .018 Median 3.000
Mode 3.000 Std dev 1.247 Variance 1.556
Kurtosis -.600 $ € Kurt .070 Skewness . 164
S E Skew .035 Range 5.000 Minimum 1.000
Maximum 6.000 Sum 17008.000

valid cases 4933 Hissing cases 64

CIVIOBPG CIV-OPPORTUNITY FOR JOB SATISFACTION

Mean 3.187 std err .018 Median 3.000
Node 3.000 Std dev 1.238 verisnce 1.532
Kurtosis -.361 S E Kurt .070 Skewness 297
S E Skew .035 Range 5.000 Hinimum 1.000
Maximum 6.000 Sum 15695.000

Valid cases 4926 Missing cases 73

CIVCOWS0 CIVILIAN-QUALITY OF CO-WORKERS

Mean 2.976 std err .017 Median 3.000
Mode 3.000 3td dev 1.188 Variance 1.412
Kurtosis 715 S € Kurt .070 Skewness 832
S £ Skew .035 Range 5.000 Hinimm 1.000
Maximum 6.000 Sum 146554.000

Velid cases 48%0 Missing cases 107

CIVAINGO FEELINGS ABOUT CIVILIAN MISSION-GOALS

Mean 2.666 $td err 018 Median 2.500
Mode 2.000 Std dev 1.27 Varience 1.622
Kurtosis 745 $ E Kurt .070 Skeuress 963
$S € Skew .035 Renge 5.000 Minimam 1.000
Maximm 6.000 Sum 13136.000

Velid cases 4928 Missing cases 69
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

CIVARSS0 CIVILIAN-WORKING WOURS-SCNEDULE

Nean 4.151 std err 014 Median 4.000
Mode 5.000 $td dev 969 Variance 938
Kurtosis 616 $ £ Kurt .070 Skewness .97
S E Skew 035 Range 5.000 Hinimm 1.000
Max iman 6.000 Sum 20366.000
Valid cases 4906 Nissing cases 91

CIVENPSO CIVILIAN-ENPLOYMENT-EDUCATION FOR SPOUSE

Mean 4.012 $td err .020 Hedian 4.000
Mode 3.000 std dev 1.400 Varisnce 1.960
Kurtosis -1.002 S E Kurt .070 Skewness -.106
$ € Skew .035 Range 5.000 Ninimm 1.000
Maximum 6.000 Sum 19728.000

Valid cases o7 Hissing cases 80

CIVSATS0 CIVILIAN-SPOUSE OVERALL SATISFACTION

Mean 4.032 Std err .018 Median 4.000
Mode 3.000 Std dev 1.288 varisnce 1.659
Xurtosis -. 712 $ E Kurt .070 Skewness -7
$ € Skew .035 Range 5.000 Ninimm 1.000
Max i mum 6.000 sum 19709.000

Valid cases 4888 Missing cases 109

CIVYTHOO CIV-QUALITY CHILDCARE-SCHOOLS-FACILITY

Mean 3.819 $td err .021 Median 4.000
Mode 3.000 Std dev 1.446 Variance 2.091
Kurtosis -1.046 S E Kurt .070 Skewness 165
S E Skew .035 Range $.000 Hinimum 1.000
Maximum 6.000 sum 18718.000

Valid cases 4901 Missing cases 96

CIVPERGD CIVILIAN-TIME FOR PERSONAL-FAMILY LIFE

Hean 4.216 $td err .013 Median 4.000
Mode $.000 $td dev 92 Varisnce .853
Kurtosis 663 $ E Kurt .070 Skewness -.835
$ E Skew .035 Range 5.000 Ninimm 1.000
Nax fmm 6.000 Sum 20692.000

Valid cases 4908 Nissing cases 89




APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

CIVMATO0 CIV-LENGTH OF MATERNITY-PATERNITY LEAVE

Mean 4£.425 std err .023 Nedian 5.000
Mode 6.000 std dev 1.589 Varisnce 2.525
Kurtosis -1.295 $ E Kurt .070 Skewness -.376
$ E Skew .035 Renge $.000 Hinimm 1.000
Haximum 6.000 Sum 21654.000
Velid ceses &8% Missing cases 103

CIVALL9O0 CIVILIAR-OVERALL QUALITY OF LIFE

Mean 3.603 $td err 016 Median 4.000
Mode 4.000 Std dev 1.003 Variance 1.194
Kurtosis -.293 § E Kurt .070 Skewness ~.012
S E Skew .035 Range 5.000 Ninimm 1.000
Max imum 6.000 Sum 17601.000

Valid cases 4885 Nissing cases 112

CIVETHOO CIVILIAN-INTEGRITY-PROFESSIONALISM

MNean 2.618 std err .018 Median 2.000
Mode 2.000 Std dev 1,258 Varisnce 1.583
Kurtosis 1.210 $ E Kurt .070 Skeuness 1.125
S E Skew .035 Range $.000 Ninimm 1.000
Maximum 6.000 Sum 12889,000

Valid cases 4924 Hissing cases '3

CIVFRESO CIVILIAN-PERSONAL FREEDOM

Nean 4£.009 $td err 015 Median 4.000
Hode 4.000 $td dev 1.024 Varisnce 1.049
Kurtosis -.075 $ € Kurt 070 Skewness -.521
$ € Skew .035 Range 5.000 Hinimm 1.000
Mazimm 6.000 sum 19734.000

Valid ceses 4922 Hissing cases K¢

CIVSEC90 CIVILIAN-JOB SECURITY

Nean 2.734 $td err 017 Median 3.000
Mode 2.000 $Std dev 1.199 Verisnce 1.439
Kurtosis 1.143 $ € Kurt .070 Skewness 1.089
S € Skew .035 Renge $.000 Rinimum 1.000
Maximm 6.000 sSum 13451.000

Valid cases 4920 Nissing cases 7




APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

CIVMONSO CIVILIAN-TOTAL FAMILY INCOME

Nean 4.063 Std err .015 Median 4.000
Node 5.000 Std dev 1.085 Varisnce 1.177
Xurtosis .128 S E Kurt .070 Skewness -.667
S E Skew .035 Range 5.000 Hinimm 1.000
Maximsm 6.000 Sum 20015.000

valid cases 4926 Missing cases [a}

EXPFLDO0 WEEKS AWAY FROM HOME IN A YEAR

Mean 12.407 Std err 116 Median 12.000
Mode 12.000 Std dev 8.196 Variance 67.172
Kurtosis 1.563 S E Kurt 069 Skewness 1.04%
S E Skew .035 Range 52.000 Minimum .000
Maximum 52.000 Sum 61602.000

valid cases 4965 Missing cases 32

EXPSEP90 UNACCOMPANIED TOURS IN 20 YEARS

Mean 2.891 Std err .018 Median 3.000
Mode 3.000 Std dev 1.277 Variance 1.630
Kurtosis 2.398 S E Kurt .06%9 Skewness 1.180
S £ Skew .035 Range 7.000 Minimum 1.000
Max imum 8.000 Sum 14371.000

valid cases 497 Missing cases 26

EXPADJ90 ARMY FLEXIBILITY FOR HOURS OR TIME OFF

Mean 2.759 Std err .013 Median 3.000
Mode 3.000 Std dev 927 variance .860
Kurtosis -.380 S E Kurt 069 Skewness -.048
S E Skew .035 Range 4.000 Minimum 1.000
Max i mum 5.000 Sum 13737.000

Valid cases 4979 Missing cases 18

EXPCONSD CONTROL OVER YIMING FOR TRIPS OR JOBS

Mean 1.887 std err .012 Median 2.000
Mode 1.000 Std dev .880 Varisnce T74
Kurtosis -.530 S E Kurt .069 Skewness 590
S E Skew .035 Range 4.000 Minimum 1.000
Max imum 5.000 Sum 9381.000

Valid cases 4971 Missing cases 26
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DESCRIPTIVE STATISTICS FOR

1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

EXPDISP0 PLANS DISRUPTED BY ARMY JOB DEMANDS

Mean 2.79
Mode 2.000
Kurtosis -.973
$ € Skew .035
Max i mum 5.000

Valid ceses 4976

std err .015
$td dev 1.048
$ E Xurt .069
Renge 4.000
Sum 13905.000

Missing cases 21

Median
Varisnce
Skewness
Ninimm

...................................

ACCWKS90 FEELINGS ON TIME AWAY FROM NOME

Mean 3.4664
Mode 4.000
Kurtosis -.724
S E Skew .035
Max ism 5.000

Valid cases &M

Std err 017
Std dev 1.170
S E Kurt 069
Renge 4.000
Sum 17220.000
Missing cases 26

Median
Variance
Skewness
Hinimum

...................................

ACCSEP90 FEELINGS ON UNACCOMPANIED TOURS

Mean 2.858
Mode 4.000
Kurtosis -1.180
S E Skew .035
Max imum 5.000

Valid cases 4969

Std err .019
Std dev 1.312
$ E Kurt 069
Range 4.000
Sum 14202.000
Missing cases 28

Median
Variance
Skewness
Minimum

-----------------------------------

ACCADJ90 FEELINGS ON FLEXIBILITY IN SCHEDULE

Mesn 3.429
Mode 4.000
Kurtosis -.789
S E Skew .035
Max imm 5.000

Valid cases 4958

Std err .016
Std dev 1.121
S E Kurt .070
Range 4.000
Sun 17000.000

Nissing ceses 39

ACCCONSO FEELINGS ON TIMING OF TRIPS-JOBS

Nean 3.195
Mode 4.000
Kurtosis -. 789
$ E Skew .035
Kax fmm 5.000

Vatid cases 4966

s$td err 016
Std dev 1.093
$ E Kurt 069
Range 4.000
Sum 15865.000

Nissing cases 3

Nedian
Variance
Skewness
Minimum

Median
Variance
Skewness
Minimum




APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

ACCDIS90 FEELINGS ON PLANS DISRUPTED BY JOB-ARMY

Mesn 2.887 std err 016 Medien 3.000
Mode 2.000 $td dev 1.139 Varisnce 1.298
Kurtosis -.950 $ E Kurt 069 Skewness .038
$ E Skew .035 Range 4.000 Hinime 1.000
Max imum 5.000 $um 14338.000
Valid cases 4966 Hissing cases 3

ACCPCS90 FEELINGS ON TIME BETWEEN EACH PCS

Hean 3.1 Std err 018 Nedian 4.000
Mode 4.000 $td dev 1.062 Varisnce 1.086
Kurtosis -.076 $ E Kurt .069 Skewness -.674
S € Skew .035 Renge 4.000 Minimum 1.000
Maximm $.000 Sum 18429.000

valid cases 4966 Missing cases 3

ACCTINGO FEELINGS ON WUMBER OF PCS MOVES

Mean 3.62% std err 016 Hedian 4.000
Mode 4.000 Std dev 1.118 Varisnce 1.249
KXurtosis -39 $ E Kurt .069 Skewness -.630
S E Skew .035 Range 4.000 Minimum 1.000
Max i mm $.000 sum 18014.000

Valid cases 4969 nissing cases 28

SPFUKSP0 SPOUSE-MUMBER OF WEEKS AWAY FROM HOME

MHean 2.751 Std err .020 Nedian 3.000
Mode 2.000 std dev 1.218 Varience 1.483
Kurtosis -1.082 S E Kurt .080 Skewness . 191
$ E Skew .040 Range 4.000 Ninimm 1.000
Max imum $.000 Sum 10242.000

Valid cases 373 Missing cases 1274

SPFSEPOD SPOUSE-NUMBER UNACCOMPANIED TOURS

Mean 2.069 std err 019 Median 2.000
Node 1.000 $td dev 1.180 Varisnce 1.393
Lurtosis 373 $ E Kurt .080 Skewness 869 '
S E Skew .040 Range 4.000 Rinimm 1.000
Max i mum 5.000 Sum 7698.000

Valid cases 3721 Missing cases 1276




APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

SPFADJ90 SPOUSE-FLEXIBILITY TO SCHEDULE TIME OFF

MNean 3.048 $td err .019 Median 3.000
Mode 4.000 $td dev 1.15 Variance 1.33%
Kurtosis -.978 $ € Kurt .080 Skewness -.048
$ E Skew .040 Range 4.000 Minimum 1.000
Maximm $.000 sum 11329.000

Valid cases N7 Missing cases 1280

SPFCONOO SPOUSE-CONTROL OVER TIMING OF TRIPS-JOBS

Mean 2.850 std err .018 Nedian 3.000
Mode 2.000 Std dev 1.100 Varisnce 1.209
Kurtosis -.903 S € Kurt .080 Skewness .088
$ E Skew .040 Range 4.000 Ninimum 1.000
Max imum $.000 Sum 10573.000

Valid cases 3710 Missing cases 1287

SPFD1IS90 SPOUSE-PLANS DISRUPTED BY JOB-ARMY

Mean 2.601 Std err .018 Nedian 2.000
Mode 2.000 $td dev 1.10?7 Varisnce 1.226
Kurtosis -.869 $ E Kurt .080 Skewness .270
S E Skew .040 Range 4.000 Hinimum 1.000
Max i mum $.000 Sum 9668.000

Valid cases 3”7 Missing cases 1280

SPFPCS90 SPOUSE-TIME ON LOCATION BETWEEN A PCS

Mean 3.533 $td err .018 Median 4.000
Mode 4.000 $td dev 1.090 Variance 1.188
Kurtosis -.298 $ E Kurt .080 Skewness -.590
S E Skew 040 Range 4.000 Minimm 1.000
Max imum 5.000 Sum 13102.000

Valid cases 3708 Nissing ceses 1289

SPFNUMO0 SPOUSE-NUMBER OF CAREER PCS MOVES

Hesn 3.402 Std err .019 Median 4.000
Mode 4.000 $td dev 1.177 Varisnce 1.386
Kurtosis -.661 S E Xurt .080 Skewness - 494
$ E Skew .040 Range 4.000 Hinfmum 1.000
Max fmum 5.000 Sum 12630.000

Valid cases 3712 Missing cases 1285

-----------------------------------




APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

SPFOBLO0 SOCIAL OBLIGATIONS PERFORMED BY SPOUSE

Mean 2.990 $td err .022 Median 3.000
Mode 4.000 $td dev 1.318 variance 1.737
Kurtosis -1.15¢9 $ E Kurt .080 Skewrwss -.129
S E Skew .040 Range 4.000 Kini .m 1.000
Max fmum $.000 Sum 11075.000
Valid cases 3704 Missing cases 1293

...................................

SPFANXSO SPOUSE-FEELS ABOUT UNCERTAINTY OF ARMY

Mean 2.908 Std err .019 Median 3.000
Mode 2.000 Std dev 1.182 Varisnce 1.396
Kurtosis -.999 S E Kurt .080 Skewness .036
S € Skew .040 Range 4.000 Rinimm 1.000
Max imum 5.000 sum 10774.000

Vslid cases 3705 Missing ceses 1292

YRIWEDOO YEAR YOU WERE MARRIED OR EXPECT TO BE

Mean 85.315 $td err .082 Nedian 86.000
Mode 89.000 Std dev L.975 Varisnce 26.746
Kurtosis 38.212 S E Kurt .080 Skewness -3.186
S E Skew .040 Range 97.000 Ninimsm 1.000
Maximum 98.000 Sum 316519.000

Valid ceses 3710 Missing cases 1287

SPEXPTO0 FAMILY CURRENTLY EXPECTING A CHILD

Mesn 1.906 $td err .005 Median 2.000
Mode 2.000 Std dev 292 Variance .085
Kurtosis 5.709 $ E Kurt .080 Skewness -2.7T76
$ E Skew .040 Range 1.000 Minimum 1.000
Maximum 2.000 Sum 7087.000

Volid cases 3719 Nissing cases 1278

SPAWAYOO SPOUSE LIVE DIFFERENT GEOGRAPHIC AREA

Hean 1.812 $td err .006 Nedian 2.000
Mode 2.000 Std dev -390 Variance .152
Kurtosis .565 S E Kurt .080 Skewness -1.602
$ E Skew .040 Renge 1.000 Hinimm 1.000
Max imum 2.000 Sum 6726.000

Velid cases 371 Nissing cases 1286




1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

SPOPARD0 SPOUSES PARENT CAREER ACTIVE MILITARY

APPENDIX D

DESCRIPTIVE STATISTICS FOR

Nean 1.827
Mode 2.000
Kurtosis 999
$ € Skew .040
Maximm 3.000
Valid cases 3719

SPBORNPO BEST DESCRIBES

Mean
Mode
Kurtosis
$ E Skew
Max imum

Valid cases

2.650
3.000
1.27%

.040
3.000

3715

$td err .006
Std dev .387
$ E Kurt .080
Range 2.000
Sum 6795.000

Nissing cases 1278

Median
Varisnce
Skewness
Ninimm

......................

SPOUSE FAMILY BACKGRGUND

$td err .010
Std dev 636
$ E Kurt .080
Range 2.000
Sum 984L6.000

Migsing ceses 1282

Median
Variance
Skewness
Ninimm

...................................

SPINSVO0 SPOUSE EVER SERVED IN THE MILITARY

Std err .030
Std dev 1.836
S E Kurt .080
Range 5.000
Sum 7986.000

Kigsing cases 1275

Median
variance
Skewness
Hinimum

-----------------------------------

MIGHEST LEVEL OF EDUCATION SPOUSE HAS

Mean 2.146
Mode 1.000
Kurtosis -.165
S E Skew .040
Max imum 6.000
Valid cases 3722
SPEDUCS0

Mean 6.644
Mode 5.000
Kurtosis -.420
S E Skew .040
Max imum 8.000
Valid cases 373

Std err .024
Std dev 1.483
S E Kurt .080
Range 7.000
Sum 17289.000

Missing cases 1274

Median
Variance
Skewness
Hinimm

SPPLANSO SPOUSE PLAN ADDITIONAL EDUCATION

Mesn 4£.868
Mode $.000
Kurtosis 114
$ E Skew 040
Max imum $.000
Valid cases 3709

$td err 034
$td dev 2.076
$ £ Kurt .080
Range 8.000
Sum 18055.000
Missing ceses 1288

Median
Varisnce
Skewness
Minimum

...................................
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

SPINED9O SPOUSE CURRENTLY IN SCHOOL

Nean 1.249 $td err .009 Median 1.000
Mode 1.000 $td dev S5 Varisnce 331
Kurtosis 3.524 $ E Kurt .080 Skewness 2.199
$ E Skew .040 Range 2.000 Hinimm 1.000
Maximm 3.000 sum 4643.000
Valid cases 3722 Missing cases 1275

-----------------------------------

SPWORKPO SPOUSE CURRENTLY WAVE A PAYING JOB

Mean 4.407 Std err .039 Median 5.000
Mode 7.000 Std dev 2.397 Varisnce 5.746
Kurtosis -1.563 S E Kurt .080 Skewness -, 287
S € Skew .040 Range 6.000 Ninimum 1.600
Max imum 7.000 Sum 16395.000
Velid cases 3720 Missing cases 1277

SPUNDR90 DO YOU FEEL SPOUSE 1S UNDEREMPLOYED

Ween 2.120 sStd err 013 Median 2.000
Mode 3.000 Std dev T84 Variance 615
Kurtosis -1.345 S € Kurt .081 Skewness -.216
S E Skew .040 Range 2.000 Minimum 1.000
Max imsm 3.000 Sum 7751.000
Valid cases 3656 Missing cases 1341

SPPROFPO SPOUSE WORKING AT PROFESSIONAL LEVEL JOB

Mean 1.83% Std err 012 Median 2.000
Mode 2.000 Std dev 726 Variance .528
Kurtosis -1.082 $ € Kurt .081% Skewness .256
S E Skew 040 Renge 2.000 Minimum 1.000
Maximm 3.000 Sum 6768.000

Valid cases 3681 Nigsing cases 1316

SPMONYP0 SPOUSE 1989 GROSS SALARY IN THOUSANDS

Hean 14.550 $td err 248 Median 11.000
Mode .000 $td dev 14.743 Verisnce 217.352
Kurtosis 2.181 S £ Kurt .082 Skewness 1.17
$ E Skew .041 Range 99.000 Ninimm .000
Max fmsm 99.000 Sum $1334.000

Vel id cases 3528 Missing cases 1469




APPENDIX D

DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

SPMOMKP0 MONTHS SPOUSE WORKED FULL TIME IN 1989

Mesn 6.566 Std err .089 Median 8.000
Node 12.000 $td dev $.408 Veriance 29.249
Kurtosis -1.778 8 € Kurt .081 Skeuness -, 184
$ £ Skew 040 Renge 14.000 ninfmm .000
Maximm 14.000 Sum 246064.000
Valid cases 3665 Missing cases 1332

-----------------------------------

PLANSPPO BEST DESCRIBES SPOUSE CAREER ASPIRATIONS

Nean 3.904 Std err 016 Nedien 4.000
Mode 4.000 Std dev .986 Variance 73
Kurtosis 1.600 $ € Kurt .080 Skewness -1.262
S E Skew .040 Range 4.000 Hinimm 1.000
Max imum 5.000 Sum 16481.000
Valid ceses 3709 Missing cases 1288

SPSEEKD0 ARMY CAREER EFFECT ON SPOUSE CAREER

Mean 2.944 Std err .023 Median 3.000
Mode 2.000 Std dev 1.617 Varisnce 2.007
Kurtosis . 465 S E Kurt .080 Skewness 867
S £ Skew 040 Range 6.000 Hiniwmm 1.000
Max imam 7.000 Sum 10924 .000
Valid cases 3710 Missing cases 1287

SPDIFF90 SPOUSE GET JOBS IF YOU LEFT THE ARMY

Nean 4.020 Std err .018 Medisn 4.000
Mode 4.000 Std dev 1.097 Varisnce 1.204
Kurtosis 326 S E Xurt .080 Skewness .385
S E Skew .040 Renge 6.000 Minimm 1.000
Hax i mum 7.000 sum 14921.000

valid cases 3712 Missing cases 1285

SPUNEMS0 LEAVE ARMY IF SPOUSE NOT FIND JOB WANTED

Mean 3.516 std err 019 Median 4.000
Mode 4.000 Std dev 1.185 Variance 1.405
Kurtosis - 64l $ E Kurt .080 Skewness ~.47h
$ E Skeu 040 Range 4,000 Hinfmm 1.000
Haximm 5.000 Sum 13011.000

Vvalid cases 3700 Missing cases 1297
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

SPLIKESO SPOUSE FEELINGS ABOUT YOUR STAYING ARMY

Mesn 2.601 $td err 021 Nedian 3.000
Mode 1.000 $td dev 1.273 Variance 1.621
Kurtosis -.986 $ € Kurt .080 Skewness 292
$ E Skew 040 Range 4.000 Minimm 1.000
Max i mum 5.000 Sum 9671.000
Valid cases 378 Nissing cases 1279

SPSPTUS0 SPOUSE SUPPORT ON ARMY CAREER

Mean 1.573 Std err .016 Median 1.000
Mode 1.000 Std dev 975 Varisnce 951
Kurtosis 3.156 $ E Kurt .080 Skeuness 1.922
S E Skew .040 Range 4.000 Minimum 1.000
Maximum $.000 sum 5847.000
Valid cases Nz Missing cases 1280

SPOALLOO SPQUSE OVERALL SATISFACTION WITH ARMY

Mesn 2.418 std err 017 Median 2.000
Mode 2.000 Std dev 1.018 Varisnce 1.036
Kurtosis -.106 $ E Kurt .080 Skewness .683
S E Skew .040 Range 4.000 Minimum 1.000
Max imm 5.000 Sum 8988,000
Valid cases k1ak4 Missing ceses 1280

-----------------------------------

SPSFAMO0 SPOUSE SATISFIED NOW ARMY TREATS FAMILY

Hean 2.70 Std err .016 Median 3.000
Mode 2.000 $td dev 984 Varisnce 969
Kurtosis -.377 $ E Kurt .080 Skewness 421
S E Skew .040 Range 4.000 Ninfmm 1.000
Max imm $.000 sum 10363.000
Valid cases 3718 Missing cases 1282

CEWKMOS0 WORK MORE HOURS THAN DO NOW

Nean 2.23% std err 0% Median 2.000
Mode 2.000 $td dev 1.012 Varisnce 1.024
Kurtosis -.355 $ € Kurt 069 Skewness 553
$ E Skew .035 Range 4.000 Minimm 1.000
Max §mum 5.000 sum 11110.000
Valid cases 4972 Missing cases o]




1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

CEPRONDO

Nean
Mode
Kurtosis
$ E Skew
Max imm

APPENDIX D

DESCRIPTIVE STATISTICS FOR

STAY ARMY PROMOTION ON/B4 SCHEDULE

3.041
2.000
-.908

.035
$.000

Valid cases [174]

Std err .016
$td dev .17
$ E Kurt .069

Range 4.000
Sum 15116.000

Missing cases 26

Median
Varisnce
Skewness
Minimum

CEOFFS$90

MHean
Mode
Kurtosis
$ € Skew
Maximum

BEST OFFICERS STAY [N ARMY

3.199
3.000
-.716

.035
$.000

Valid cases 4970

Std err .015
Std dev 1.040
$ E Kurt .06%
Range 4.000
Sim 15901.000

Missing cases 27

Median
Varisnce
Skewness
Ninimm

-----------------------------------

CESGYS90

Mean
Mode
Kurtosis
S E Skew
Maximum

SEST NCOS

2.922
2.000
-.591

.035
5.000

Valid cases 4972

IN ARNMY

Std err 014
Std dev .986
$ E Kurt 069
Range 4.000
sum 14529.000

Missing cases 25

Median
Varisnce
Skewness
Hinimum

...................................

CEENLS90

Mean
Mode
Kurtosis
S € Skew
Maximum

GEST JUNIOR ENLISTED STAY IN ARMY

3.292
3.000
-.638

.035
5.000

valid cases 4973

CERIFS90 BE INVOLUNTARY

3.545
4.000
-.438

.035
$.000

Valid cases 4970

std err 014
S$td dev 1.008
$ E Kurt 069
Range 4.000
Sum 16369.000

Hissing cases 24

RELEASE FROM ARMY

Std err 016
$td dev 1.099
$ E Kurt 069
Range 4.000
Sum 17619.000

Missing cases 27

Median
variance
Skewness
Hinimum

Median
varisnce
Skewness
Minimum

3.000
1.016
-7
1.000
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

CEREADOO READINESS WILL SUFFER

Nean 2.359 std err 015 Median 2.000
Mode 2.000 std dev 1.036 Variance 1.073
Kurtosis - .60 $ E Kurt .069 Skewness 581
$ E Skew .035 Rerge 4.000 Ninimm 1.000
Mo fmum $.000 sSum 11713.000
Valid cases 4965 Hissing cases 32

-----------------------------------

CEMORLO0 MORALE WILL SUFFER

Mean 2.266 std err 014 Median 2.000
Mode 2.000 std dev 1.010 Varisnce 1.020
Kurtosis -.398 S E Kurt .069 Skewness 592
S E Skew .035 Range 4.000 Minimem 1.000
Max imum 5.000 Sum 11252.000
Valid ceses 4966 Missing cases n

CEFAMSP0 FAMILY WILL SUFFER

Mean 3.091 std err 015 Median 3.000
Mode 3.000 std dev 1.059 varisnce 1.122
Kurtosis -.455 $ E Kurt .070 Skewness -.131
S E Skew .035 Range 4.000 Minimm 1.000
Max i mm 5.000 sum 15290.000

Valid cases 4946 Hissing cases S1

CEPERSS0 YOU WILL SUFFER

MHean 3.05¢ std err .016 Median 3.000
Mode 3.000 std dev 1.102 Varisnce 1.21
Kurtosis -.673 $ E Kurt .070 Skewness -.081
S E Skew .03S Renge 4.000 Hinimm 1.000
Max imum 5.000 Tign 15184.000

valid cases 4963 Wissing cases 34

CESTAYOO INTEREST IN STAYING ARMY NOW VS YR AGO

Mean 3.346 std err .014 Median 3.000
Mode 3.000 $td dev 958 Varisnce 8
Kurtosis 1.158 $ E Kurt .069 Skewness 526
$ E Skew 035 Range $.000 Minimm 1.000
Hax imum 6.000 sSum 16609.000

Valid cases 4964 Hissing cases 33

...................................
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

CEDRUGP0 DRUG WAR AFFECT ARMY CAREER INTENTIONS

Nesn 2.908 std err .007 Median 3.000
Mode 3.000 $td dev .504 Variance 254
Kurtosis 9.423 $ E Kurt .069 Skewness -2.837
$ E Skew .035 Range 3.000 Ninimm 1.000
Max imum 4.000 Sum 14449 .000
Valid cases 4968 Missing cases 29

CEDUTY90 AS RESULT OF EVENTS ARMY DUTIES

Mean 2.625 Std err .012 Medien 2.000
Mode 2.000 Std dev .827 Verisnce .684
Kurtosis -1.048 $ E Kurt 069 Skewness 137
$ E Skew .035 Renge 3.000 Ninimm 1.000
Maximum 4.000 Sum 13037.000
Valid cases 4966 Nigsing cases 3

...................................

CEWARS®0 DID YOU DEPLOY TO

Mean &.469 std err .014 Nedian 5.000
Mode 5.000 $td dev 959 Veriance 919
Kurtosis 1.056 S E Kurt 070 Skewness -1.517
S € Skew .035 Range 4.000 Minimm 1.000
Maximam 5.000 sum 21859.000
Valid cases 4891 Nissing cases 106

-----------------------------------

BENHLF90 MALF PAY RETIREMENT AT 20 YEARS WORTH $

Mean 180.641 std err 3.050 Median 100.000
Mode 100.000 Std dev 215.579 Variance 6o474.309
Kurtosis 5.026 $ € Kurt 069 Skewness 2.215
$ E Skew .035 Range $99.000 Minimm .000

Maximum 999.000 Sum 902302.000
Valid cases 4995 Missing cases 2

SENMEDSO FULL MED/DENTAL SENEFITS IS WORTH $

Hean 88.627 std err 1.701 Nedian 50.000
Mode 100.000 $td dev 120.247 Veriance 14459.443
Kurtosis 24.556 $ E Kurt 069 Skewness 4.207
$ € Skew .035 Range 999.000 Hinimm .000

Haximum 999.000 Sum 442691.000

Velid cases 4995 Nissing cases 2
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DESCRIPTIVE STATISTICS FOR
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BENCOMPO COMMISSARY PRIVILEGES ARE WORTH §

Nean 37.868 $td err 1.169 Nedian 10.000
Node .000 $td dev 82.628 Variance 6827.456
Kurtosis 38.429 $ E Kurt .069 Skeuness S.111
$ E Skew .035 Renge 999.000 Ninimm .000
Maximm 999.000 Sum 189151.000
Valid cases 4995 Missing cases 2

...................................

BENEXCO0 ARMY EXCHANGE PRIVILEGES ARE WORTH $

Mean 25.120 std err 890 Median 5.000
Mode .000 $td dev 62.866 Verisnce 3952.157
Kurtosis 70.996 $ E Kurt 069 Skewness 6.84L2
S E Skew .035 Range 999.000 Ninimum .000
Max imum 999.000 Sum 125472.000
valid cases 4995 Missing cases 2

TIMHLFOO MALF PAY RETIREMENT AT 20 YRS WORTH TIME

Mean 618.457 $td err 12.922 MHedian 500.000
Mode .000 $td dev 913.283 Variance 834086.631
KXurtosis 37.788 $ E Kurt .069 Skewness 4.987
$ E Skew .035 Range 9959.000 Hinimm .000

Maximm $959.000 Sum 3089195.00

Valid cases 4995 Missing cases 2

TIMMEDSO FULL MED/DENTAL BENEFITS WORTH TIME

Nean 400.996 std err 10.929 Median 200.000
Mode .000 Std dev 772.438 Variance 596660.652
Kurtosis 61.000 S E Kurt 069 Skewness 6.598
$ E Skew .035 Range 9959.000 Hinimm .000

Max imum 9959.000 sum 2002976.00
Valid cases 4995 Nissing cases 2

TINCOM90 COMMISSARY PRIVILEGES WORTH TIME
Mean 142.261 $td err 7.199 Nedian 000

Node 000  Stddev  508.767  Varience 258844.11
Kurtosis 161.014 $ € Kurt .069 Skewness 10.215
$ € Skew .035 Range 9959.000 Hinimm .000

Max imm 9959.000 Sum 710592.000
Valid ceses 4995 Missing cases 2
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DESCRIPTIVE STATISTICS FOR
1990 LONGITUDINAL RESEARCH ON OFFICER CAREERS

TIMEXCOC ARMY EXCHANGE PRIVILEGES ARE WORTH TIME

Nean 106.684 $td err 6.427 Nedian .£00
Node .000 $td dev 454,231 Variance 206325.975
Kurtosis 173,206 $ E Kurt .069 Skewness 11.445
$ E Skew .035 Range 9959.000 Ninimem .000

Maximam  9959.000 sum $32889.000
Valid ceses 4995 Hissing cases 2

OTHJOBPO SINCE COMMISSION HAD ANOTHER PAYING JOB
Mean 1.883 Std err .00% Median 2.000

Node 2.000 Std dev .31 Veriance -103
Kurtosis 3.705 S E Kurt .069 Skewness -2.388
S E Skew .035 Range 1.000 Minimum 1.000
Max i mum 2.000 Sum 9407.000
Valid cases 4995 Kissing cases 2

OTHWKS90 WEEKS SPENT NON-ARMY PAID JOB PAST 12 MO

Nean 491 std err .050 Median .000
Mode .000 $td dev 3.543 Variance 12.556
Kurtosis 108.963 $ € Xurt 069 Skewness 9.759
S E Skew .035 Renge $2.000 Ninimm .000
Maximm $2.000 Sum 2455.000
Valid cases 4995 Missing cases 2

OTHNOWS0 CURRENTLY WORKING AT NON-ARMY JOB

Mean 1.981 Std err .002 Median 2.000
Mode 2.000 $td dev .136 Variance .018
Kurtosis 48.207 $ € Kurt 069 Skewness -7.084
S E Skew .035 Range 1.000 Minimm 1.000
Maximsm 2.000 Sum 9896.000
Valid cases 4995 Misgsing cases 2

-----------------------------------

OTHPAYSO USUAL MONTHLY PAY AT NON-ARMY JOB

Nean 877.453 std err 164 .552 Median 480.000
Mode 400.000 $td dev 1525.994 Varisnce 2328658.18
Kurtosis 23.967 $ E Kurt S14 Skewness 4.675
$ E Skew .260 Range 9899.000 Minimm 100.000
Maximum  9999.000 Sum 75461.000
Valid cases 86 Misgsing cases 4911




APPENDIX D

DESCRIPTIVE STATISTICS FOR
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OTHNRSS0 AVERAGE MONTHLY NOURS AT NON-ARNY JOS

Mean 30.800 std err 2.515 Nedian 26.000
Node 16.000 std dev 24.517 Varisnce 601.098
Kurtosis 6.337 $ € Kurt 490 Skeuness 2.103
$ E Skew 267 Range 148.000 Minimm 2.000
Maximm 150.000 Sum 2926.000

* multiple modes exist. The smaliest value {s shown.

Valid cases o Missing cases 4902
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